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Amendment 1
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph -1 a (new)

Draft opinion Amendment

-1a. Takes the view that gender equality, 
by increasing social and economic well-
being, benefits not only women but society 
as a whole; recalls that effectively 
challenging gender stereotypes is crucial 
to increasing women's participation in all 
segments of the labour market; calls on 
the EU to be a champion in challenging 
gender stereotypes especially in the area 
of education, work and further training; 
stresses that the new gender equality 
strategy should, based on the Treaties of 
the European Union, aim at further 
reducing inequalities;

Or. en

Amendment 2
Agnieszka Kozłowska-Rajewicz

Draft opinion
Paragraph -1a (new)

Draft opinion Amendment

-1. Emphasizes that in the last decade 
global economy has missed out on 27% 
of GDP growth per capita due to the 
gender gap in the labour market and 
stresses that GDP would grow between 
15% and 45% in the EU Member States if 
gender gaps in employment were 
eliminated

Or. en
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Amendment 3
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph -1b (new)

Draft opinion Amendment

-1. Stresses that a post 2015 Gender 
Equality Strategy should propose action to 
(a) decrease the gender pay gap, (b) 
increase the economic independence of 
women, (c) improve women's labour 
market accessibility and career 
progression, (d) fundamentally increase 
equality in decision-making, and (e) 
remove discriminatory structures and 
practices related to gender;

Or. en

Amendment 4
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph -1c (new)

Draft opinion Amendment

-1. Takes note that, in the meantime, one 
fourth of women remain in the category 
of unpaid contributing family workers, 
meaning they receive no direct pay for 
their efforts, and there is a clear 
segregation of women in sectors that are 
generally characterized by low pay, long 
hours and often informal working 
arrangements which lead to fewer 
monetary, social and structural gains to 
women than are brought to the typical 
working male; remarks that there are still 
distinctive barriers to women's labour 
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market participation and that, on average, 
women in the EU earn around 16,4 % less 
than men; and addresses, due to these 
discriminatory structures and practices 
against women, that gender equality must 
be ensured in all areas, including in 
access to employment, career progression, 
reconciliation of work and private life and 
promotion of equal pay for work of equal 
value;

Or. en

Amendment 5
Maria Arena

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU 
is facing a demographic crisis which by 
2040 will result in a shortfall of 24 million 
in the labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that 
increasing women’s employment rate to 
the level of men’s employment would 
reduce the labour force shortfall to 3 
million;

1. Notes that justice and social cohesion 
are the primary drivers for the action still 
to be taken to eliminate the various forms 
of gender inequality; draws attention to 
the fact that further inclusion in the 
labour market of women, who represent 
60% of graduates, would make it possible 
to respond to the economic and 
demographic challenges faced by the 
European Union;

Or. fr

Amendment 6
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU is 1. Draws attention to the fact that the EU is 
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facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market and fight gender-based 
discrimination, including discrimination 
based on sexual orientation and gender 
identity, in access to employment; 
emphasises that increasing women's 
employment rate to the level of men's 
employment would reduce the labour force 
shortfall to 3 million;

Or. en

Amendment 7
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Stresses that gender equality is a 
fundamental human right; draws attention 
to the fact that the EU is facing a 
demographic crisis which by 2040 will 
result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

Or. en

Amendment 8
Jutta Steinruck, Evelyn Regner

Draft opinion
Paragraph 1
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Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Draws attention to the fact that the EU 
is facing a demographic crisis which by 
2040 will result in a shortfall of 24 million 
in the labour force, creating an economic 
necessity to further include women in the 
labour market; notes that this further 
inclusion of women in the labour market 
is not merely an economic necessity, but 
also a question of justice; emphasises that 
increasing women’s employment rate to 
the level of men’s employment would 
reduce the labour force shortfall to 
3 million;

Or. de

Amendment 9
Zdzisław Krasnodębski

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity, among other things, to further 
include in the labour market women who 
wish to take up employment; emphasises 
that increasing women’s employment rate 
could contribute to a reduction in the 
labour force shortfall;

Or. pl

Amendment 10
Emilian Pavel, Maria Arena
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Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million; supports 
the promotion of women's 
entrepreneurial initiatives.

Or. en

Amendment 11
Joëlle Mélin

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market;

Or. fr

Amendment 12
Joëlle Mélin

Draft opinion
Paragraph 1
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Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; proposes to include the 
demographic crisis as a priority on the 
European agenda, as a basis for effective 
policies to sustain birth rates,  recognising 
that the choice between a career and the 
fulfilment of a desire for a child is more 
difficult at a time of economic crisis;

Or. fr

Amendment 13
Paloma López Bermejo, Neoklis Sylikiotis

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
will result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment would reduce the 
labour force shortfall to 3 million;

1. Draws attention to the fact that the EU is 
facing a demographic crisis which by 2040 
may result in a shortfall of 24 million in the 
labour force, creating an economic 
necessity to further include women in the 
labour market; emphasises that increasing 
women’s employment rate to the level of 
men’s employment may contribute to the 
reduction of the labour force shortfall to 3 
million;

Or. en

Amendment 14
Inês Cristina Zuber, Tania González Peñas, Paloma López Bermejo

Draft opinion
Paragraph 1 a (new)
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Draft opinion Amendment

1a. Calls on Member States to strengthen
and enforce the full exercise of collective 
bargaining in the private and the public 
sectors, an indispensable tool in 
regulating labour relations, fighting wage 
discrimination and promoting equality;

