
PA\812369EN.doc PE440.172v00-01

EN United in diversity EN

EUROPEAN PARLIAMENT 2009 - 2014

Committee on Women’s Rights and Gender Equality

2010/2010(INI)

15.4.2010

DRAFT OPINION
of the Committee on Women’s Rights and Gender Equality

for the Committee on Employment and Social Affairs

on developing the job potential of a new sustainable economy
(2010/2010(INI))

Rapporteur: Britta Thomsen



PE440.172v00-01 2/3 PA\812369EN.doc

EN

PA_NonLeg



PA\812369EN.doc 3/3 PE440.172v00-01

EN

SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. whereas the transition to a new economy should not be used as a pretext for cutting
back on various equality measures, but should instead be seen as a unique opportunity 
to raise women’s participation in the EU labour market, since this is a prerequisite for
ensuring sustainable growth, making full use of job potential and strengthening 
competitiveness,

1. Stresses the importance of focusing on gender equality in the transition to a new 
economy, since women are more likely to be in an insecure position on the labour 
market owing to precarious employment conditions and a consistent gender-based 
wage gap; calls for the development of labour market policies which address the 
gender dimension, accompanied by programmes designed to recruit women to non-
traditional jobs;

2. Points out that – bearing in mind that only 30% of all entrepreneurs are women, and 
few women are self-employed – the barriers that currently hinder women from
becoming entrepreneurs should be removed, since entrepreneurs are crucial for 
productivity and growth in a sustainable economy;

3. Underlines that a targeted effort to ensure women’s access to education at all levels 
and provide life-long-learning is essential in order to break down gender segregation 
in the labour market; calls for the provision of adequate training in order to prevent the 
under-representation of female workers in low-carbon sectors of the economy;

4. Emphasises that, in the context of technical training and apprenticeships, greater 
account should be taken of women’s needs, including schedules and locations suited to 
their family roles and training appropriate to their skill level; calls on the EU and the 
Member States to ensure flexible, high-quality childcare options;

5. Calls on the EU and the Member States to give higher priority to green jobs for 
women in the context of European Social Fund (ESF) programmes, taking into 
account of the fact that the ESF finances training projects in areas such as renewable 
energy and ecotourism; emphasises that greater efforts are needed to increase the rate 
of female participation in EFS-supported projects, which is currently below 10%;

6. Underlines the need to increase women’s participation in trade unions in non-
traditional employment sectors, since it is crucial to protect women’s rights if jobs in 
the new economy are to be socially sustainable;


