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1. Views on the difficulties encountered in submitting applications e.g. preparing 
personalized plans for workers, consultation with workers, length of time taken 
to apply

In general, the Netherlands is pleased with the positive and constructive cooperation with 
both the Dutch businesses and sectors involved and with the European Commission in 
submitting applications. However, we are experiencing some practical challenges in this 
process.

For example, the EGF requirement of 500 redundancies in one region or two contiguous 
regions defined at NUTS II level makes it difficult for an industry to submit one application, 
because their redundancies are often spread accross the Netherlands. Also, the definition 
of an economic sector at NACE REV 2 division level causes practical problems for sectoral 
applications. Companies within one industry often have different NACE-codes and therefore
cannot be grouped into one application. This forced the Dutch printing and publishing 
industry to submit ten separate applications.

2. Views on the ability or willingness to start the initiative as soon as the 
application has been made and views on how best to help Member States start 
implementing measures immediately

Businesses and sectors in the Netherlands are motivated to start the initiatives early. 
Research in the Netherlands has shown that the chance to get a new job from 
unemployment declines rapidly after three months. This also influences the effectiveness 
of measures to assist in finding a new job. However, it is not possible to start 
implementing measures immediately in every application. The best way to help Member 
States start implementing active measures early is for the European Commission to 
provide an indication whether the application meets the requirements of the EGF as soon 
as possible.

3. Views on co-financing levels

The Netherlands considers it appropiate for the Member States to cofinance 50%. An equal 
burden of co financing ensures that applicants are more motivated to make the investment 
a success. It needs to be added that in the Netherlands the applying organisations and 
sectors provide the cofinancing themselves.
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4. Views on the significant challenges in implementation of the EGF

In general, the Netherlands follows the procedures for management and implementation of 
the European Social Fund. These systems facilitate the implementation of the EGF. There 
are no major challenges to report yet.

5. If you could change three things, what would they be in order of preference?

The Netherlands is and has always been critical of the EGF as an instrument. Other policies
are more suitable to counter the effects of globalisation and economic crisis. The most 
meaningful and sustainable policy response should be to promote the capabilities of 
economies to adapt to changes. Supporting redundant workers in finding a new job is a 
national responsibility.

6. Views on the quality of training received by the participants and its usefulness 
to find a new employment

It is too early to draw conclusions about the quality of training received by the participants 
and its usefulness to find a new job. So far only one Dutch EGF project has drawn up the 
final report. The results of this project were positive: for about 90% of the redundant 
workers a solution was found within the project period (a new job, going back to school, 
self employment or (early) retirement). However, training was not one of the major active 
measures in this project. The project consisted mainly of information meetings and 
assistance in finding a new job (individual guidance and matching and job hunting). One of 
the success factors was that the redundant workers were already relatively well trained 
and employable; the company that had to lay off workers had invested structurally in the
employability of their employees before the mass redundancies.

7. Views on the role of the social partners in the successful design and
implementation of the measures

In the Netherlands, there is a long standing tradition of cooperation between social 
partners. It is therefore not surprising that also in the Dutch EGF projects the role of social 
partners is considered to be very important. Social partners are involved in an early stage 
in the design of projects as well as in the implementation of active measures.

8. Views on the importance of the experience with EGF in governing other 
European funds

Our experience with European Social Fund has helped us in governing the EGF, not the 
other way around. That said, we would like to note that the EGF provides more flexibility 
and innovation in administration and measures than the ESF, which is positive from the 
point of view of reducing administrative burdens.

9. Views on the participation of multinational companies in EGF projects and risk 
of abuse

The EGF does not finance multinational companies, but is meant for supporting redundant 
workers in finding a new job. If the requirements of the EGF are met, redundant workers 
from SME’s as well as from multinational companies should be able to benefit. In the 
Netherlands, organizations that apply for EGF are required to co finance the active 
measures.


