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HOW DOES INTERSECTIONAL 

DISCRIMINATION MATERIALISES ON THE 

STRUCTURAL AND INSITUTIONAL 

LEVELS?

THE CASE OF THE CARE SECTOR PROVIDES 

THE BEST ILLUSTRATION.



• Restrictive access to 
the labor market and 
precarious status for 
lowskilled migrants

• Increase of the 
informal, stratified, 
and gender-
segregated labor 
market

• Heteronormative 
division of labor

Labor market policy

Gender Equality 
Policies

Family policy

• Activation of the 
unemployed/lowskille
d

• Labor displacement 
of highly-skilled 
women

• Transfer of reproductive 
work from women 
employed in the formal 
labor market to 
marginalized women 
employed in the semi-
formal care sector

Lowering the gender pay 
gap:
• Shorter career 

interruptions for women
• Lower gender 

segregation
• Abolishing the 

heteronormative 
division of labor

Migration Policy



THE INCONSISTENCIES BETWEEN THE VARIOUS POLICY 

FIELDS AND THE RIGID GENDER ROLES IMPLICITLY 

ASSIGNED TO MIGRANT WOMEN ON THE LABOR 

MARKET ARE THE MAIN DRIVERS OF 

INTERSECTIONAL DISCRIMINATION
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