Or. pt

Amendment 15
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 1 a (new)

Draft opinion Amendment

1a. Considers that ending violence against 
women should be a priority within the 
post-2015 strategy;

Or. en

Amendment 16
Inês Cristina Zuber, Tania González Peñas, Paloma López Bermejo

Draft opinion
Paragraph 1 b (new)

Draft opinion Amendment

1b. Urges Member States to respect the 
principle of ‘equal pay for equal work and
work of equal value’, to strengthen the 
state mechanisms of workplace 
inspection, to adopt methodologies to 
measure the value of work in the 
production chain and to identify within
companies, for example, the creation of
semi-skilled or unskilled pay bands 
occupied mainly by women;
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Or. pt

Amendment 17
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 1 b (new)

Draft opinion Amendment

1b. Stresses that discrimination in the 
labour market is one of the main causes 
of gender inequality in society at large 
and that equal opportunities in working 
life and women's economic independence 
is crucial for gender equality in other 
areas; calls for the EU gender equality 
strategy to include strong measures 
against discrimination based on gender in 
the labour market, including recruitment, 
equal pay, social benefits and pensions; 
underlines that such measures should 
address multiple discrimination;

Or. en

Amendment 18
Paloma López Bermejo, Neoklis Sylikiotis

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems;

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target;

Or. en
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Amendment 19
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Takes the view that gender equality is a 
necessary condition for meeting the 
Europe 2020 strategy’s 75 % employment 
rate target and is crucial for maintaining 
sustainable pension systems;

2. Stresses that gender equality is a 
fundamental right enshrined in the 
Treaties of the European Union but far 
from being achieved in the EU; points out 
that improved gender equality on the 
labour market can contribute to meeting 
the Europe 2020 strategy's 75 % 
employment rate target and to maintaining 
sustainable pension systems;

Or. en

Amendment 20
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems;

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems; calls 
therefore for the inclusion of employment 
targets for both men and women 
respectively, with an equal ambition, in 
the EU 2020 strategy;

Or. en

Amendment 21
Ivan Jakovčić
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Draft opinion
Paragraph 2

Draft opinion Amendment

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems;

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension, social and health care
systems;

Or. en

Amendment 22
Maria Arena

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems;

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems; stresses that 
an increase in the employment rate 
should be associated with high-quality 
jobs, so as to contribute to the 
achievement of the Europe 2020 
strategy’s objective of reducing poverty; 
and considers that the achievement of the 
Europe 2020 objectives will not be 
possible unless they are taken into 
account in all aspects of the European 
semester;  

Or. fr

Amendment 23
Zdzisław Krasnodębski
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Draft opinion
Paragraph 2

Draft opinion Amendment

2. Takes the view that gender equality is a 
necessary condition for meeting the 
Europe 2020 strategy’s 75 % employment 
rate target and is crucial for maintaining 
sustainable pension systems;

2. Takes the view that greater support of 
Member States in combining employment 
with home duties is an important 
condition for meeting the Europe 2020 

strategy’s 75 % employment rate target 
and for maintaining sustainable pension 
systems;

Or. pl

Amendment 24
Joëlle Mélin

Draft opinion
Paragraph 2

Draft opinion Amendment

2.  Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems;

2. Takes the view that gender equality is a 
necessary condition for meeting the Europe 
2020 strategy’s 75 % employment rate 
target and is crucial for maintaining 
sustainable pension systems; draws 
attention to the need to promote measures 
to improve the balance between work and 
family life and social provisions to 
support children;

Or. fr

Amendment 25
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Underlines that affordable, accessible 
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and quality childcare is an important 
prerequisite for gender equality and for 
women's participation in the labour 
market; calls on the Commission and the 
Member States to make the fulfilment of 
the Barcelona targets for childcare a 
priority ambition in the new strategy for 
gender equality; highlights that the 
targets were originally set for the year 
2010 and that the targets have still not 
been met by a majority of the Member 
States;

Or. en

Amendment 26
Maria Arena, Edouard Martin

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Highlights that while the differences 
between the employment and pay rates of 
men and women may have reduced 
slightly in recent years, this is not the 
result of an improvement in the position 
of women, but of the fact that men’s 
employment rates and levels of pay have 
fallen during the economic crisis;

Or. fr

Amendment 27
Maria Arena

Draft opinion
Paragraph 2 b (new)

Draft opinion Amendment

2b. Considers that the austerity measures 
which have imposed budget reductions in 
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public services have had a twofold 
negative effect on women, in that women 
hold a significant proportion of public 
service jobs and that the reduction in 
public services has an adverse effect on 
their inclusion in the labour market; 
highlights in particular that the impact of 
cutbacks in public services for childcare 
and care for the elderly is most likely to be 
borne by women;    

Or. fr

Amendment 28
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women's 
educational attainment and their 
participation and position in the labour 
market – an effect that results in the so-
called glass ceiling; stresses that positive 
action, in particular in the public sector, 
has improved gender equality at entry 
level but that it needs to be extended to all 
career levels; stresses positive experience 
with legislation in the public sector of 
some Member States;

