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2012 Highlights  
 
2012 marked the closing of Eurofound’s 
programme 2009-2012 Europe at work: 
Better life and opportunities for all. EU-wide 
monitoring activities complemented 
research activities linked to priority themes 
and key challenges faced by European 
policy makers during the year, among which 
the social impact of the crisis, the way to 
recovery and job creation or the challenge 
of demographic change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

1. The social impact of the crisis  

What impacts has the economic crisis had on living conditions and quality of life of Europeans? 

Key findings: Declining optimism about the future as 30% expect their income will worsen over the next year; 
declining trust in institutions; increase of proportion of people unable to afford at least one of the six items in the 
deprivation index;  long-term unemployed, low income citizens, older workers show the greatest decline in 
subjective wellbeing: risk to social cohesion;  women less satisfied with some public services, especially long-term 
care and health services; risk for social and employment integration for single parent households  

Results from the 3rd European Quality of Life Survey (EQLS 2012)  

Europe’s youth– Have young people suffered more than other age groups from the crisis? 

Key findings:  14 million young people (age 15-29) excluded from labour market and education in Europe; 
heterogeneous situations to be addressed by policies; some groups of NEETs more at risk; adverse consequences 
for individuals, society and economy: from disengagement from society to economic loss of €153 billion in 2011 
or 1.2% of European GDP. Good practices identified in Member States: i.e. diversified policy measures, strong 
level of engagement of employers to ensure focus on employability;  catering for different pathways away from 
mainstream learning to tailored learning routes; outreach activities an important part of engaging disenfranchised 
young people 

Results from NEETs - Young people not in employment, education or training: Characteristics, costs and policy 
responses in Europe. Eurofound (2012) 

Eurofound’s mission 

Eurofound’s mission is to provide knowledge to assist in the 
development of social and work-related policies. Eurofound 
advises the European institutions and serves the information 
needs of policy makers in governments, trade unions and 
employer organisations. Its tri-partite nature allows the 
Agency to deliver a unique added value. 

Eurofound strives to provide the highest quality information – 
scientifically sound and unbiased - in its core areas of 
expertise: working conditions; industrial relations and social 
dialogue; living conditions and quality of life; structural change 
and restructuring. Its monitoring tools and policy oriented 
research provide unique comparative analysis across Europe. 

Eurofound’s key findings informing EU policy makers 
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‘Stayers’ in restructured firms - What impact has restructuring on their personal situation, life satisfaction and 
working conditions? 

Key findings: Employment indicators show that on average labour market continues to deteriorate but wide 
variations among Member States; employees with the following characteristics have a higher statistical 
probability to lose their jobs and are less likely to find a new one: belonging to a minority, foreign background, 
significant health probelms and low occupational status; positive side in restructured workplaces: work 
organisation associated with high performance work systems more prevalent, negative side: employees in 
restructured firms more likely to find themselves in ‘high strain’ work, more likely to report psychosocial risks.  
Negative impact on stayers highlights need to manage change process carefully taking into account health and 
well-being of employees.  

Results from the 2012 European Restructuring Monitor (ERM) report: After restructuring: labour markets, 
working conditions and life satisfaction  

2. Recovery and job creation  - the contribution of start-ups 

Job creation – What is the potential of newly established and internationally growing businesses to contribute 
to economic and labour market recovery? 

Key findings: One fifth of young enterprises in Europe are “born global” but with differences among Member 
States (less than 10% in HU, up to 40-50% in RO, BE or DK). Mainly micro or small and young innovative/growth-
oriented companies, possessing high job creation potential and embedded in international networks; need for 
national and EU level public support to ‘Born global’ to realise their potential and contribute to economic and 
labour market recovery. 

Results from Born global: The potential of job creation in newly established international businesses 

3. The challenge of demographic change  

Ageing workers – How have their working conditions evolved? Which challenges are related to age at work? 

