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NOTICE TO MEMBERS

Subject: Petition 0184/2010 by Hartmut Hofmeister (German), on extending his health 
insurance coverage by the Joint Sickness Insurance Scheme (JSIS) after 
retirement

1. Summary of petition

The petitioner, who worked for the European Commission between 1989 and 2009 as an 
individual expert (1989-2006) and as a contractual agent (2006-2009), requests assistance in 
order to continue to be covered by the Joint Sickness Insurance Scheme (JSIS) after his 
retirement in February 2010. The petitioner explains that he sought insurance with the 
German insurer BEK (Barmer Ersatzkasse), which was his insurer before 1989, but his 
request was rejected because the JSIS was considered to be a private insurance. The petitioner 
argues that PMO Retirement Guide - 2008 says that EC contractual agents could be covered 
by JSIS if they had work for three years, while the Commission Staff Regulations provide that 
a Contract Agent must have worked for more than three years. According to the petitioner he 
trusted the PMO guide and did not go for a prolongation of his contract with the Commission. 
He considers unfair the fact that he finds himself in the situation where he needs to join a 
private insurance which would cost him about EUR 400 per month while his pension is 
EUR 900. 

2. Admissibility

Declared admissible on 9 June 2010. Information requested from Commission under Rule 
202(6).

3. Commission reply, received on 2 September 2010.
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The Commission recognises that the information provided in the Retirement Guide is not 
precise enough. This Guide is currently being reviewed in order to rectify any 
misunderstanding.

The Commission would also like to draw the attention to the fact that in all cases of litigation 
the Staff Regulations take precedence over internal documents which serve the purpose of 
providing no binding information. This was clearly stated in the Retirement Guide with the 
following statement: "In the event of a dispute the only authentic texts are the Staff 
Regulations of officials of the European Communities and Conditions of Employment of other 
servants of the European Communities". 

Moreover, it should be taken into consideration that the petitioner points out himself that he 
was aware of what the Staff Regulations stipulate in that matter.

Finally, the petitioner argues that he did not go for an extension of his contract, being 
convinced that the three-year-contract entitled him to JSIS benefits once retired. In fact it has 
to be pointed out that he was not offered an extension of his contract as he had not 
successfully passed his CAST RELEX exam, which was the prerequisite for such an 
extension. Therefore the petitioner's argument in this context is pointless.

The Commission would like to underline that the petitioner's case is not an isolated one. 
Article 95 of the Conditions of Employment of Other Servants of the European Communities 
(CEOS) requires the employee to have worked under a contractual agent contract or another 
type of contract that foresees compulsory cover by the JSIS for a period longer than three 
years. Hence his seventeen years as an individual expert are not taken into account for this 
purpose. 

Conclusions

Considering these elements and in accordance with Article 95 of the CEOS, it is not possible 
to extend coverage by the JSIS under the given circumstances. Upon his retirement, the 
petitioner has received a certificate which confirms that the JSIS is neither a public health 
insurance system nor a private health insurance company, but that compulsory cover existed 
for the duration of the member's contract with the European Commission. This certificate 
should enable him to be accepted by the national health insurance authorities, who are aware 
of the context.


