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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Women’s 
Rights and Gender Equality, as the committee responsible:

– to incorporate the following suggestions in its motion for a resolution:

1. Deplores the fact that the Commission has not so far responded appropriately to the 
European Parliament’s resolution of 18 November 2008 and has not started work on a 
legislative initiative to tackle the problem of unequal pay for male and female workers 
effectively;

2. Is very concerned that in the past decade progress has only been achieved very slowly, 
that the wage differential between men and women has remained persistently high in 
recent years and that, despite the legally binding principle of equal pay for work of equal 
value, women’s hourly earnings in the EU27 were on average 17.5% less than men’s for 
the same work in 20091; notes that the flexicurity strategy is not of a nature to reduce 
existing disparities in employment protection and pay between women and men;

3. Considers that this inequality has a strong impact on the lives of women, particularly after 
retirement age, as lower pay results in smaller pensions, for which reason a higher 
proportion of women than men suffer poverty in old age – 22% as against 16%;

4. Observes that statistics must be coherent, comparable, gender-specific and complete and 
must take account of new developments in the organisation of work; considers that, in 
assessing the pay gap, not only differences in gross hourly wages but also other aspects of 
individual pay and qualifications should be taken into account;

5. Stresses the need to take measures to promote professional and occupational development 
under conditions of genuine gender equality;

6. Considers it a priority to promote a new culture of shared responsibility, both in private 
life and at work, to replace the traditional distribution of roles between women and men;

7. Considers that legislative and non-legislative measures are needed at the various levels in 
order to overcome the wage gap, horizontal and vertical exclusion and stereotyping of 
occupations and sectors as being typically the realm of women;

8. Calls on Member States to adopt extensive legally binding rules in order to implement in 
practical terms the principle of equal pay for equal work and work of equal value;

9. Stresses that the social partners have an important role to play in pay negotiations at all 
levels in order to tackle unequal pay for male and female workers;

10. Notes that the Commission’s measures must be directly addressed not only to Member 
States and the social partners but also to equal rights agencies;

11. Calls on the Member States and social partners to adopt measures against discrimination 
on grounds of gender, against inequalities of training, against segregation of the labour 
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market and to promote a successful balance between work and private life and complete 
transparency with regard to pay;

12. Considers that, in view of the lack of progress, the Member States should give 
consideration to effective measures against employers who contravene the principle of 
equal pay;

– to incorporate the following recommendations in the annex to its motion for a resolution:

13. Considers that a combination of strategies and measures, taking account of the gender 
mainstreaming principle, can eliminate the gender pay gap and should comprise the 
following:

(a) specific measures to make it possible to reconcile work, training and further training 
with family and private life,

(b) appropriate fiscal and social security policies,

(c) practical measures to be implemented by the social partners and equal rights agencies 
(pursuant to Article 157(4) TFEU) to overcome the pay gap and exclusion at the 
various contractual and sectoral levels,

(d) inclusion of a clause on respect for gender equality and equal payment in public 
procurement contracts and creation of a special quality certificate,

(e) adoption of measures to implement the policy of equality and equal payment by 
businesses;

14. Considers it necessary to interpret and implement Article 157(1) and (2) TFEU 
appropriately and adapt the relevant Directive at EU level and at the stage at which it is 
implemented and applied at national level;

15. Is convinced of the need for better, swifter implementation of the provisions of the 
relevant Directive with regard to equality agencies and social dialogue in order genuinely 
to overcome the pay gap by means of measures to be implemented by the Member States, 
social partners and equality agencies.


