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INTRODUCTION 
 

 

Since the European Economic Community was founded, the various European treaties 

have constantly placed the principle of equality between women and men at the centre 

of the European Union’s objectives and priorities.1 As early as 1957 the Treaty of Rome 

guaranteed the principle that women should receive equal pay for equal work. Then, in 

1997, by making the principle of gender equality an objective and a fundamental 

Community principle, the Treaty of Amsterdam enshrined the combat against all forms 

of discrimination and the promotion of equal opportunities and treatment in matters of 

employment and labour. Finally, since 2009 the Lisbon Treaty has strengthened the 

principle of gender equality by including it in the European Union’s values and 

objectives. 

 

Nevertheless, despite the fact that almost 60% of university degrees in the EU were 

obtained by women in 2008, women currently represent only 45% of people in the 

labour market and earn on average 17% less than men. 17% of women also live in 

insecure conditions. Furthermore, between 12% and 15% of them are victims of 

domestic violence every day. 

 

It is in this context, and to mark the centenary of International Women’s Day 

(celebrated on 8 March 2011), that the European Parliament requested TNS Opinion & 

Social to carry out a Eurobarometer survey in the 27 Member States of the European 

Union, in order to discover the views of Europeans as a whole on the various ways of 

combating gender discrimination in the European Union.  

 

This report is divided into four main parts, structured as follows: 

 

- We will begin by examining the obstacles faced by women when they aspire to 

positions of responsibility, whether in the workplace, politics or community 

organisations. To this end we will analyse their place in the decision-making 

process.  

 

- We will then address the reasons which may explain the insecurity which 

women experience and what types of inequality they sometimes encounter in 

the workplace. 

 
 

 

 

 

 

                                          
1 http://www.europarl.europa.eu/parliament/expert/displayFtu.do?language=EN&ftuId=FTU_4.9.7.html&id=73 
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- We will then try to understand the experiences and expectations of European 

women and men regarding maternity and paternity leave. 

 

- Finally, we will analyse possible ways of combating violence against women. 

 

This Eurobarometer was commissioned by the Directorate-General Communication of 

the European Parliament. It was carried out by TNS Opinion & Social between 9 

February and 6 March 2011 – just a few days before International Women’s Day on 8 

March. 26,724 Europeans aged 15 or over were interviewed face-to-face by the 

interviewers of the TNS Opinion & Social network (the questions were asked by the 

interviewers in the respondent’s home). The methodology used is that of the Standard 

Eurobarometer surveys of the European Parliament’s Directorate-General 

Communication (Public Opinion Monitoring Unit). A technical note concerning the 

interviews conducted by the institutes of the TNS Opinion & Social network is annexed 

to this report. This note specifies the method used for these interviews as well as the 

confidence intervals. 

 

The survey covers the 27 Member States and is part of the EB 75.1 wave. It consists of 

new questions. 

 

The general analysis and the socio-demographic analyses are based on the EU27 

results, that is to say the average of the results of the twenty-seven Member States. 

This average is weighted so that it reflects the actual population of each Member State.  

We also add a brief comment on the way in which the answers vary according to 

certain socio-demographic characteristics of the respondents (gender, age, etc.), as 

well as other indicators, such as their attitude to the European Union and their political 

sympathies.  

 

The web site of the European Parliament’s Eurobarometer surveys can be consulted at  

http://www.europarl.europa.eu/parliament/public/staticDisplay.do?language=EN&id=40 
 

We would like to take this opportunity to thank all the people interviewed across the 

European Union who gave their time to this survey.  

Without their active participation, this survey would not have been possible. 
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SUMMARY 
 

The results of this survey provide a better understanding of how European public 

opinion views the discrimination which women may encounter within the European 

Union:  

 

- The majority of Europeans consider that women face significant 

obstacles in reaching positions of responsibility, whether in large 

enterprises (76%), at senior levels of public administration (70%), in political 

parties (69%), in SMEs (59%) or in community organisations (49%). 

 

- Nevertheless, Europeans tend to favour incentives rather than coercive 

measures in order to ensure women’s access to positions of 

responsibility in enterprises and at senior levels of public 

administration. 

o Thus, four out of ten respondents (44%) would prefer enterprises and 

public administrations to be encouraged to take measures to foster 

equality between women and men. 

 

- Europeans attribute the under-representation of women in politics to 

several factors: 

o Firstly (35%), because the political world is dominated by men who do 

not sufficiently value the skills of women.  

o Secondly (21%), because of persistent stereotypes. 

 

- For Europeans, better political representation of women could be 

achieved through training, but also by more proactive measures such 

as imposing quotas: 

o The introduction of training and support measures to encourage women 

to take part in political life was the most frequently mentioned solution 

(30%).  

o A quarter of respondents (25%) opted for parity on the electoral lists 

drawn up by political parties at every election.  

o Fewer than one in five respondents (19%) would prefer quotas to be 

imposed by law at elections.  
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- The three main reasons mentioned to explain the lack of participation 

in European elections are: the lack of confidence of Europeans in their 

political representatives, the fact that they feel ill-informed about European 

issues and the feeling that their vote would not change anything. 

 

- Europeans say that the insecurity of women can be explained by 

several factors, principally:  insecure work itself, the increase in one-parent 

families, and career breaks or part-time working due to family commitments. 

 

- The most effective way of reducing the pay gap would be to encourage 

better distribution between women and men in all kinds of jobs (29%). 

 

- The most effective way of reconciling private and working lives better 

would be to make childcare outside the home easier (37%). 

 

- Almost six out of ten Europeans (58%) agree that maternity leave has 

a negative effect on women’s careers. Nevertheless, 78% believe that it 

would be a good idea to extend maternity leave to 20 weeks with full pay 

throughout the EU. 

 

- More than two-thirds (71%) of respondents in the countries where 

paternity leave does not exist would take such leave if they were to have 

a child and if the right to such leave existed in their country. 

 

- As regards violence against women, almost nine out of ten respondents 

(89%) say that restraining orders issued in one Member State should be valid in 

all 27 Member States.  

 

- In order to eliminate violence against women, Europeans advocate the 

following measures: 

o Better exchange of best practice among police authorities from the 

different Member States on support to victims (39%). 

o A European–wide free phone number for women seeking help and 

advice (26%). 

o European information campaigns to raise public awareness of the 

issue (19%). 
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1. WOMEN AND THE DECISION-MAKING PROCESS 

 

 

1.1 The obstacles facing women in reaching positions of responsibility 
 

- The majority of Europeans consider that women face obstacles along 

their career path - 

 

 
 

Although in 2008 almost 60% of university degrees in the European Union were 

obtained by women, the latter are still in the minority in positions of responsibility, in 

most areas of the world of work. 

 

In the five sectors examined, a majority of Europeans feel that, for equal qualifications 

and skills, women face significant obstacles in reaching positions of responsibility. The 

obstacles seem to be greatest in large enterprises (76%), ahead of senior levels of 

public administration (70%) and political parties (69%). Noticeably fewer respondents  

feel that women encounter significant obstacles in reaching positions of responsibility 

in SMEs (59%) and community organisations (49%).  
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1.1.1: The obstacles within large enterprises [QA9.3] 

 

Europeans believe that women are the most likely to face significant career obstacles 

in large companies. More than three out of four respondents (76%) share this 

view and just over three out of ten respondents say that these obstacles are 

“very significant” (31%). An absolute majority of respondents agree with this 

opinion in 26 of the 27 EU Member States.  
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Differences between Member States 

 

An initial analysis by groups of countries reveals differences between the pre-

2004 EU Member States2, and the post-2004/07 Member States3: there is a 

significant 12-point difference between respondents in the first (78%) and second 

(66%) group of countries. Interviewees in the pre-2004 countries seem far more 

convinced that women face significant obstacles in reaching positions of 

responsibility in large enterprises. 

 

Furthermore, there is a nine-point difference between respondents in the euro zone 

and non-euro zone countries: 79% of the former mentioned “significant” obstacles 

compared with 70% of the latter. The differences by country are fairly substantial, with 

a difference of 40 points between Member States for the “significant” sub-total.  

 

- Respondents in Sweden (87%), Germany (83%), France (81%) and Austria 

(80%) are the most likely to describe the obstacles as “significant”. 

 

- Fewest respondents described these obstacles as “significant” in Latvia, the 

only country where opinions are evenly divided: 47% consider that women 

face “significant” obstacles, while 47% take the opposite view. Respondents 

in Romania and Lithuania (53% each) and Estonia (54%) are also among 

the least likely to consider that these obstacles are significant. 

 

 

                                          
2 The following countries were members of the EU before May 2004: Belgium, Denmark, Germany, Greece, 
Spain, France, Ireland, Italy, Luxembourg, the Netherlands, Austria, Portugal, Finland, Sweden and the 
United Kingdom. In this survey they will be referred to as the pre-2004 countries. 
3 The countries which joined the EU in May 2004 or January 2007 are Bulgaria, the Czech Republic, Estonia, 
the Republic of Cyprus, Lithuania, Latvia, Hungary, Malta, Poland, Romania, Slovenia and Slovakia. In this 
survey they will be referred to as the post-2004/2007 countries. 
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Socio-demographic analysis 

 

- Women are more likely than men to consider that they face significant 

career obstacles in large enterprises (78%, compared with 72% of men). 

 

- Respondents aged between 40 and 54 are also more likely to agree that 

women face significant obstacles (78%, compared with 72% of those aged 

15 to 24). 

 

- In general, the most advantaged socio-professional categories seem 

to be the most likely to share this view: 

 

o The age at which respondents completed their studies is a 

discriminant: 79% of those who studied beyond the age of 19 share 

this opinion, compared with 72% of those who left school at the age 

of 15 or earlier. 

o Managers (81%) and housepersons (78%) are also more likely 

than unemployed people (72%) and manual workers (75%) to share 

this view. 

 

- This view is also more widespread among respondents on the left of the 

political spectrum (80%, compared with 76% of those in the centre or on 

the right). 

 

- Finally, 79% of the respondents who consider that maternity leave has a 

negative impact on women’s careers said that it is difficult for women to 

reach positions of responsibility in large enterprises (compared with 71% of 

those who think that maternity leave has no negative impact). 

 

Despite these differences, a large majority of respondents in all categories 

believe that women face significant obstacles in reaching positions of 

responsibility in large enterprises.  
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Total 'Significant'
Total 'Not 

significant'
DK

EU27 76% 19% 5%

Male 72% 23% 5%

Female 78% 16% 6%

15-24 72% 21% 7%

25-39 75% 21% 4%

40-54 78% 18% 4%

55 + 75% 18% 7%

15- 72% 20% 8%

16-19 76% 19% 5%

20+ 79% 18% 3%

Still studying 72% 22% 6%

Self-employed 76% 20% 4%

Managers 81% 17% 2%

Other white collars 76% 21% 3%

Manual workers 75% 20% 5%

House persons 78% 15% 7%

Unemployed 72% 22% 6%

Retired 74% 18% 8%

Students 72% 22% 6%

(1-4) Left 80% 17% 3%

(5-6) Centre 76% 19% 5%

(7-10) Right 76% 20% 4%

Agree 79% 17% 4%

Disagree 71% 23% 6%

Maternity leave has a negative impact

Respondent occupation scale

Left-Right scale

QA9.3 In 2008, almost 60% of the university degrees in the EU were obtained by women.
However, they are still in the minority in responsible positions in most areas of the world
of work. Given equal qualifications and skills, do you think that the obstacles facing
women in reaching positions of responsibility are very significant, fairly significant, not
very significant or not at all significant in each of the following areas? 

Big companies

Sex

Age

Education (End of)
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1.1.2: Obstacles at senior levels of public administration [QA9.2] 

 

Seven out of ten respondents consider that women also face significant obstacles 

in reaching positions of responsibility at senior levels of public administration. A 

substantial minority of respondents go so far as to say that these obstacles are “very 

significant” (23%). Fewer than quarter of respondents (24%) take the opposite view 

and 6% gave no opinion. 
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Differences between Member States 

 

An absolute majority of respondents in most Member States (25 out of 27) consider 

that women face significant career obstacles when they aspire to positions of 

responsibility. There are some differences in the strenth of this opinion, with a 35-point 

gap between countries for the “significant” sub-total.  

 

- Respondents in Greece (81%), Austria (78%), Cyprus (76%), Belgium and 

Italy (75% each) are the most emphatic. 

 

- Respondents in Estonia (50%, while 41% take the opposite view) and 

Lithuania are far more evenly divided (48% versus 42%). 

 

- Only in Latvia do a relative minority of respondents share this opinion (46%, 

compared with 48% who do not consider that these obstacles are 

significant).  

 

Socio-demographic analysis 

 

A socio-demographic analysis of the results reveals certain differences between 

categories of respondents: 

 

- Women are more likely than men (73% versus 66%) to believe that they 

face significant obstacles in reaching positions of responsibility at senior 

levels of public administration.  

 

- This is also the opinion of 75% of housepersons (compared with 68% of 

both managers and retired respondents). 

 

- Finally, 73% of the respondents who consider that maternity leave has a 

negative impact on women’s careers also think that the women face 

significant obstacles at senior levels of public administration (compared with 

66% of those who say that maternity leave has no negative impact). 
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Total 'Significant'
Total 'Not 

significant'
DK

EU27 70% 24% 6%

Male 66% 28% 6%

Female 73% 20% 7%

Self-employed 73% 23% 4%

Managers 68% 29% 3%

Other white collars 70% 26% 4%

Manual workers 71% 24% 5%

House persons 75% 18% 7%

Unemployed 69% 24% 7%

Retired 68% 24% 8%

Students 66% 24% 10%

(1-4) Left 72% 24% 4%

(5-6) Centre 71% 24% 5%

(7-10) Right 68% 27% 5%

Agree 73% 22% 5%

Disagree 66% 28% 6%

Maternity leave has a negative impact

Respondent occupation scale

Left-Right scale

QA9.2 In 2008, almost 60% of the university degrees in the EU were obtained by
women. However, they are still in the minority in responsible positions in most
areas of the world of work. Given equal qualifications and skills, do you think that
the obstacles facing women in reaching positions of responsibility are very
significant, fairly significant, not very significant or not at all significant in each of
the following areas? 

Senior levels of public administration

Sex
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1.1.3: Obstacles within political parties [QA9.1] 

 

More than two-thirds of respondents (69%) said that these obstacles are 

significant within political parties. 23% described these obstacles as “very 

significant”, while a quarter (25%) took the opposite view and 6% expressed no 

opinion. 
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Differences between Member States 

 

There is a widespread consensus on this issue. An absolute majority of 

respondents in 24 of the 27 Member States agree that, in general, women 

face significant obstacles in reaching positions of responsibility. However, there 

is a difference of 38 points between the countries the most convinced of the existence 

of these difficulties and those that are the least convinced.  

 

- This view is shared by at least three-quarters of respondents in Cyprus 

(82%), Belgium and Sweden (76% each), France and Greece (75% in both 

cases). 

 

- In contrast,  in Latvia and Lithuania a relative minority say that these 

obstacles are not significant (50% and 47% share this opinion). Opinions 

are divided in the third Baltic State, Estonia, where 41% of respondents 

consider that the obstacles are not significant while 48% think that they are 

significant.  

 

 

Socio-demographic analysis 

 

- Fairly logically, women are more likely than men to consider that the career 

obstacles they face within political parties are significant (72% of women 

versus 65% of men). 

 

- That is also the view of 73% of housepersons (most of whom are women) 

and 71% of employees and self-employed people, but of 65% of managers. 

