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Dear Mr Lamassoure,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case EGF/2009/012 
IE/Waterford Crystal, Ireland and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the 
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

a) Whereas the Waterford Crystal/Wedgewood group was placed into receivership in 
January 2009 and consequently purchased by the private equity fund KPS Capital 
Partners LP, followed by the closure of the manufacture in Waterford;

b) Whereas, the Irish authorities argue in the application that the enterprise was 
severely hit by the global financial crisis in October 2008 while it was in the 
process of restructuring its debt and that they believe that, without the difficulties 
in getting access to additional funding, Waterford Crystal would have been able to 
restructure its debt and continue its activities while focusing on its core products 
building on its investments in new products and the outsourcing of production to 
lower-cost countries.
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c) Whereas more than 72% of the dismissed workers are over 45 years of age and 
have never worked in any company other than Waterford Crystal.

d) Whereas the Ministry for Education and Skills is now responsible for the EGF 
applications within the Irish government.

e) Whereas the EMPL committee needs to be fully informed about how the Member 
States make use of the EGF with a view to the future development of the fund and 
is, therefore, in need of comprehensive information about the complementarity of 
EGF and ESF in particular and other Structural Funds in general.

f) Whereas the Waterford Wedgewood Group had dependencies in other EU 
Member States.

g) Whereas measures to enhance entrepreneurship are very important as they offer 
real chances for a new professional future of workers made redundant and as they 
are basis for the creation of new employment opportunities in general.

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to incorporate the following suggestions in 
its motion for a resolution concerning the Irish application:

1. Welcomes the detailed and target package of personalized services aimed at re-
integrating the workers into the labour market in an area particularly vulnerable to 
an economic downturn.

2. Welcomes that the time of unemployment will be used by the Irish authorities for 
a broad upgrading of skills levels, not only with regard to vocational training but 
also for an improvement of the employability for those workers with higher 
education; underlines that this approach is in line with purpose of the fund to 
provide specific, one-off support to facilitate the re-integration into employment 
of workers in areas, sectors, territories, or labour market regions suffering the 
shock of serious economic disruption.

3. Regrets, however, the long period of time between reception of the last additional 
information to the application dating 3 November 2009, and the final decision of 
the Commission on 6 May 2010.

4. Welcomes the new and concise presentation of the application in form of a table; 
regrets, however, that, despite the fact that the Commission announced greater 
flexibility concerning the presentation of the applications under the new format, 
there is a continuing lack of important information on the backdrop of the 
application which would be relevant  for a complete evaluation of the case: for 
example, information about the fate of the enterprise is missing from the COM-
document as well as the relation to possible funding through the ESF, for example 
for the Interagency Forum set up by the Waterford City Council.

5. Reminds Directive 89/95 laying down, among others, the obligations of employers 
in cases of collective redundancies that has to applied in all Member States; 
supports the Commission with regard to its efforts to gain a better overview of the 
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implementation of the directive in the Member States.

6. Supports those measures aiming at support of entrepreneurship but reminds the 
Member States that these measures need a sorrow individual follow-up to ensure 
the success of the newly created enterprise beyond the period of financial support 
through the EGF.

7. Regrets that workers made redundant after the bankruptcy of Waterford Crystal in 
other Member States will not have the chance to profit from the opportunities 
offered by the EGF as their governments did not apply for support; reminds 
therefore the Member States to use the EGF as a valuable tool in times of crisis 
for the training and up-skilling of their workforce to fight unemployment and to 
exit the crisis as quickly as possible.

8. Welcomes also the new paragraph concerning Article 7 of the EGF regulation but 
reiterates its call upon the European Commission to include in their annual report 
not only detailed information about the compliance of Member States with anti-
discrimination and equality between women and men principles at all stage of the 
implementation of the measures but also an analysis of which measures promoted
especially the equality of men and women with regard to the integration in the 
labour market

9. Notes the new chapter on "Alternative sources of payment appropriations" but 
underlines that the financing of the EGF from unused ESF funds continues to fuel 
discussions about the effectiveness of the fund and overshadows the valuable 
specific contribution of the EGF as a flexible intervention instrument.

10. Reiterates in this respect its request to the Commission to include into their annual 
reports comprehensive information about the complementarity of the EGF with 
the measures supported by other Structural Funds in compliance with Article 6 of 
the EGF regulation to enhance the visibility of the added value of the EGF.

Yours sincerely,

Pervenche Berès