Key findings: Painful positions, inadequate working hours and bad career prospects are the most important 
factors which make work less sustainable and lead to early exit from the labour market. Changes in work 
organisation and demographic evolution seem to have reduced “protective mechanisms”, which allowed older 
workers to be less exposed to strenuous conditions. A combination of preventive measures is needed to reduce 
exposure to risks and to adjust work organisation to the changing demography of the workforce.  Work 
sustainability differs according to occupational groups and the diversity of occupational situations requires 
differentiated policy approaches.  

Results from Sustainable work and the ageing workforce (5th European Working Conditions Survey – EWCS) 

4. Innovative policies and services  

Can innovative work organisation improve company performance as well as benefit employees?  

Key findings:  Pressure to improve performance is the main driver for companies to innovate work organisation; 
conditions that favour the introduction of high performance work practices: support mechanisms for employees, 
an organisational culture sustaining change, strong leadership and social dialogue. Hindering factors include: 
difficulty in measuring impact and value; time and cost of implementation and lack of enthusiasm and skills 
among line managers. Understanding of the nature and impact of high performance work practices needs to be 
increased among policy makers as well as social partners in order to increase uptake and reap potential benefits.   

Results from Work organisation and innovation 

 

Monitoring trends in Europe (Quality of life, working conditions, industrial relations and 
structural change) 

The exploitation of unique data from the three European surveys run by Eurofound remained a priority in 2012. 
The overview report presenting data from the 3rd edition of the European Quality of Life Survey (EQLS) was 
launched end November 2012. Secondary analysis of data from the 5th European Working Conditions Survey 
(EWCS) continued and preparations for the 3rd European Company Survey (ECS) in 2013 were initiated. 
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The European Observatories on Industrial Relations and on Working Conditions, and the European Monitoring 
Centre of Change delivered inter alia updated findings on evolution of working time and of annual pay as well as 
studies on the representativeness of sectoral social partners in Europe in six sectors, necessary to legitimate their 
role in the EU sectoral social dialogue. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Eurofound’s four-year programme 2013 – 2016 was developed against the background of a highly challenging and 
uncertain future for Europe. Based on the analysis of the current policy context, Eurofound has identified four 
areas where it wants to contribute to better informed policies. The strategic objective for the Agency is to 
provide high quality, timely and policy-relevant knowledge as input to better informed policies in these four 
areas outlined below, thus contributing to Europe 2020. 

Policy priority areas for Eurofound activities 2013-2016 

Eurofound will provide facts and figures, show trends and analyse policies and practices offering evidence-based 
advice for the development of policy responses in the priority areas below. 

1. Increasing labour market participation and combating unemployment by creating jobs, improving 
labour market functioning and promoting integration. 

Research highlights and 2013 focus: 

 Where is Europe losing jobs, where are we gaining jobs? 

Monitoring of labour market changes: job losses and gains, impact on working time when less work is 
distributed among more workers, workers’ drop out of the labour market 

In 2013, Eurofound will analyse job polarisation and the disappearance of jobs in the middle-pay 
categories. We will also examine scenarios for the future of manufacturing in Europe. 

 What works to support job creation? 

Analysis of good performance in job creation: successful initiatives, in particular partnership approaches 
and regional-level approaches; potential of employment growth in various types of small firms 

In 2013, Eurofound will examine youth entrepreneurship and the job creation potential of new forms of 
work and employment including work-sharing initiatives.  

 How to manage restructuring? 

2012 performance in figures 

 Total budget of EUR 20.544.000.  

 As in previous years, the budget utilisation reached again more than 99% (1), confirming Eurofound’s 
efficiency in budget implementation.  

 More than 81% of the budget was dedicated to Eurofound’s core activities (research and 
communication). 

 93 members of staff  (at year-end) 

 172 publications (831 with linguistic versions) 

 204 EU policy documents citing references to Eurofound findings and expertise, of which 29 in EP 
documents 

 94,238 downloads of Eurofound’s research findings (in PDF) 

 2,118,666 user visits to Eurofound’s website 

An overview of projects status of the 2012 work programme is presented in the annex.  

1) including a planned surplus to be paid to the Commission to cover possible salary increases in 2013 pending a 
decision of the Court of Justice. 