 

- Finally, there is a six-point difference in the “significant obstacles” answers 

between the respondents who consider that maternity leave has an 

adverse effect on women’s careers (72%) and those who disagree 

(66%). 
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Total 'Significant'
Total 'Not 

significant'
Don't know

EU27 69% 25% 6%

Male 65% 29% 6%

Female 72% 22% 6%

Self- employed 71% 25% 4%

Managers 65% 32% 3%

Other white collars 71% 25% 4%

Manual workers 70% 25% 5%

House persons 73% 18% 9%

Unemployed 69% 24% 7%

Retired 68% 24% 8%

Students 65% 26% 9%

(1-4) Left 71% 25% 4%

(5-6) Centre 70% 25% 5%

(7-10) Right 67% 28% 5%

Low (1-4) 68% 24% 8%

Medium (5-6) 71% 24% 5%

High (7-10) 68% 28% 4%

Agree 72% 24% 4%

Disagree 66% 28% 6%

Self-positioning on the social scale

Maternity leave has a negative impact

QA9.1 In 2008, almost 60% of the university degrees in the EU were obtained by women.
However, they are still in the minority in responsible positions in most areas of the world of
work. Given equal qualifications and skills, do you think that the obstacles facing women in
reaching positions of responsibility are very significant, fairly significant, not very significant
or not at all significant in each of the following areas?

Political parties

Gender

Respondent occupation scale

Left-Right scale
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1.1.4: Obstacles within SMEs [QA9.4] 

 

 

For Europeans, the SME sector seems to be slightly more accommodating for career-

minded women. Nevertheless, an absolute majority of respondents (59%) still 

believe that it is difficult for a woman to reach a position of responsibility 

within an SME, and 17% say that the obstacles are “very significant”. 33% 

take the opposite view and 8% did not answer. A majority of respondents in 22 of the 

27 Member States believe that women face significant obstacles. 
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Differences between Member States 

 

As in the case of large enterprises, opinions on women’s careers in SMEs 

differ in the pre-2004 and the post-2004/07 countries. 60% of respondents in 

pre-2004 countries consider that women face significant difficulties in these 

enterprises, compared with only 51% in the post-2004/07 countries. 

 

Similarly, there is a difference of nine points between euro zone respondents (62%) 

and non-euro zone respondents (53%). The differences between countries are fairly 

marked, with a difference of 37 points for the “significant” sub-total.  

 

- Respondents in Slovakia (69%), Italy and the Czech Republic (68% each), 

and Belgium and Austria (67% each) are the most likely to consider that 

women face significant career obstacles in SMEs. 

 

- Respondents are the least likely to agree that women face significant 

obstacles in the Baltic countries, Lithuania (32%), Latvia and Estonia (33% 

each). It is also the minority view in Slovenia (39%) and Bulgaria (43%), 

while respondents in Hungary are evenly divided: 47% say that there are 

significant obstacles, while 46% who take the opposite view.  

 

 

Socio-demographic analysis 

 

- As in the case of political parties, senior levels of public administration and 

large enterprises, women are more likely than men to consider that 

they face career obstacles within SMEs. There is a difference of five 

points between the two sexes on this question: 61% of women mentioned 

“significant” obstacles, versus 56% of men. 

 

- The view that women face significant obstacles is most widespread among 

respondents in the 40 to 54 age group (62%, versus 53% of those aged 15 

to 24). 

 

- It is also more widely held by housepersons (64%) and managers (63%) 

than by unemployed people (56%), manual workers and retired people 

(58% each). 

 

- On this question there is a nine-point difference between respondents who 

consider that maternity leave has a negative impact on women’s 

careers (63%) and those who disagree (54%). 
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Total 'Significant'
Total 'Not 

significant'
DK

EU27 59% 33% 8%

Male 56% 36% 8%

Female 61% 30% 9%

15-24 53% 36% 11%

25-39 58% 35% 7%

40-54 62% 31% 7%

55 + 60% 30% 10%

Self-employed 60% 35% 5%

Managers 63% 33% 4%

Other white collars 60% 34% 6%

Manual workers 58% 34% 8%

House persons 64% 25% 11%

Unemployed 56% 35% 9%

Retired 58% 31% 11%

Students 51% 39% 10%

Agree 63% 30% 7%

Disagree 54% 37% 9%

Maternity leave has a negative impact

Respondent occupation scale

QA9.4 In 2008, almost 60% of the university degrees in the EU were obtained by
women. However, they are still in the minority in responsible positions in most
areas of the world of work. Given equal qualifications and skills, do you think that
the obstacles facing women in reaching positions of responsibility are very
significant, fairly significant, not very significant or not at all significant in each of
the following areas? 

SMEs

Sex

Age
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1.1.5: Obstacles within community organisations [QA9.5] 

 

Europeans consider that women face the “fewest” career obstacles within community 

organisations.  

 

Just under half the respondents (49%) consider that women face career 

difficulties (including 14% who mentioned very significant obstacles), while 

42% take the opposite view. Almost one in ten respondents (9%) expressed no 

opinion. 
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Differences between Member States 

 

There are significant differences within the European Union. In 13 Member States a 

majority of respondents consider that women face significant career obstacles within 

community organisations, while the opposite view is predominant in the 14 other 

Member States. This was the item which gave rise to the greatest differences between 

Member States, with a 46–point gap between the countries that are the most and the 

least convinced that these obstacles are ‘significant’. 

 

- Respondents in Cyprus (69%), Spain, Italy and the United Kingdom (61% in 

all three cases) are the most likely to think that women face such career 

obstacles. 

 

- However respondents in Estonia (23%), Lithuania (25%) and Latvia (28%) 

are the least likely to consider than such difficulties exist within community 

organisations. 

 

 

Socio-demographic analysis 

 

- Once again, women are slightly more likely than men to consider that 

women face significant career obstacles within community 

organisations (51%, versus 47% of men). 

 

- 51% of respondents aged between 40 and 54 (versus 47% of those 

aged 25 to 39) agree. 

 

- The least advantaged categories are more likely to consider that 

women face significant obstacles:  

 

o There is a significant 10-point difference between those who left 

school at the age of 15 or earlier and the most educated 

respondents: 53% of the former think that women face obstacles in 

reaching positions of responsibility within community organisations, 

compared with 43% of the latter. 

o Similarly, housepersons (56%) and unemployed people (52%) 

consider that women face career obstacles within community 

organisations, compared with 44% of managers. 

o This is also the opinion of 50% of the respondents who place 

themselves at the top of the social scale, compared with 46% of 

those self-positioned at the bottom. 
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- Finally, 52% of the respondents who think that maternity leave has a 

negative impact on women’s careers consider that in general women 

face significant difficulties within community organisations, compared with 

45% of those who do not think maternity leave has a negative impact. 
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Total 'Significant'
Total 'Not 

significant'
DK

EU27 49% 42% 9%

Male 47% 45% 8%

Female 51% 39% 10%

15-24 49% 42% 9%

25-39 47% 46% 7%

40-54 51% 42% 7%

55 + 49% 40% 11%

15- 53% 34% 13%

16-19 52% 40% 8%

20+ 43% 51% 6%

Still studying 47% 44% 9%

Self-employed 50% 43% 7%

Managers 44% 52% 4%

Other white collars 49% 44% 7%

Manual workers 50% 42% 8%

House persons 56% 31% 13%

Unemployed 52% 39% 9%

Retired 47% 41% 12%

Students 47% 44% 9%

Low (1-4) 46% 42% 12%

Medium (5-6) 50% 42% 8%

High (7-10) 50% 43% 7%

Agree 52% 41% 7%

Disagree 45% 45% 10%

Self-positioning on the social staircase

Maternity leave has a negative impact

Respondent occupation scale

QA9.5 In 2008, almost 60% of the university degrees in the EU were obtained by
women. However, they are still in the minority in responsible positions in most
areas of the world of work. Given equal qualifications and skills, do you think that
the obstacles facing women in reaching positions of responsibility are very
significant, fairly significant, not very significant or not at all significant in each of
the following areas? 

Community organisations

Sex

Age

Education (End of)
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1.2 Measures to ensure women’s access to positions of responsibility in 
enterprises and at high levels of public administration [QA10] 

 

- Europeans prefer incentives to coercive measures - 

 

As we have seen, a majority of Europeans consider that enterprises and high levels of 

public administration do not currently offer the conditions which would enable women 

to access positions of responsibility. Therefore, the challenge today is to promote 

effective measures to enable women to pursue their careers. 

Respondents were presented with three measures and asked to say which they 

thought would be the most effective means of achieving this objective: two were 

incentive-based measures, while the third measure was more coercive. 

 

 
 

A relative majority of four out of ten respondents (44%) would prefer “to 

encourage enterprises and public administrations to take measures to foster equality 

between women and men (“code of good practice”) and to fight against stereotypes”.  

 

The second most popular measure, which was mentioned by 30% of 

respondents, would be “to encourage training and support measures to encourage 

women to take more responsibilities in enterprises and at high levels of public 

administration”. 

 

The third measure, “imposing quotas by law for boards of directors in enterprises 

and other decision-making bodies”, was mentioned by just under one in five 

respondents (19%). 
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Differences between Member States 

 

The results for this question are fairly homogeneous in the 27 Member States. 

However that there is a difference of seven points between euro zone respondents and 

the rest on the most coercive measure: 21% of the former would support quotas for 

boards of directors and other decision-making bodies, compared with 14% of non-euro 

zone respondents. 

 

- The most popular measure, encouraging enterprises and public 

administrations to take measures to foster equality between women 

and men (44%), was most often mentioned in Spain (52%), Portugal 

(50%), Slovenia (49%), and Hungary, Romania, the United Kingdom and 

Italy (48%). In total, it was ranked first in 21 countries. The lowest scores 

were recorded in Germany, Estonia, Latvia and Lithuania (all 35%). 

 

- The second measure, encouraging training and support measures to 

encourage women to take more responsibilities (30%), obtained its 

highest scores in Latvia (46%), Estonia (45%) and Finland (44%). It was 

the most frequently mentioned measure in eight countries, and was in joint 

first place – along with encouraging enterprises and public administrations 

to implement gender equality measures – in Luxembourg (40% for both 

measures) and Sweden (41%). However, it was cited less frequently in Italy 

and Portugal (23% each), Romania (26%), Poland and Spain (28% each). 

 

- The third option, imposing quotas by law (19%), was mainly 

mentioned by respondents in Germany (28%), Austria (25%), Italy (23%) 

and France (22%), but was much less often cited in Latvia (9%), the United 

Kingdom and Estonia (11% each), and Malta and Lithuania (12% each). 
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Encourage enterprises and public 
administrations to take measures to foster 
equality between women and men (“code of 

good practice”) and to fight against stereotypes

Encourage training and support 
measures to encourage women to take 
more responsibilities in enterprises and 

at high levels of public administration

Impose quotas by law for boards of 
directors in enterprise and other 

decision-making bodies

EU27 44% 30% 19%

BE 45% 34% 17%

BG 41% 33% 19%

CZ 43% 36% 17%

DK 43% 40% 13%

DE 35% 30% 28%

EE 35% 45% 11%

IE 37% 39% 13%

EL 46% 31% 20%

ES 52% 28% 14%

FR 43% 30% 22%

IT 48% 23% 23%

CY 43% 36% 18%

LV 35% 46% 9%

LT 35% 39% 12%

LU 40% 40% 17%

HU 48% 31% 15%

MT 39% 40% 12%

NL 41% 34% 13%

AT 40% 29% 25%

PL 44% 28% 16%

PT 50% 23% 20%

RO 48% 26% 16%

SI 49% 29% 14%

SK 44% 35% 16%

FI 36% 44% 16%

SE 41% 41% 16%

UK 48% 34% 11%

QA10 Which of the following measures do you think would be most effective in ensuring women’s access to positions of responsibility in 
enterprises and high levels of public administration?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

- It is interesting to note that the views of women and men largely 

coincide on this question. 

 

- The age variable has relatively little influence on the answers. The 

only exception is that respondents aged 55 or over are less likely (41%, 

compared with 44% of those aged 15 to 24 and 46% of those in the 25-39 

and 40-54 age categories) to favour encouraging enterprises and public 

administrations to take measures to promote gender equality. 

 

- Tthe age at which the respondents completed their studies influences  

opinions on “encouraging enterprises and public administrations to take 

measures to foster equality between women and men”. 46% of the most 

educated respondents chose this option, compared with 41% of those who 

left school at the age of 15 or earlier. 

 

- Occupation has only a minor influence on the answers, but it is interesting 

to note that managers are more likely to mention “encouraging enterprises 

and public administrations to take measures” (48%, compared with 41% of 

pensioners and 44% of housepersons), while housepersons are slightly 

more likely to favour quotas for boards of directors (20%, compared with 

17% of unemployed people). 

 

In general, the differences between countries are far more pronounced than 

those between the various socio-demographic categories.  
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Encourage enterprises and 
public administrations to 
take measures to foster 
equality between women 
and men (“code of good 
practice”) and to fight 
against stereotypes

Encourage training and 
support measures to 

encourage women to take 
more responsibilities in 
enterprises and at high 

levels of public 
administration

Impose quotas by law for 
boards of directors in 
enterprise and other 

decision-making bodies

EU27 44% 30% 19%

Male 44% 31% 18%

Female 44% 29% 20%

15-24 44% 31% 18%

25-39 46% 30% 18%

40-54 46% 29% 19%

55 + 41% 31% 19%

15- 41% 28% 20%

16-19 45% 30% 18%

20+ 46% 31% 18%

Still studying 44% 31% 19%

Self-employed 46% 29% 18%

Managers 48% 30% 18%

Other white collars 47% 29% 19%

Manual workers 45% 29% 20%

House persons 44% 29% 19%

Unemployed 45% 31% 17%

Retired 41% 32% 18%

Students 44% 31% 19%

(1-4) Left 46% 28% 21%

(5-6) Centre 44% 33% 18%

(7-10) Right 43% 34% 17%

Respondent occupation scale

Left-Right scale

QA10 Which of the following measures do you think would be most effective in ensuring women’s access to
positions of responsibility in enterprises and high levels of public administration? 

Sex

Age

Education (End of)
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1.3 The reasons why women are under-represented in politics [QA11] 
 

- Under-valued skills and persistent stereotypes explain the difficulties faced 

by women involved in politics - 

 

Europeans were asked for their views on why women are under-represented in politics. 

They were first asked to choose the main cause from a list of seven reasons. They 

were then asked to mention other reasons (several if they wanted) which they thought 

also contributed to this under-representation. 

 

 

 
 

The most frequently mentioned reason is that the political world is dominated 

by men who do not sufficiently value the skills of women. This reason was 

mentioned by more than a third of respondents (35%). 

 

The second cause, cited by one in five respondents (21%), is the existence of 

persistent stereotypes.  

 

The third most frequently mentioned reason (13%) is that women have little interest in 

this type of career/do not give priority to this type of career. 
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The four remaining reasons obtained scores of 10% or less:  

- The fact that measures to encourage parity between women and men in 

politics are ineffective (10%). 

- The fact that women are more interested in local public life than national 

and European public life (6%). 

- The fact that women are too often placed in disadvantageous positions on 

electoral lists (6%). 

- And, finally, the fact that the media pay less attention to women than to 

men during election campaigns (4%). 

 

When all the answers are taken into account (question QA11T), that is to say 

the agreggated answers, the ranking changes a little in comparison with the 

results for the first answer given. 

 

The first and second reasons cited remain the same: the fact that “the political 

world is dominated by men who do not value the skills of women enough” was 

mentioned by 59% of respondents and the “existence of persistent stereotypes” was 

chosen by 40% of respondents. 

 

However, the third most frequently mentioned reason now is that “the measures to 

encourage parity between women and men in politics are ineffective” (28%), while the 

fact that “women have little interest in this type of career” (26%) now stands in the 

fourth place. 

 

The following reasons obtained scores of less than 25%: “women are too often placed 

in disadvantageous positions on electoral lists” (22%); “women are more interested in 

local public life than national and European public life” (20%); and “the media pay less 

attention to women than to men during election campaigns” (15%). 
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Differences between Member States 

 

An analysis of the results by Member State reveals some differences of intensity, but 

confirms that, for the vast majority of respondents, the main reason why 

women are under-represented in politics lies in the fact that it is “a world 

dominated by men who do not value the skills of women enough”. Looking at 

the most frequently cited reasons:  

 

- Respondents in Cyprus (68%) are the most likely to consider that the 

political world is dominated by men who do not value the skills of 

women enough (59%), followed by those in Germany (67%), Austria 

(66%), Italy (65%) and Greece (64%). Respondents in Denmark (42%), 

Estonia and Malta (47% each) are the least likely to mention this reason. 