Or. en

Amendment 29
Mara Bizzotto

Draft opinion
Paragraph 3
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Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses that gender equality is not only 
a necessary prerequisite for equality, but 
it is also an essential tool to achieve
economic growth and support
competitiveness in the EU. Therefore, it is 
necessary to close the gap between 
women’s educational attainment and their 
participation in the labour market and to 
fight all aspects of vertical and horizontal 
integration limiting the employment of 
women to certain sectors and excluding 
them from higher levels within the 
corporate hierarchy;

Or. it

Amendment 30
Agnieszka Kozłowska-Rajewicz

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment (60% of university 
graduates in Europe are women) and their 
participation and position in the labour 
market;

Or. en

Amendment 31
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 3
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Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses that in order to promote
economic growth and competitiveness in 
the EU it is necessary to ensure there is a 
correlation between women’s educational 
attainment and their participation and 
position in the labour market;

Or. it

Amendment 32
Maria Arena

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market; reminds the Commission that men 
are over-represented in ‘green’ jobs while 
women are over-represented in ‘white 
coat’ jobs (in health and social care), both 
identified as priority sectors in its October 
2013 Employment Package, and also 
reminds the Commission of the need to 
pay particular attention to this in helping 
to combat horizontal discrimination in the 
labour market;  

Or. fr

Amendment 33
Zdzisław Krasnodębski

Draft opinion
Paragraph 3
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Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Points out that the gap between 
women’s educational attainment and their 
participation and position in the labour 
market has a negative impact on economic 
growth and competitiveness in the EU;

Or. pl

Amendment 34
Vilija Blinkevičiūtė, Maria Arena

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women's 
educational attainment and their 
participation and position in the labour 
market; calls on the Member States to 
guarantee adequate social security and to 
ensure that social services are made more 
accessible for women, single mothers, 
because they are the most vulnerable in 
the labour market and highlights that 
women are at a greater risk for poverty 
and social exclusion;

Or. en

Amendment 35
Paloma López Bermejo, Neoklis Sylikiotis, Inês Cristina Zuber

Draft opinion
Paragraph 3
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Draft opinion Amendment

3. Stresses that economic growth and 
competitiveness in the EU are dependent 
on closing the gap between women’s 
educational attainment and their 
participation and position in the labour 
market;

3. Stresses the need to close the gap 
between women’s educational attainment 
and their participation and position in the 
labour market;

Or. en

Amendment 36
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Calls on the Commission to propose 
clear measures in its new gender equality 
strategy to combat sexual harassment at 
the workplace more efficiently; regrets 
that despite EU law protecting individuals 
from discrimination in employment, 30% 
of trans job seekers experienced 
discrimination when looking for a job, 
and trans women were the most likely to 
have felt discriminated against in the year 
preceding the Fundamental Rights 
Agency's LGBT Survey; points out that 
this is a violation of the European Union 
Charter of Fundamental Rights; calls on 
the European Commission to monitor 
closely the effectiveness of national 
complaint bodies and procedures in the 
context of the implementation of the 
gender equality directives in regard to 
gender identity, gender expression and 
gender reassignment; calls on the 
Commission to provide Member States 
with expertise on ways forward to address 
discrimination in the area of employment 
on the ground of "sex characteristics"; 
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calls on the European Commission to 
support and encourage Member States in 
including trans and intersex in diversity 
trainings and work with employers on 
workplace measures, e.g. promote 
anonymous recruitment procedures; calls 
on Member States to use ESF funds to 
actively tackle discrimination against 
trans people in line with ECJ case law;

Or. en

Amendment 37
Yana Toom

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Highlights the unequal and 
vulnerable position of women of minority 
and immigrant origin as regards their 
access to education and labour market;

Or. en

Amendment 38
Emilian Pavel, Maria Arena

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Underlines the importance of STEM 
studies as well as the involvement of 
women in high growth industry sectors 
like Research & Development, as well as 
Information and Communication 
Technology (ICT); a study on women 
active in the ICT1 a sector published by the 
European Commission in October 2013, 
found that allowing more women to enter 
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the digital jobs market can create an 
annual € 9 billion GDP boost in the EU 
area; stresses that we are also facing an 
alarming drop in ICT female graduates 
(today only 29 out of every 1000 female 
graduate have a computing or related 
degree);

__________________
1 a Women active in the ICT sector study 
by the European Commission in October 
2013 - http://europa.eu/rapid/press-
release_IP-13-905_en.htm

Or. en

Amendment 39
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Considers that there is resistance to 
employing women in the private sector 
and serious discrimination in favour of 
male candidates at the time of 
recruitment;

Or. it

Amendment 40
Maria Arena

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Calls on the Commission to propose 
clear measures in its new gender equality 
strategy to combat sexual harassment at 
the workplace more efficiently;
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Or. fr

Amendment 41
Zdzisław Krasnodębski

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be 
promoted by investment in care 
infrastructure and encouragement of 
men’s participation in domestic labour by 
means of legislation on parental and 
paternity leave and flexible working time 
arrangements;

4. Emphasises that reconciliation of work 
and home duties is a key condition for 
women’s participation in the labour 
market, which should be promoted by 
investment in care infrastructure for 
children, the elderly and the sick;

Or. pl

Amendment 42
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation 
on parental and paternity leave and 
flexible working time arrangements;