Eurofound strategic objectives for 2013-2016 and 2013 research focus 
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Analysis of constructive and socially responsible ways of managing change at restructuring 

In 2013, Eurofound will examine restructuring in the public sector, how the sector is affected by shrinking 
budgets and the resulting need to adapt.  

 How can labour market functioning be improved? 

Monitoring of changes in labour market trajectories and different types of transitions 

In 2013, Eurofound research will examine how employment stability has developed, transitions related to 
temporary work and transitions to retirement. Also, barriers to geographical mobility and initiatives by 
governments and social partners to facilitate mobility will be examined. 

2. Improving working conditions and making work sustainable throughout the life-course. 

Research highlights and 2013 focus: 

 Is Europe achieving its objective of improving working conditions for all? 

Monitoring of developments and trends in working conditions 

In 2013, Eurofound will analyse data from its 5th European Working Conditions Survey to establish 
whether working conditions in Member States have improved over time and whether they are converging 
or diverging. The data will be also be analysed to identify occupations with multiple disadvantages. 

 Can we make work more sustainable throughout the life course? 

Analysis of factors underpinning sustainable work through working life and supporting EU efforts to 
develop a monitoring framework for quality of work 

In 2013, Eurofound will develop a conceptual framework for its future activities on sustainable work. In 
this context, research will examine the situation of workers with chronic diseases and explore policies and 
practices aiming to keep workers likely to exit the labour market early in employment, namely those in 
arduous jobs.  

 What role has pay and working time played in the adjustment to changing economic circumstances? 

Monitoring of pay and working time developments as two key components of working conditions 

In 2013, Eurofound will analyse the evolution of wages and collectively agreed pay over the past decade, 
including statutory minimum wages, covering periods of growth and recession. 

 Which developments in work organisation are likely to strengthen Europe’s competitiveness? 

Analysis of company practices creating win-win arrangements, fostering workplace innovation, worker 
involvement and participation 

In 2013, Eurofound will conduct the third edition of its European Company Survey which explores 
company practices in the area of work organisation, human resources management, employee 
participation and social dialogue 

3. Developing industrial relations to ensure equitable and productive solutions in a changing policy 
context. 

Research highlights and 2013 focus: 

 Have current economic circumstances and recent regulatory changes at EU and national level impacted 
on industrial relations? 

Monitoring of developments and trends in industrial relations: social partners’ strategies in the evolution 
of the European social model 

Monitoring of developments in industrial relations and working conditions through Eurofound’s 
Observatories will continue. In 2013, Eurofound will specifically examine the development of wage-
setting mechanisms, looking at possible trends towards more decentralised collective bargaining and its 
potential relationship to recommendations and processes developed under the new governance 
framework.   

 Where and how are social partners contributing to bringing Europe back on track? 

Analysis of innovative solutions and how social partners address difficult economic circumstances 

In 2013, research will examine social partner involvement in developing and implementing industrial 
policy in the Member States and how social partners address gender issues linked to inclusive labour 
markets.   
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 Are European social partner organisations representative? 

Analysis to support the work of the European social dialogue: studies on the representativeness of the 
social partners, evolution of the European social dialogue processes 

In 2013, Eurofound will provide the European Commission with representativeness studies for six sectors 
thus providing proof of the legitimacy of the consultation process and implementation of agreements. 

 How are industrial relations evolving in economies competing with EU Member States? 

Analysis of developments in industrial relations beyond the EU 

In 2013, Eurofound will compile country profiles for Brazil, China, India, Japan and the US. 

4. Improving standards of living and promoting social cohesion in the face of economic disparities and 
social inequalities. 

Research highlights and 2013 focus: 

 How has the economic crisis impacted on quality of life of Europeans? 

Monitoring of developments and trends in the evolution of living conditions and quality of life 

In 2013, Eurofound will examine which Europeans have experienced most changes in their standard of 
living and what the impact has been on different socioeconomic groups with regard to well-being, levels 
of trust and satisfaction with life. 

 How are public services adapting in times of crisis and austerity? 

