
 
 

 
 

 The International Labour Organization (ILO) was created in 1919, as part of the Treaty of 
Versailles that ended World War I, to reflect the belief that universal and lasting peace can 
be accomplished only if it is based on social justice. The ILO’s founders were committed to 
spreading humane working conditions and combating injustice, hardship and poverty. In 
1944, ILO members built on these aims by adopting the Declaration of Philadelphia, which 
states that labour is not a commodity and sets out basic human and economic rights under 
the principle that “poverty anywhere constitutes a danger to prosperity everywhere”  
 

 The ILO is the only “tripartite” United Nations agency which brings together governments, 
workers’ and employers’ organizations of 185 countries  
 

 The ILO and its tripartite constituents are responsible for drawing up and overseeing 
international labour standards and ensure that these standards are respected in law and in 
practice 
 

 International labour standards are usually drawn up and adopted either in the form of  
Conventions  - in which case they become legally binding when a government ratifies them, 
-  or in the form of non-binding Recommendations  
 

 The Declaration on Fundamental Principles and Rights at Work adopted in 1998, commits 
Member States to respect and promote principles and rights in four categories, whether or 
not they ratified the relevant core Conventions and regardless of their level of development. 
These categories are: freedom of association and the effective recognition of the right to 
collective bargaining, the elimination of forced or compulsory labour, the abolition of child 
labour and the elimination of discrimination in respect of employment and occupation  
 

 The ILO is devoted to advancing opportunities for women and men to obtain decent and 
productive work in conditions of freedom, equity, security and human dignity. Its main aims 
are to promote rights at work, encourage decent employment opportunities, enhance social 
protection and strengthen dialogue.  
 

 The ILO assists its Member States in these areas by providing technical cooperation 
assistance through its field offices in all regions of the world and carries out research 

 
 
Useful resources: 
 

 General ILO website: www.ilo.org 
ILO Country Profiles (includes information on Conventions ratified and comments of the 
supervisory bodies) http://www.ilo.org/dyn/normlex/en/f?p=1000:11003:0 
 

 ILO Office for the European Union and the Benelux countries www.ilo.org/brussels 
ILO Brussels produces a free monthly newsletter on activities of the ILO in its relations with the EU 
(Subscription through ILO Brussels website) 
 

 ILO Resource guide on Corporate Social Responsibility 
http://www.ilo.org/public/english/support/lib/resource/subject/csr.htm 
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