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QQuueessttiioonn 11

-- HHaass yyoouurr PPaarrlliiaammeenntt iinn rreecceenntt yyeeaarrss aaddddrreesssseedd tthhee iissssuuee ooff wwoommeenn iinn ppoolliittiiccss
iinn oonnee ooff iittss ddeecciissiioonnss//rreessoolluuttiioonnss?? HHaavvee rreeaassoonnss ffoorr wwoommeenn''ss uunnddeerr--
rreepprreesseennttaattiioonn iinn ppoolliittiiccss bbeeeenn iiddeennttiiffiieedd iinn tthhoossee ddeecciissiioonnss//rreessoolluuttiioonnss oorr iinn
tthhee bbrrooaaddeerr ppoolliittiiccaall ddeebbaattee??

The Hellenic Parliament has addressed the issue of women in politics in 
recent years through legislative proposals (see Question 2)

Standpoint of the Hellenic Parliament
Women’s’ participation in politics, decision making centers, the society, the 
working arena and, ultimately in life itself is a broader social and political 
issue.
In theory all political parties are in favor of women’s’ participation in politics; 
however, political equality is stipulated by law, yet, it is structurally hindered. 
Therefore the taking of measures is dictated, in order for it to acquire both 
substance and content.
No society can be considered as fair or developed if preserving gender-based 
inequalities, harboring racism of a peculiar type, which it is our duty to 
overcome by fighting against stereotypes.
Today, in a society where decision making processes must be embellished 
through the expression of different views, it is unacceptable for women’s 
presence in politics to be considered by certain parties as unnatural or 
unnecessary.
Our society needs to coil up all its forces if it wishes to hope for progress, 
evolution, prosperity and humanism.
The lifting of inequalities and the equality of opportunities is a standing 
principle but it has to be applied as well. 
The actual application of this principle is the mandatory quota measure , 
which does not resolve the issue, yet, it is a substantial and positive 
intervention, as establishing a fresh outlook, more balanced towards women, 
and, ultimately for society itself.
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PPrroovviissiioonnss ooff lleeggaall nnaattuurree::
-- IIss tthheerree iinn yyoouurr ccoouunnttrryy aannyy ssppeecciiffiicc lleeggiissllaattiioonn oonn wwoommeenn''ss ppaarrttiicciippaattiioonn iinn

ppoolliittiiccaall ddeecciissiioonn--mmaakkiinngg aanndd ssppeecciiffiiccaallllyy iinn eelleeccttiioonnss ((ee..gg.. qquuoottaass))?? IIff yyeess,,
wwhhaatt hhaavvee bbeeeenn tthhee rreessuullttss??

Legis la t ion
Institutional frame for advancing women to decision making centers
1. Article  6, par.1 of L. 2839/2000 stipulates the mandatory and minimum 

1/3 quota each gender’s participation in State, State Organizations’ and 
Local Authorities’ Organizations’  Service Councils and collective organs .

2. Article 75, par.1 of L.2910/2001 stipulates the mandatory and minimum 
1/3 quota for each gender’s participation as candidates for office in 
prefectural and municipal elections



3. Article 34, par.3 of L.3463/2006 stipulates 1/3 quota for each gender’s 
participation as candidates for municipal or community councils, local 
councils and municipal department councils

4. Article 18, par.3 of the new L.3852/2010 stipulates that “the number of 
candidates for municipal councilors, municipal community councilors and 
local community councilors from each gender mounts to at least 1/3 of the 
total number of members of municipal council or municipal community or 
local community council. Moreover, Article 120,par.3 stipulates that “the 
number of candidates for regional councilors for all combinations from 
each gender mounts to at least 1/3 of the total number of the council’s 
members.

5. Article 3 of L3636/2008  on “election of members of parliament” stipulates 
that the number of candidates from each gender mounts to a proportion 
minimum equal to 1/3 of the total number of candidates , for the whole 
territory ( not per constituency)

6. Article 57 of L.3653/2008 stipulates the proportion for scientist 
participation in staffing National organs and Committees for Research and 
Technology to a minimum of 1/3 for each gender.

7. Article 186 of the new L.3852/2010 stipulates the constitution in each 
district of Regional Committees for Gender Equality, having  broader and 
more representational membership and jurisdictions.
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PPrroovviissiioonnss ooff nnoonn--lleeggaall nnaattuurree::
-- DDooeess yyoouurr PPaarrlliiaammeenntt hhaavvee aannyy ssppeecciiffiicc pprrooggrraammmmeess,, mmeeaassuurreess oorr

ppuubblliiccaattiioonnss oorr ootthheerr iinnssttrruummeennttss wwhhiicchh aaddddrreessss tthhee iissssuuee ooff wwoommeenn''ss rroollee iinn
ppoolliittiiccss?? AArree tthheerree pprrooggrraammmmeess//mmeeaassuurreess oonn tthhiiss mmaatttteerr aatt tthhee lleevveell ooff
ppoolliittiiccaall ppaarrttiieess?? IIff yyeess,, wwhhaatt hhaavvee bbeeeenn tthhee rreessuullttss??

A. SPECIFIC PROGRAMMES,MEASURES, PUBLICATIONS (At national 
level)

Act ions  taken in  2010
1. Awareness and Sensitization campaign (October-November 2010): 

Information spots, information material (bulletins), one-day conferences.
2. Project on “encouraging women’s participation in political responsibility 

posts as well as their representation at a local and regional level”
The project has been launched as of January 2011, it is co-financed by 
the European Social Fund and includes the following main actions:
 Conference for presentation of the “Gender equality Charter” scheduled 

for May 2011
 Setting up of two (2) offices for networking and promoting Gender 

Equality within the Greek Association of Municipalities and Municipal 
Committees and the Greek District Association

 Data basis and Work Portal design and development 
 Further education and training (seminars)

3. Preparatory Legislative Committee on Gender Equality
The Committee work is underway, re-examining the existing institutional 
framework concerning quota. The Committee work is expected to be 
completed at the end of the first semester of 2011.