Analysis of the role of public services in promoting better living conditions and how they are adapting in 
time of crisis 

In 2013, Eurofound will provide information on accessibility and perceived quality of social services, based 
on EQLS data. It will also examine childcare services and how quality and access is being evaluated. Health 
services will be researched in terms of their accessibility for elderly people in care homes, people with 
disabilities and users of mental health services. 

 What policies for those groups at greatest risk of social exclusion? 

Assessing effective and smart solutions to foster social cohesion, active and social inclusion: combinations 
of approaches or partners and organisations 

In 2013, Eurofound research will examine measures to enhance the social inclusion of young people other 
than through inclusion in the labour market. Also, households with children and lone parents will be 
examined to establish the impact of the economic crisis.  

 How to manage the challenges arising from demographic change?  

Assessing measures supporting the provision of care; analysis of mobility and migration 

In 2013, policies for reconciliation of work and care will be researched that present a more 
comprehensive approach, taking into account the need of working-age people to care for children as well 
as for adult dependents.  Also, economic migration and the coordination of social policies with labour 
market policies will be examined as well as the impact of mobility on public social services. 

Thematic clusters & Communication strategy 

Thematic clusters will help prioritise the agency’s activities, focus its outputs and provide a framework for the 
communication strategy over the 2013-2016 period. 

 

 

 

 

 

 

 

 

Thematic clusters 

 Youth in Europe – improving prospects for all 

 Public service in Europe – ensuring access, quality, sustainability 

 Sustainable work – the future of working life in Europe 

 Win–win practices – good working conditions for high performance workplaces 

 Social dialogue in Europe – developing its role in a changing context 
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2013 Communication highlights: 

Three of the above clusters will be prioritised in 2013: employment, quality of life and public services, and youth. 
The communication focus on older people will continue (from the 2012 European Year) and the planned focus for 
2014 on ‘Sustainable work’ will be prepared by highlighting findings on ‘Quality of work’ in 2013.   

Event highlights: 

 5th Foundation Forum with the support of Irish Presidency: Social and employment policies towards a fair 
and competitive Europe – 14-15 February 2013 in Dublin Castle 

 Joint conference with Lithuanian Presidency on the issue of ‘white jobs’ 

 EP - Four agencies joint event on the contribution of Agencies to the debate on EU competitiveness – 10 
October 2013 

Cooperation, Resources, Monitoring and evaluation - 2013 focus 

 Eurofound has collaboration agreements with five other EU agencies (EIGE, the European Institute for 
Gender Equality; FRA, the Fundamental Rights Agency; Cedefop, the European Centre for the 
Development of Vocational Training; EU-OSHA, the European Agency for Safety and Health at Work; and 
ETF, the European Training Foundation) which will be implemented through annual action plans. The 
Agency will explore a strategic partnership with the International Labour Organization (ILO) to expand the 
number of countries covered by Eurofound’s survey on working conditions. 

 Eurofound has planned on the basis of a total EU contribution of €20,371,000 for 2013. It is expected to 
raise additional revenue from services rendered to third parties. Altogether, Eurofound’s total budget 
amounts to €20,731,000. This represents a reduction of about 3.3% compared to the amending budget of 
2012. 

 The external environment in which Eurofound will be implementing this programme requires even 
further increased attention to the efficient and effective use of resources. Therefore, gathering 
performance data and analysis will continue to be a strong feature in the Agency’s reporting. A revised 
version of the established Eurofound Performance Monitoring System (EPMS) together with a 
programme of evaluation activities will accompany the implementation of the new 2013–2016 
programme and its strategic objective.  

