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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on Culture 
and Education, as the committee responsible, to incorporate the following suggestions in its 
motion for a resolution:

A. whereas over 60 % of university graduates are women, but the majority of senior positions 
in universities (e.g. postdoctoral positions and professorships) are still held by men;

B. whereas there is a disturbingly low proportion of women on decision-making boards
relating to research, with the lowest numbers being found in Estonia, Poland, Cyprus, 
Slovakia and the Czech Republic;

1. Calls on universities, the EU institutions and the Member States to encourage young 
women to study subjects in which women are still underrepresented, especially science, 
technology, engineering and mathematics, and to inform them about their possibilities of 
becoming researchers and the opportunities available in the research field, including 
applied research, as that should liberate untapped talent;

2. Calls on universities and higher education colleges to recognise that women learners may 
have specific responsibilities outside of learning, for example, caring for young children 
or elderly relatives;

3. Considers it necessary to review the criteria for promotion to senior research-oriented
positions (e.g. professorships) in order to include a strong gender perspective and address 
the lack of women in these posts, and to recognise that women are far more likely than 
their male counterparts to take career breaks in order to have a family;

4. Recalls that higher education should give tools to women to enable them to achieve better 
positions in the private sector and develop their entrepreneurial skills, thus promoting 
growth and jobs in the EU; insists, therefore, that women should be encouraged to
participate actively in university/private sector partnerships, e.g. through start-ups or 
spin-offs;

5. Calls on universities and higher education colleges to increase the representation of 
women on decision-making boards relating to research, with a view to encouraging more 
women to work in higher education;

6. Reiterates that the gender pay gap is still a huge concern and that in the field of higher 
education women researchers and professors are paid less than their male counterparts at 
the same level;