4. Underlines that not only outright 
discrimination but also the persistence of 
stereotypical representations of 
masculinity and femininity, which 
underlie and reinforce unequal power 
relations and structures between women 
and men, is a continuing problem that 
needs to be addressed; emphasises that the 
unequal division of family responsibilities 
is one of the causing factors behind of the 
unequal position of women in the labour 
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market; stresses that reconciliation of work 
and family life is a key condition for 
gender equality, which should be promoted 
by investment in child and elderly care as 
well as legislation on parental leave, 
enabling the possibility for both women 
and men to work full time;

Or. en

Amendment 43
Enrique Calvet Chambon

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation
on parental and paternity leave and 
flexible working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; making progress towards a fair 
and equal division of those responsibilities 
requires a change of mentality that will 
only happen if changes are made in 
education, culture and the law; stresses 
that reconciliation of work and home duties 
is a key condition for achieving gender 
equality, and should be promoted, for 
example, through the use of paternity or 
parental leave, investment in care 
infrastructure, or encouragement of a 
more flexible organisation of working 
time;

Or. es

Amendment 44
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 4
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Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for
gender equality, which should be 
promoted by investment in care 
infrastructure and encouragement of men’s
participation in domestic labour by means 
of legislation on parental and paternity 
leave and flexible working time 
arrangements;

4. Emphasises that the unequal division of 
family responsibilities is one element 
adding to the unequal position of women 
in the labour market; stresses that 
reconciliation of work and family life can 
help as one element to further gender 
equality for both fathers and mothers but 
does not cover all dimensions of gender 
equality; points out that for improved 
reconciliation one solution could be a 
better investment in care infrastructure and 
another the encouragement of men's
participation in domestic labour by means 
of legislation on parental and paternity 
leave available to both parents but with 
strong incentives for fathers and flexible 
working time arrangements; stresses that 
unequal division of care work is also 
driven by societal perceptions about 
gender roles and that it is important to 
challenge these as a means to achieving a 
fairer distribution of both care work and 
paid work; calls on the Commission to 
address this in the new gender equality 
strategy; stresses that parents of families 
not following classical gender patterns 
continue to face discrimination at the 
workplace as regards among others 
parental leave, social security benefits, 
access to benefits for their children, right 
to work-life-conciliation measures at the 
workplace, and family-related wage 
elements;

Or. en

Amendment 45
Mara Bizzotto

Draft opinion
Paragraph 4
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Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure, 
childcare services and care services for 
dependent adults, flexible working time 
arrangements and adequate flexicurity 
measures and encouragement of men’s 
participation in domestic labour by means 
of legislation on parental and paternity 
leave;

Or. it

Amendment 46
Elisabeth Morin-Chartier

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements; 

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of European
legislation on parental and paternity leave 
and flexible working time arrangements; 

Or. fr

Amendment 47
Jutta Steinruck, Evelyn Regner
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Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality and the partnership-based 
division of work on the one hand and 
family care responsibilities on the other, 
which should be promoted by investment 
in care infrastructure and encouragement of 
men’s participation in domestic labour by 
means of legislation on parental and 
paternity leave and flexible working time 
arrangements;

Or. de

Amendment 48
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of home 
and work duties is a key condition for 
gender equality which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour through legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; draws attention to the fact that 
many women do not return to work after 
pregnancy; stresses that reconciliation of 
home and work duties is a key condition 
for gender equality which should be 
promoted by investment in care 
infrastructure, in services to households 
and by incentives to encourage men’s 
participation in domestic labour through 
legislation on parental and paternity leave 
and flexible working time arrangements;
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Or. it

Amendment 49
Jutta Steinruck, Evelyn Regner

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements; the same 
applies to the reconciliation of work and 
caring responsibilities, since the majority 
of those caring for close relatives are still 
women;

Or. de

Amendment 50
Lampros Fountoulis

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
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domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

Provisions should be made in order to 
increase the number of places in 
childcare centres, both in the public and 
the private sector, and to ensure their 
opening hours are in line with the 
parents’ working hours, so that couples 
need not worry about the care and 
development of their children while they 
are at work;

Or. el

Amendment 51
Tania González Peñas, Neoklis Sylikiotis

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure, 
particularly by guaranteeing infants’ 
education from 0 years and the care of 
elderly and dependent persons by means 
of universal public services, in addition to 
encouraging men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave. The trend 
should be towards establishing equal and 
non-transferable paternity and maternity 
leave for the birth and adoption of 
children, by increasing the length of 
paternity leave until it is the same as 
maternity leave. This would reduce the 
discrimination at work that women suffer, 
and guarantee the right of fathers to look 
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after their children;

Or. es

Amendment 52
Agnieszka Kozłowska-Rajewicz, Ildikó Gáll-Pelcz

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by:

a) investment in care infrastructure for 
children, people with disabilities, elderly 
and sick as women are primary carers and 
their employment is negatively affected by 
these unpaid duties,

b) encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements,

c) promotion of positive models of work-
life balance arrangements for both 
women and men in educational materials 
in schools at all levels;

Or. en

Amendment 53
Paloma López Bermejo, Neoklis Sylikiotis
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Draft opinion
Paragraph 4

Draft opinion Amendment

4. Emphasises that the unequal division of 
family responsibilities is at the root of the 
unequal position of women in the labour 
market; stresses that reconciliation of work 
and home duties is a key condition for 
gender equality, which should be promoted 
by investment in care infrastructure and 
encouragement of men’s participation in 
domestic labour by means of legislation on 
parental and paternity leave and flexible 
working time arrangements;

4. Emphasises that the unequal division of 
family responsibilities is one of the 
sources of the unequal position of women 
in the labour market; stresses that 
reconciliation of work and home duties is a 
key condition for gender equality, which 
should be promoted by investment in 
public care infrastructure and 
universal public provision of social 
services, with particular emphasis on 
children education since age zero and 
dependency services for adults; stresses 
the need to encourage men’s participation 
in domestic labour by means of legislation 
on parental and paternity leave, inter alia; 
emphasises that paternity and maternity 
leaves for birth and adoption should be 
equal and non-transferrable.