 

 

For more information, visit Eurofound website: http://eurofound.europa.eu 

 

 Employment – preserving, creating and sharing jobs in Europe 

 Trends in quality of life – the impact of the crisis and Europe’s middle class 

 Social cohesion – fighting poverty and social exclusion 

 Older people – addressing the challenges of work, care and inclusion 

 Mobility and migration – addressing employment and social consequences 

http://eurofound.europa.eu/
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ANNEX to Eurofound note to EP EMPL Committee meeting on 23 January 2013 

Work programme 2012 - Achievements 

Project title Outputs Delivery 

Research area 1 - Employment growth and demand and supply of labour in changing labour markets 

Growth and employment: anticipating and managing the effects of greening of 
industries in the EU 

Overview report  Delivered 

 48 Case studies 2013 

Youth employment: Challenges and solutions for higher participation of young 
people in the labour market 

Characteristics, cost and policy responses Delivered 

 Qualitative report 2013 

The Second Phase of Flexicurity: An analysis of practices and policies in the 
Member States 

The second phase of flexicurity Delivered 

European Restructuring Monitor (ERM) 2012 ERM Report: 'Working conditions and labour market consequences of 
restructuring in the Great Recession'  

Delivered 

 ERM Quarterly 1, 2 and 3/2012 Delivered 

 ERM Quarterly 4/2012 2013 

ERM Qualitative database Restructuring labour law database Delivered 

European Jobs Monitor (EJM) Annual report 2013 

Restructuring in SMEs 29 National reports 2013 

 85 Case studies (database) 2013 

 Web Report 2013 

Undeclared work Five national reports of the EU Candidate countries (Croatia, Iceland, FYROM, 
Montenegro and Turkey) and synthesis report 

2013 

Labour market transitions of young people Report 2013 

The quality of recent employment growth in the EU Output as chapter in EJM Annual report 2013 

Born global: The potential of job creation in newly established international 
businesses 

Report and executive summary Delivered 

Research area 2 - More and better jobs and higher productivity through partnership 

IR in EU and other global economies 2011: the role of social partners in tackling 
the crisis 

Report Delivered 

National Practices of Information and Consultation Report 2013 

The impact of the crisis on industrial relations and working conditions Report 2013 

Central administration: Working conditions and Industrial relations Report and case studies 2013 
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Project title Outputs Delivery 

Work organisation and innovation Report, executive summary and 13 case studies Delivered 

Social dialogue in small and micro companies Literature Review and case studies 2013 

European Works Councils - developments in and after the crisis Report + case studies 2013 

Labour Mobility within the EU Report and executive summary Delivered 

Research area 3 - Promotion of social inclusion and sustainable social protection 

Active inclusion for young people with disabilities or health problems National reports  Delivered 

  Overview report 2013 

Income after retirement Report and Executive summary Delivered 

Parenting support in Europe: a comparative study of policies and practices Report  2013 

  Executive Summary Delivered 

Worker mobility: Economic and social impacts of labour inflow into central and 
eastern Europe 

Report 2013 

Creation and development of jobs in care and support services for people with 
disabilities or health problems 

Report 2013 

 National Reports Austria Bulgaria Denmark, France, Germany, The Netherlands, 
Poland, Portugal, Spain, United Kingdom 

2013 

Social innovation in service delivery to vulnerable groups - Concepts and 
mechanisms 

Report 2013 

Sustainable, efficient and effective public sector: Exploratory transversal activity Report Delivered 

European Surveys and Observatories 

2nd European Company Survey (ECS) Workplace social dialogue in Europe: An analysis of the European Company Survey 
2009 - Report and Executive summary 

Delivered 

 Policy lessons from the ECS Delivered 

5th European Working Conditions Survey (EWCS) - Reports Sustainable Work and the ageing workforce - report and executive summary Delivered 

 Work organisation and employee involvement -report 2013 

 Work and gender - report Delivered 

 Quality assessment report Delivered 

 20 Sector profiles  2013 

 Employment and Security 2013 

 Health & well-being in the workplace -report 2013 

 Working-time flexibility and work-life balance - report Delivered 

 Sectoral analysis - report 2013 

3rd European Company Survey (ECS) Fieldwork prepared Delivered 
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Project title Outputs Delivery 

3rd European Quality of Life Survey (EQLS) - Reports Quality of life in Europe. Impact on the crisis Delivered 

 Trends in Quality of Life 2003, 2007, 2011 2013 

  Subjective well-being and quality of Life 2013 

  Quality of Society and Public Services 2013 

  Social Inequalities in Quality of Life 2013 

European Industrial Relations Observatory(EIRO) - Reports Information updates,  Updated industrial relations country profiles 