Actions of the 2010-2013 Nat ional  Programme for  Gender
Equal i ty , to be materialized through the National Strategic Reference
Framework (NSRF).

 1st group of actions by the General Secretariat for Gender Equality 
concerning a l l  election levels: local authorities’, national, European 
Parliament elections 

 2nd group of actions in cooperation with local authorities (setting up of 
information offices, organization of seminars and conferences)

 3rd group of actions in cooperation with the National Center of Public 
Administration and Local Authorities

 4th group of actions in cooperation with social partners associations 
********

B. POLITICAL  PARTIES   (Programmes-Measures)

New Democracy

According to ND Organizational Chart (last revised in summer 2007), there is 
a standing quota of 30% in the party’s central organization; more specifically 
women –members of the party participate in a l l  collective organs’ 
administration at a percentage of at least 30% of the total number of 
members. The election of Central Committee members is conducted on a 
basis of eight (8) candidates’ lists in a common ballot. Women candidates are 
elected at a mandatory percentage of minimum 30% from each list. The ballot 
includes per list a special record of women candidates wishing to be elected 
on the 30% quota basis. At least 30% of each Secretariat’s members are 
women.

Greek Communist Party

Women’s equal participation in social and political life is the major objective in 
GCP’s point of view.
The GCP deems working-class and lower-class women, as being both 
exploited and oppressed under unfavorable conditions formed by the 
capitalist system and governments.
Regarding the 1/3 quota law , even though the GCP is not against it, it sees it 
as an administrative measure, disorienting and not resolving the issue of 
working class women’s participation  in social and political life and activity.
The GCP fights for taking measures and positive actions in favor of working 
class women, aimed at relieving them from multiple burdens. At the same 
time it contributes towards advancing many women to parliamentary 
positions, positions in workers’ association organs and elsewhere.
GCP ‘s goal is for more women to realize, through social class struggle  ,  the 
need for their active participation in struggles, that is,  in the fight for radical 
social class changes, as a fundamental term for drastically changing  their 
lives.

Popular Orthodox Rally

After many years of struggles, the 1/3 quota for women law has been 
adopted, according to which 1/3 of political parties’ ballots for general national 
and local authorities’ elections must consist of women.
The last general elections outcome, in October 2009, conducted in line with 
the aforementioned law, was of the parliamentary body disappointing, since 
women’s percentage in the parliamentary body is only 17% , instead of 33%.



The Popular Orthodox Rally, has been against the 33% quota as from the 
start (voting against the law in principle), on grounds of its being restraining 
and underestimating women and not serving equality purposes. For our party, 
equality is served by 50/50 ratio and equal opportunities.
However, we must acknowledge the successful presence of distinguished 
Greek women in decision making centers and in economic and administrative 
posts as well.
The POR supports women’s presence in decision making centers, free of 
quota commitments, but on a purely meritocratic basis. 

Coalition for Left and Progress

The low participation of women in politics and especially in decision making 
centers is associated with difficulties in combining family and professional life, 
the unequal distribution of family responsibilities, as well as discrimination in 
work arena.
However, the issue of women’s participation in politics is further hindered by 
prejudice concerning their ability to take up posts of high responsibility, as 
well as by male dominance.
According to the new law 3852/2010 on local authorities, both genders are 
represented in electoral combination by no lass than 1/3 quota. However, in 
the recent elections, the number of women running for office was calculated 
based on the number of persons to be elected and not on the total of 
candidates,
The 1/3 quota also stands for national parliamentary elections, but it is 
calculated for the whole territory and not per constituency ( it is noteworthy 
that the EU proposes the minimum of 40% quota).
In our view, the quota measure – especially of 50%- is positive as 
strengthening women’s participation in the parliament, the political parties and 
institutional organs, but it does not resolve the issue of gender equality. 
However, it is an interim provision for immediately addressing specific 
gender-based discriminations, a first effort for restoring the democratic deficit, 
which, nevertheless, must be accompanied by other measures as well.
Our party’s standpoint is to implement election quota laws with no 
circumventions or restrictions. In the present case, our immediate demand is 
to implement the “1/3 quota law” both on candidates’ number running for both 
local authorities and national elections and per constituency.
An analog quota ranging about 35% is applied to the Coalition of Left and 
Progress. The European Left Wing Party has adopted the 50% quota from the 
beginning.
However, we believe that conditions are mature for launching the equal 
representation of both genders in decision making centers , political and 
economic processes and political and governmental posts.

*************
Present  s i tua t ion  regard ing  women’s  par t ic ipa t ion  i n  
po l i t i ca l  dec is ion  mak ing  cente rs

- 52 women members of parliament at a total of 300 members, 17,3% in 
2009 elections, 16% in 2007 elections, 13% in 2003 elections, 10% in 
2000 elections and 6,3% in 1996

- 7 women are members of the European Parliament at a total of 22 
members, 31.8% in EP elections of 2009, whereas their percentage in 
2004 was 33,8%.



- 32 women are mayors at a total of 1033- 3.1% in the municipal elections 
of 2006, whereas their percentage was the same in the recent November 
2010 elections, that is, 9 women elected at a total of 325 municipalities.

- 11 women were elected deputy district commissioners at a total of 57, 
19.3%.

- 8 women ministers at a total of 37 members of the Ministers’ Council, 
22%

- 2 women Secretaries-General of Decentralized Administrations at a total 
of 7, 28,57%

- 11 women Secretaries General-Special of Ministries at a total of 65, 
16.9%.