Or. en

Amendment 54
Jana Žitňanská

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Stresses the need in the affected 
Member States to liberalise excessively 
rigid working conditions to increase the 
flexibility of working times and to give 
women greater choice in combining 
family and working life;

Or. sk
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Amendment 55
Miapetra Kumpula-Natri

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Suggests that in order to involve men 
more in the family responsibilities and 
women in the labour market, minimum 
conditions and times for paternal leaves 
should be set as European 
recommendations for Member States;

Or. en

Amendment 56
Inês Cristina Zuber, Tania González Peñas, Paloma López Bermejo

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Stresses that flexible working hours
should be an employee’s choice and not  
imposed by the employer; rejects
flexibility and contractual uncertainty
which does not allow employees an 
organised and stable family life;

Or. pt

Amendment 57
Vilija Blinkevičiūtė

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Calls on Member States to invest in 
affordable, high-quality facilities for the 
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care of children, the sick, the disabled, the 
elderly, and other dependent persons, 
making sure that they have flexible 
opening times compatible with full-time 
working days and are accessible so that as 
many people as possible can combine 
work with family and private life; calls on 
the Commission and the Member States to 
ensure that men and women caring for 
children or other dependants receive 
recognition in the form of dependency 
allowances and are accorded individual 
social security and pension entitlements; 
calls on the social partners to put forward 
specific initiatives serving to validate skills 
acquired during care-related leave 
periods;

Or. en

Amendment 58
Maria Arena, Edouard Martin

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Calls on the European Commission   
and Member States to introduce 
compulsory paid paternity leave of a 
minimum of ten working days and to give 
priority to legislative and other measures 
which enable men, and fathers in 
particular, to exercise their right to 
reconcile their private and working lives, 
including promoting non-transferable 
parental leave, to be taken equally by both 
men and women during the early years;

Or. fr

Amendment 59
Enrique Calvet Chambon
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Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a It is a fact that care infrastructure and 
the statutory minimum wage have been 
severely damaged by the crisis and the 
cuts in the provision of social services in 
many EU Member States; recalls that the 
European Fund for Strategic Investments 
(EFSI) can guarantee social 
infrastructure projects; 

Or. es

Amendment 60
Inês Cristina Zuber, Tania González Peñas

Draft opinion
Paragraph 4 b (new)

Draft opinion Amendment

4b. Deplores the withdrawal of the draft
maternity leave directive by the Council, 
which provided, inter alia, 20 weeks of
guaranteed maternity leave and two weeks
of fully paid paternity leave, and protected
working mothers on returning to work. 
This undermines the consensus on
strengthening the rights of families and
working mothers;

Or. pt

Amendment 61
Vilija Blinkevičiūtė, Maria Arena

Draft opinion
Paragraph 4 b (new)
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Draft opinion Amendment

4b. Calls on the Member States to 
safeguard their maternity entitlements, to 
take measures to prevent the unfair 
dismissal of employees during pregnancy 
and to protect women and men with care 
responsibilities from unfair dismissal; 
calls also on the Council to speed up the 
adoption of the directive concerning the 
implementation of measures to encourage 
improvements in the safety and health of 
pregnant workers, workers who have 
recently given birth and women who are 
breastfeeding;

Or. en

Amendment 62
Maria Arena

Draft opinion
Paragraph 4 b (new)

Draft opinion Amendment

4b. Also considers that there is an urgent 
need for a common position of the 
Council  relative to the revision of the 
directive on the implementation of 
measures to promote improvements in the 
health and safety at work of pregnant 
workers, workers who have recently given 
birth and women who are breastfeeding;

Or. fr

Amendment 63
Maria Arena

Draft opinion
Paragraph 4 c (new)
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Draft opinion Amendment

4c. Stresses that without European 
legislation on paternity leave, 
amendments on maternity leave and 
reinforcement of the public services which 
support women’s inclusion in the labour 
market, the EU will not be able to respond 
to the demographic crisis which by 2040 
will result in a shortfall of 24 million in 
the labour force; emphasises that 
increasing women’s employment rate to 
the level of men’s employment would 
reduce the labour force shortfall to 3 
million;

Or. fr

Amendment 64
Zdzisław Krasnodębski

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming;

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and low income of households
headed by single mothers;

Or. pl

Amendment 65
Joëlle Mélin

Draft opinion
Paragraph 5
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Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming; 

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels can be 
achieved by policies that support 
intergenerational solidarity;

Or. fr

Amendment 66
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming;