This answer was ranked in first place in 26 Member States (Spain was the 

only exception). In terms of the answer given first, this was the first reason 

mentioned in the 27 European Union Member States.  

 

- The existence of persistent stereotypes (40%) was most often 

mentioned in Spain (57%), where it was also the first reason cited, Greece 

(52%) and Sweden (50%), but was much less frequently cited in Malta 

(21%) and Estonia (26%).  

 

- The ineffectiveness of measures to encourage parity between 

women and men in politics (28%) was mentioned most often in Austria 

(53%), Greece (45%) and Ireland (44%), and least in Latvia (13%), 

Luxembourg (16%), Poland and Lithuania (18% each). 

 

- The fourth reason, “women have little interest in this type of career” 

(26%) was most frequently mentioned in Latvia (41%), Slovakia (38%) 

and the Czech Republic (37%). It was least mentioned in Sweden (17%) 

and Spain (18%). 

 

- An analysis of the answers mentioned by less than a quarter of Europeans 

shows that respondents in Cyprus are more likely than the European 

average to cite the following reasons: “women are too often placed in 

disadvantageous positions on electoral lists” was mentioned by 37% of 

respondents in Cyprus, compared with a European average of 22%, and 

“the media pay less attention to women than to men during election 

campaigns” was mentioned by 30% in Cyprus, compared with 15% of 

Europeans as a whole.  
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- One in five Europeans say that this under-representation can be attributed 

to the fact that “women have little interest in this type of career/do 

not give priority to this type of career”; this reason was most often 

mentioned in Latvia (41%).  
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The political world is 
dominated by men who do not 

value the skills of women 
enough

The existence of 
persistent 

stereotypes

The measures to encourage 
parity between women and 

men in politics are ineffective

Women have little interest in 
this type of career/ do not give 

priority to this type of career

Women are too often 
placed in disadvantageous 
positions on electoral lists

Women get more 
interested in local public 

life than national and 
European public life

The media pay less 
attention to women than to 

men during election 
campaigns

EU27 59% 40% 28% 26% 22% 20% 15%

BE 58% 27% 27% 33% 27% 28% 13%

BG 55% 39% 29% 29% 25% 18% 15%

CZ 54% 41% 26% 37% 25% 27% 18%

DK 42% 39% 24% 36% 13% 32% 10%

DE 67% 37% 28% 30% 19% 29% 17%

EE 47% 26% 18% 35% 22% 26% 15%

IE 59% 36% 44% 36% 12% 25% 19%

EL 64% 52% 45% 31% 24% 16% 16%

ES 55% 57% 28% 18% 24% 11% 19%

FR 59% 41% 23% 19% 34% 27% 15%

IT 65% 39% 41% 23% 23% 13% 14%

CY 68% 49% 29% 35% 37% 28% 30%

LV 50% 44% 13% 41% 19% 18% 12%

LT 57% 39% 18% 35% 17% 14% 13%

LU 54% 27% 16% 36% 23% 24% 11%

HU 62% 27% 34% 34% 23% 19% 12%

MT 47% 21% 34% 34% 13% 26% 21%

NL 50% 36% 20% 36% 17% 18% 10%

AT 66% 38% 53% 34% 22% 27% 29%

PL 59% 43% 18% 30% 21% 19% 13%

PT 59% 28% 30% 34% 17% 17% 13%

RO 62% 31% 37% 36% 28% 21% 21%

SI 56% 49% 33% 33% 26% 21% 21%

SK 52% 38% 28% 38% 18% 27% 16%

FI 53% 42% 29% 31% 11% 26% 9%

SE 62% 50% 37% 17% 18% 21% 14%

UK 51% 38% 22% 22% 15% 16% 13%

QA11T Reasons why women are under-represented in politics

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

A socio-demographic analysis of the results can further clarify the reasons why women 

are under-represented in politics. For this purpose we will examine the aggregate 

scores for the reasons cited by respondents. 

 

- First, women are slightly more likely than men (61% and 57% 

respectively) to suggest that the political world is dominated by men who do 

not sufficiently value their skills. Conversely, women are slightly less likely 

(25% versus 28%) to say that they have little interest in this type of career 

or that they do not give it priority. For each of the other suggested reasons, 

there are no real differences between the answers given by women and  

men. 

 

- Age has little influence on the answers, with one exception: respondents 

aged 55 or over are far less likely to mention the existence of persistent 

stereotypes (35%, versus 44% of those aged 15 to 24 and those aged 25 to 

39).  

 

- The level of education also creates certain differences, which are only 

significant for the item “the existence of persistent stereotypes”. This reason 

was mentioned by 46% of those who studied the longest (as opposed to 

35% of those who left school at the age of 15 or earlier). Less emphatically, 

people who studied beyond the age of 20 are slightly more likely to consider 

that measures to encourage gender parity in politics are ineffective (29% 

versus 26%), and that women have little interest in this type of career/do 

not give priority to this type of career (28% compared with 24% of those 

who studied the least).  

 

- Answers to this question also seem to correlate with occupation. Self-

employed people (47%) and managers (46%) are most likely to cite the 

existence of persistent stereotypes in politics (compared with 39% of 

housepersons and of unemployed people, and only 33% of retired 

respondents). However, self-employed people are much less likely than 

managers to say that women are more interested in local public life than 

national and European public life (16%, versus 24% of managers). The 

impression that the media pay less attention to women than to men during 

election campaigns tends to be more widely held by housepersons (19%, 

compared with 12% of managers, 13% of employees and 15% of self-

employed people).  
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- Finally, the more likely the respondents are to consider that women 

face “significant” obstacles in politics, the more likely they are to 

suggest that the political world is dominated by men who do not value the 

skills of women enough (63% versus 51%), or that persistent stereotypes 

exist (44%, compared with 34% of those who consider that these obstacles 

are “not significant”). Conversely, they are less likely (23% versus 35%) to 

think that the under-representation of women in politics is linked to the fact 

that they have little interest in this type of career, or that women prefer to 

concentrate on local public life (19% versus 25%). 
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The political world is 
dominated by men 

who do not value the 
skills of women 

enough

The existence 
of persistent 
stereotypes

The measures to 
encourage parity 
between women 

and men in politics 
are ineffective

Women have little 
interest in this type of 

career/ do not give 
priority to this type of 

career

Women are too 
often placed in 

disadvantageous 
positions on 

electoral lists

Women get more 
interested in local 

public life than national 
and European public life

The media pay less 
attention to women than to 

men during election 
campaigns 

EU27 59% 40% 28% 26% 22% 20% 15%

Male 57% 40% 28% 28% 21% 21% 14%

Female 61% 41% 28% 25% 23% 20% 16%

15-24 59% 44% 25% 24% 22% 17% 18%

25-39 59% 44% 29% 28% 20% 19% 14%

40-54 60% 42% 30% 26% 21% 20% 14%

55 + 58% 35% 28% 27% 25% 22% 16%

15- 59% 35% 26% 24% 23% 19% 16%

16-19 60% 38% 30% 27% 23% 21% 16%

20+ 58% 46% 29% 28% 22% 21% 12%

Still studying 60% 47% 24% 25% 19% 17% 18%

Self-employed 60% 47% 32% 26% 22% 16% 15%

Managers 59% 46% 30% 27% 19% 24% 12%

Other white collars 60% 42% 33% 28% 20% 21% 13%

Manual workers 60% 40% 28% 27% 21% 21% 15%

House persons 61% 39% 27% 24% 24% 18% 19%

Unemployed 58% 39% 29% 26% 23% 16% 16%

Retired 57% 33% 26% 27% 24% 22% 15%

Students 60% 47% 24% 25% 19% 17% 18%

(1-4) Left 61% 45% 31% 25% 24% 19% 15%

(5-6) Centre 61% 39% 28% 27% 22% 22% 16%

(7-10) Right 55% 38% 30% 29% 21% 23% 15%

Signi-ficant 63% 44% 30% 23% 24% 19% 16%

Not signi-ficant 51% 34% 26% 35% 19% 25% 14%

Obstacles facing women in political parties

Respondent occupation scale

Left-Right scale

QA11T - Reasons why women are under-represented in politics

Sex

Age

Education (End of)
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1.4  Solutions which would improve the representation of women in politics 
[QA12] 

 
- A preference for training and support measures 

to encourage women to participate in politics -  

 

When asked about ways of remedying the under-representation of women in politics, 

Europeans again expressed their preference for incentives rather than coercive 

measures, as noted in the answers to the question on women’s access to positions of 

responsibility within large enterprises and at senior levels of public administration. 

 

 
 

The most frequently mentioned item was putting in place training and support 

measures to encourage women to take part in political life (30%).  

 

A quarter of respondents (25%) then mentioned parity on the electoral lists drawn 

up by political parties at every election.  

 

Fewer than one in five respondents (19%) opted for imposing quotas by law during 

elections. 

 

Finally, 17% of respondents would be in favour of introducing a system of financial 

incentives/penalties for political parties to make them respect a balance 

between women and men. 
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Differences between Member States 

 

Whereas Europeans overall agree that women face significant obstacles in politics, an 

analysis of the answers by country reveals fairly pronounced differences between the 

27 Member States as regards the possible solutions. An analysis by groups of countries 

also reveals certain differences.   

 

First, the most frequently mentioned measure at European level (30%), “putting in 

place training and support measures to encourage women to take part in 

political life”, enjoys more support in the non-euro zone countries (36%, versus 27% 

in the euro zone countries) and among respondents in the pre-2004 countries (31%, 

versus 26% in the post-2004/07 countries). 

However, respondents in the euro zone are slightly more likely to mention the more 

coercive measures. Parity on electoral lists was mentioned by 27% of respondents 

in the euro zone (versus 22% in the non-euro zone); further, the imposition of 

quotas was cited by 20% of euro zone respondents (compared with 16% of non-euro 

zone respondents). The differences between Member States are sometimes fairly 

pronounced:  

 

- The most frequently mentioned answer, “putting in place training and 

support measures” (30%), which is also the most incentive-based 

measure, is seen as the most effective solution in 16 of the 27 Member 

States, led by Denmark (53%), Sweden (52%), the Netherlands and Malta 

(50% each), the United Kingdom (48%) and Luxembourg (47%), but is far 

less popular in Portugal (15%), Italy (17%), Austria and Bulgaria (19% 

each). The maximum difference recorded between Member States is 

therefore 38 points, between Denmark and Portugal.  

 

- “Parity on the electoral lists drawn up by political parties at every 

election” (25%) is seen as the most effective solution in nine countries. 

There is particularly strong support for this measure in Bulgaria (37%), 

Greece (35%), Romania (34%), the Czech Republic, Cyprus and Lithuania 

(33% each). Respondents in Ireland (10%), Malta (13%) and the United 

Kingdom (14%) are the least likely to cite this measure. There is a 

difference of twenty-seven points between the countries that are the most 

convinced of the effectiveness of this measure and those that are the least 

convinced.  
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- “The imposition of quotas by law during elections” (19%) – a more 

coercive measure – is supported in particular by respondents in Portugal 

(34%) and Austria (30%), where it is also ranked as the most effective 

measure, and in Greece (27%). However, it was mentioned by fewer than 

one in ten respondents in the northern EU countries: the Netherlands (5%), 

Sweden (7%) and Denmark (9%). 

 

- The fourth measure, which is also coercive, “introducing a system of 

financial incentives/penalties for political parties to make them 

respect a balance between women and men” (17%), is primarily 

supported by respondents in Italy (25%), Portugal (24%), Austria and the 

Czech Republic (22% each). However, it was mentioned by only 6% of 

respondents in the Netherlands and by 7% in Denmark, Cyprus, Lithuania 

and Sweden. 
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Putting in place training and 
support measures to 

encourage women to take 
part in political life

Parity on the electoral 
lists drawn up by 

political parties at every 
election

Impose quotas by 
law during 
elections

Introducing a system of 
financial incentives/ penalties 

for political parties to make 
them respect a balance 

between women and men

EU27 30% 25% 19% 17%

ZONE EURO 27% 20% 18% 27%

NON EURO 22% 16% 16% 36%

PRE-2004 25% 19% 17% 31%

POST-2004/07 27% 20% 18% 26%

BE 32% 27% 23% 14%

BG 19% 37% 22% 16%

CZ 23% 33% 18% 22%

DK 53% 25% 9% 7%

DE 25% 27% 24% 15%

EE 41% 31% 10% 9%

IE 43% 10% 15% 21%

EL 25% 35% 27% 10%

ES 31% 25% 16% 18%

FR 29% 28% 17% 19%

IT 17% 29% 24% 25%

CY 40% 33% 19% 7%

LV 40% 28% 13% 8%

LT 34% 33% 14% 7%

LU 47% 22% 14% 9%

HU 25% 27% 23% 19%

MT 50% 13% 11% 17%

NL 50% 29% 5% 6%

AT 19% 24% 30% 22%

PL 28% 19% 21% 19%

PT 15% 17% 34% 24%

RO 23% 34% 16% 18%

SI 29% 31% 21% 12%

SK 25% 28% 20% 21%

FI 44% 20% 13% 18%

SE 52% 31% 7% 7%

UK 48% 14% 12% 14%

QA12 According to you, which of the following would be the most effective measure to encourage better political 
representation of women?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

The socio-demographic differences on this question are only slight, but we observe  

that:  

 

- Women are slightly more likely than men (19% versus 15%) to favour 

the introduction of a system of financial incentives/penalties. Conversely, 

men are slightly more in favour (27% versus 24%) of parity on the electoral 

lists drawn up by political parties at all elections. 

 

- The level of education does not seem to influence answers, except for the 

most frequently mentioned solution (“putting in place training and support 

measures to encourage women to take part in political life”, 30%), which 

was mentioned more frequently by the most educated respondents (34%, 

versus 25% of those who left school at the age of 15 or earlier). 

 

- Similarly, occupation creates few differences, with the exception of the 

item “putting in place training and support measures” which is more likely to 

be supported by managers (36%, compared with 27% of self-employed 

people and 29% of manual workers).  

 

- Finally, the respondents who consider that women face significant 

obstacles in political parties are the least likely to favour training and 

support measures to encourage women to take part in politics (29%, 

compared with 35% of those who consider that the obstacles are “not 

significant”). Conversely, they are more likely to support more coercive 

measures: 20% mentioned the imposition of quotas (cited by only 16% who 

do not see the obstacles as “significant”) and 27% (versus 23%) mentioned 

parity on electoral lists. 
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Putting in place training and 
support measures to 

encourage women to take 
part in political life

Parity on the electoral 
lists drawn up by 
political parties at 

every election

Impose quotas by 
law during 
elections

Introducing a system of financial 
incentives/ penalties for political 
parties to make them respect a 
balance between women and 

men

EU27 30% 25% 19% 17%

Male 30% 27% 18% 15%

Female 30% 24% 19% 19%

15- 25% 26% 20% 17%

16-19 29% 25% 19% 19%

20+ 34% 28% 17% 15%

Still studying 34% 24% 17% 18%

Self-employed 27% 29% 20% 17%

Managers 36% 25% 18% 14%

Other white collars 29% 28% 19% 19%

Manual workers 29% 26% 19% 18%

House persons 30% 23% 20% 17%

Unemployed 30% 23% 19% 18%

Retired 29% 26% 19% 16%

Students 34% 24% 17% 18%

Significant 29% 27% 20% 18%

Not significant 35% 23% 16% 16%

Obstacles facing women in political parties

QA12 According to you, which of the following would be the most effective measure to encourage better political representation of
women? 

