
(English version)
Question for written answer E-003354/19

to the Commission
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(17 October 2019)

Subject: Guaranteed minimum pension and discrimination against women in the amount of pensions

Statistics show that female EU citizens receive on average 40% less in pension benefits than male EU citizens, with this gap varying  
between men and women from one Member State to another. 

The European Parliament, in its resolution of 14 June 2017 on the need for an EU strategy to end and prevent the gender pension 
gap, called on the Commission to take a number of measures in this area. 

I would therefore kindly ask you to provide me with the following information: 

1. Has the Commission drafted and implemented a strategy aimed at eliminating the gender pay gap in the  EU, and has it assisted 
the Member States in developing guidelines in this regard?

2. Has the Commission carried out a thorough impact assessment of the recommendations aimed at addressing the causes of the 
gender pension gap set out in the 2012 White Paper on pensions for the most vulnerable groups, in particular women, and at  
developing a formal indicator on the gender pay gap in pensions? 

3. Has the Commission carried out any studies/research on the appropriateness of introducing a guaranteed equal pension for  
women and men in the EU, and is considering introducing one? If so, could it please make the results of these studies available?

Answer given by Mr Schmit on behalf of the European Commission
(7 April 2020)

In  accordance  with  the EU  Treaties,  the  design  of  social  protection  systems,  including  pensions,  remains  fundamentally  a  
responsibility of the Member States. The Commission is supporting Member States in providing analysis and evidence to monitor the  
evolution of the gender pension and pay gaps. 

The Pension Adequacy Reports (1) monitors the evolution of the gender pension gap. The key conclusions of the 2018 edition recall  
the strong interlinkage between the gender  pension gap and gender  discrimination in labour market outcomes with respect to  
women:  less  employment;  more  unpaid  care  and  domestic  work;  less  working  hours;  shorter  careers  on average;  and  under-
representation in managerial and high-paying professional occupations. The report also affirms the vital role of minimum income  
provisions as an old-age safety net, specifically for women. 

Eurostat is now publishing the statistics on the gender pension gap on a regular basis. To tackle the gender pay gap at the  EU level, 
and thus the pension gap, the Commission has adopted an Action Plan 2017-201 9 (2), which includes a broad set of ongoing and 
upcoming  measures  to  tackle  the  root  causes  of  the  gender  pay  gap,  both  legislative  and  non-legislative  initiatives  mutually.  
Moreover, a consultation process on pay transparency was launched along with the Gender Equality Strategy 2020-2025 adopted on 
5 March 2020, to implement the principle of equal pay for equal work or work of the same value.

⋅1∙ European  Commission  and  the  Social  Protection  Committee,  Pension  Adequacy  Report  2018,  Publications  Office  of  the EU, 
https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8084&furtherPubs=yes

⋅2∙ http://ec.europa.eu/newsroom/just/document.cfm?action=display&doc_id=48360  

||(

||(

||)

||)

http://ec.europa.eu/newsroom/just/document.cfm?action=display&doc_id=48360