5. Stresses that the feminisation of poverty 
is the result of several factors including the 
gender pay gap, the pension gap, care 
responsibilities and related breaks, 
insufficient support and taxation systems 
affecting households headed by single 
mothers; underlines that multiple 
discrimination that women face on the 
grounds of, among others, their gender 
identity, gender expression, and sex 
characteristics, contributes to the 
feminisation of poverty; stresses that the 
reduction of poverty levels by 20 million 
by 2020 can only be achieved by anti-
poverty policies that are grounded in 
gender mainstreaming and supported by 
action targeting female poverty; stresses 
in this context the importance of assessing 
the gender effect of social security 
systems, taxation, benefit systems and 
working time models among others and of 
reacting with policy changes where 
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women are negatively affected; reminds 
the importance of thoroughly 
implementing anti-discrimination 
legislation, taking into consideration an 
intersectionality approach in order to 
reduce poverty among women;

Or. en

Amendment 67
Agnieszka Kozłowska-Rajewicz

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming;

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap (16,4%), 
the pension gap (39%) and poverty in 
households headed by single mothers, and 
that the reduction of poverty levels by 20 
million by 2020 can be achieved by anti-
poverty policies that are grounded in 
gender mainstreaming;

Or. en

Amendment 68
Ádám Kósa

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers or mothers 
raising a disabled child, and that the 
reduction of poverty levels by 20 million 
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policies that are grounded in gender 
mainstreaming;

by 2020 can be achieved by anti-poverty 
policies and action programmes that 
devote particular attention to women who 
are disadvantaged, have a disability or are 
raising a disabled child and that are 
grounded in gender mainstreaming;

Or. hu

Amendment 69
Elisabeth Morin-Chartier

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming; ;

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, gender inequalities in 
career progression, the gender pay gap, 
the pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming; 

Or. fr

Amendment 70
Marita Ulvskog, Soraya Post

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
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by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming;

by 2020 can be achieved by anti-
discrimination and anti-poverty policies 
that are grounded in gender mainstreaming;

Or. en

Amendment 71
Maria Arena, Edouard Martin

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming; 

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the fact that they are often 
employed on non-standard contracts 
(such as involuntary part-time, temporary 
work, interim or zero hours contracts) and 
the absence of a social security status for 
partners assisting self-employed workers, 
leading to the gender pay gap, the pension 
gap and poverty in households headed by 
single mothers, and that the reduction of 
poverty levels by 20 million by 2020 can 
be achieved by anti-poverty policies that 
are grounded in gender mainstreaming; 
stresses that there is a continuing gender 
pay gap even for contracts of the same 
type and that the proper implementation 
by Member States of the directive against 
employment discrimination is key to the 
resolution of this problem;

Or. fr

Amendment 72
Tania González Peñas, Maria Arena, Inês Cristina Zuber, Neoklis Sylikiotis

Draft opinion
Paragraph 5
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Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming;

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming. In particular, older 
women suffer high rates of poverty 
because many of them have not worked 
outside the home long enough to have a 
decent pension; it is therefore necessary to 
increase the amount of non-contributory 
pensions;

Or. es

Amendment 73
Paloma López Bermejo, Neoklis Sylikiotis, Inês Cristina Zuber

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 can be achieved by anti-poverty 
policies that are grounded in gender 
mainstreaming;

5. Stresses that the feminisation of poverty 
is the result of factors including women’s 
career breaks, the gender pay gap, the 
pension gap and poverty in households 
headed by single mothers, and that the 
reduction of poverty levels by 20 million 
by 2020 requires changes in women's 
access to labour markets, supported by 
anti-poverty policies that are grounded in 
gender mainstreaming;

Or. en

Amendment 74
Jana Žitňanská
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Draft opinion
Paragraph 5 a (new) 

Draft opinion Amendment

5a. Once again stresses the need to create 
flexible regimes for parental leave during 
the early years of a child’s education to 
ensure greater individual freedom in 
balancing family and working life.

Or. sk

Amendment 75
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Stresses that the austerity measures in 
Southern Europe have overly affected 
women who have to cope with loss in pay 
and benefits while having major care 
obligations binding them to their home 
region; stresses that a new gender strategy 
needs to address the negative impact of 
austerity measures on women in Europe;

Or. en

Amendment 76
Agnieszka Kozłowska-Rajewicz

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Stresses that the gender pay gap arises 
from insufficient participation of women 
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in the labour market, vertical and 
horizontal segregation, and the fact 
that  sectors where women are over-
represented often have lower salaries. 
Stresses the need for monitoring the 
gender pay gap in both the public 
and private sector and the need for 
transparency in acknowledging the 
gender pay gap in workplaces;

Or. en

Amendment 77
Michaela Šojdrová

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Emphasises that, although women 
work during maternity leave, they acquire 
competencies other than those required by 
the labour market, as confirmed by 
PIAAC research into adult skills, and this 
ultimately places them at a disadvantage; 
therefore, attention must focus on the 
process of integrating persons into the 
workforce upon completion of their 
maternity or parental leave by means of 
flexible working arrangements, 
telecommuting opportunities and support 
to renew their job skills through training 
and courses;

Or. cs

Amendment 78
Maria Arena, Edouard Martin

Draft opinion
Paragraph 5 a (new)
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Draft opinion Amendment

5a. Welcomes the change in the burden of 
proof in Directive 2006/54/EC in favour 
of women who are presumed in legal 
proceedings to be the victims of sexual 
discrimination, but wishes to stress that 
this provision will not be effective unless 
there is a recognised right for such 
women to access information held by 
employers, as proposed by the European 
Commission for Directive 97/80/EC on 
the burden of proof in cases of 
discrimination based on sex, but 
ultimately not adopted;

