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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. whereas one of the aims of the Europe 2020 Strategy is to increase the level of 
employment of men and women in the EU to 75 %, and whereas the employment rate for 
women in the EU is currently at the level of 58.2 %, with vast discrepancies among 
Member States,

B. whereas the EU 2020 Strategy puts an emphasis on ecological transformation, the 
renewable sector and science- and technology-intensive green jobs for a sustainable 
economy, and whereas women remain under-represented both in courses and in related 
jobs, leading to severe gender segregation by sector,

C. whereas, even though microcredit is a vital tool for female entrepreneurship and the 
creation of family businesses, women remain underrepresented in business in the 
European Union, representing an average of 30% of all entrepreneurs,

D. whereas over 60 % of students graduating from universities are women, whereas not 
enough women and girls go into science, leading to severe gender segregation by sector,
and whereas the gender gap between women and men’s employment in the IT sector has 
tended to widen rather than narrow over time,

E. whereas gender gaps in the EU labour markets persist in pay, in part-time versus full-time 
rates and in employment rates, due inter alia to parenthood, and whereas labour market 
segregation in employment is a major obstacle to a properly functioning EU labour 
market,

1. Highlights the fact that, in order to raise the employment level of women, Member States 
must pay special attention to efficient implementation of anti-discrimination legislation 
and family-friendly provisions, promote recruitment to non-traditional jobs through 
voluntary measures and attainable targets, and provide for accessibility and accountability; 
emphasises the importance of monitoring the labour market and skills requirements; 
invites the Member States to offer comprehensive support to national labour and 
education ministries in order to implement gender mainstreaming programmes;

2. Stresses that, in order to have highly qualified and skilled women workers on the labour 
market, it is necessary to empower women to enter, re-enter and advance in the labour 
market, particularly the vulnerable ones who face structural unemployment and 
difficulties with returning to work, either due to jobs lost because of the recent financial 
crisis, or after maternity or parental leave, or for other reasons, with retraining 
opportunities and access to vocational training, regardless of the type of work contract, 
with the aim of improving their qualifications; stresses, furthermore, that it is necessary to 
provide women with access and incentives to active participation in life-long learning at 
every stage of their careers, and to promote technical and engineering studies among girls 
with a view to flexible adaptation of education and training to the needs of the labour 
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market, particularly the need for highly skilled workers;

3. Underlines the need for investment in effective educational and vocational guidance 
systems in order to guide young women towards choosing science, engineering or 
technical higher education, be it academic or non-academic; notes that particular attention 
must be paid to integrating ICT competences, digital literacy and communication skills 
into the vocational training and life-long learning policies of the Member States and to 
encouraging women to take advantage of them, and to broadening training opportunities 
for women so as to enable them to adapt to changes in the labour market during their 
careers, thus increasing their presence in strategic sectors for future development; 
considers it necessary to fight gender stereotypes in education;

4. Maintains that, if the qualifications and skills of female workers are to be preserved in a 
changing economic space and those who so wish are to be helped to return to work, it is 
essential that workers on parental leave should also be included in the training activities 
organised by their employer;

5. Calls on the Member States to increase their efforts to prevent segregation of job markets 
by including in their structural labour market reforms instruments such as the European 
Social Fund (ESF) to combat professional segregation of women, as manifested both in 
the inadequate representation of women in leading positions and in the gender-segregated 
labour market, through effective measures against prejudices and stereotypes, as well as 
‘glass ceiling’ barriers, exchange of good practice and benchmarking indicators between 
the Member States, and legislative measures including quotas to increase women’s 
representation in leading positions;

6. Calls on the Commission and the Member States to support measures for reconciliation of 
professional and family life, and to invest in women’s labour market participation through 
promotion of diversity management, professional encouragement of women and 
promotion of the creation of new posts with more flexible forms of working conditions;

7. Stresses that new jobs should be accompanied by new forms of working arrangements that 
will enable workers with dependent children to work alternative hours, reduce their 
working time or opt for teleworking;

8. Encourages the Commission to promote gender mainstreaming in industry to enable equal 
participation of men and women, with specific attention being dedicated to traditionally 
male-dominated sectors;

9. Calls on the Commission to complement the existing legal framework on work-life 
balance and to put forward new legislative proposals covering paternity leave, adoption 
leave and care leave for dependants; notes with concern the current deadlock in the 
Council with regard to the proposed revision of Directive 92/85/EEC;

10. Highlights the need to arrange the labour market in the interest of reconciling work and 
family life by setting up structures and institutions for the care of children, older people 
and other dependants to meet real needs and to ensure high-quality accessible care 
services for all, so as to enable working mothers to achieve work-life balance in order to 
improve labour market participation and the economic independence of women;
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11. Highlights the need to introduce more flexible working times and various options for tele-
working without jeopardising the economic independence of employees, especially 
women, who are more often employed temporarily and part-time non-voluntarily; stresses 
the need for decent wages and access to social security, whether working full-time or part-
time;

12. Notes that opportunities to raise the rate of women’s employment are offered not only by 
the ‘white-job’ sector but also by the home defence sector, the logistics sector (including 
transport), the business services sector – insurance and consulting, for example – and the 
ecological sector and sustainable jobs;

13. Urges the Commission and Member States to support and develop specific programmes 
geared to recruiting women to technical professions through subsidies for young female 
academics, in line with best practice in certain Member States such as the ‘Excellentia’
programme in Austria, which has made it possible to double the number of female S&T 
university professors and has contributed to the establishment of high-quality research 
centres led by women;

14. Underlines that ‘green jobs’ have the potential to become a key growth segment of the 
future European labour market; calls on the Council, Commission and Member States to 
ensure that women benefit from these jobs to the same extent as men; calls for special 
attention in order to ensure that the transformation to renewable energy and investment in 
green technologies to modernise the physical infrastructure also entails a development 
towards decent, high-quality work for men and women;

15. Calls on the Commission and the Member States to encourage the private and public 
sector to take all possible and necessary action to eliminate the gender pay gap and the 
major inequalities in terms of access, pay, career development, participation and 
governance, with the aim of improving women’s participation in the labour market; 
stresses, in this connection, the importance of transparency in the form of better statistics, 
and of a usable definition of ‘work of equal value’; welcomes the Commission’s 
announcements on reviewing the pension system for those with gaps in pension-saving 
contributions due to periods of unemployment, sickness or caring duties, which concern 
mainly women;
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