Education (End of)

Respondent occupation scale

Sex
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1.5 The reasons for not voting at elections [QA13] 
 

- A lack of confidence in political representatives is the main reason which 

would discourage Europeans from voting -  

 

The under-representation of women in politics led us to ask respondents about the 

main reasons which might discourage them from voting at the next local, national or 

European elections.  

 

10%

9%

22%

14%

17%

16%

34%

11%

9%

20%

12%

18%

12%

40%

9%

8%

17%

19%

19%

22%

29%

DK

Other (SPONTANEOUS)

Your main concerns are not enough taken into account at local / 
national / european elections

You are not interested in local / national / european politics

Your vote has no impact/ voting changes nothing

You feel ill-informed about the local / national / european issues 

You have no confidence in local / national / european political 
representatives

QA13 What are the main reasons which would discourage you from voting at next local / national / 
European elections? 

(MULTIPLE ANSWERS POSSIBLE)

European National Local

 
 

For all elections, whether at local, national or European Union level, the main reason 

given by Europeans for not voting is a lack of confidence in political 

representatives. 29% of respondents say that they do not have confidence in their 

European political representatives; 40% lack confidence in national representatives 

and 34% in regional representatives.  

 

Thus respondents are far more likely to distrust their national and local political 

representatives than their European representatives. The second most frequently 

mentioned reason for not voting at European elections is the lack of 
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information on European issues (22%). Respondents also say that their concerns 

are not sufficiently taken into account at local (22%) and national elections (20%).  

 

The third most frequently mentioned reason is that their vote has no 

impact/voting changes nothing: 19% for European elections (equal with a lack of 

interest in European politics), 18% for national elections and 17% for local elections. 

 

The other reasons, each mentioned by fewer than 18% of Europeans, are that they are 

not interested in politics and that they feel ill-informed about local and national issues. 

 

The item “voting is compulsory” is only relevant in Greece, Belgium and Luxembourg, 

the three countries in which voting is in fact compulsory. 
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Differences between Member States 

 

Looking firstly at European elections, we found rather few differences between 

Member States. 

 

The first point of note is that there is a significant 10-point difference between the 

euro zone (33%) and non-euro zone countries (23%) as regards confidence in 

European political representatives; there is also a difference of five points for this item 

between the post-2004/07 (25%) and pre-2004 countries (30%). 

 

Secondly, there is a five-point difference between the pre-2004 countries (18%) and 

the post-2004/07 countries (23%) for two items: the lack of interest in European 

politics and the feeling that voting has no impact. 

 

There is also a difference of four points between these two groups of countries for the 

answer “your main concerns are not sufficiently taken into account at European 

elections” (16% in the pre-2004 countries and 20% in the post-2004/07 countries). A 

detailed analysis of the national results reveals a number of variations.  

 

- A lack of confidence in European political representatives (29%) was 

primarily mentioned in Spain (47%), Austria (45%), Greece (41%), Portugal 

(38%) and Germany (36%), but was cited much less often in Malta (10%), 

Estonia (13%) and Luxembourg (14%). 

 

- The feeling of being ill-informed about European issues (22%) was 

most often mentioned by respondents in Sweden (34%), Austria (33%) and 

Denmark (32%). This item was least cited in Estonia (15%) and Latvia 

(16%). 

 

- The feeling that voting changes nothing (19%) is particularly 

widespread in Bulgaria and Slovenia (33% each), and Austria and Romania 

(29,%) but is significantly less common in Sweden (11%), Denmark (12%) 

and Malta and Portugal (13% each). 

 

- Respondents in the Czech Republic (29%), and Romania and Slovenia (26% 

each) are the most likely to mention a lack of interest in European 

politics (19%). Respondents in Greece (7%) and Sweden (9%) are the 

least likely to cite this reason. 
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- Respondents in Austria (33%) and Romania (25%) are the most likely to 

feel that their concerns are not sufficiently taken into account at 

European elections (17%), whilst respondents in Luxembourg (7%), 

Malta and the United Kingdom (8%) are the least likely to mention this 

reason. 

 

 

You have no confidence in 
European political 

representatives

You feel ill-informed about 
the European issues

You are not interested 
in European politics

Your vote has no 
impact/ voting changes 

nothing

Your main concerns are not 
enough taken into account at 

European elections

EU27 29% 22% 19% 19% 17%

ZONE EURO 33% 23% 17% 19% 18%

NON EURO 23% 22% 22% 19% 15%

PRE-2004 30% 23% 18% 18% 16%

POST-2004/07 25% 21% 23% 23% 20%

BE 22% 25% 24% 27% 19%

BG 19% 21% 16% 33% 16%

CZ 25% 18% 29% 27% 23%

DK 17% 32% 16% 12% 10%

DE 36% 22% 16% 25% 21%

EE 13% 15% 14% 22% 14%

IE 16% 20% 18% 17% 15%

EL 41% 17% 7% 26% 15%

ES 47% 26% 20% 16% 15%

FR 23% 26% 17% 16% 15%

IT 35% 18% 17% 15% 20%

CY 24% 24% 16% 21% 14%

LV 20% 16% 13% 24% 12%

LT 22% 22% 20% 28% 14%

LU 14% 17% 12% 16% 7%

HU 21% 27% 14% 24% 21%

MT 10% 18% 12% 13% 8%

NL 16% 25% 15% 19% 12%

AT 45% 33% 23% 29% 33%

PL 25% 21% 24% 15% 18%

PT 38% 24% 22% 13% 20%

RO 32% 18% 26% 29% 25%

SI 25% 30% 26% 33% 13%

SK 23% 28% 18% 23% 19%

FI 32% 12% 11% 20% 21%

SE 17% 34% 9% 11% 16%

UK 20% 21% 22% 16% 8%

QA13c What are the main reasons which would discourage you from voting at next European elections?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Turning to national elections, we first note that there are certain differences 

between groups of countries. 

 

There is a difference of seven points between respondents in the euro zone countries 

(43%) and the rest (36%) for the item “you have no confidence in the national political 

representatives”. 

 

There is also a difference of five points between respondents in the pre-2004 (11%) 

and post-2004/07 countries (16%) for the item “you are not interested in national 

politics”. 

 

There are also significant differences between Member States:  

 

- A lack of confidence in national political representatives (40%) was 

mentioned by more than half of respondents in Spain (59%), Romania 

(54%) and Portugal (51%), but was mentioned far less frequently in 

Luxembourg (16%) and Malta (18%). 

 

- The fact that their main concerns are not sufficiently taken into 

account in national elections (20%) is seen as an important reason for 

not voting by respondents in Austria (34%), Hungary (29%) and Sweden 

(26%). However, this reason is seen as far less relevant in Latvia and 

Luxembourg (10%), and in the United Kingdom (12%). 

 

- The feeling that voting changes nothing (18%) is particularly relevant 

in Belgium (31%) (where there has been a caretaker federal administration 

pending the formation of a new government since the last elections in June 

2010), Slovenia (29%), Lithuania (27%), and Bulgaria, Germany and Latvia 

(all 25%). This impression is shared by only 6% of respondents in Sweden 

and by 10% of those in Malta and Denmark.  

 

- A lack of interest in national politics (12%) was mentioned the most 

frequently in Romania and the Czech Republic (20% each), but this reason 

does not seem to carry much weight in Sweden (4%) or in the Netherlands, 

Denmark and Greece (6% each). 

 

- Respondents in Austria (24%), Hungary and Slovakia (17% each) are the 

most likely to think that they are ill informed about national issues, 

while those in Bulgaria, Estonia, Greece and Latvia (all 7%) are the least 

likely to share this view. 
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You have no 
confidence in national 

political 
representatives

Your main concerns are 
not enough taken into 

account at national 
elections

Your vote has no 
impact/ voting 

changes nothing

You are not 
interested in 

national politics

You feel ill-informed 
about the national 

issues

EU27 40% 20% 18% 12% 12%

ZONE EURO 43% 20% 18% 12% 12%

NON EURO 36% 19% 17% 13% 11%

PRE-2004 40% 19% 17% 11% 11%

POST-2004/07 42% 23% 19% 16% 12%

BE 32% 21% 31% 18% 13%

BG 44% 19% 25% 10% 7%

CZ 46% 19% 23% 20% 12%

DK 26% 16% 10% 6% 15%

DE 40% 23% 25% 9% 13%

EE 26% 17% 22% 9% 7%

IE 25% 17% 18% 11% 10%

EL 50% 13% 24% 6% 7%

ES 59% 17% 14% 16% 15%

FR 38% 18% 16% 10% 10%

IT 46% 24% 13% 12% 10%

CY 43% 17% 21% 9% 11%

LV 31% 10% 25% 8% 7%

LT 38% 17% 27% 14% 14%

LU 16% 10% 13% 10% 12%

HU 30% 29% 21% 11% 17%

MT 18% 13% 10% 10% 8%

NL 23% 18% 17% 6% 11%

AT 46% 34% 24% 18% 24%

PL 37% 25% 13% 16% 11%

PT 51% 24% 14% 16% 15%

RO 54% 23% 24% 20% 14%

SI 46% 15% 29% 16% 11%

SK 41% 17% 16% 15% 17%

FI 32% 21% 20% 11% 12%

SE 25% 26% 6% 4% 16%

UK 31% 12% 16% 10% 9%

QA13b What are the main reasons which would discourage you from voting at next national elections?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Differences between Member States 

 

In the case of local elections, there are a number of differences by groups of 

countries other than those observed for European and national elections: respondents 

in the euro zone are less likely to have confidence in their local political representatives 

(36%, versus 31% outside the euro zone). In addition, inhabitants of the post 2004/07 

countries are slightly more likely to say that they are not interested in local politics 

(18%, versus 14% in the pre-2004 countries). Once again, the national differences are 

quite pronounced:  

 

- The most frequently mentioned reason, “you have no confidence in local 

political representatives” (34%) is most often chosen by respondents in 

southern EU countries: Spain (53%), Portugal (47%), Greece (46%) and 

Italy and Romania (42% each), but is mentioned less in Luxembourg (16%) 

or in Denmark and Malta (19% each). 

 

- The fact that respondents’ main concerns are not sufficiently taken into 

account at local elections (22%) is a significant reason for failing to vote 

in Austria (37%), Hungary (31%), Poland (30%) and Romania (27%). 

However, this is much less the case in Luxembourg (9%), Latvia (11%) and 

the United Kingdom (12%).  

 

- “Your vote has no impact, voting changes nothing” (17%) is 

frequently advanced in Belgium (28%), Lithuania and Slovenia (27% each), 

but is cited much less often in Sweden (5%) and Poland (10%). 

 

- Respondents are the most likely to mention “ill-informed about local 

issues” (16%) in Austria (26%), Denmark (25%), the Netherlands (24%) 

and Sweden (22%), but are the least likely to do so in Greece (7%), Estonia 

and Latvia (8%), and Bulgaria (9%). 

 

- The last reason, a lack of interest in local politics (14%), was 

mentioned most often by respondents in Romania (23%), the Czech 

Republic (21%) and Austria (19%), but far less frequently by those in 

Greece (7%), Sweden (8%) and Cyprus (9%). 
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You have no confidence in 
local political 

representatives

Your main concerns are not 
enough taken into account 

at local elections

Your vote has no 
impact/ voting 

changes nothing

You feel ill-informed 
about the local issues

You are not 
interested in local 

politics

EU27 34% 22% 17% 16% 14%

ZONE EURO 36% 22% 17% 16% 14%

NON EURO 31% 21% 16% 15% 15%

PRE-2004 34% 20% 17% 16% 14%

POST-2004/07 34% 26% 17% 15% 18%

BE 26% 22% 28% 16% 18%

BG 39% 21% 21% 9% 12%

CZ 31% 23% 20% 17% 21%

DK 19% 17% 10% 25% 13%

DE 32% 25% 24% 17% 14%

EE 23% 17% 22% 8% 10%

IE 24% 16% 15% 14% 14%

EL 46% 20% 18% 7% 7%

ES 53% 18% 14% 17% 14%

FR 25% 19% 17% 19% 12%

IT 42% 25% 12% 11% 15%

CY 38% 18% 23% 10% 9%

LV 29% 11% 23% 8% 10%

LT 41% 19% 27% 16% 14%

LU 16% 9% 11% 17% 12%

HU 26% 31% 22% 15% 13%

MT 19% 14% 12% 10% 18%

NL 20% 15% 13% 24% 12%

AT 36% 37% 21% 26% 19%

PL 31% 30% 10% 17% 17%

PT 47% 23% 13% 18% 17%

RO 42% 27% 23% 13% 23%

SI 31% 18% 27% 15% 17%

SK 34% 19% 16% 18% 15%

FI 26% 24% 18% 14% 15%

SE 29% 23% 5% 22% 8%

UK 27% 12% 16% 14% 13%

QA13a What are the main reasons which would discourage you from voting at next local elections?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

- The answers of men and women on this point are fairly similar. The 

only slight difference is that men have less confidence in their political 

representatives. This applies to local political representatives (36% and 

33% respectively), national political representatives (42% and 39%) and 

European political representatives (31% and 28%). 

 

- Age, on the other hand, gives rise to more differences, especially in the 

case of the youngest respondents (aged 15 to 24), who admit that they 

are not interested in politics, whether at local (24%, versus 10% of those 

aged 55 or over), national (22%, versus 9% of those aged 55 or over) or 

European (26%, versus 16% of the oldest age group) level. 

 

They are also more likely (19%, the same as those aged 25 to 39) to 

consider that they are ill-informed about local issues (versus 13% of those 

aged 55 or over), national issues (15%, versus 10% of those aged 40 or 

over) and European issues (24%, versus 20% of the oldest age group). 

 

Respondents aged 40 to 54  have the least confidence in their local political 

representatives (36%, versus 31% of those aged 15 to 24) and in their 

European political representatives (32%, versus 24% of those aged 15 to 

24), while those aged 25 to 39 are the least likely to have confidence in 

their national representatives (44%, compared with 37% of those aged 15 

to 24). Respondents aged 40 to 54 are also the most likely to consider that 

their concerns are not sufficiently taken into account at local elections 

(23%, versus 20% of those aged 15 to 24). 

 

- The answers also correlate with education. The respondents who left school 

at the age of 15 or earlier are the least likely to have confidence in their 

local political representatives (38%, compared with 32% of the most 

educated respondents), their national political representatives (42% versus 

40%) and their European political representatives (32% versus 28% of the 

most educated respondents). 

 

- The occupation of respondents is also a discriminant. Unemployed people 

are the most likely to say that they are not interested in local politics (20%, 

versus 9% of self-employed people), national politics (18%, versus 7% of 

managers) and European politics (26%, versus 12% of managers). 
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- Similarly, the respondents who have difficulties paying their bills 

most of the time are more likely to have no confidence in their local 

political representatives (39%, compared with 32% of those who almost 

never have such difficulties). They are also more likely to think that voting 

does not change anything either at local (21%, compared with 16% of those 

who almost never struggle to pay their bills), national (22% versus 17%) or 

European level (23% versus 18%). 

 

The following table illustrates these differences in the reasons which might 

discourage respondents from voting at European elections.  