Or. fr

Amendment 79
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the Commission's responsibility 
to take any action that could help 
breaking the deadlock in Council for EU 
legislation addressing transparency and 
greater gender balance in recruitment for 
decision-making positions;

Or. en

Amendment 80
Jérôme Lavrilleux

Draft opinion
Paragraph 6
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Draft opinion Amendment

6 Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions to combat the 
‘glass ceiling’ identified in the vast 
majority of EU Member States;

Or. fr

Amendment 81
Biljana Borzan

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the need for active measures 
for transparent and gender balanced
recruitment for decision-making positions;

Or. en

Amendment 82
Elisabeth Morin-Chartier

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6 Stresses the need for transparency and 
greater gender balance based on identical 
and objective criteria in recruitment for 
decision-making positions;

Or. fr

Amendment 83
Marita Ulvskog, Soraya Post
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Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for
decision-making positions;

6. Stresses the need for the EU's gender 
equality strategy post-2015 to promote the 
equal representation of women and men 
in all aspects of decision-making, 
including in the EU institutions; 
considers that the strategy should include 
an action plan in this regard; highlights 
the need for increased transparency and 
gender balance also in 
recruitment to decision-making positions;

Or. en

Amendment 84
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Draws attention to the fact that only 
33% of corporate executive and 
managerial positions are filled by women 
and stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

Or. it

Amendment 85
Vilija Blinkevičiūtė

Draft opinion
Paragraph 6
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Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions; calls also on 
the Council to speed up the adoption of 
the directive on improving the gender 
balance among non-executive directors of 
companies listed on stock exchanges and 
related measures;

Or. en

Amendment 86
Maria Arena, Edouard Martin

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions; and considers 
that there is an urgent need for the 
Parliament and Council to reach an 
agreement on the presence of women on 
the boards of companies listed on stock 
exchanges; 

Or. fr

Amendment 87
Jana Žitňanská

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions and for 
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emphasising the improvement of working 
conditions in low-income sectors in which 
women are over-represented;

Or. sk

Amendment 88
Tania González Peñas, Lynn Boylan, Paloma López Bermejo, Neoklis Sylikiotis, Inês 
Cristina Zuber

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions;

6. Stresses the need for transparency and 
greater gender balance in recruitment for 
decision-making positions, not just in the 
business world, but also in political 
institutions and in senior positions in the 
university system;

Or. es

Amendment 89
Romana Tomc

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Stresses the need for transparency and 
greater gender balance in recruitment for
decision-making positions;

6. Stresses the need for transparency and 
greater gender balance in appointment to
decision-making positions, both in the 
economy and in politics;

Or. sl

Amendment 90
Miapetra Kumpula-Natri
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Draft opinion
Paragraph 6 a(new)

Draft opinion Amendment

6a. Further stresses the need for tougher 
regulations on discrimination against 
women in the workplace and tougher 
sanctions on employers who do 
discriminate;

Or. en

Amendment 91
Agnieszka Kozłowska-Rajewicz

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Takes the view that initiatives and 
measures must be taken, principally in the 
field of  education, including higher 
education, to combat stereotyped 
perceptions of female employment, 
promote female entrepreneurship, career 
in science and the ICT sector which 
would significantly boost Europe's 
economic growth and competitiveness;

Or. en

Amendment 92
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Stresses the importance of 
encouraging the employment of women 
and of ensuring greater social protection 
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of businesswomen;

Or. it

Amendment 93
Maria Arena

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Calls on Member States to make full 
use of the instruments provided in the new 
public procurement directive by using 
gender equality on company boards as a 
selection criterion when running 
procurement exercises with companies 
listed on stock exchanges;

Or. fr

Amendment 94
Agnieszka Kozłowska-Rajewicz

Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Supports the introduction of gender 
quotas for non-executive members 
in company boards, transparent 
procedures on their appointment, 
encourages the public and private sector 
to envisage voluntary schemes to promote 
women in managerial positions and calls 
on the European Council to finally adopt 
a common position after the first EP 
reading of the Women on Boards 
directive;

Or. en
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Amendment 95
Mara Bizzotto

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of 
undeclared work which negatively impact 
on women’s social security and the EU’s 
GDP levels; calls for the creation of 
incentives for employers and workers to 
move from the informal to the formal 
economy.

deleted

Or. it

Amendment 96
Maria Arena, Edouard Martin

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work which affect a large proportion of  
women, particularly those in domestic 
employment, and which negatively impact
on women’s social security and the EU’s 
GDP levels; and considers it essential in 
this respect that all Member States should 
be required to participate in all the 
activities of the future European platform 
in order to strengthen cooperation for the  
prevention and deterrence of undeclared 
work;

Or. fr
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Amendment 97
Paloma López Bermejo, Neoklis Sylikiotis, Inês Cristina Zuber

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the effective use of sanctions to
employers operating in the informal 
economy.

Or. en

Amendment 98
Terry Reintke
on behalf of the Verts/ALE Group

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work performed by women which 
negatively impact on women's income,
social security coverage and protection 
and has a bad effect on the EU's GDP 
levels; calls for the creation of policy 
measures offering incentives for 
employers and employees to move 
employment from the informal to the 
formal economy; stresses the need to 
particularly address domestic work, 
mainly performed by women, as a special 
challenge, as the work is in the informal 
sector, singularized and by its nature 
invisible which requires the development 
of tailored measures to tackle this 
efficiently.

