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NOTICE TO MEMBERS

Subject: Petition 0089/2009 by Thomas Hickmann, German, on behalf of the staff 
committee at the European School in Culham, bearing 61 other signatures, 
on conditions of pay at the European School in Culham

1. Summary of petition

The petitioner points out that the pay received by teachers at the European School in Culham 
is not in proportion to the cost of living. He stresses that the cost of living in Culham is at the 
same level as London but that the coefficient applied to pay in Culham is lower than that used 
for EU employees in London. He also says that Eurostat has failed in its duty by not having 
investigated the trend in the cost of living and purchasing power in Culham since 2000, and 
that the Commission has used London as the basis for assessing the pay of CEPOL employees 
(The European Police Academy) in adjacent Bramshill. As the petitioner considers that the 
teachers at the European School in Culham are therefore victims of discrimination, he calls on 
the European Parliament to take the matter up.

2. Admissibility

Declared admissible on 12 May 2009. Information requested from Commission under Rule 
202(6).

3. Commission reply, received on 25 September 2009.

The petition

The petitioner points out that the pay received by teachers at the European School in Culham 
is not in proportion to the cost of living. He stresses that the cost of living in Culham is at the 
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same level as London but that the coefficient applied to pay in Culham is lower than that used 
for EU employees in London. 

He also says that Eurostat has failed in its duty by not having investigated the trend in the cost 
of living and purchasing power in Culham since 2000, and that the Commission has used 
London as the basis for assessing the pay of CEPOL employees (The European Police 
Academy) in adjacent Bramshill. 

As the petitioner considers that the teachers at the European School in Culham are therefore 
victims of discrimination, he calls on the European Parliament to take the matter up.

The Commission’s comments on the petition

According to Article 47 of the Regulation for Members of the Seconded Staff of the European 
Schools:1

"A member of staff's remuneration shall be expressed in euro. The amount of remuneration 
shall be rounded off to the nearest euro cent above.

It shall be paid to the member of staff at the place and in the currency of the country where he 
carries out his duties. Remuneration paid in a currency other than the euro shall be 
calculated on the basis of the EXCHANGE RATE applied for the remuneration of officials of 
the European Communities.

A member of staff's remuneration shall be WEIGHTED at a rate above, below or equal to 
100%, as laid down and adjusted for officials of the European Communities. The amounts 
laid down in these Regulations correspond to a weighting of 100%."

Article 64 of the Staff Regulations of Officials of the European Communities states:

"An official's remuneration expressed in euro shall, after the compulsory deductions set out in 
these Staff Regulations or in any implementing regulations have been made, be weighted at a 
rate above, below or equal to 100%, depending on living conditions in the various places of 
employment.

These weightings shall be adopted by the Council, acting by a qualified majority on a 
proposal from the Commission as provided for in the first indent of the second subparagraph 
of Article 148(2) of the Treaty establishing the European Economic Community and 118(2) of 
the Treaty establishing the European Atomic Energy Community. The weighting applicable to 
the remuneration of officials employed at the provisional seats of the Communities shall be 
equal to 100% as at 1 January 1962."

European School teachers are neither officials nor other agents of the European Communities. 
Therefore, they cannot invoke provisions of the Staff Regulations. Weightings are calculated 
only for officials and other servants of the Communities and it is a decision of the European 
Schools to apply them by analogy to teachers. 

                                               
1 See Annex.
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Weightings are calculated by Eurostat and adopted every year by the Council acting on a 
Commission proposal. Eurostat, in accordance with Article 1(3)(c) of Annex XI to the Staff 
Regulations, carries out direct surveys concerning officials and other servants in multiple 
places of employment. These surveys are not carried out among European School teachers, as 
they are not European civil servants. 

In places of employment which have small or mobile populations it is not possible to carry 
out Family Budget Surveys as these need a certain minimum number of staff to participate in 
order to have statistically acceptable results. For such places of employment the Article 641

working group has agreed to use the European Pool data, making computation of weightings
possible without reducing their quality. This technique has also been applied to other places of 
employment with a similar number of staff.

As regards the different weightings for Culham and Bramshill, for any duty stations which do 
not have a specific weighting, a weighting for the capital, in this case for London, applies. 
Therefore, it is not appropriate to make a comparison between Culham and Bramshill (which 
applies the weighting for London) instead of London itself. If a specific weighting for 
Bramshill were to be introduced, it would be likely to be similar to the one for Culham.

The principal differences between the weighting value calculated for London and the value 
calculated for Culham can be attributed both to the use of specific rent price surveys in each 
location2 which consequently affects the price ratio relative to Brussels, and to the different 
consumption expenditure structure which applies for the weighting of the parities for the full 
set of 80 basic headings when producing the overall weighting.3

Conclusions

The Commission considers that the situation in Culham complies both with the statutory 
provisions for the Members of the Seconded Staff of the European Schools and with the 
principles of non-discrimination and equal treatment. Moreover, the weighting of Culham 
reflects the cost of living of that place of employment.

                                               
1 Article 13 of Annex XI "Rules for implementing Articles 64 and 65 of the Staff Regulations" of the Staff 
Regulations states: "At least once a year and not later than September, Eurostat shall convene a working group 
composed of experts from the appropriate authorities in the Member States to be known as the "Working Group 
on Article 64 of the Staff Regulations". At this meeting, the statistical methodology and its implementation 
concerning the establishment of the Brussels International Index and economic parities shall be examined."
2   The most recent rent surveys were conducted in March 2008.
3   The most recent Family Budget Survey amongst London based EU officials was organised in 2003; the 
European Pool structure was last updated in 2006.


