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NOTICE TO MEMBERS

Subject: Petition 1877/2012 by R. F. (Austrian) concerning alleged discrimination 
against other Member States arising from the requirement that EU officials 
pay their salaries into a Belgian bank account

1. Summary of petition

Referring to the Staff Regulations requirement for  EU institutions to pay salaries into a 
Belgian bank account, the petitioner argues that this provision is outdated and discriminatory 
with regard to other Member States and disregards the situation of EU staff working in third 
countries, for example contractual staff in EU delegations who have never lived or worked in 
Belgium. The petitioner is accordingly seeking an amendment to the EU Staff Regulations 
enabling salaries to be paid into bank accounts in one of the other EU Member States. 

2. Admissibility

Declared admissible on 22 July 2013. Information requested from Commission under Rule 
202(6).

3. Commission reply, received on 29 November 2013

In its version which is currently applicable, Article 17(1) of Annex VII to the Staff 
Regulations states that payment of sums due, i.e. notably payment of salaries, shall be made to 
each official at the place and in the currency of the country where he carries out his duties. By 
derogation from this provision, remuneration of staff members working in third countries 
shall be paid in euros in Belgium, pursuant to the first sentence of Article 11 of Annex X to 
the Staff Regulations.

While the Commission never favoured any Member States' banks and has in fact banking 
relations for payments with banks in all the Member States, it has been concerned by the 
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restriction of freedom of choice imposed on its staff members by the above provisions of the 
Staff Regulations. In particular, such restrictions are incoherent with the objectives of the 
Single European Payments Area (SEPA), which enables citizens to have a single payment 
account for the execution of all their payment transactions within the EU.

The Commission has therefore sought to remedy the existing difficulties in the wider context 
of the 2013 reform of the Staff Regulations.

 Following a Commission proposal of 13 December 2011, the European Parliament and the 
Council have recently adopted comprehensive amendments to the Staff Regulations and to the 
Conditions of Employment of Other Servants of the European Union, which will enter into 
force on 1 January 20141.

Article 17(1) of Annex VII to the Staff Regulations, as amended, reads:

'Payment shall be made to each official at the place and in the currency of the country where 
he carries out his duty or, at the request of the official, in euros in a bank within the European 
Union.'

The first sentence of Article 11 of Annex X to the Staff Regulations, as amended, reads:

'Remuneration, as also the allowances referred to in Article 10, shall be paid in euros in the 
European Union.'

As a result, from 2014, both staff members working inside and staff members working outside 
the EU will be able to choose any bank inside the EU where they wish to receive their 
remuneration.

The Commission trusts that this modernisation of the existing legal framework provides a 
satisfactory solution to the problem highlighted by the petition.

                                               
1 Regulation (EU, EURATOM) N° 1023/2013 of the European Parliament and of the Council of 22 October 
2013 amending the Staff Regulations of Officials of the European Union and the Conditions of Employment of 
Other Servants of the European Union. 