Or. en
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Amendment 99
Jérôme Lavrilleux

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security, prevent lifelong learning, 
undermine established social standards of 
health and safety at work and reduce the 
EU’s GDP levels; calls for the creation of 
incentives for employers and workers to 
move from the informal to the formal 
economy;

Or. fr

Amendment 100
Jérôme Lavrilleux

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy;

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy; notes that 
the establishment of a European platform 
to strengthen cooperation for the  
prevention and deterrence of undeclared 
work represents a key lever in this respect; 

Or. fr
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Amendment 101
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work and false self-employment which 
negatively impact on women’s social 
security and the EU’s GDP levels; calls for 
the creation of incentives for employers 
and workers to move from the informal to 
the formal economy;

Or. it

Amendment 102
Vilija Blinkevičiūtė

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work which negatively impact on the EU’s 
GDP levels and on women’s social 
security, especially in those sectors where 
mostly women are working; such as work 
in private households – cleaning services, 
babysitting or taking care of the elderly or 
disabled people; calls for the creation of 
incentives for employers and workers 
to improve the transition from the 
informal to the formal economy.

Or. en

Amendment 103
Lampros Fountoulis
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Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work, which is usually observed among 
women who work from home to 
contribute to family income. Moreover, 
highlights that the high levels of 
undeclared work negatively impact on 
women’s social security and the EU’s GDP 
levels, while making it easier for some 
employers to evade taxes and 
contributions. Calls for the creation of 
incentives for employers and workers to 
move from the informal to the formal 
economy.

Or. el

Amendment 104
Tania González Peñas, Neoklis Sylikiotis

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Combating tax fraud – especially that 
committed by large companies, which has 
the biggest economic impact – is key to 
funding the extension of paternity leave 
and the necessary public services to 
encourage the incorporation of women 
into the labour market in conditions of 
equality. In addition, the high levels of 
undeclared work negatively impact on 
women’s social security and the EU’s GDP 
levels; calls for the creation of incentives 
for employers and workers to move from 
the informal to the formal economy.

Or. es
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Amendment 105
Georgi Pirinski

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Highlights the high levels of undeclared 
work which negatively impact on women’s 
social security and the EU’s GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy.

7. Highlights the high levels of undeclared 
work, which negatively impact on women's 
social security and the EU's GDP levels; 
calls for the creation of incentives for 
employers and workers to move from the 
informal to the formal economy; insists 
that the issues of undeclared work, 
negatively impacting on women's social 
security, be included in the work 
programme of the future European 
Platform for tackling undeclared work as 
an item of top-priority.

Or. en

Amendment 106
Agnieszka Kozłowska-Rajewicz, Maria Arena

Draft opinion
Paragraph 7 a (new)

Draft opinion Amendment

7a. Highlights the need to recognize 
public procurement as the potential tool to 
enhance social inclusion policies, takes 
the view that public procurement should 
be used as an instrument to advance 
gender equality by considering to set 
requirements on anti-discrimination and 
gender quality criteria as prerequisites for 
public procurement contracts where 
applicable;

Or. en
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Amendment 107
Vilija Blinkevičiūtė, Maria Arena

Draft opinion
Paragraph 7 a (new)

Draft opinion Amendment

7a. Calls on Member States to step up 
their efforts to combat undeclared 
employment and precarious work, 
including 'mini jobs' and false part-time 
jobs, and to ensure that all workers enjoy 
appropriate social protection; deplores, 
furthermore, the abuse of non‑ standard 
employment contracts in order to avoid 
having to comply with employment and 
social protection obligations.

Or. en

Amendment 108
Neoklis Sylikiotis, Inês Cristina Zuber, Paloma López Bermejo, Tania González Peñas

Draft opinion
Paragraph 7 a (new)

Draft opinion Amendment

7a. Stresses that the victims of undeclared 
work are mainly women, something which 
is not always their decision; calls for a 
comprehensive policy against employers 
who employ women in undeclared work.

Or. en

Amendment 109
Miapetra Kumpula-Natri

Draft opinion
Paragraph 7 a (new)
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Draft opinion Amendment

7a. Further recommends that as the 
composition and definition of families 
change over time, family and work 
legislations need to be more 
comprehensive regarding single-parent 
families and LGBT parenting;

Or. en

Amendment 110
Tiziana Beghin, Laura Agea

Draft opinion
Paragraph 7 a (new)

Draft opinion Amendment

7a. Regrets that the Commission intends 
to withdraw the proposal for a directive on 
maternity leave, thus delaying the 
creation of a harmonised legislative and 
welfare framework.

Or. it

Amendment 111
Maria Arena, Edouard Martin

Draft opinion
Paragraph 7 a (new)

Draft opinion Amendment

7a. Considers that policies and 
instruments aimed at tackling youth 
unemployment, such as the Youth 
Guarantee and the Youth Employment 
Initiative, should meet the specific needs 
of young men and women in order to 
enable them to access the labour market; 
and notes that the proportion of young 
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women not in employment, education or 
training (NEET) is higher than that of 
men;

Or. fr

Amendment 112
Miapetra Kumpula-Natri

Draft opinion
Paragraph 7 b (new)

Draft opinion Amendment

7b. Affirms that equal representation of 
women in company boards and Member 
States' decision-making positions hasn't 
increased sufficiently on voluntary basis, 
therefore the implementation of quotas 
should be considered as the most effective 
temporary solution to ensure equal gender 
representation.

Or. en