 

 

You are not 
interested in 

European politics

You have no 
confidence in 

European political 
representatives

Your main concerns 
are not enough taken 

into account at 
European elections

You feel ill-informed 
about the European 

issues 

Your vote has no 
impact/ voting 

changes nothing

EU27 19% 29% 17% 22% 19%

Male 18% 31% 18% 22% 18%

Female 19% 28% 16% 23% 20%

15-24 26% 24% 16% 24% 18%

25-39 21% 30% 18% 25% 19%

40-54 16% 32% 17% 22% 19%

55 + 16% 28% 16% 20% 20%

15- 20% 32% 15% 21% 20%

16-19 21% 30% 17% 23% 21%

20+ 12% 28% 18% 23% 16%

Still studying 23% 22% 16% 23% 15%

Self-employed 13% 33% 17% 23% 19%

Managers 12% 29% 18% 24% 15%

Other white collars 17% 31% 19% 22% 20%

Manual workers 22% 32% 17% 23% 20%

House persons 23% 30% 14% 23% 21%

Unemployed 26% 30% 19% 23% 22%

Retired 16% 27% 16% 20% 19%

Students 23% 22% 16% 23% 15%

Respondent occupation scale

QA13c What are the main reasons which would discourage you from voting at next European elections? 
(MULTIPLE ANSWERS POSSIBLE)

Sex

Age

Education (End of)
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2. INEQUALITIES BETWEEN MEN AND WOMEN 
 

 
2.1 The reasons for the insecurity of women in the European Union [QA8] 
 

- A multiplicity of reasons to explain the insecure situation of women -  

 

At a time when 17% of women are in an insecure situation it is interesting to ask 

Europeans what they think are the reasons. Respondents were therefore asked to 

choose a maximum of two from the five reasons suggested. 

 

 
 

For Europeans, there are two main reasons, each with a score of 34%, for the 

insecurity which women experience in the EU: on the one hand, the increase in 

one-parent families, in particular mothers raising their children alone and, on the other 

hand, insecure work itself (seasonal or temporary work). 

 

These reasons are closely followed by “career breaks and/or part-time working due to 

family obligations and the impact on the amount of pension” with almost a third of 

mentions (31%), “the pay gap between women and men”, mentioned by just over a 

quarter of respondents (26%), and “forced part-time working”, mentioned by one in 

five respondents (20%). No single reason therefore stands out clearly from the others.  
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Differences between Member States 

 

There are significant differences between respondents in the pre-2004 

countries and those in the post-2004/07 countries. The former are more likely to 

mention “career breaks and/or part-time working due to family obligations and the 

impact on the amount of pension” (33%, as opposed to 23% of respondents in the 

post-2004/07 countries). There is also a difference of 11 points between the two 

groups of countries as regards ”the rise in one-parent families” (37% and 26%). 

However, respondents in this first group of countries are far less likely (31% versus 

42%) to mention insecure work (seasonal or temporary work, etc.). 

 

Secondly, there is a five-point difference between respondents in the euro zone 

countries (36%) and those in non-euro zone countries (31%) for the answer “the rise 

in one-parent families” and a four-point difference for the answer “the pay gap 

between women and men” (27% and 23% respectively).  

 

There are also fairly marked differences between countries:  

 

- Insecure work (34%) was primarily mentioned as one of the two main 

reasons for the insecure situation of women by respondents in Slovenia 

(65%), Finland (56%), and Latvia and Lithuania (54% each). This reason 

was mentioned far less frequently in the Netherlands (20%), Cyprus (22%) 

and the United Kingdom (23%). It was ranked in first place in 12 Member 

States. 

 

- The rise in one-parent families, in particular mothers raising their 

children alone (34%) was mentioned as a reason for the insecurity of 

women in the northern EU countries: in Belgium and Denmark (56% each), 

Germany (54%) and Estonia (53%). It was less frequently mentioned in the 

southern EU countries: in Italy (16%), Greece (17%) and Portugal (18%). It 

was ranked in first place in 12 Member States. 

 

- Career breaks and/or part-time working due to family obligations 

and the impact on the amount of pension (31%) are most often cited 

as causes of the insecurity of women by respondents in Cyprus (45%), 

Malta (41%) and the Netherlands, Denmark and Luxembourg (40% each). 

However, less than one in five respondents mentioned this reason in 

Romania (18%) and Portugal (19%). It was ranked first in only two 

countries: Cyprus (45%) and Ireland (36%). 

 

- The insecure situation of women can also be explained by the pay gap 

between women and men (26%); this reason was mentioned most in 
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Austria (42%), where it was also the most frequently cited answer, Cyprus 

(36%) and Spain (34%). 

 

- Forced part-time working (20%) is viewed as a cause of the insecurity 

experienced by women in particular in Greece (40%), Finland (32%) and 

Bulgaria and Austria (28% each). Very few respondents mentioned it in 

Denmark (8%) and Lithuania (10%). This was not the first answer 

mentioned in any Member State. 
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The rise in one-parent 
families, in particular 
mothers raising their 

children alone

Insecure work 
(seasonal or 

temporary work, etc.)

Career breaks and/ or part-
time working due to family 

obligations and the impact on 
the amount of pension

The pay gap 
between women 

and men

Forced part-time 
working

EU27 34% 31% 34% 26% 20%

ZONE EURO 36% 32% 33% 27% 21%

NON EURO 31% 35% 29% 23% 18%

PRE-2004 37% 31% 33% 25% 20%

POST-2004/07 26% 42% 23% 27% 19%

BE 56% 25% 26% 29% 19%

BG 20% 50% 31% 31% 28%

CZ 41% 29% 30% 33% 17%

DK 56% 34% 40% 28% 8%

DE 54% 31% 35% 27% 15%

EE 53% 38% 21% 28% 13%

IE 34% 28% 36% 27% 22%

EL 17% 43% 39% 23% 40%

ES 20% 39% 31% 34% 17%

FR 48% 26% 36% 28% 25%

IT 16% 33% 29% 26% 24%

CY 42% 22% 45% 36% 20%

LV 42% 54% 23% 16% 14%

LT 43% 54% 21% 19% 10%

LU 49% 26% 40% 15% 11%

HU 25% 49% 27% 31% 13%

MT 43% 27% 41% 16% 21%

NL 45% 20% 40% 15% 18%

AT 35% 27% 36% 42% 28%

PL 21% 46% 21% 21% 24%

PT 18% 45% 19% 30% 26%

RO 20% 34% 18% 31% 15%

SI 32% 65% 23% 20% 13%

SK 41% 33% 32% 31% 15%

FI 33% 56% 31% 19% 32%

SE 48% 45% 36% 23% 21%

UK 36% 23% 35% 16% 17%

QA8 Nowadays in the EU, 17% of women are in an insecure situation. According to you, which of the following are the main reasons for the 
insecurity which women experience in the EU?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

A socio-demographic analysis reveals a number of differences by category:  

 

- Each item was mentioned by more or less equal numbers of women 

and men, with one exception: women are slightly more likely (33% versus 

30%) to attribute their insecurity to career interruptions and/or part-time 

working due to family obligations. But, in general, men and women advance 

the same reasons to explain the insecurity of women in the EU. 

 

- However, age seems to play an important role. The youngest respondents 

are the most likely to mention the pay gap between women and men as a 

cause of the insecurity of women (29%, versus 24% of those aged 40 to 

54). Conversely, they are the least likely to cite forced part-time working 

(18%, compared with 23% of respondents aged between 40 and 54) or 

insecure work (31%, compared with 35% of the young working population, 

i.e. the 25-39 age group). 

 

Career breaks and/or part-time working due to family obligations were 

mentioned above all by respondents in the active categories, i.e. those aged 

between 25 and 54 (33%, versus 28% of those aged between 15 and 24). 

The increase in one-parent families was mentioned more particularly by 

young people aged between 15 and 24 and respondents aged between 40 

and 54 (36% in both cases). 

 

- The level of education is also a discriminant. The most educated 

respondents are most likely to consider that career breaks and/or part-time 

working due to family obligations are a cause of the insecurity of women 

(38%, compared with 27% of respondents who left school at the age of 15 

or earlier). They are also more likely to mention “the rise in one-parent 

families” (39%, versus 27% of the least educated respondents). However, 

they are the least likely to mention the pay gap between women and men 

(21%, compared with 28% of the least educated respondents).  
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- The answers also sometimes correlate with occupation. Managers are the 

most likely) to mention career breaks and/or part-time working due to 

family obligations as a reason for the insecurity of women (40%, versus 

27% of unemployed people). They are also more likely to mention the 

increase in one-parent families (39%, versus 31% of housepersons). For 

their part, housepersons are the most likely to mention the pay gap 

between women and men (30%, versus 22% of managers). 

 

- People who have difficulties in paying their bills most of the time 

are, fairly logically, more likely to mention insecure work (37%, versus 33% 

of those who almost never have such difficulties). Respondents who almost 

never have financial difficulties are more likely to mention career breaks due 

to family obligations (33%, versus 28% of those who have difficulties) and 

the increase in one-parent families (37%, versus 30% of those who often 

have difficulties). 

 

- Finally, and fairly logically, the family situation may also play a role, as in 

the case of the rise in one-parent families which was mainly mentioned, 

unsurprisingly, by separated or divorced people (42%, versus 32% of 

married or remarried respondents).  
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The rise in one-parent 
families, in particular 
mothers raising their 

children alone

Insecure work 
(seasonal or 

temporary work, etc.)

Career breaks and/ or 
part-time working due 
to family obligations 

and the impact on the 
amount of pension

The pay gap 
between women 

and men

Forced part-time 
working

EU27 34% 34% 31% 26% 20%

Male 34% 33% 30% 25% 20%

Female 34% 34% 33% 26% 20%

15-24 36% 31% 28% 29% 18%

25-39 34% 35% 33% 25% 20%

40-54 36% 34% 33% 24% 23%

55 + 33% 33% 31% 26% 19%

15- 27% 34% 27% 28% 20%

16-19 35% 34% 30% 27% 21%

20+ 39% 34% 38% 21% 19%

Still studying 36% 31% 29% 29% 16%

Self-employed 32% 34% 33% 23% 21%

Managers 39% 33% 40% 22% 21%

Other white collars 32% 33% 34% 24% 22%

Manual workers 37% 34% 31% 27% 21%

House persons 31% 31% 31% 30% 20%

Unemployed 32% 39% 27% 24% 20%

Retired 34% 33% 29% 25% 18%

Students 36% 31% 29% 29% 16%

Most of the time 30% 37% 28% 26% 20%

From time to time 30% 34% 29% 28% 21%

Almost never 37% 33% 33% 24% 20%

(Re)Married 32% 34% 32% 26% 21%

Single living with a partner 38% 33% 35% 26% 20%

Single 37% 33% 31% 26% 17%

Divorced or separated 42% 33% 34% 23% 20%

Widowed 32% 34% 24% 26% 19%

Marital status

Respondent occupation scale

Difficulties paying bills

QA8 Nowadays in the EU, 17% of women are in an insecure situation. According to you, which of the following are the main reasons for the
insecurity which women experience in the EU? (MAX. 2 ANSWERS)

Sex

Age

Education (End of)
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2.2 Solutions to reduce the pay gap [QA1] 
 

- A mix of incentives and coercive measures - 

 

Today women earn on average 17% less than men. In order to deal with these 

inequalities, respondents were asked which measure they thought would contribute the 

most to reducing the pay gap between women and men. They were asked to indicate 

which of the four solutions they thought would be the most effective. 

 

 

 
 

One answer stands out: “encourage better distribution between women and 

men in all kinds of jobs (nurses, secretaries, airline pilots, etc.)” was 

mentioned by 29% of respondents. This was followed by “genuinely transparent pay 

scales within companies (e.g. the annual publication of company pay scales)”, 

cited by 24% of respondents. In total, the incentive-based solutions were mentioned 

by 53% of respondents.  

 

“Financial penalties for companies which do not respect equal pay between 

women and men” was ranked in joint second place with transparent pay scales (24% 

each), while “financial penalties for companies which do not respect equal 

opportunities between women and men in access to promotion” was ranked in 

fourth place, and was mentioned by only 16% of respondents. In total, therefore, 

coercive measures are supported by a not insignificant number of respondents (40%). 
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Differences between Member States 

 

There are a number of differences between Member States:  

 

- There is strong support, in particular in Sweden (54%) and, to a lesser 

extent, in Cyprus (44%) and Belgium and Finland (38% each) for 

encouraging better distribution between women and men in all 

kinds of jobs (29%). However, just over one in five respondents support 

this measure in Bulgaria and Malta (22% each) and in Poland (23%). It was 

ranked in first place in 16 Member States (including Ireland, where it was 

equal first with financial penalties for companies which do not respect equal 

pay). 

 

- Promoting genuinely transparent pay scales within companies 

(24%) is popular with respondents in northern EU countries: Denmark 

(39%), the Netherlands (35%), Estonia (34%) and Finland (32%). This 

option seems less relevant to respondents in Cyprus (14%), Slovenia 

(16%), and Ireland and Portugal (17% each). It was ranked first in five 

Member States. 

 

- The more coercive approach of imposing financial penalties on 

companies which do not respect equal pay between women and men 

(24%) was primarily mentioned by respondents in southern EU countries: 

Portugal (37%), Spain (31%), and Italy and France (30% each). 

Respondents in Estonia (12%) and Sweden (13%) are much less likely to 

cite this measure, which was ranked first in seven Member States. 

 

- Imposing financial penalties on companies which do not respect 

equal opportunities between women and men in access to 

promotion is primarily seen as an effective measure by respondents in 

Malta (25%), Luxembourg (23%) and the Czech Republic (22%), but is 

supported by only a very small minority in the more northerly EU countries: 

Sweden (6%), Estonia (8%) and Denmark (9%). It was not ranked in first 

place in any Member State. 
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Encourage better distribution 
between women and men in all 

kinds of jobs (nurses, 
secretaries, airline pilots etc.)

Financial penalties for 
companies which do not 

respect equal pay between 
women and men

Genuinely transparent pay 
scales within companies 

(e.g. the annual publication 
of company pay scales)

Financial penalties for companies 
which do not respect equal 

opportunities between women and 
men in access to promotion

EU27 29% 24% 24% 16%

ZONE EURO 30% 26% 24% 15%

NON EURO 28% 22% 23% 17%

PRE-2004 30% 25% 24% 15%

POST-2004/07 27% 23% 23% 18%

BE 38% 23% 23% 13%

BG 22% 26% 23% 20%

CZ 24% 22% 28% 22%

DK 33% 14% 39% 9%

DE 36% 19% 29% 10%

EE 28% 12% 34% 8%

IE 29% 29% 17% 15%

EL 35% 24% 24% 15%

ES 29% 31% 18% 18%

FR 26% 30% 23% 17%

IT 25% 30% 23% 18%

CY 44% 25% 14% 15%

LV 35% 14% 19% 15%

LT 32% 20% 21% 14%

LU 26% 22% 24% 23%

HU 35% 24% 23% 12%

MT 22% 20% 27% 25%

NL 33% 15% 35% 10%

AT 32% 27% 27% 10%

PL 23% 25% 24% 18%

PT 26% 37% 17% 13%

RO 29% 21% 20% 18%

SI 35% 25% 16% 17%

SK 31% 23% 25% 17%

FI 38% 15% 32% 10%

SE 54% 13% 23% 6%

UK 26% 21% 22% 18%

QA1 On average, in the EU, women earn 17% less than men (this is known as the gender pay gap between women and men). According to you, 
which of the following measures would contribute most to reducing the pay gap between women and men in (OUR COUNTRY)?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

- The answers of men and women differ essentially on two items: women 

are more likely than men to favour financial penalties for companies which 

do not respect equal pay between women and men (27%, versus 22% of 

men), while men are more likely to support a more incentive-based 

measure, such as genuinely transparent pay scales within companies (26%, 

versus 22% of women). 

 

- The age of respondents also seems to be a discriminant. The youngest 

respondents (aged 15 to 24) are more likely than older respondents to 

support coercive measures for companies: 26% (versus 23% of those aged 

40 to 54) support the imposition of financial penalties on companies which 

do not respect equal pay between women and men; and 18% (versus 13% 

of those aged 25 to 39) would opt for penalties when companies do not 

respect equal opportunities between women and men in access to 

promotion. 

 

Respondents aged between 40 and 54 tend to prefer incentive measures: 

26% are in favour of genuinely transparent pays scales, compared with 19% 

of those aged between 15 and 24. 

 

- Respondents who left school at the age of 15 or earlier tend to prefer more 

coercive measures: 28% (as opposed to 21% of the most educated 

respondents) favour financial penalties for companies which do not respect 

the principle of equal pay; and 17% (compared with 13% of the most 

educated respondents) want to fine companies that do not respect the 

principle of equal opportunities in access to promotion. However, the most 

educated respondents are more likely to favour genuinely transparent pay 

scales (32%, compared with 19% of those who left school at the age of 15 

or earlier). 

