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PART C – THE EUROPEAN COURT OF AUDITORS AS INSTITUTION 
Budget execution and performance-based budgeting 

(items 19 and 20) 

34 We will continue our efforts to improve the payment execution rates. In 2018, 
the payment rate in Title 2 was 55,11 % for payment appropriations (55,75 % in 2017) 
and 59,13 % for commitments (57,13 % in 2017). 

35 The Integrated Financial and Activity Planning (IFAP) project, in which we 
participate since 2017, is still in a preliminary phase. This project is implemented by an 
inter-institutional group, led by the General Secretariat of the Council. The focus is 
currently on the choice of the IT tool solution, and on evaluating potential technical 
solutions using SAP Funds Management. We will report in our annual activity reports 
on the progress made. 

Continuing to improve performance 

(item 25) 

36 In 2018, we published 35 special reports (28 in 2017) and 9 review-based 
publications (2 in 2017). We also produced a record number of opinions, 10 in total in 
2018 (5 in 2017), mostly related to the Commission’s legislative proposals for the post-
2020 MFF.  

37 At the same time, in line with the EU’s Financial Regulation we strive to produce 
our special reports generally within 13 months, except for duly justified cases where 
this timeframe would not allow the audit to be properly carried out. In 2018, as shown 
in our 2018 annual activity report, it took an average of 15,2 months from the start of 
an audit to the adoption of a report (14,6 months in 2017). 15 of the in total 35 reports 
published during 2018 – 43 %  - took less than 13 months (29 % in 2017). 

Raising awareness on the work of the ECA 

(item 26) 

38 We consider clear and accessible communication of our work and main messages 
to our audiences to be key to have added value and impact. In 2018, we saw a strong 
increase in media interest in our work, with particularly high coverage for our special 
reports. In 2018, we also issued 12 audit previews for recently started audit tasks, 
designed to be a source of information for those interested in the policy or 
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programmes being examined. In addition, we refreshed our ECA Journal to provide 
insights on how we do our work and our audit findings in a specific domain. Each issue 
features a different overarching theme. We will continue to promote our publications 
through social media channels. 

Information on public audit in the EU 

(item 21) 

39 In January 2019, we published our handbook on ‘Public Audit in the European 
Union.’ This information on the Supreme Audit Institutions’ (SAIs) set-up, mandate and 
organisation is also available online on our webpage. We intend to update this 
information in our online portal on a regular basis.  

40 Moreover, in 2018, in the framework of the Contact Committee of European 
Union heads of SAIs, we took the lead in publishing an ‘Audit Compendium’ of 
performance audit work done in relation to youth employment. For 2019, such a 
compendium will be published in relation to public health. 

Use of official cars 

(items 27 and 28) 

41 Decision 81-2016 reflects the assumption that 10.000 km correspond to the 
standard global distance that is usually covered, on a yearly basis, by each Court 
member for such short journeys between home and the place of employment, and 
between the place of employment/home, train stations or airports in Luxembourg (or 
nearby cities) and any other protocol related journey.  

42 We also consider that a detailed analysis of the category 'Other journeys 
undertaken in the performance of official duties’ in relation to the use of official cars 
would create a disproportionate administrative burden, because it would assume that 
members of the Court have to register all their short journeys. There is however no 
indication of misuse of the official cars, which would warrant a further analysis of such 
journeys. At the same time, we have taken note of the request to simplify 
administrative procedures in this area and have revised Decision No 81-2016. A copy of 
the decision will be transmitted to the Parliament. 
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Gender balance and staff well-being 

(items 30, 29 and 31) 

43 We are committed to being an Equal Opportunities employer, and make 
continuous efforts towards this goal. In 2018, a female candidate was appointed 
Director in an audit chamber. Currently, as shown in our 2018 annual activity report, 
the share of women in management positions in the audit chambers is 24%. 

44 Overall, sick leave ratios at our institution are in line with those of other 
institutions. We also aim at improving the well-being of staff and the work-life balance. 
In response to feedback received following a staff satisfaction survey, an action plan to 
improve staff satisfaction was set up in 2019, including increased possibilities for 
teleworking and more flexible rules for working time. 

45 In 2018, we continued to organise trainings/presentations for managers, 
incoming staff and human resources staff to raise awareness regarding harassment in 
the working environment. Moreover, contact point persons for the fight against 
harassment receive relevant trainings on a yearly basis. 

Ethics and integrity 

Whistleblowing (item 32) 

46 We offer to all staff a dedicated training course on public ethics, which is 
compulsory for all incoming staff. This training contains a part on whistleblowing that 
explains the procedure to follow, including the rights of staff. Moreover, our own 
ethical framework is currently reviewed by experts from the Supreme Audit 
Institutions of Poland and Croatia. The Parliament will be informed of any follow-up 
actions that may be decided because of this review. 

Agreement with OLAF (item 33) 

47 Our Secretary General signed an administrative arrangement for a framework for 
cooperation between the Court and OLAF in May 2019. A copy of the arrangement will 
be transmitted to the Parliament. We also intend to enter in a similar cooperation 
arrangement with the EPPO once the Chief Prosecutor has been appointed. 
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Information on activities of ECA Members 

(items 34, 35, 36 and 37) 

48 The Court’s Attendance Register, which is effective since 1 January 2019, will be 
evaluated in due course and the Parliament will be informed of any follow-up actions 
decided. 

49 The declarations of the members of the Court related to their external activities 
are subject to the evaluation of the Court’s Ethics Committee. These declarations as 
well as the one disclosing their financial interests are necessarily of a self-declaratory 
nature. Given the current legal framework, neither the Court nor its Ethics Committee 
have any investigation powers to control the veracity and the exhaustiveness of the 
declared data. The declaration related to the financial interests are published on line 
and are therefore subject to public scrutiny. Based on the results of the peer review 
referred to by the Parliament, we will evaluate how to improve the system of 
members’ declarations of financial interest and will inform the Parliament of any 
measures taken.  

50 Since December 2017, Decision No 61-2017 of the Court defines the information 
to be provided by the Court members on their work-related travel. As a general rule, 
members must provide the names and job title of the persons met, a general 
description of the topics to be discussed and the invitation containing the necessary 
details. Since July 2018, information on the Members’ work-related travel is published 
on a quarterly basis on our webpage. This information includes dates, location, 
purpose and total cost of the travel.  

51 We will inform the Parliament of the outcome of the internal auditor’s report of 
mission expenses and the use of the official cars once it is finalised (most likely in the 
second semester of 2019) and will inform the Parliament’s Budgetary control 
committee about any measures taken. 

UK withdrawal 
(item 39) 

52 We follow the developments regarding the United Kingdom’s decision to 
withdraw from the European Union closely and will undertake the necessary 
preparations depending on the actions foreseen. In 2018, our President already 
addressed a message to all staff explaining the measures to be undertaken regarding 
the employment of staff holding only UK nationality following the withdrawal of the 
UK from the EU.  
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