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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Industry, 
Research and Energy, as the committee responsible, to incorporate the following suggestions 
in its motion for a resolution:

1. Notes that SMEs are the backbone of the EU economy, accounting for nearly 59 % of the 
value added produced in the EU; points out that 23 million SMEs provide about 
90 million jobs within the EU private sector, with 30% deriving from micro-enterprises;

2. Recognises that if Member States are to deliver on EU2020 targets, SMEs and micro-
businesses must be taken into account;

3. Stresses that the barriers to the start-up and development of SMEs are access to and cost 
of finance, burdensome regulations, indirect labour costs, access to export markets and the 
capacity to develop them, average payment times and skill shortages;

4. Welcomes support for SMEs through initiatives such as PSCI, COSME and Horizon 
2020; stresses that such measures must not create additional red tape, must demonstrate 
added EU value and value for money, and must complement Member States’ initiatives;

5. Underlines the ‘Think Small First’ principle; recognises the benefits of e-commerce in 
providing opportunities for SMEs to access the single market and reduce costs;

6. Notes that developing e-government and one stop shops will reduce administrative 
procedures and create new business opportunities; notes that greater access to 
procurement markets can assist SMEs in unlocking their potential for job creation;

7. Notes that costs associated with compliance have a disproportionate effect on SMEs, 
especially on micro-enterprises;

8. Within the framework of fitness checks, calls for the identification of areas in which there 
are excessive burdens, inconsistencies or ineffective legislation in the field of employment 
that have an adverse impact on SMEs; calls on the Commission to consider a ‘one in, one 
out rule’ that allows the objectives of health, safety and equality provisions to be 
maintained and safeguards the principle of subsidiarity;

9. Notes and strongly supports the focus on micro-enterprises in a strengthened SME test
(see COM(2011)0803) through which all available possibilities such as exclusion from the
scope, individual provisions, extended transition periods or lighter regimes are 
systematically assessed.