 

- The most socially advantaged occupational categories are more likely 

to choose transparent pay scales (33% of managers, versus 20% of 

unemployed people and 18% of housepersons). Conversely, they are less 

likely to opt for financial penalties for companies which do not respect equal 

pay between women and men (20%, compared with 27% of unemployed 

people and 29% of housepersons). 

 

34% of self-employed people mentioned encouraging a better distribution 

between women and men in all kinds of jobs (versus 27% of retired people).  
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Genuinely transparent pay scales 
within companies (e.g. the annual 

publication of company pay 
scales)

Financial penalties for 
companies which do not 

respect equal pay between 
women and men

Encourage better distribution 
between women and men in all 

kinds of jobs (nurses, 
secretaries, airline pilots etc.)

Financial penalties for companies 
which do not respect equal 

opportunities between women 
and men in access to promotion

EU27 24% 24% 29% 16%

Male 26% 22% 29% 15%

Female 22% 27% 30% 16%

15-24 19% 26% 30% 18%

25-39 25% 25% 31% 13%

40-54 26% 23% 30% 16%

55 + 24% 24% 28% 16%

15- 19% 28% 27% 17%

16-19 23% 24% 31% 16%

20+ 32% 21% 29% 13%

Still studying 20% 25% 30% 18%

Self-employed 25% 21% 34% 14%

Managers 33% 20% 29% 14%

Other white collars 28% 25% 30% 13%

Manual workers 24% 25% 30% 16%

House persons 18% 29% 30% 16%

Unemployed 20% 27% 28% 17%

Retired 23% 24% 27% 16%

Students 20% 25% 30% 18%

(1-4) Left 25% 27% 28% 15%

(5-6) Centre 24% 24% 32% 15%

(7-10) Right 27% 21% 30% 16%

Left-Right scale

QA1 On average, in the EU, women earn 17% less than men (this is known as the gender pay gap between women and men). According to you, which of the
following measures would contribute most to reducing the pay gap between women and men in (OUR COUNTRY)? 

Age

Education (End of)

Respondent occupation scale

Sex
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2.3 Solutions which could reconcile private and working lives [QA7] 
 

- Measures at national, company and personal levels - 

 

Given that 45% of people in the European Union’s labour market are women, it is 

interesting to examine which measures would be the most effective for enabling 

Europeans to reconcile their private and working lives better. Respondents in this 

Eurobarometer were asked to choose the most effective measure from a list of three. 

 

 

 
 

The most frequently mentioned measure, cited by more than a third of 

respondents (37%), is making childcare outside the home easier (developing 

crèches and nurseries and reducing costs). This would involve implementing reforms at 

national level.  

 

The second most frequently mentioned measure, developing flexibility within 

companies and public services (teleworking, flexible hours, etc.), was mentioned 

by 30% of respondents. This would involve reforms at company level. 

 

The third most frequently mentioned measure (29%) would involve a personal effort, 

by encouraging a balance between women and men in the sharing of domestic 

tasks and in the care of children and dependents. 
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Differences between Member States 

 

There are real differences in results both between the euro zone and non-euro zone 

Member States and between the pre-2004 and the post-2004/07 countries. 

 

Making childcare outside the home easier was mentioned far more frequently by 

respondents in the euro zone (39%, versus 33% in non-euro zone countries), and by 

respondents in the pre-2004 countries (38%, compared with 34% in the post-2004/07 

countries). 

 

However, developing flexibility within companies and public services was cited 

more often in non-euro zone countries (34%, versus 28% in euro zone countries) and 

in the pre-2004 countries (31%, versus 26% in the post-2004/07 countries). 

 

Respondents in the post 2004/07 countries are more likely to mention encouraging a 

balance between women and men in the sharing of domestic tasks” (35%, 

versus 27% in the pre-2004 countries). 

 

Over and above these differences there are significant differences between Member 

States.  

 

- Making childcare outside the home easier (37%) was mentioned by 

half of respondents in Germany (51%) and France (50%), one of the EU 

countries with the highest birth rate. The countries with the lowest scores 

for this measure are the Czech Republic and Spain (25% each), where it 

was nevertheless mentioned by a quarter of respondents. This answer was 

ranked first in 14 Member States (in Luxembourg, Malta and Estonia it was 

equal with “develop flexibility within companies and public services”). 

 

- Developing flexibility within companies (30%) enjoys particularly 

strong support in Finland and the United Kingdom (44% each), as well as in 

Denmark (43%). However, this measure was mentioned less frequently in 

Romania (16%), Portugal (21%) and France (22%). It was ranked in first 

place in 10 Member States.  

 

- Encouraging a balance between women and men in the sharing of 

domestic tasks and in the care of children and dependents (29%) 

was mentioned by at least four out of ten respondents in Romania and 

Portugal (47% each), and Slovakia (40%), compared with only 19% of 

respondents in the United Kingdom and Denmark. This measure was ranked 

in first place in six Member States.  
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Make childcare outside the home 
easier (develop crèches and nurseries 

and reduce the costs)

Develop flexibility within companies and 
public services (teleworking, flexible 

hours, etc.)

Encourage a balance between 
women and men in the sharing of 
domestic tasks and in the care of 

children and dependents

EU27 37% 30% 29%

ZONE EURO 39% 28% 30%

NON EURO 33% 34% 28%

PRE-2004 38% 31% 27%

POST-2004/07 34% 26% 35%

BE 38% 31% 30%

BG 42% 24% 30%

CZ 25% 36% 38%

DK 35% 43% 19%

DE 51% 25% 21%

EE 36% 36% 22%

IE 38% 24% 32%

EL 45% 23% 31%

ES 25% 39% 33%

FR 50% 22% 25%

IT 32% 26% 39%

CY 41% 32% 26%

LV 38% 26% 32%

LT 38% 28% 29%

LU 36% 36% 26%

HU 33% 36% 28%

MT 37% 37% 24%

NL 27% 39% 30%

AT 33% 27% 38%

PL 37% 27% 30%

PT 28% 21% 47%

RO 29% 16% 47%

SI 40% 24% 32%

SK 31% 27% 40%

FI 28% 44% 27%

SE 32% 36% 29%

UK 32% 44% 19%

Lowest percentage by item
Highest percentage per country

Highest percentage by item

QA7 In the EU, 45% of people in the labour market are women. According to you, which of the following measures would be the most 
effective for enabling Europeans to reconcile their private and working lives better?

Lowest percentage per country

 
 



Special EUROBAROMETER                                                                                                            EB SPECIAL WOMEN 

 - 68 - 

Socio-demographic analysis 

 

- There is almost no difference between the answers of women and men on 

the solutions for enabling Europeans to reconcile their private and working 

lives better. 

 

- Age seems to influence respondents’ answers. The youngest respondents 

(aged 15 to 24) are the most likely to opt for a balance between women and 

men in the sharing of domestic tasks (33%, compared with 28% of those 

aged 40 to 54). Respondents in the 40-54 age group are more likely to 

mention flexibility within companies (33%, compared with 27% of those 

aged 15 to 24 and of those aged 55 or over).  

 

- The respondent’s level of education is particularly influential. The 

respondents who studied the longest are the most likely to mention 

flexibility within companies and public services (34%, compared with 24% 

of those who left school at the age of 15 or earlier). However, 32% of the 

least educated respondents (versus 26% of the most educated respondents) 

mentioned a balance between women and men in the sharing of domestic 

tasks. 

 

- Analysis by occupation reveals that retired respondents are the most likely 

to favour making childcare outside the home easier (39%, versus 34% of 

employees). Managers are the most likely to mention flexibility within 

companies (38%, versus 26% of retired people). 32% of housepersons (as 

opposed to 23% of managers) advocate a balance between women and men 

in the sharing of domestic tasks. 

 

- An analysis of respondents’ family situation reveals that single people are 

the most likely (31%, versus 26% of cohabiting single people) to believe 

that encouraging a balance between women and men in the sharing of 

domestic tasks would be the most effective way of enabling Europeans to 

reconcile their private and working lives better. Making childcare outside the 

home easier is seen as the most relevant option by 42% of cohabiting single 

people (and 35% of single people). 
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Develop flexibility within 
companies and public 
services (teleworking, 

flexible hours, etc.)

Encourage a balance between 
women and men in the sharing of 
domestic tasks and in the care of 

children and dependents

Make childcare outside the 
home easier (develop 

crèches and nurseries and 
reduce the costs)

EU27 30% 29% 37%

Male 30% 29% 36%

Female 30% 30% 37%

15-24 27% 33% 36%

25-39 32% 29% 37%

40-54 33% 28% 36%

55 + 27% 29% 38%

15- 24% 32% 37%

16-19 30% 29% 37%

20+ 34% 26% 38%

Still studying 28% 33% 35%

Self- employed 31% 30% 35%

Managers 38% 23% 37%

Other white collars 33% 31% 34%

Manual workers 30% 28% 39%

House persons 30% 32% 36%

Unemployed 28% 30% 38%

Retired 26% 29% 39%

Students 28% 33% 35%

(Re)Married 31% 29% 36%

Single living with a partner 30% 26% 42%

Single 30% 31% 35%

Divorced or separated 30% 27% 41%

Widowed 24% 30% 39%

QA7 In the EU, 45% of people in the labour market are women. According to you, which of the following measures would be the most
effective for enabling Europeans to reconcile their private and working lives better?

Gender

Age

Education (End of)

Marital status

Respondent occupation scale



Special EUROBAROMETER                                                                                                            EB SPECIAL WOMEN 

 - 70 - 

 

3. MATERNITY LEAVE AND PATERNITY LEAVE 
 

 

3.1 The negative impact of maternity leave on women’s careers [QA2] 
 

 

- A majority of respondents consider that maternity leave has a negative 

impact on women’s careers - 

 

Europeans were then asked for their views on the impact of maternity leave on 

women’s careers. Almost six out of ten Europeans (58%) say that maternity leave has 

a negative impact on women’s careers (20% of respondents “totally agree” with this 

statement), while 38% take the opposite view and 4% expressed no opinion. 
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Differences between Member States 

 

Respondents in the pre-2004 countries are more likely to agree with this statement 

than those in the post-2004/07 countries: 61% and 48% respectively. Similarly, there 

is a difference of 10 points between respondents in the euro zone and non-euro zone 

countries: 62% of the former say that maternity leave has a negative impact on 

women’s careers, compared with 52% of the latter. 

 

Respondents in Italy, Finland and Sweden (all 72%) and Austria (71%) are the most 

likely to agree with this statement, while respondents in Bulgaria (37%) and Romania 

(38%), the two countries to join the EU most recently, in 2007, are the least 

convinced. A majority of respondents agree with this statement (total “agree” 

answers) in 20 EU Member States. 
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Socio-demographic analysis 

 

- The answers of women and men on this question are almost 

identical: 59% of the former believe that maternity leave has a negative 

impact on women’s careers, and 58% of the latter. 

 

- Age influences assessments of the negative impact of maternity leave on 

women’s careers. There is an 11-point difference between the oldest and 

youngest respondents on this question (61% and 50% respectively). 

 

- Respondents’ occupation also plays a role, since 64% of managers agree 

with this statement, compared with 54% of unemployed people. 

 

- Family situation also has an influence. 61% of married or remarried 

respondents (versus 55% of single people) think that maternity leave has a 

negative impact on women’s careers. 

 

Despite these differences, a majority of respondents in all categories believe 

that maternity leave has a negative impact on women’s careers. 
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Total 'Agree' Total 'Disagree' DK

EU27 58% 38% 4%

Male 58% 37% 5%

Female 59% 38% 3%

15-24 50% 44% 6%

25-39 58% 39% 3%

40-54 60% 37% 3%

55 + 61% 34% 5%

15- 59% 35% 6%

16-19 58% 39% 3%

20+ 60% 38% 2%

Still studying 53% 41% 6%

Self-employed 61% 36% 3%

Managers 64% 35% 1%

Other white collars 63% 35% 2%

Manual workers 55% 41% 4%

House persons 59% 37% 4%

Unemployed 54% 42% 4%

Retired 60% 35% 5%

Students 53% 41% 6%

(Re)Married 61% 36% 3%

Single living with a partner 57% 40% 3%

Single 55% 40% 5%

Divorced or separated 60% 38% 2%

Widowed 59% 35% 6%

Marital status

Respondent occupation scale

QA2 Please tell me to what extent you agree or disagree with the following statement about
maternity leave: Maternity leave has a negative impact on women’s careers. 

Sex

Age

Education (End of)
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3.2 The proposal to grant 20 weeks of maternity leave on full pay in all 
Member States [QA3] 

 

- More than three-quarters of Europeans are in favour of 20 weeks’ fully-paid 

maternity leave - 

 

Currently, the length of maternity leave and the amount paid vary from one Member 

State to another. The European Parliament has proposed that it should be established 

at 20 weeks with 100% of salary. After introducing the arguements for (essential social 

progress) and against (too high a cost for the finances of the countries involved), we 

asked Europeans for their views on this issue.  

 

 

 
 

Almost eight out of ten respondents (78%) believe that it would be a good 

thing: 34% said that it would be “a very good thing” and 44% that it would be “a 

rather good thing”. Only 12% of respondents take the opposite view, while 6% 

spontaneously said that it would be neither a good nor a bad thing and 4% did not 

answer. 
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Differences between Member States 

 

There is a seven-point difference between respondents who believe that it would be a 

good thing in the euro zone (80%) and outside it (73%). 

 

- Respondents in Cyprus (92%), Finland (89%) and Greece, Spain, Latvia and 

Poland (86% in all four cases) are the most likely to believe that 20 weeks’ 

maternity leave would be a good thing, while respondents in Romania 

(56%), the Netherlands (58%) and Slovenia (60%) are the least convinced. 

 

- There is no real link between the current situation in each country and views 

on whether or not a system of 20 weeks’ fully-paid maternity leave should 

be introduced. Thus, in some countries where there is particularly strong 

support for such a system, women are already entitled to maternity leave of 

at least 20 weeks (21 weeks in Finland, 20 weeks in Poland), but that is not 

the case in Cyprus (18 weeks), Greece (17 weeks), or Latvia or Spain (16 

weeks). 

 

- Conversely, in the Netherlands, where respondents are the most likely to 

think that extending maternity leave to 20 weeks would be a bad thing 

(28%), women are currently entitled to only 16 weeks’ maternity leave. 

 

- In addition, we note that the three countries where respondents are the 

least decided, that is to say with the highest number of “neither a good nor 

a bad thing” answers, are Austria (15%) and the Netherlands and Bulgaria 

(12% each). In the first two countries, women are entitled to 16 weeks’ 

maternity leave on full pay, while in the third maternity leave lasts 32 

weeks, with 90% of salary.  
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Socio-demographic analysis 

 

A socio-demographic analysis reveals certain differences between the categories 

of respondents. However, in each category a large majority agree with the 

proposal to extend maternity leave to 20 weeks in all countries where it is 

currently lower. 

 

- Women are slightly more likely than men (79% and 76% respectively) to 

consider that the introduction of 20 weeks fully-paid maternity leave 

throughout the European Union would be a good thing. The proportion who 

say this would be “a very good thing” is as high as 37% (compared with 

30% of men).  

 

- As regards the age variable, we note that the respondents the most likely to 

support this proposal are in principle those that are the most directly 

affected, namely those in the 25-39 age category (82%, versus 74% of 

those aged 55 or over). 

 

- Respondents who studied up to at least the age of 20  are also more 

likely to support the proposal (81%, compared with 74% of those who left 

school at the age of 15 or earlier). 

