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NOTICE TO MEMBERS

Subject: Petition 0222/2012 by workers of IRC-Pescara (Italians), on the effects of 
globalisation on employment

1. Summary of petition

The petitioners are workers of the IRC company in Pescara, operating in the research sector. 
Following an agreement with the Italian owner, the site was sold to and absorbed by the 
multinational Procter & Gamble.

The multinational in question has decided, for financial reasons, to relocate the site to Asia, 
consequently closing the Pescara centre.

The workers protest against the ‘unrestrained’ relocations of European production and 
research activities to Asian countries.

2. Admissibility

Declared admissible on 15 June 2012. Information requested from Commission under Rule 
216(6).

3. Commission reply, received on 28 February 2015

The Commission has no powers to interfere in specific company's decisions to relocate 
activities. It urges them, however, to follow good practices of anticipation and socially 
responsible management of restructuring as it outlined in its Communication of 13 December 
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2013 ‘An EU Quality Framework for anticipation of change and restructuring’1.  

In addition, the Commission recalls that issues related to company restructuring and 
associated collective dismissals may be covered by European Union law, in particular the 
directives on information and consultation of employees2 and on collective redundancies3. 
The latter (Directive 98/59) provides for information and consultation of employees' 
representatives in good time and in any case before the employer takes the decision to effect 
collective redundancies. The consultations cover ways and means of avoiding redundancies or 
reducing the number of workers affected, and of mitigating the consequences by recourse to 
accompanying social measures aimed, inter alia, at aid for redeploying or retraining workers 
made redundant. The former (Directive 2002/14) gives all employees in undertakings 
employing more than 50 people rights to be informed and consulted systematically, through 
their representatives, on matters affecting their jobs and their future employment prospects. In 
particular, management must provide employee representatives with information and 
consultation on: (i) recent and probable development of business and of its economic 
situation, (ii) state and probable development of employment within the business, and any 
threat to employment, or anticipatory measures against such threat, and (iii) any decisions 
likely to lead to substantial changes in work organisation or contractual relations. 

It is for the competent national authorities, including the courts, to ensure that the national 
legislation transposing these Directives is correctly and effectively applied by the employer 
concerned, having regard to the specific circumstances of each case. 

The transfer by multinational companies of activities from one country to another has become 
an important issue in industrial relations across Europe - and especially in those western 
European countries that have seen a number of high-profile cases of outward relocation over 
recent years. Relocation of activities (also known as 'offshoring' or 'delocalisation') represents 
one of the most concrete and potentially visible aspects of the internationalisation, or 
globalisation, of the economy and, at the same time, usually involves restructuring and often 
workforce reduction in the countries where the activities to be relocated were formerly carried 
out.

Regarding financial support, the Horizon 2020 Programme, through its industrial leadership 
pillar, will provide close to EUR 80 billion for research and innovation. With the multiannual 
financial framework 2014-2020 at least €100 billion of European Structural and Investment 
Funds (ESIF) are also at the disposal of regions to finance support for industry and SMEs in 
line with their smart specialisation strategies. The Commission would suggest that relevant 
authorities and stakeholders consider how to benefit of these opportunities to develop the 
competitive position. 

The Commission would also point out that workers affected by restructuring may qualify for 
support from the European Social Fund and, provided that the necessary conditions are met, 
from the European Globalisation Adjustment Fund (EGF).

                                               
1

COM(2013) 882 final of 13 December 2013.
2 Directive 2002/14/EC of the European Parliament and of the Council of 11 March 2002 establishing a general framework 
for informing and consulting employees in the European Community, OJ L 80, 23.3.2002, p. 29–34.
3 Council Directive 98/59/EC of 20 July 1998 on the approximation of the laws of the Member States relating to 
collective redundancies, OJ L 225, 12.8.1998, p. 16–21.
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With up to € 500 million available each year, the EGF helps workers find new jobs and 
develop new skills when they have lost their jobs as a result of changing global trade patterns, 
e.g. when a large company shuts down or a factory is moved to outside the EU.

Possibilities for structural investment in the Pescara region from the European Regional 
Development fund or the European research programmes could also be explored.


