
AD\864400EN.doc PE462.838v01-00

EN United in diversity EN

EUROPEAN PARLIAMENT 2009 - 2014

Committee on Women's Rights and Gender Equality

2010/2211(INI)

20.4.2011

OPINION
of the Committee on Women's Rights and Gender Equality

for the Special committee on the policy challenges and budgetary resources for 
a sustainable European Union after 2013

on Investing in the future: a new Multiannual Financial Framework (MFF) for 
a competitive, sustainable and inclusive Europe
(210/2211(INI))

Rapporteur: Eva-Britt Svensson



PE462.838v01-00 2/6 AD\864400EN.doc

EN

PA_NonLeg



AD\864400EN.doc 3/6 PE462.838v01-00

EN

SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Special committee on 
the policy challenges and budgetary resources for a sustainable European Union after 2013, as 
the committee responsible, to incorporate the following suggestions in its motion for a 
resolution:

A. whereas the challenges faced by the Union and its citizens, such as the global economic 
crisis, the rapid rise of emerging economies, the transition to a low-carbon society, ageing 
populations threatening the sustainability of its social model, the need for  real equality 
between women and men, the shift in the global distribution of production and savings to 
emerging economies, and the threats of terrorism and organised crime require a strong 
response from the Union and its Member States,

B. whereas the Europe 2020 strategy should help Europe recover from the crisis and come 
out stronger, through job creation and smart, sustainable and inclusive growth; whereas 
this strategy is based on five headline targets for promoting employment, improving the 
conditions for innovation, research and development, meeting climate change and energy 
objectives, improving education levels and promoting social inclusion, in particular 
through the reduction of poverty and gender inequalities,

C. whereas the Strategy for equality between men and women 2010-2015 asserts that the 
next Multiannual Financial Framework will provide support for implementation of the 
actions envisaged in the strategy,

The challenge of demography

1. Insists that the Union must tackle its demographic challenge; notes that the combination 
of a smaller working population and a higher share of retired people will place additional 
strains on its welfare systems and its economic competitiveness, raising increasingly 
significant problems in relation to gender poverty, given the high number of elderly 
women and current welfare disparities;

2. Stresses that priority should be given to comprehensive action which links the topic of 
equal opportunities with country growth indicators, highlighting the links between 
women, work, the economy, fertility and an ageing population, to break the vicious circle 
between women's participation in the workplace, a low birth rate, insufficient growth and 
the unsustainability of welfare systems;

3. Highlights the considerable differences in women's and men's access to and opportunities 
to exert power over economic structures, as women are poorly represented in economic 
decision-making, including the formulation of financial, monetary, commercial and other 
economic policies;

4. Underlines the importance of gender budgeting as a good governance tool to improve 
efficiency and fairness, proper monitoring of how budgetary allocations affect the 
economic and social opportunities of women and men, and flexibility to restructure the 
ones that negatively affect the achievement of gender equality; believes that a substantial 
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analysis of gender issues in the European budget planning process will improve the 
targeting of resources in such a way that equality and social cohesion are enhanced;

5. Calls for SMEs and entrepreneurs, with a particular focus on women entrepreneurs, who 
are statistically less risk-averse but are strongly discriminated against with regard to 
access to financing, to be placed at the heart of the Europe 2020 strategy; demands, 
accordingly, enhanced support in the next MFF for all programmes and instruments aimed 
at fostering SMEs, in particular the Competitiveness and Innovation Programme (CIP); 
stresses, further, the need for greater accessibility of financing instruments, without any 
distinction of gender, and adaptation of those instruments to the needs of SMEs, inter alia 
through the extension and expansion of the CIP’s guarantee instruments and the Risk-
Sharing Finance Facility (RSFF) under the Research Framework Programme;

6. Points to the importance of adequately funding education, mobility, the promotion of 
gender equality and lifelong learning programmes, as this would make an important 
contribution to the fight against unemployment and towards reaching the Europe 2020 
headline target of a 75% employment rate; highlights that achieving this target will require 
not only a reduction in unemployment but also many of the inactive persons, most of them 
women, to enter the labour market;

7. Recognises that, through the integration of gender perspectives, the effectiveness of 
policies to achieve growth and employment can be enhanced, as it is often the case that 
insufficient attention has been given to gender analysis, which has meant that women's 
contributions and concerns have not been adequately addressed;

8. Takes the view that the flagship initiative on new skills and jobs should allow a wider 
focus on youth, early school-leavers, single mothers, older people, disadvantaged and 
disabled people and migrants; emphasises that the European Social Fund (ESF) should 
provide adequate resources for measures aimed at improving labour market access and
combating unemployment and social exclusion;

9. Takes the view that specific measures to develop the technical and scientific skills of 
young women need to be included in the European investment plan for employment, the 
environment and innovation, in order to improve their qualifications and employability, in 
particular in strategic growth sectors in which they are under-represented;

10. Notes that economic, cultural and social growth of the Union can only thrive in a stable, 
lawful and secure environment, safeguarding civil liberties and promoting equality 
between women and men and equality of opportunities; considers, accordingly, that 
efficient home affairs policies are a prerequisite for economic recovery and an essential 
element in a wider political and strategic context; underlines the important role of 'home 
affairs' policies in the Union’s external dimension;

11. Emphasises the need for stronger and more efficient integration of gender equality 
policies and gender mainstreaming tools during the next programming period;

12. Stresses that EU foreign policy should be based on the Union's founding principles and 
values, namely democracy, respect for human rights and the rule of law, and the 
promotion of equality between women and men; reiterates the need to equip the Union 
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with adequate and targeted means to promote these values globally;

13. Reiterates that crisis prevention and management are major EU priorities; stresses, 
accordingly, the need to ensure effective and adequately funded instruments in this 
respect; takes the view that the current Instrument for Stability remains an important 
means of providing an immediate Union response to crisis situations, but that more 
emphasis should be placed on longer-term, preventive actions, namely via more 
responsive geographic and gender programmes;

14. Calls on the Commission to come up with proactive measures through the European 
Agricultural Fund for Rural Development in order to support women’s employment in 
rural areas;

15. Stresses the necessity to increase the budgetary allocations for the ESF in order to provide 
adequate resources for measures to improve education and training so as to improve
labour market access and combat unemployment, and for measures and activities under 
the Social Inclusion Strategy and the EU 2020 flagship initiative on combating poverty 
and social exclusion in favour of disadvantaged and vulnerable persons, especially 
women, including those confronted with precarious and insecure contracts;

16. Proposes, therefore, the following structure for the next MFF:

1. Smart, sustainable and inclusive growth (Europe 2020)

1a. Knowledge for growth and employment
Including research and innovation, education and lifelong learning, the internal market 
and social policies.

1b. Sustainable development
Including agriculture, fisheries, environment, climate change, energy and transport 
policies.

1c. Cohesion for growth and employment
Including cohesion policy (economic, social and territorial).

2. Citizenship

Including culture, youth, equality between women and men, communication and freedom, 
security and justice policies.

3. Global Europe

Including external action, neighbourhood and development policies.

4. Financial Governance

Including a link to the European Stability Mechanism.

5. Administration.
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