 

- 81% of respondents living in a multi-person household with children agree 

with the proposal (as opposed to 76% of people without children, whether 

or not they live alone). 
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Total 'Good thing' Total 'Bad thing'
Neither a good nor a 

bad thing 
(SPONTANEOUS)

DK

EU27 78% 12% 6% 4%

Male 76% 13% 7% 4%

Female 79% 12% 6% 3%

15-24 78% 10% 7% 5%

25-39 82% 9% 6% 3%

40-54 79% 12% 6% 3%

55 + 74% 15% 7% 4%

15- 74% 14% 7% 5%

16-19 77% 12% 7% 4%

20+ 81% 12% 5% 2%

Still studying 79% 9% 7% 5%

(1-4) Left 81% 10% 6% 3%

(5-6) Centre 79% 12% 6% 3%

(7-10) Right 74% 17% 6% 3%

Single Househ. without children 76% 12% 7% 5%

Single Househ.with children 80% 9% 6% 5%

Multiple Househ. without children 76% 13% 7% 4%

Househ. with children 81% 11% 6% 2%

Household situation

Left-Right scale

QA3 Do you personally think that it is…? 

Sex

Age

Education (End of)
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3.3 The preferred maternity leave solution [QA4] 
 

- More than four out of ten Europeans would prefer longer maternity leave, 

even if the pay is lower - 

 

Given that each country has its own maternity leave legislation, it seemed interesting 

to ask respondents in the 27 Member States which option they would prefer: longer 

maternity leave on lower pay than at present, or shorter maternity leave, but paid at 

100% of salary.  

 

 

 
 

A relative majority of Europeans (43%) would prefer longer maternity leave 

than at present, even if the pay were lower than today, while 30% would prefer 

shorter maternity leave, but paid at 100% of salary. Finally, one in five Europeans 

(20%) replied spontaneously that they did not want a change and 7% did not answer. 
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Differences between Member States 

 

Euro zone respondents are less likely than respondents living outside the euro 

zone to want a change, irrespective of the form it takes: 41% (versus 47%) want 

longer maternity leave (even if the pay is lower) and 28% (versus 33%) would prefer 

shorter leave, but paid at 100% of salary. Similarly, respondents in the pre-2004 

countries are less likely than those in the post-2004/07 countries to favour a 

change: 42% (versus 46%) are in favour of longer maternity leave (even if the pay is 

lower) and 29% (versus 35%) are in favour of shorter maternity leave, but paid at 

100% of salary. 

 

Conversely, respondents in the euro zone are more likely to want no change 

(24%, versus 12% outside the euro zone), as are those in the pre-2004 

countries (22%, versus 10% in the post-2004/07 countries). 

 

- Respondents in Cyprus (62%), Poland (57%), Greece (55%), Belgium 

(53%) and Finland (51%) are the most likely to support longer maternity 

leave, even if the pay is lower (43%). There is no real correlation 

between the answers and the current situation in each Member State, since 

women in these countries are currently entitled to maternity leave of less 

than or equal to 20 weeks, paid at 100% or less of salary. Respondents in 

Denmark (16%) and Slovenia (30%) are the least likely to support this 

proposal. 

 

- Respondents in Slovakia (49%), the Czech Republic (47%), Lithuania (46%) 

and Portugal (45%) are the most likely to want shorter maternity leave, 

but paid at 100% of salary (30%). It should be noted that in Slovakia 

and the Czech Republic, maternity leave is particularly long (28 weeks in 

both cases), but the rate of maternity pay is low (55% of the salary in 

Slovakia and 69% in the Czech Republic). Respondents in the Netherlands 

(12%), Cyprus and Denmark (18% each), and Slovenia and Luxembourg 

(19% in both cases) are the least likely to make this choice. 

 

- Respondents in Denmark (62%), Slovenia (48%) and the Netherlands 

(41%) are the most likely to say spontaneously that they do not want any 

change to the law on maternity leave in their country. 

 

- Here again, there is no real correlation between the answers and 

the current situation: in these three countries, maternity leave is paid at 

100% of salary, but while it lasts 20 weeks in Denmark, it lasts only 15 

weeks in Slovenia and 16 weeks in the Netherlands. Respondents in Poland 

(3%), Lithuania (8%) and Latvia (9%) are the least likely to want no 

change; in these three countries, although maternity leave is paid at 100% 
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of salary, it lasts 20 weeks in Poland, but only 16 weeks in Latvia and 18 

weeks in Lithuania. 
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Socio-demographic analysis 

 

- There is a significant five-point difference between men and women on the 

subject of longer maternity leave. Women are more likely than men to 

support this proposal (46% versus 41%), but men are slightly more likely 

not to want any change (21% versus 18%). However, there is equal support 

among men and women (30% of men and 29% of women) for shorter 

maternity leave, but paid at 100% of salary. 

 

- An analysis of the age variable reveals that the categories the most likely to 

be affected by an extension of maternity leave are the most likely to support 

it: 46% of respondents in the 25 to 39 age group support an extension. 

46% of respondents in the 40 to 54 age group also support this proposal, 

although they are less affected, compared with 40% of the youngest and 

oldest respondents.  

 

However, respondents aged between 15 and 24 are more likely to want 

shorter maternity leave, but paid at 100% of salary (35%, compared with 

27% of those aged between 40 and 54). The oldest respondents are the 

most likely to want the situation to remain unchanged (22%, versus 17% of 

those aged between 15 and 39). 

 

- The fact of belonging to a more advantaged social category also seems 

to influence the answers. For example, respondents who studied the longest 

are far more likely to favour longer maternity leave (48%, compared with 

38% of the least educated respondents), and 49% of managers opted for 

this solution, compared with 39% of unemployed people.  

 

Respondents who completed their studies at the age of 19 or earlier would 

instead prefer maternity leave on full pay but for a shorter time: 31% 

(compared with 25% of the most educated respondents), as would 35% of 

unemployed people (versus 28% of managers). The more financially 

vulnerable respondents thus seem more concerned by the amount of pay 

than by the length of maternity leave.  
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- Finally, the answers correlate fairly closely with the family and household 

situation. Married or re-married respondents are the most likely to prefer 

longer maternity leave (45%, compared with 41% of single people, whether 

or not they are cohabiting). This also applies to respondents who are part of 

a household with children (47%, as opposed to 40% of single-person 

households without children).  

 

In contrast, 33% of single people (whether or not they are cohabiting) 

would prefer shorter maternity leave, but with full pay (compared with 28% 

of married and remarried respondents). This is also the case of 32% of 

people forming a single-person household without children (compared with 

28% of those living in a multi-person household with children). This is 

perhaps due to the greater financial vulnerability of single-parent 

households.  
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Longer maternity 
leave than at present, 

even if the pay was 
lower than today

Shorter maternity 
leave than today, but 

paid at 100% of salary

No change 
(SPONTANEOUS)

DK

EU27 43% 30% 20% 7%

Male 41% 30% 21% 8%

Female 46% 29% 18% 7%

15-24 40% 35% 17% 8%

25-39 46% 32% 17% 5%

40-54 46% 27% 20% 7%

55 + 40% 28% 22% 10%

15- 38% 31% 21% 10%

16-19 44% 31% 18% 7%

20+ 48% 25% 21% 6%

Still studying 39% 36% 17% 8%

Self-employed 45% 29% 19% 7%

Managers 49% 28% 20% 3%

Other white collars 44% 30% 20% 6%

Manual workers 45% 29% 19% 7%

House persons 47% 28% 19% 6%

Unemployed 39% 35% 18% 8%

Retired 40% 28% 21% 11%

Students 39% 36% 17% 8%

(1-4) Left 47% 27% 20% 6%

(5-6) Centre 43% 30% 20% 7%

(7-10) Right 42% 32% 20% 6%

(Re)Married 45% 28% 20% 7%

Single living with a partner 41% 33% 20% 6%

Single 41% 33% 18% 8%

Divorced or separated 43% 31% 18% 8%

Widow 40% 30% 19% 11%

Single Househ. without children 40% 32% 19% 9%

Single Househ.with children 44% 31% 18% 7%

Multiple Househ. without children 42% 30% 20% 8%

Househ. with children 47% 28% 20% 5%

Marital status

Household situation

Respondent occupation scale

Left-Right scale

QA4 And generally speaking, which of the following solutions would you prefer for maternity leave in (OUR COUNTRY)? 

Sex

Age

Education (End of)
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3.4 The preferred paternity leave solution [QA5 and QA6] 
 
 

Paternity leave currently exists in certain EU countries. On average it lasts two weeks 

and is fully or almost fully paid. In the countries where paternity leave does not exist, 

we thought that it would be interesting to ask men whether they would take paternity 

leave and women whether they would encourage their partners to do so. In addition, 

we asked the men who had answered in the negative to say under what conditions 

they might decide to take paternity leave. 

 

The first question (QA5a) was put only to men in the 11 countries which do 

not yet have paternity leave, namely the Czech Republic, Germany, Ireland, 

Greece, Italy, Cyprus, Luxembourg, Malta, Austria, Slovakia and Sweden. 

 

 

 
* Base: Only men in Cyprus, Germany, Ireland, Greece, Italy, the Czech 

Republic, Luxembourg, Malta, Austria, Slovakia and Sweden (countries 

which do not have paternity leave)  
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More than two-thirds of the respondents in these countries (71%) would take 

paternity leave, if they were to have a child and if the option existed in their country. 

Almost one in five (19%) would not take it. In addition, 7% answered “not applicable” 

and 3% did not answer. 

 

Men who had answered in the negative were then asked to explain what 

might make them change their mind (QA6). 

 

 
* Base: Only men in Cyprus, Germany, Ireland, Greece, Italy, the Czech Republic, Luxembourg, Malta, 

Austria, Slovakia and Sweden who would not take paternity leave 

 

It is interesting to note that the answers can be divided almost equally into three: 

 

- Just under a third (32%) would change their mind if they had an assurance 

that it would have on impact on their career. 

 

- 31% said that they would take paternity leave if it was fully paid. 

 

- Finally, exactly a third (33%) confirmed spontaneously that they would not 

take paternity leave, irrespective of the financial conditions. 

 

- Just over one in ten men (12%) answered that the question was not 

applicable or that they did not feel involved. 
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Finally women were asked whether, if they were to have child, they would 

encourage their partner/husband to take paternity leave if the option existed 

in their country. 

 

As for the first question, more than seven out of ten women (73%) answered 

positively. Men and women thus have almost identical views on this subject. 

 

 

 
* Base: only women in Cyprus, Germany, Ireland, Greece, Italy, the 

Czech Republic, Luxembourg, Malta, Austria, Slovakia and Sweden 

(countries where there is no paternity leave)  
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Differences between Member States 

 

The men most likely to answer that they would take paternity leave if it existed 

in their country are found in Sweden (92%), Greece (84%) and Malta (83%), while 

respondents in Austria (44%), Slovakia (67%) and Italy (68%) would be the least 

likely to do so. Except for the respondents in Austria, who are evenly divided on this 

question, a clear majority of men in all the other countries would take paternity leave 

if they had the opportunity.  

 

 
* Base: Only men in Cyprus, Germany, Ireland, Greece, Italy, the Czech Republic, Luxembourg, Malta, 

Austria, Slovakia and Sweden (countries which do not have paternity leave) 
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Those who answered in the negative [QA6] 

 

Because of the small number of respondents involved, we cannot give 

quantified results by country: we have therefore decided to describe the main 

trends.  

 

- Men in Germany and Austria are the most likely to say that they would take 

paternity leave if they had an assurance that it would not affect their 

careers. This view is far less widely held in Cyprus and Ireland. 

 

- Men in Sweden and Slovakia would be most likely to consider changing their 

minds about taking paternity leave if it were fully paid, while men in Greece, 

Cyprus and Malta are the least likely to be influenced by this aspect. 

 

- Men in Italy and Cyprus are the most likely to say spontaneously that they 

would not change their minds, whatever the pay. Men in Malta and Germany 

are less emphatic. 

 

Women in the countries which do not have paternity leave [QA5b] 

 

- The women the most likely to say that they would encourage their 

partner/husband to take paternity leave if they were to have a child 

and the option existed in their country are mainly found (like the men in the 

first question, QA5a) in Sweden (96%) and Greece (86%). Women in 

Austria are the least convinced (59%). In all the countries where paternity 

leave does not yet exist, a majority of women would encourage their 

partner/husband to take paternity leave, if they were to have a child.  
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Socio-demographic analysis 

 

Because of the small number of respondents asked to answer question QA6 (men who 

might change their mind and eventually decide to take paternity leave), it is not 

possible to conduct a socio-demographic analysis. However, we can analyse the 

differences for the questions QA5a (for men) and QA5b (for women).  

 

Men [QA5a] 

 

- Age influences the views of men on whether they would take paternity 

leave if it existed in their country. Those aged 40 to 54 are the most decided 

(80%, versus 60% of the oldest respondents, who perhaps do not really feel 

affected). However, men aged 15 to 24 would be the most likely to change 

their minds and take paternity leave if it were fully paid. Men aged under 40 

would also be the most likely to take such leave if they had an assurance 

that it would not have an impact on their careers. 

 

- The level of education also plays a role. Thus, the least educated 

respondents are also the least likely (66%, versus 77% of the most 

educated respondents) to say that they would take paternity leave. Men 

who have studied at least up to the age of 20 are the most likely to say that 

they would take paternity leave if they were certain that it would not have a 

negative impact on their careers. 

 

- Similarly, respondents’ occupation also influences their answers. Managers 

are the most likely (82%, versus 61% of pensioners) to say that they would 

take parental leave if it existed in their country. But this is also the case of 

80% of unemployed people.  

 

- Finally, men from multi-person households with children would be the 

most likely to take paternity leave (74%, compared with 68% of men from 

multi-person households without children).  
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Total 'Yes' Total 'No'
Not applicable 

(SPONTANEOUS)
DK

TOTAL 71% 19% 7% 3%

15-24 76% 15% 4% 5%

25-39 75% 19% 2% 4%

40-54 80% 14% 4% 2%

55 + 60% 24% 14% 2%

15- 66% 21% 10% 3%

16-19 70% 22% 5% 3%

20+ 77% 14% 7% 2%

Still studying 77% 11% 5% 7%

Self-employed 69% 21% 5% 5%

Managers 82% 14% 3% 1%

Other white collars 74% 20% 3% 3%

Manual workers 73% 21% 4% 2%

House persons 64% 25% 1% 10%

Unemployed 80% 12% 5% 3%

Retired 61% 21% 15% 3%

Students 77% 11% 5% 7%

Single Househ. without children 73% 16% 7% 4%

Single Househ.with children 69% 17% 4% 10%

Multiple Househ. without children 68% 20% 10% 2%

Househ. with children 74% 19% 4% 3%

Household situation

Respondent occupation scale

QA5a In some EU countries there is paternity leave lasting two weeks on average, wholly or almost wholly paid.
If you were to have a child, would you take paternity leave if it existed in (OUR COUNTRY)? 

Age

Education (End of)

 
* Base: Only men in Cyprus, Germany, Ireland, Greece, Italy, the Czech Republic, Luxembourg, Malta, 

Austria, Slovakia and Sweden (countries which do not have paternity leave)  
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Women [QA5b] 

 

- The younger women are, the more likely they are to say that they would 

encourage their partners to take paternity leave if it existed in their country. 

80% of young women aged between 15 and 24 would do so 

(compared with 64% of the oldest respondents). 

 

- The level of education also seems to influence the answers: 82% of the 

most educated women would encourage their partners, compared with 65% 

of those who left school at the age of 15 or earlier. 

 

- Managers would also be the most likely (82%, compared with 60% of 

retired respondents and 72% of women looking after the home) to want 

their partners to take paternity leave. This is also true of women who place 

themselves at the top of the social scale (75%, compared with 71% of those 

at the bottom). 

 

- Women on the left of the political spectrum are more likely to 

encourage their partners to take paternity leave: 79%, compared with 68% 

of those on the right. 

