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Dear Chair,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case EGF/2010/008
AT/AT&S from Austria and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the 
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application is based on Article 2 c) of the EGF regulation and seeks 
to derogate from Article 2 a) where the normal threshold is at least 500 dismissed 
workers over fourth months in order to provide support for 74 workers of the total 
of 167 workers dismissed within the reference period between 1 September 2009 
and 31 December 2009;

B) Whereas the Austrian authorities argue that the redundancies were caused by 
globalisation and major structural changes in the production of mobile phones and 
devices which was relocated to Asia, in particular China, and in consequence, the 
production of printed circuit boards (PCBs) followed the same trend (proximity 
factor);

C) Whereas the European Commission has recognised in the past a structural shift in 
world trade patterns in the production of mobile phones and devices;
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D) Whereas Austria indicates that the European PCB production decreased by almost 
11% in 2008 compared to the decreases of 5.4% in China and 4.8% world wide;

E) Whereas, as a result of 40% drop in demand for PCBs in the business year 
2008/2009, AT&S decided in November 2008 to move entire PCB mass 
production from Loeben to Shanghai causing a chain of redundancies in this city 
amounting to 603 dismissals between November 2008 and December 2009 and 
whereas another 200 lay-offs took place following the closure of AT&S Fohndorf 
site 50 km away from Loeben;

F) Whereas Austrian authorities claim that the down-sizing of AT&S production in 
Loeben have aggravated the situation in Loeben, where the unemployment rate 
increased by more then 50% in August 2009, and in the surrounding region of 
Eastern Upper Styria which is faced with a decline in population, ageing and long-
term unemployment and suffered from other mass lay-offs, for which other EGF 
applications were submitted;

G) Whereas 41,9 % of the workers targeted by the measures are men and 41.9 % are 
women; whereas 87,8 % of the workers are between 25 and 54 years old and 9,5% 
are between 55 and 64 years old;

H) Whereas most of the dismissed workers were low-skilled and trained specifically 
for the needs of this industry;

I) Whereas the EU budget 2011 includes for the first time appropriations in 
payments on the EGF budget line 04 05 01 superseding the transfer of payments 
from other unused budget lines;

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the AT&S application:

1. Agrees with the Commission that the conditions set out in Articles 2 c) of the EGF 
regulation (1927/2006) are met and that, therefore, Austria is entitled to a 
financial contribution under this regulation;

2. Notes that the Austrian authorities submitted the application for EGF financial 
contribution on 11 March 2010 and that its full assessment was made available by 
the European Commission in June 2011;

3. Reminds that labour foundations are institutions set up by sectoral social partners 
in order to accompany workers in industrial change with training measures to 
enhance their employability; reminds further that this model of providing active 
labour market measures was very successful in the past regarding the 
reintegration of workers into the labour market;

4. Notes that because of the notification rules applicable to collective redundancy 
plans under Austrian law, a combined EGF application covering all 603 dismissed 
workers was not possible;
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5. Notes that 93 of 167 workers dismissed over the reference period either found 
employment or were not interested in participating in the scheme;

6. Welcomes the fact that AT&S is involved financially in the scheme and that 
together with social partners it has developed a social plan by means of which an 
enterprise-type labour foundation was established to manage the personalised 
services for the workers;

7. Welcomes the proposed co-ordinated package of personalised services which 
consists of occupational orientation, active job search, individual training, training 
and job allowance;

8. Draws the attention to the subsistence allowance for workers on training and on 
job search which amounts to 950 Euro and which is provided in addition to the 
planned training and job allowance of between 350 Euro per person, both 
replacing but not exceeding the unemployment benefit;

9. Is concerned that the regulation allows financing national guaranteed 
unemployment benefits up to 78 % and, so doing, limiting the promotion of 
employability; emphasizes that the fund should in the future be primarily 
allocated to training and job search as well as occupational orientation programs, 
acting complementarily to national institutions instead of contributing directly to 
employment benefits (subsistence allowances) which are the responsibility of 
national institutions;

10. Notes that the proposed measures cost approximately 25 000 Euro per worker, of 
which 16 502 Euro is to be covered by EGF, making it rather high contribution 
per capita compared to other EGF applications;

11. Requests information about whether and how much state aid AT&S received in 
the last years in accordance with community competition rules.

Yours sincerely,

Pervenche Berès


