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NOTICE TO MEMBERS

Subject: Petition 1620/2008 by Konstantinos Anastopoulos (Greek), on behalf of the 
association of Greek tax consultants ‘P.E.F.E.’, bearing 2 other signatures, on the 
failure by the Greek land registration authorities to comply with the provisions of 
Council Directive 91/533/EC on an employer's obligation to inform employees of 
the conditions applicable to the contract or employment relationship

1. Summary of petition

The petitioner refers to the temporary offices set up in connection with the Greek authorities’ 
ongoing land registration exercise. The petitioner states that the registration work is being 
carried out by contract staff working under conditions, and particularly working hours, which 
conflict with Council Directive 91/533/EC on an employer's obligation to inform employees 
of the conditions applicable to the contract or employment relationship.

2. Admissibility

Declared admissible on 20 March 2009. Information requested from Commission under Rule 
192(4).

3. Commission reply, received on 19 June 2009.

‘The petition

The Panhellenic Association of Tax Consultants "P.E.F.E" complains of a violation of 
Community legislation (Directive 91/533/EEC). In particular, "P.E.F.E" notes that, following 
visits by members of its governing body to various cadastral offices set up by decision of 
"HEMCO"1 for the purpose of receiving the declarations required by Law 2308/1995, it 
became apparent that employees working there on a dependent employment basis do not 

                                               
1 Hellenic Mapping and Cadastral Organization.
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know the terms of their individual employment contract, because their employers have not 
supplied them with the document required by law (Article 2 of Presidential Decree 156/1994) 
implementing Directive 91/533/EEC.

Legal background

EU law

Directive 91/533/EC1 provides in Article 2 that an employer is obliged to inform employees 
of the essential aspects of the contract or employment relationship, including at least the 
following: 

(a) the identities of the parties; 

(b) the place of work; 

(c) (i) the title, grade, nature or category of the work for which the employee is employed; or  
(ii) a brief specification or description of the work; 

(d) the date of commencement of the contract or employment relationship; 

(e) in the case of a temporary contract or employment relationship, the expected duration 
thereof; 

(f) the amount of paid leave to which the employee is entitled or, where this cannot be 
indicated when the information is given, the procedures for allocating and determining such 
leave; 

(g) the length of the periods of notice to be observed by the employer and the employee 
should their contract or employment relationship be terminated or, where this cannot be 
indicated when the information is given, the method for determining such periods of notice; 

(h) the initial basic amount, the other component elements and the frequency of payment of 
the remuneration to which the employee is entitled; 

(i) the length of the employee's normal working day or week; 

(j) where appropriate; 

(i) the collective agreements governing the employee's conditions of work; 

or 

                                               
1 The full text of the Directive can be found at: 
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:31991L0533:EN:NOT
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(ii) in the case of collective agreements concluded outside the business by special joint bodies 
or institutions, the name of the competent body or joint institution within which the 
agreements were concluded. 

Article 3 of the Directive provides for the means and timing regarding the notification of the 
required information by the employer.   

National law

Greece transposed the aforementioned Directive in its internal legal order through Presidential 
Decree N° 156/1994.

Article 2 of this Decree provides that an employer is obliged to inform employees of the 
essential aspects of the contract or employment relationship, including at least the elements 
stipulated in the second paragraph of this provision.

Article 3 of the Decree provides for the means (written contract of employment or another 
document) and timing (not later than 2 months after the commencement of employment) 
regarding the notification of the required information by the employer.   

In addition, Article 7 of the Decree provides, in accordance with Article 8 of the Directive, 
that an employer who infringes its provisions is liable to fines imposed by the competent 
Labour Inspector.

The Commission's comments on the petition

The Commission is in principle competent for monitoring the correct transposition of 
Community legislation in the national legal orders of the Member States.

It is up to the competent national authorities, including tribunals, to apply the transposing 
laws in practice, with due respect of the European requirements. 

Conclusion

The petitioner is invited to refer this case to the competent authorities at national level,
pointing out that the employer violated his obligations related to the notification of 
information on the contractual relations of the concerned workers.’


