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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on International 
Trade, as the committee responsible, to incorporate the following suggestions in its motion for 
a resolution:

A. whereas corporate and social responsibility (CSR) is a concept whereby companies 
incorporate social and environmental concerns into their business strategy and their 
interaction with stakeholders,

B. whereas CRS represents an essential component of the European Social Model,

C. whereas CSR can help human rights in developing countries,

D. whereas CSR is one of the instruments that can be used to combat undeclared work and 
tax evasion,

E. whereas trade unions have a key role in CSR,

1. Considers CSR to be an effective tool for improving competitiveness, occupational safety 
and the working environment;

2. Calls for companies to be urged to apply CSR with a view to safeguarding their workers’
physical integrity, safety, physical and mental wellbeing, labour rights and human rights;

3. Points out that CSR should address new areas such as the organisation of work, equal 
opportunities and social inclusion;

4. Calls for legislative confirmation of CSR measures once they have been applied by 
several companies;

5. Takes the view that emphasis should be placed on the involvement of all stakeholders in 
the company and on the development of consumer awareness;

6. Believes that social dialogue and European Works Councils have played a constructive 
role in developing best practice in terms of CSR;

7. Welcomes the promotion of CSR internationally, and calls on the Commission to integrate 
CSR better in its trade policies and to draw up more binding rules for European companies 
operating in developing countries directly or through subcontractors;

8. Firmly believes that more attention should be given to CSR in the European Employment 
Guidelines.