Updated European industrial relations dictionary, with relevant new terms 

Delivered 

 Role of social partners in unemployment benefits - report and executive summary Delivered 

 Restructuring in SMEs - report and executive summary Delivered 

 Involvement of social partners in pension systems reforms 2013 

 Annual Review of IR and WC 2011 Delivered 

 Annual Review of IR and WC 2012 2013 

 Annual Update Pay 2011 Delivered 

 Annual Update Pay 2012 2013 

European Working Conditions Observatory (EWCO) - Reports Information updates, Delivered 

 Annual Update Working Time 2011 Delivered 

 Annual Update Working Time 2012 2013 

 Survey data report, Latvia, Sweden, Hungary, Czech Republic, Korea Delivered 

Representativeness studies Local and regional governments, Textiles and clothing 2013 

 Construction, Electricity  2014 

Communicating and sharing ideas and experiences 

Information & Communication Media - Debate and Events - Publishing (incl. language policy) - Web based publishing 
and distribution - Stakeholder outreach 

Delivered 

Foundation Seminar Series 2nd seminar ‘Ageing workforce’ Delivered 

Stakeholder Enquiry Service Steel sector 2013 

Brussels Liaison Office 

 

Monitoring EU developments –Programme of briefings and promotion with EU 
stakeholders - Monitoring of the use of Eurofound’s expertise in EU policy documents 

Delivered 

Evaluation 

Evaluation programme Ex-ante evaluation 2013-2016 programme Delivered 

 EMCC – internal evaluative overview Delivered 

 Observatories (EIRO/ EWCO) and Network of correspondents 2013 

 Foundation Seminar Series (instead of Eurofound’s work on flexicurity) 2013 

 Effectiveness review 2009-2012 Delivered 
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Work programme research 2013 (2013-2016 strategic framework) 

Project title Planned outputs Expected delivery 

Priority area 1: Increasing labour market participation and combatting unemployment by creating jobs, improving labour markets and promoting integration 

European Jobs Monitor (EJM) Annual EJM report on employment shifts  

Analysis of the job polarisation hypothesis together with the ranking of job quality using the 
EWCS 

2013 

 

European Restructuring Monitor (ERM) ERM factsheets online (continuously) 

Four editions of the ERM quarterly 

ERM annual report 

Contribution to every Monthly Labour Market Fact Sheet published by the DG for 
Employment, Social Affairs and Inclusion, as well as its EU Employment and Social Situation 
Quarterly Review 

2013 

Restructuring in the Public Sector  Comparative analytical report  2014 

Effects of restructuring at regional level and approaches to deal 
with the consequences 

Report summarising the data analysis, literature review and case studies  2014 

EMCC Future Study: The future of manufacturing in Europe Report on the future of European manufacturing (including the development of 
manufacturing trends, scenarios, an assessment of the scenarios with illustrative case 
studies)  

2014 

Youth entrepreneurship in Europe: values and characteristics of 
young entrepreneurs 

Report 2014 

New forms of work  Comparative analytical report  

Individual case studies on public or social-partner-based instruments related to new forms of 
employment and linked to cross-company job creation 

Report summarising the European mapping of new forms of employment and the analysed 
instruments, and pinpointing policy conclusions  

2014 

Labour market transitions in turbulent times Analysis of: 

- the recent evolution of temporary work in the European Union  

- changes in the patterns of early exit from the labour force by older workers  

- job stability from 2000 to 2012  

2013 

Facilitating geographical mobility Comparative analytical report  2014  
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Priority area 2: Improving working conditions and making work sustainable 

Project title Planned outputs Expected delivery 

Convergence and divergence between Member States: 
improvement of working conditions over time  

Secondary analysis report  from 5th EWCS 2014 

European Working Conditions Survey (EWCS): Preparation of the 
sixth wave 

Documentation of the survey preparation  2013 

Sustainable  work and employment throughout the life course  Report on the conceptual framework 