 

- Finally, women from multi-person households with children would 

also be more likely to encourage their partners to take paternity leave: 

77%, compared with 68% of women belonging to multi-person households 

without children. 
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4. VIOLENCE AGAINST WOMEN 
 

 

4.1 Restraining orders extended to all 27 Member States [QA14] 
 

- A vast majority of Europeans want restraining orders to be extended to all 

EU Member States - 

 

Combating violence against women sometimes results in a court issuing a restraining 

order in one Member State to prevent an aggressor from approaching the victim. 

However, these court orders are valid only in the Member State where they are issued. 

Respondents were therefore asked whether they would be in favour of making such 

restraining orders valid in all EU Member States. 

 

 
 

Almost nine out of ten people (89%) are in favour extending restraining 

orders to the 27 EU Member States and as many as 63% are “totally in favour” of this 

measure. Only 7% are against the proposal and 4% expressed no opinion. 
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Differences between Member States 

 

The differences between countries are fairly negligible as there is widespread 

consensus on this question. Respondents in Luxembourg (96%), Spain (95%), Cyprus 

and Sweden (94% each) are the most in favour of the extension of restraining orders 

to all EU countries, while respondents in Romania (78%) and Latvia (80%) are the 

“least”. 

 

Respondents in Sweden (83%) and Cyprus (81%) are also the most likely to be 

“totally in favour” of the proposal However, only four or just over four out of ten 

respondents in Portugal (40%), Lithuania (43%) and Romania (46%) said that they 

were “totally in favour”. 

 

 

Socio-demographic analysis 

 

Logically, given the strength of support for this proposal, there are no real differences 

between categories of the population. Neither gender, nor age, nor level of education 

influences opinions on this subject.  

 

However, there are very slight differences in the strength of opinions correlating with 

occupational levels, with managers the most likely to support the extension of 

restraining orders across the EU (93%, versus 87% of retired respondents).  

Respondents who almost never struggle to pay their bills also record high levels 

of support (90%, versus 85% of those who have difficulties most of the time). 

 

 

 



Special EUROBAROMETER                                                                                                            EB SPECIAL WOMEN 

 - 96 - 

4.2 Solutions to eliminate violence against women [QA15] 
 

- Almost four out of ten Europeans are in favour of  coordination among 

European police forces - 

 

Several measures could be introduced at European level to combat violence against 

women. To discover what action Europeans feel would be the most relevant, they were 

asked to choose one measure from a list of four which they think should be a priority 

at European level.   

 

 

 
 

The most relevant measure, which stands out clearly from the rest, was mentioned by 

almost three out of four respondents (39%): the sharing of good practice among 

police authorities from the different Member States to support victims. 

 

The second measure, mentioned by just over a quarter of respondents (26%), would 

involve setting up a Europe-wide free phone number for women seeking help 

and advice. 

 

Launching European information campaigns to raise public awareness about 

the issue was mentioned by just under one in five respondents (19%). 

 

Finally, only 10% of respondents considered that a European observatory on 

violence against women responsible for collecting statistics and data should be 

a priority in the European strategy. 
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Differences between Member States 

 

The results for the two first-chosen items at European level vary slightly according to 

whether the respondents live in a pre-2004 country or a post-2004/07 country. Thus, 

the first group are more likely than the second (40% and 33% respectively) to prefer 

improved exchanges of good practice among police authorities from the different 

Member States. In contrast, 25% of this group support a Europe-wide free phone 

number (compared with 30% of respondents in post 2004/07 countries). 

 

A detailed analysis reveals certain differences between countries:  

 

- Best-practice sharing among police authorities in the different 

Member States to support victims (39%) is primarily seen as a priority 

by respondents in Denmark (46%), Germany (45%), Italy and Sweden 

(44% each). Only 14% of the interviewees in Cyprus and 23% in Lithuania 

agree. This measure was ranked first in 21 Member States. 

 

- A Europe-wide free phone number for women seeking help and 

advice (26%) is most supported by respondents in Bulgaria (43%), but 

also by more than three out of ten respondents in Cyprus (36%), Estonia 

and Romania (35% each), and France (31%). However, only 17% of 

respondents in Hungary, Portugal and Sweden support this measure. It was 

ranked in first place in five EU countries. 

 

- Respondents in Cyprus (34%), Malta (30%) and Greece (29%) are the main 

supporters of European information campaigns to raise public 

awareness about the issue (19%). However, only 14% of respondents 

in Germany, Lithuania and the United Kingdom opted for this measure. It 

was ranked in first place in only one country, Malta. 

 

- The last measure (a European observatory on violence against 

women), chosen by only 10% of Europeans as a whole, was most 

frequently mentioned by respondents in Lithuania (22%) and the 

Netherlands (18%). However, only 4% of respondents in Bulgaria and 6% in 

the Czech Republic cited this item. No Member State placed this measure at 

the top of its list.  
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Best-practice sharing among 
police authorities from the 
different Member States on 

support to victims

A European-wide free 
phone number for women 
seeking help and advice

European information 
campaigns to raise public 

awareness about that issue

A European observatory on 
violence against 
women charged 

with collecting statistics and 
data

EU27 39% 26% 19% 10%

BE 38% 22% 25% 12%

BG 27% 43% 21% 4%

CZ 43% 26% 21% 6%

DK 46% 24% 19% 8%

DE 45% 26% 14% 10%

EE 31% 35% 15% 10%

IE 36% 24% 23% 8%

EL 34% 24% 29% 8%

ES 33% 28% 23% 9%

FR 40% 31% 16% 9%

IT 44% 20% 21% 9%

CY 14% 36% 34% 15%

LV 32% 30% 18% 13%

LT 23% 30% 14% 22%

LU 40% 28% 21% 7%

HU 43% 17% 26% 8%

MT 25% 28% 30% 13%

NL 37% 18% 20% 18%

AT 42% 27% 20% 8%

PL 33% 30% 20% 7%

PT 41% 17% 25% 9%

RO 28% 35% 19% 9%

SI 35% 28% 24% 8%

SK 32% 29% 27% 7%

FI 34% 25% 23% 15%

SE 44% 17% 27% 9%

UK 38% 26% 14% 13%

QA15 Which of the following measures do you think needs to be a priority in a European strategy to eliminate violence against 
women?

Highest percentage per country
Highest percentage by item

Lowest percentage per country
Lowest percentage by item
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Socio-demographic analysis 

 

- “A Europe-wide free phone number” was the only item to be mentioned 

slightly more frequently by women than by men (28% versus 24%). The 

responses of men and women to the other three proposals were more or 

less identical. 

 

- Age is a discriminant chiefly for two proposals. We found that “best-practice 

sharing between police authorities” was mainly mentioned by people aged 

between 40 and 54 (43%, compared with 34% of those aged 15 to 24). 

However, the youngest respondents are the most likely to opt for a Europe-

wide free phone number (29% of those aged 15 to 24, compared with 24% 

of those aged 25 to 39). 

 

- The level of education also seems to influence the answers, in particular 

for the idea of “best-practice sharing among police authorities”, which was 

mentioned by 44% of the most educated respondents (and 34% of the least 

educated respondents). Conversely, 30% of respondents who left school at 

15 or earlier favour the idea of a Europe-wide free phone number 

(compared with 21% of those who studied beyond the age of 19). 

 

- Similarly, managers are the most likely to support best-practice sharing 

between police authorities (47%, compared with 35% of unemployed 

people), whereas housepersons and unemployed people are the most 

likely to prefer a Europe-wide free phone number for women seeking help 

and advice (both 31%, compared with 20% of managers). 
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Best-practice sharing among 
police authorities from the 
different Member States on 

support to victims

A European-wide free phone 
number for women seeking 

help and advice

European information 
campaigns to raise public 

awareness about that issue

A European observatory on violence 
against women charged 

with collecting statistics and data

EU27 39% 26% 19% 10%

Male 39% 24% 20% 10%

Female 38% 28% 18% 10%

15-24 34% 29% 20% 11%

25-39 40% 24% 20% 10%

40-54 43% 25% 18% 9%

55 + 37% 27% 18% 10%

15- 34% 30% 17% 10%

16-19 38% 27% 19% 10%

20+ 44% 21% 20% 10%

Still studying 35% 25% 23% 11%

Self-employed 41% 22% 21% 9%

Managers 47% 20% 20% 10%

Other white collars 44% 23% 21% 8%

Manual workers 39% 27% 19% 9%

House persons 37% 31% 16% 11%

Unemployed 35% 31% 17% 10%

Retired 36% 28% 17% 10%

Students 35% 25% 23% 11%

QA15 Which of the following measures do you think needs to be a priority in a European strategy to eliminate violence against women? 

Age

Education (End of)

Respondent occupation scale

Sex
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CONCLUSION 
 

Several observations and conclusions can be drawn from this survey:  
 

- First of all, a majority of Europeans agree that women face 

significant obstacles when they aspire to positions of responsibility. 

This is true not only in large enterprises and at senior levels of public 

administration, but also in SMEs, community organisations and political 

parties. The public is also aware that some women live in states of 

insecurity, which can be explained by several factors, some linked to work 

itself, but also to family circumstances (career breaks, the increase in one-

parent families, etc.). 

 

To combat the difficulties and inequalities encountered by women in the 

European Union, Europeans as a whole tend to prefer incentives 

rather than coercive measures, especially in order to improve the 

representation of women in politics and help them to access positions of 

responsibility at work (by reducing the pay gap, enabling them to reconcile 

their private and working lives better, etc.). 

 

The views of men and women are very similar, both as regards the 

causes and solutions for remedying gender discrimination at work 

and in the world of politics. However, although there are no gender 

divisions, there are differences between social classes. 

 

- Secondly, a majority of Europeans agree that maternity leave has an 

adverse effect on women’s careers.  

However, almost eight out of ten agree that it would be a good idea to 

extend maternity leave to 20 weeks with full pay in all EU Member States. 

Paternity leave also appeals to more than two-thirds of men in the 

countries where it does not yet exist. A similar proportion of women in these 

countries would also encourage their partners to take paternity leave if the 

opportunity existed.  

 

The results for parental leave vary considerably between countries. This is 

perhaps due to the different legislation existing in each Member State, but it 

may also be because respondents are uncertain about the legal situation in 

their country. 

 

- Finally, there is an EU-wide consensus on the fight against violence 

against women: almost nine out of ten respondents are in favour of the 

extension of restraining orders issued in one country to the 26 other 

Member States. 
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In order to combat this violence, respondents advocate the sharing of good 

practices by police authorities in the different Member States, but there is 

also strong support for setting up a Europe-wide free phone number for 

women in distress. 

 

 

 

 

 

 

 

 

 

 

 



 

EUROPEAN PARLIAMENT 

  
 
 
 
 

 
 

SPECIAL EUROBAROMETER 
“Women in the European Union” 

TECHNICAL SPECIFICATIONS 
 

Between the 9th of February and the 6th of March 2011, TNS Opinion & Social, a consortium created between TNS plc and TNS opinion, carried out the 
wave 75.1 of the EUROBAROMETER, on request of the EUROPEAN PARLIAMENT, Directorate-General Communication, Public Opinion Unit, in the frame 
of the Eurobarometer requested by the EUROPEAN COMMISSION, Directorate-General for Communication, “Research and Political Analysis”. 
 
This SPECIAL EUROBAROMETER is part of wave 75.1 and covers the population of the respective nationalities of the European Union Member States, 
resident in each of the Member States and aged 15 years and over. The basic sample design applied in all states is a multi-stage, random (probability) 
one. In each country, a number of sampling points was drawn with probability proportional to population size (for a total coverage of the country) and 
to population density. 
 

In order to do so, the sampling points were drawn systematically from each of the "administrative regional units", after stratification by individual unit 
and type of area. They thus represent the whole territory of the countries surveyed according to the EUROSTAT NUTS II (or equivalent) and according 
to the distribution of the resident population of the respective nationalities in terms of metropolitan, urban and rural areas. In each of the selected 
sampling points, a starting address was drawn, at random. Further addresses (every Nth address) were selected by standard "random route" 
procedures, from the initial address. In each household, the respondent was drawn, at random (following the "closest birthday rule"). All interviews 
were conducted face-to-face in people's homes and in the appropriate national language. As far as the data capture is concerned, CAPI (Computer 
Assisted Personal Interview) was used in those countries where this technique was available. 
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ABBREVIATIONS COUNTRIES INSTITUTES 
N°  

INTERVIEWS 
FIELDWORK 

DATES 
POPULATION 

15+ 

BE Belgium TNS Dimarso 913 12/02/2011 06/03/2011 8.939.546 
BG Bulgaria TNS BBSS 1001 09/02/2011 21/02/2011 6.537.510 
CZ Czech Rep. TNS Aisa 1014 09/02/2011 21/02/2011 9.012.443 
DK Denmark TNS Gallup DK 1013 11/02/2011 02/03/2011 4.561.264 
DE Germany TNS Infratest 1622 09/02/2011 23/02/2011 64.409.146 
EE Estonia Emor 1003 09/02/2011 23/02/2011 945.733 
IE Ireland MRBI 1007 16/02/2011 03/03/2011 3.522.000 
EL Greece TNS ICAP 1000 09/02/2011 23/02/2011 8.693.566 
ES Spain TNS Demoscopia 1004 09/02/2011 27/02/2011 39.035.867 
FR France TNS Sofres 1035 09/02/2011 28/02/2011 47.756.439 
IT Italy TNS Infratest 1027 09/02/2011 24/02/2011 51.862.391 
CY Rep. of Cyprus Synovate 500 09/02/2011 23/02/2011 660.400 
LV Latvia TNS Latvia 1014 09/02/2011 26/02/2011 1.447.866 
LT Lithuania TNS Gallup Lithuania 1029 09/02/2011 23/02/2011 2.829.740 
LU Luxembourg TNS ILReS 503 10/02/2011 01/03/2011 404.907 
HU Hungary TNS Hungary 1029 09/02/2011 24/02/2011 8.320.614 
MT Malta MISCO 500 09/02/2011 25/02/2011 335.476 
NL Netherlands TNS NIPO 1012 11/02/2011 01/03/2011 13.371.980 
AT Austria Österreichisches Gallup-Institut 1030 11/02/2011 27/02/2011 7.009.827 
PL Poland TNS OBOP 1000 09/02/2011 23/02/2011 32.413.735 
PT Portugal TNS EUROTESTE 1010 12/02/2011 01/03/2011 8.080.915 
RO Romania TNS CSOP 1053 09/02/2011 21/02/2011 18.246.731 
SI Slovenia RM PLUS 1018 10/02/2011 27/02/2011 1.759.701 
SK Slovakia TNS AISA SK 1040 09/02/2011 23/02/2011 4.549.955 
FI Finland TNS Gallup Oy 1001 09/02/2011 04/03/2011 4.440.004 
SE Sweden TNS GALLUP 1024 09/02/2011 24/02/2011 7.791.240 
UK United Kingdom TNS UK 1322 12/02/2011 28/02/2011 51.848.010 

TOTAL EU27   26.724 09/02/2011 06/03/2011 408.787.006 



 

EUROPEAN PARLIAMENT 
 
 
 
 
 
 
 
 
For each country a comparison between the sample and the universe was carried out. The Universe description was derived from Eurostat population 
data or from national statistics offices. For all countries surveyed, a national weighting procedure, using marginal and intercellular weighting, was 
carried out based on this Universe description. In all countries, gender, age, region and size of locality were introduced in the iteration procedure. For 
international weighting (i.e. EU averages), TNS Opinion & Social applies the official population figures as provided by EUROSTAT or national statistic 
offices. The total population figures for input in this post-weighting procedure are listed above. 
 
Readers are reminded that survey results are estimations, the accuracy of which, everything being equal, rests upon the sample size and upon the 
observed percentage.  With samples of about 1,000 interviews, the real percentages vary within the following confidence limits: 

 
 

Observed percentages 10% or 90% 20% or 80% 30% or 70% 40% or 60% 50% 

Confidence limits ± 1.9 points ± 2.5 points ± 2.7 points ± 3.0 points ± 3.1 points 

 
 
 


