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SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

– having regard to the 2001 Stockholm European Council strategy consisting of reforming 
pensions systems in Europe,

– having regard to the 2001 Laeken European Council decision on common objectives for 
pensions emphasising the need to make them adequate, sustainable and adaptable,

– having regard to the Green Paper: Towards adequate, sustainable and safe European 
pension systems,

A. whereas pension system actuarial calculations are based on salary and work period and 
whereas there is a significant disadvantage in the retirement amount received  due to work 
interruptions and part-time work on one side and the gender pay gap,

B. whereas during their career women are more often interrupting their career to take care of 
children, ill or elderly family members and given their family obligations, tend to take up 
more often the part-time and precarious job then men,

C. whereas the pauperisation concerns more often retired people than workers and more 
often women than men, and whereas the elderly women are the most vulnerable group at 
risk of poverty,

D. whereas equality in male and female pensions, including as regards the retirement age, has 
been set as a goal and whereas there is a pension gap between women and men as a 
continuation and consequence of the persisting gender pay gap, which is still about 17% ,

E. whereas the legal retirement age is being postponed in most European systems and 
whereas women have a higher life expectancy than men,

F. whereas elderly people have difficulties in finding their place in labour market and often 
are first to be made redundant and when laid off, they do not have the possibility to 
contribute to an adequate pension,

1. Is of the view that pension systems should be based on adequate and sustainable criteria 
and  take into consideration the periods when women do not work or are under part-time 
contracts;

2. Considers that the period spent by women on taking care of children or other dependent 
family members should be recognised in the calculation systems and taken into account to 
the period of work as well as all kind of contracts;

3. Calls on the Member States - particularly the new Member States - to review their pension 
systems, taking into account the higher life expectancy of women and the major pay 
differentials between men and women, which are reflected in the amount of the pensions 
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granted, often pushing them below the poverty line;

4. welcomes the Commission Green Paper Towards adequate, sustainable and safe European 
pension systems.


