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SHORT JUSTIFICATION

The proposal aims at promoting gender equality in economic decision-making, especially for   
listed companies, in line with Article 3 (3) TEU, and to utilise the existing talent pool for 
more equal gender representation on company boards, thereby contributing to the proper 
functioning of the internal market and to the Union's Europe 2020 objectives and its target 
increasing the employment rate of women to 75% by 2020.  

The Rapporteur supports the objectives pursued by the proposal. She particularly welcomes 
the choice of a Directive as a tool to establish a harmonised legal system in the Union and to 
create greater legal certainty, to reduce administrative burdens resulting from the divergent 
application and implementation of the principles of gender equality at the boardroom by the 
Member States.  
Promoting equality between women and men is one of the EU's main objectives, as reflected 
in its Treaties (Article 3(3) TEU and articles 8 and 157 TFUE), as well as in the Charter of 
Fundamental Rights (Article 23). The EU institutions have undertaken various efforts to 
promote gender equality in economic decision-making. In 2010, the Commission identified 
equality in decision- making as one of the priorities of its Women's Charter (COM (2010)78 
final) and of its strategy for Equality between Women and Men 2010-2015 (COM (2010) 491 
final) in 2010. In March 2011 Commission Vice-President Reding launched the 'Women on 
the board pledge for Europe', calling for publicly-listed companies to voluntarily commit to 
increasing the proportion of women in boardrooms to 40% by 2020. The call for signing up 
the pledge lasted one year, but only 24 companies had signed. 
Despite these efforts, persistent gender imbalances in corporate leadership remain. According 
to the Commission's data,15.8% of seats on the boards of the largest listed companies are 
currently held by women. Progress in rectifying the situation has been slow with an annual 
increase of just 0.6%. Results are divergent in different MS. 
The Commission's proposal is supported by all the Commissioners holding economic posts: 
Vice-President Tajani (Industry and Entrepreneurship), Vice-President Almunia 
(Competition), Vice-President Rehn (Economic and Monetary Affairs), Commissioner 
Barnier (Internal Market and Services) and Commissioner Andor (Employment and Social 
Affairs), as well as by the Vice-President Viviane Reding. 

The Rapporteur identified several areas which are of key interest to this Committee and on 
which further attention was paid in her contribution, notably the functioning of the internal 
market, the legal certainty for companies and the reflection of consumer preferences in the 
company decision-making choices. The Rapporteur paid due attention to the fragile economic 
situation in the EU and in what ways this proposal can contribute positively to achieving 
financial stability and long-term economic growth.

According to EC data, women control about 70% of global consumer spending decisions. 
Therefore, more women in management positions can provide a broader insight in economic 
behaviour and consumer choices. Products and services that are more in line with consumers' 
needs and preferences can boost sales figures. 

Another key element is ensuring legal certainty for companies operating in more than one 
MS. Currently, there are disparities in rules to advance gender equality on company boards 
across the Union. Such diversity can have a negative impact on the functioning of the Single 
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Market. Companies with cross-border operations need a coherent, reliable legal framework, in 
order to fully benefit from the access to the Single Market and to achieve sufficient economic 
results. 
In terms of the current economic environment, as numerous qualitative studies, have 
demonstrated there is a positive relationship between gender diversity at top management 
level and a company's financial performance and profitability. This is why, enhancing female 
representation on the boards of publicly listed companies in the Union is not only catering to 
the principle of gender equality and non-discrimination, but can also have a positive impact 
on the organisational and financial performance of companies concerned.
In the context of ageing population in EU, she believes that not utilising the potential of half 
of Europe's population for company board positions might slow down the development of our 
economy, the recovery of our financial structures and the capacity of the available human 
capital. 
In her amendments, the Rapporteur also calls for MS to incentivise companies to achieve and 
report on progress in terms of respecting the principle of gender equality in their corporate 
boards, facilitating access of women to business networks and shaping their HR policy in 
such a way as to support the female talent pipeline.
The amendments proposed are balanced and confirm the original text by strengthening the 
above-mentioned aspects. The inclusion of those will improve the legal certainty of the 
proposal and will strengthen the key principles of gender equality thereby ensuring 
compliance with Articles 23 of the Charter of Fundamental Rights, 8 and 157 of the TFEU. 

AMENDMENTS

The Committee on the Internal Market and Consumer Protection calls on the Committee on 
Women's Rights and Gender Equality, as the committee responsible, to incorporate the 
following amendments in its report:

Amendment 1
Proposal for a directive
Recital 6 a (new)

Text proposed by the Commission Amendment

(6 a) Women control about 70% of global 
consumer spending decisions, more 
women in management positions can 
therefore provide a broader insight in 
economic behaviour and consumer 
choices. Products and services that are 
more in line with consumers' needs and 
preferences can boost sales figures.

