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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on Industry, 
Research and Energy, as the committee responsible, to incorporate the following suggestions 
in its motion for a resolution:

A. whereas over 60 % of students graduating from universities are women, but the majority 
of senior positions in universities (e.g. PhD posts and professorships) are still held by 
men,

B. whereas a highly problematic ‘glass ceiling’ seems to exists for female researchers, 
meaning that the share of female researchers decreases with seniority,

C. whereas female entrepreneurship is a key source of increasing the female employment
rate, which is one of the aims of the Europe 2020 Strategy; whereas female 
entrepreneurship ensures business dynamism and innovation, offering a potential which is 
far from being harnessed in the European Union,

D. whereas the target rate for participation by women in research was 40 % in FP7 and the
figure in the mid-term evaluation was only a disappointing 25.5 %,

1. Reminds the Commission that the FP6 ex post evaluation recommended a Gender Action 
Plan; calls for a Gender Action Plan to be established as part of the Common Strategic 
Framework (CSF);

2. Calls on the European Commission to implement gender budgeting in the CSF;

3. Calls on the European Commission to establish a cross-cutting committee to monitor and 
advise on the representation of female researchers as part of the CSF;

4. Calls on the European Commission to establish clear links between the CSF and the 
Gender Equality Institute in Vilnius in order to create a knowledge base for gender 
mainstreaming and ensure strong participation by female researchers in the CSF;

5. Calls on the European Commission to make a special effort to increase the number of 
female entrepreneurs in the Competitiveness and Innovation Framework Programme 
(CIP);

6. Calls on the European Commission and the Member States to improve the situation for 
female researchers and entrepreneurs through improved childcare facilities, social security 
provisions and maternity leave; stresses that the reconciliation of work and family life is 
the responsibility of both men and women;

7. Insists on using the Cohesion Funds to finance initiatives aimed at increasing female 
employment in technology and innovation and educating female researchers;
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8. Emphasises the importance of promoting non-gender-segregated research areas; calls on 
universities, EU institutions and Member States to promote science as a field of interest to 
both sexes from the early stages of education by promoting female researchers as role 
models.


