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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. whereas the ageing of the population threatens to place a strain on public spending on 
social protection, since pensions account for the largest proportion of such expenditure;

B. whereas pensions are the main source of revenue of older Europeans and are supposed to 
ensure that older people have a decent standard of living and enable them to be financially
independent; whereas, however, around 22% of women over the age of 75 fall below the 
European Union’s poverty threshold;

C. whereas women take more frequent career breaks than men for the purpose of fulfilling 
family responsibilities, and those periods are either not taken into account at all, or only 
partially taken into account, when their pension entitlement is calculated, and 
consequently women’s pensions are often lower than men’s and women are at greater risk 
of poverty;

D. whereas disparities between men and women in relation to employment, pay, 
contributions, career breaks and part-time working in connection with family 
responsibilities can have a serious impact on the amount of pension to which women are
entitled;

1. Stresses that there is an urgent need to reform pension systems to take account of
economic and demographic trends and improve Europe’s growth prospects;

2. Reiterates the need for Member States to take measures to eliminate the pay differential 
between women and men;

3. Recognises the need to adjust retirement age to take account of increased life expectancy 
while improving access to lifelong learning, making it easier for people to reconcile the 
demands of professional, family and private life and promoting active ageing;

4. Stresses the importance of equalising the pensionable age for women and men, which will 
make a significant contribution to boosting the labour force participation of older workers;

5. Welcomes the Commission’s intention of encouraging the development of complementary
private retirement savings with a view to increasing the income of retired people;

6. Considers that periods in which women or men are obliged to take care of children or 
other dependent members of their families should be treated as insured periods for the 
purpose of establishing, and calculating, entitlement to pension;

7. Welcomes the White Paper’s call for the development of care credits in respect of 
dependent persons, in other words measures to ensure periods spent taking care of 
dependent persons are taken into account when calculating individual women’s or men’s 
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pension entitlement, as is already the case in some Member States.