Or. en



PA\930986EN.doc 5/8 PE507.984v01-00

EN

Amendment 2
Proposal for a directive
Recital 8

Text proposed by the Commission Amendment

(8) At company level, it is widely 
acknowledged that the presence of women 
on boards improves corporate governance, 
because team performance and the quality 
of decision-making are enhanced due to a 
more diverse and collective mind-set 
incorporating a wider range of perspectives 
and therefore reaching more balanced 
decisions. Numerous studies have also 
shown that there is a positive relationship 
between gender diversity at top 
management level and a company's 
financial performance and profitability. 
Enhancing female representation on the 
boards of publicly listed companies in the 
Union can therefore have a positive impact 
on the performance of companies 
concerned.

(8) At company level, it is widely 
acknowledged that the presence of women 
on boards improves corporate governance, 
because team performance and the quality 
of decision-making are enhanced due to a 
more diverse and collective mind-set 
incorporating a wider range of perspectives 
and therefore reaching more balanced 
decisions. Numerous studies have also 
shown that there is a positive relationship 
between gender diversity at top 
management level and a company's 
financial performance and profitability. 
Enhancing female representation on the 
boards of publicly listed companies in the 
Union can therefore have a positive impact
on the organisational and financial
performance of companies concerned.

Or. en

Amendment 3
Proposal for a directive
Recital 11 a (new)

Text proposed by the Commission Amendment

(11 a) Member States should take 
measures to incentivise the exchange of 
best practices and promote the 
achievements of companies which have 
Boards with established gender balance in 
their composition.

Or. en
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Amendment 4
Proposal for a directive
Recital 12 a (new)

Text proposed by the Commission Amendment

(12 a) The different types of rules to 
advance gender equality on company 
boards in different Member States can 
create disparities and hamper the free 
movement of business capital and services 
and will have inequal implications on the 
functioning of the Single Market. 
Companies operating in more than one 
Member States need a coherent, reliable 
legal framework, in order to fully benefit 
from the access to the Single Market and 
to achieve efficient economic results.

Or. en

Amendment 5
Proposal for a directive
Recital 12 b (new)

Text proposed by the Commission Amendment

(12 b) In the context of ageing population 
and skills shortages, not utilising the 
potential of half of Europe's population 
for company board positions might slow 
down the development opportunities of 
our economy and the recovery of our 
financial structures. If half the talent pool 
is not even considered for leadership 
positions, the process and quality of 
appointments itself may be compromised, 
which would increase the distrust with the 
business power structures and might lead 
to reduction in the efficient realization of 
available human capital. Systematically 
including suitable candidates of both 
sexes ensures that new board members 
are selected from the very best candidates, 
both male and female and the society is 
rightfully reflected in corporate decision-
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making.

Or. en

Amendment 6
Proposal for a directive
Article 4 – paragraph 6

Text proposed by the Commission Amendment

6. Member States may provide that listed 
companies where the members of the 
under-represented sex represent less than 
10 per cent of the workforce are not 
subject to the objective laid down in 
paragraph 1.

deleted

Or. en

Justification

There is no reason to provide for an exemption for companies where the members of the 
underrepresented sex represent less than 10 per cent of the workforce, because this is an 
encouragement of the status quo.

Amendment 7
Proposal for a directive
Article 4 – paragraph 7 a (new)

Text proposed by the Commission Amendment

7 a. Regardless of its membership or how 
it is organised, the Board of Directors is 
and must remain a collegial body 
representing all shareholders collectively. 
It is required to act at all times in the 
interests of the company. Attention should 
be paid notably to the gender balance of 
the board and ensuring equal 
representation of both sexes with view of 
successfully reflecting to the interest of 
the shareholders and the composition of 
the consumer pull at large.

Or. en
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Amendment 8
Proposal for a directive
Article 5 – paragraph 2 a (new)

Text proposed by the Commission Amendment

2 a. Member States should create 
appropriate incentives to encourage 
companies to achieve and report on 
progress in terms of ensuring the respect 
of the principles of gender equality in 
their company boards; enhancing the 
possibility of shareholders to find well-
qualified women candidates and stimulate 
exchange of information and best 
practices; facilitating access of women to 
important business networks for business 
development; shaping HR policy to 
support the female talent pipeline and 
ensure no gender bias exists;

Or. en

Amendment 9
Proposal for a directive
Article 6 – paragraph 2 – point b

Text proposed by the Commission Amendment

(b) nullity or annulment declared by a 
judicial body of the appointment or of the 
election of non-executive directors made 
contrary to the national provisions adopted 
pursuant to Article 4(1).

(b) nullity or annulment declared by a 
judicial body of the appointment or of the 
election of non-executive directors made 
contrary to the national provisions adopted 
pursuant to Article 4(1). The nullity or 
annulment of the appointment or of the 
election of non-executive directors should 
not have any consequence on the validity 
of the decisions taken by the board.

Or. en


