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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Industry,
Research and Energy, as the committee responsible, to incorporate the following suggestions
into its motion for a resolution:

A. whereas family businesses range in scope from small firms to corporations and represent
60 % of all European companies, providing between 40 % and 50 % of all jobs;

B. whereas family businesses differ in terms of values from non-family corporations as
regards long-term orientation, have a special degree of commitment to their local
community – rooted in the European tradition of the ‘honourable merchant’ – and are
generally slower to close down and put workers out of jobs;

1. Welcomes the work being undertaken on an EU definition of ‘family business’, and calls
for the specificities within Member States’ definitions to be taken into account, in
particular with regard to guaranteeing social rights, social security, pension entitlements
and health and safety at work;

2. Welcomes EU efforts, in cooperation with national authorities, in promoting
entrepreneurship education, in schools, universities and VET, as an important tool to fight
unemployment and create new jobs while stressing that topics related to running family
businesses, like succession, ownership transfer, personnel management and innovation
shall be included in curricula;

3. Notes with concern that the financial crisis and subsequent recession have dealt a heavy
blow to European SMEs, many of which are family businesses, and highlights the
importance of a favourable regulatory framework to support healthy restructuring and thus
job retention;

4. Draws the Commission’s attention to the need for equal treatment of big multinationals
and family businesses so as to ensure a balanced level playing field in terms of
competition, while respecting the unique nature of family businesses, in particular in those
Member States in which such businesses were destroyed after 1945.