Working papers contributing to the development of the report  

2013 

Working conditions and chronic diseases Comparative analytical report, with 28 national contributions  2014 

Changing places: Mid-career review, internal mobility and 
intergenerational mobility to extend working life 

Review of ‘special’ early retirement policies for specific occupations and related initiatives to 
extend working life 

Working paper on the concept of mid-career review and methods for operationalisation 

2013 

Occupational profiles in working conditions: identification of 
groups with multiple disadvantages (secondary analysis from the 
fifth EWCS) 

Report  2013 

Extent of harassment and violence at work and preventive public 
measures 

Comparative analytical report and 28 associated national contributions   2014 

European Working Conditions Observatory (EWCO) Information updates (national and European level) 

Country survey reports 

Annual review of working conditions and industrial relations report 

Comparative analytical reports, as detailed in other projects 

2014 

Joint project  EUROFOUND-EU-OSHA on psychosocial risks Joint report, including summary. 2013 

Pay developments into the 21st century Research report 2014 

Third European Company Survey (ECS): Fieldwork and first findings Clean dataset 

Quality assessment report  

First findings summary (end 2013) 

Launch event for the first results (December 2013)  

2013 

Third European Company Survey (ECS):  Qualitative follow-up 
interviews on the development of workplace innovation in 
companies 

Report  2014 
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Priority area 3: Developing industrial relations to ensure equitable and productive solutions in a changing policy context 

Project title Planned outputs Expected delivery 

European Industrial Relations Observatory (EIRO) Information updates 

Annual review of working conditions and industrial relations report 

Annual updates on pay 2013 

Updated industrial relations country profiles 

Updated European industrial relations dictionary, with relevant new terms  

2014 

Changes in wage-setting mechanisms on the context of the crisis 
and new economic governance 

Comparative analytical report and 28 associated national contributions  2014 

The role of social dialogue in industrial policies  Comparative analytical report and 28 national contributions  2014 

Industrial relations and gender in Europe Comparative analytical report 

Meeting of experts at the conclusion of the comparative analytical report  

2014 

Representativeness studies Overview reports for representativeness studies on sectors as requested by the European 
Commission 

2014 

Industrial relations beyond the European Union Country profiles for five non-EU countries  2013 

Priority area 4: Improving standards of living and promoting social cohesion in the face of  economic disparities and social inequalities 

Analysis and reporting the European Quality of Life Survey (EQLS - 
EU27) 

Publication of secondary analyses on: 

- Subjective well-being 

- Social inequalities in quality of life  

- Quality of society and public services  

- Trends in quality of life in Europe (2003–2012) 

Preparation of a series of in-house analytical reports on specific policy-relevant issues 

Technical reports, including analysis after reweighting with 2011 census data 

Results from the survey presented in the Survey Mapping Tool (SMT) 

2014 

Third European Quality of Life Survey (EQLS) - Country analyses Series of brief (three to four pages) in-house country reports for the seven non-EU countries 

Trend reports for Croatia and Macedonia and Turkey for 2007–2012 

Detailed analytical reports and comparative analyses for the seven non-EU countries 

Secondary analyses for country clusters from the 34-country dataset 

2014 

Assessing childcare services in Europe Consolidated report bringing together information from the case studies and the literature 
review of evaluation methods 

2014 

The impact of the crisis on access to health services Report 2014 
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Project title Planned outputs Expected delivery 

Social inclusion of young people Two research reports:  

- Quantitative findings on the consequences of long-term unemployment of young people 
for the individual and society  

- Qualitative investigation of the innovative support systems designed for re-integrating 
young people into the society and to prevent the consequences of long-term exclusion 
from labour market. 

Comparative analytical report  

2014 

Families in the economic crisis: an analysis of risks of poverty and 
exclusion 

Research report 2013 

The impact of demographic change on policies for reconciliation of 
work and family life 

Research report 2014 

Migration, labour market policies and the effective integration of 
third country nationals 

Background paper 2014 

The social dimension of intra-EU mobility: Impact on public 
services 

Report 2014 

 

 


