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Subject: EMPL Delegation to Eurofound (Dublin) on 29-30 April 2013

Purpose and composition of the delegation, Eurofound 2013 work programme

A delegation of the EMPL Committee visited the European Foundation for the Improvement 
of Living and Working Conditions (Eurofound) on 29 and 30 April 2013. This visit took place 
in the context of regular visits from Members of the EMPL Committee to the four agencies, 
for which the EMPL Committee is responsible.

The delegation of the EMPL Committee was composed by Jean Lambert (GREENS-
EFA/UK), who led the delegation, by Edit Bauer (EPP/SK) and by Jutta Steinruck (S&D/DE).

State of play of Eurofound work and activities 2013

Mr Juan Menéndez-Valdés, Director of Eurofound, welcomed the delegation. He highlighted 
that, in 2012, 81 % of the budget was spent for core activities, i.e. research and 
communication. He then referred to Eurofound's four year work programme 2013-2016 and 
its 4 priorities of Eurofound research: Increasing labour market participation and combating 
unemployment (1), improving working conditions and making work sustainable throughout 
the life-course (2), developing industrial relations to ensure equitable and productive solutions 
in a changing policy context (3) and improving standards of living and promoting social 
cohesion (4).

Thematic presentations

Three thematic presentations were given on "the impact of the crisis on industrial relations 
and working conditions (including wages)," "the impact of the crisis on vulnerable groups -
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3rd EQLS findings" and "Job creation: Restructuring trends and policies in Europe."

Impact of the crisis on industrial relations and working conditions (including wages)

Mr David Foden, Head of Eurofound's Working Conditions and Industrial Relations Unit, 
presented the impact of the crisis on industrial relations affecting actors (reorganisation of 
public industrial relations actors, reorganisation of social partners, developments in density 
rates and new actors), affecting processes (changes in wage setting mechanisms, changes in 
collective bargaining levels, impact on industrial action and dispute resolution), and affecting 
the length of agreements, pay provisions and working time.

Impact of the crisis on most vulnerables - 3rd EQLS findings

Mr Robert Anderson, Head of Eurofound's Living Conditions & Quality of Life Unit, 
presented the findings of the 3rd European Quality of Life Survey 2012. 
Following the headline-findings, declines of over 20% in levels of optimism and happiness 
are reported in some countries across the EU and over a third of people indicate deterioration 
in their financial situation over the past five years. The survey also highlights that it is harder 
for many people to make ends meet. Trust in key public institutions, governments and 
parliaments has fallen over the past five years, with the largest declines obvious in those 
countries facing the most serious economic difficulties, such as Spain and Greece. Trust in 
public institutions is highest in Denmark, Finland, Luxembourg, and Sweden. The overview 
report examines a range of issues such as employment, income, housing and living conditions, 
family, health, work-life balance, life satisfaction and perceived quality of society. 

Job creation: Restructuring trends and policies in Europe

Mr Donald Storrie, Head of Eurofound's Employment and Change Unit, reported on 
restructuring trends and policies in Europe. He focused on the European Monitoring Centre 
on Change (EMCC), an information resource established to promote an understanding of 
changes in the world of work, employment and restructuring and on the European 
Restructuring Monitor, which provides quarterly and annual reports, analyzing company 
restructuring and relevant policy initiatives.

For further information, the presentations can be found under the following link, under "Other 
events": http://www.europarl.europa.eu/committees/en/empl/events.html?id=other#menuzone

Live presentation of Eurofound interactive tools: Observatories, Survey Mapping Tool, 
Case studies databases, ERM databases

Ms Fiona Murray, Web Manager of Eurofound's Information and Communication Unit, gave 
a practical demonstration on how to access and to find information in Eurofound's web 
platform and databases.
She also introduced the European Industrial Relations Observatory (EIRO), a monitoring 
instrument offering news and analysis on European industrial relations, the above-mentioned
European Monitoring Centre on Change (EMCC) and the European Working Conditions 
Observatory (EWCO), which provides regular information on quality of work and 
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employment issues in the EU Member States and at EU level. 
Closing discussion / strategic outlook of agencies: Exchange on further cooperation 
between Eurofound and the European Parliament

At the closing discussion, reference was made to the Joint Statement of 12 June 2012 of the 
EP, the Council and the European Commission on decentralised agencies, where the common 
approach annexed to this Statement requires that agencies still lacking a headquarter 
agreement and the host country should reach such an agreement. In this respect, the Director
underlined that while it is correct that there is no seat agreement there are no major problems 
between the Agency and its host country, Ireland. Preparatory contacts have taken place and 
Eurofound and the Irish Government aim at regularising, before the end of this year, the 
informal agreement, which exists since 1975, the set-up year of Eurofound in Ireland.

Regarding synergy effects among agencies, Eurofound's Director recalled the several 
Memoranda of Understanding (MoU) existing between Eurofound and CEDEFOP, EU-
OSHA, ETF, EIGE and FRA. These MoU are accompanied by annual action plans focusing 
on specific cooperation projects, including the exchange of work programmes in advance. The 
Director gave as examples the joint project on psycho-social risks with the EU-OSHA, 
existing contacts with the FRA, the sharing of some resources, e.g. joint procurement 
procedures among 21 agencies.

Concerning the cooperation with the International Labour Organisation (ILO), 
Eurofound and ILO will explore whether the next 6th wave of the European Survey on 
working conditions could be a shared exercise by extending its geographical coverage, i.e. 
ILO evaluating the G20 States excluding relevant EU Member States and Eurofound dealing 
with 34 European countries.

Regarding the strengthening of links with the national level, the Director emphasized 
Eurofound's aim at making data available to their target audiences (governments and social 
partners at national level) and this in a timely way to national debates.

The Director advocated a stronger influence of the specialised EP Committee (EMPL 
Committee) in the discharge procedure to properly reflect the content and added-value of the 
agency's work. There was agreement that evaluation based on content should be strengthened 
and various ideas were discussed in this respect, for instance, adding an annex to the budget 
report on the Agency's output, formalising relations between CONT and EMPL Committees 
or changing the Rules of Procedure in view of not leaving the last say to the COMT 
Committee, or having a separate rapporteur for each agency.

Regarding the revision of Eurofound's founding Regulation in the context of EC Roadmap 
on agencies, participants did not expect the Commission to present a new proposal before 
2014. Regarding the EP's role within the agency's Governing Board, there was consensus 
among the delegation members that this role must be strengthened and its decision making 
power should not be left to the European Commission, governments and social partners alone. 

The Director announced other projects currently discussed in view of the work programme 
2014, such as on NEETS and the return of early intervention, the costs of non participation of 
women in the labour market, a study on housing, as requested in the Delli report on social 
housing, social inclusion of young people or the job creation potential of SMEs. Regarding
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the project of the role of temporary work agencies and other intermediaries in combatting 
human trafficking (request from EC DG HOME), Eurofound clarified that the project will 
cover issues under the thematic remit of Eurofound (labour related issues) while other 
agencies could complement the overall study addressing issues falling under their remit (e.g.
FRA or Europol). As far as the evaluation of the European Semester is concerned, 
Eurofound's Director said that exchanges currently exist with the EC to consider how 
Eurofound could contribute to the assessment of the national implementation of 
recommendations and of the social partners' involvement and participation at national level.


