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Dear Mr Lamassoure,

The Committee on Employment and Social Affairs (EMPL) as well as its Working
Group on the EGF examined the mobilisation of the EGF for the case EGF/2009/021 
IE/SR Technics and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the 
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application was received by the Commission on 9 October 2009 and 
supplemented by additional information up to 18 May 2010.

B) Whereas, according to the Irish government and the Commission, the 1.135 
redundancies, of which 800 occurred during the reference period from 3 April to 2 
August 2009, are linked to the reduction in air transport activity as a result of the 
global financial and economic crisis.

C) Whereas the Irish authorities argue that there was no prior warning of the severity
of the current global economic and financial crisis and that, therefore, a planned 
and gradual response was not possible.
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D) Whereas the increase of people registered with the "Live Register" of the four 
Counties concerned by the redundancies amounts to more than 20 % and whereas 
the redundancies will generate significant losses in indirect employment through 
the loss in workers' incomes and through a reduction in SR Technics purchases of 
goods and services locally and regionally.

E) Whereas no explicit information about the educational level of the dismissed 
workers is available.

F) Whereas 93,8 % of the redundant workers are men and whereas 95,1 % of them 
are between 25 and 54 years old.

G) Whereas 20,4% of the workers was working with SR Technics as managers, 
17,9% in technical professions and 47,3% as craft and related trades workers.

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the Irish application:

1. Agrees with the Commission that this application meets the conditions for a 
financial contribution under the EGF-Regulation 1927/2006 as amended in 2009.

2. Asks the Commission to explain more in detail why the verification of this 
application that seems clear and straight forward as it is presented today took such 
a long time (one year) before being presented to the budgetary authority.

3. Requests more information about which measures were offered to the redundant 
workers since they lost their job from April 2009 (and earlier?) onwards.

4. Welcomes the broad range of measures offered to the redundant workers including 
occupational guidance and training for the acquisition of basic skills, on-and-off-
the-job training for redundant apprentices, vocational educational training, 
support for entrepreneurship and self-employment as well as third level education.

5. Regrets that the trade unions are not mentioned as principal or additional 
stakeholders and asks the Irish authorities to explain more in detail how the social 
partners were involved in the application and will participate in the 
implementation of the measures.

Yours sincerely,

Pervenche Berès


