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Hearing on the Single Market strategy 

First of all, I would like to thank IMCO for inviting me to this hearing. Eurocadres is the trade 

union voice of almost six million professionals and managers. We aim for a stronger 

knowledge-based Europe with real freedom of mobility and quality of working life.  

 

The single market strategy affects professionals in many ways, and we of course, want to 

support the measures that build a stronger Europe and ease the movement of professionals 

across borders. I will talk a bit about digitalisation, regulated professions and IPR. 

 

We feel that the single market strategy is largely focused on creating new business 

opportunities and innovations. Don’t get me wrong, that is something we support.  

 

But the strategy lacks an analysis of how the labour market and working conditions are 

affected by digitalisation. It is changing the way we work, how businesses operate and the way 

we consume. It is a megatrend that affects all parts of society.  

 

With such a large-scale transition on the labour market, retraining and upskilling is necessary 

for professionals as well. 

 

New services and business models arise, and in this perspective we have to exercise some 

caution. 

 

Digitalisation plays a huge role for professionals and managers: work is not limited to a given 

time or space: people can live and work in different countries at the same time. In this respect, 

it raises questions about taxation, labour law, registration procedures and social security.  

 

It is unavoidable that collaborative economies are on the rise. There is a growing number of 

online platforms to share services or knowledge – even for professionals to sell their expertise. 
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This can of course create new job opportunities and help unemployed professionals to be 

involved in jobs and projects.  

 

However, it is necessary to address the problems related to employee protection as soon as 

possible. We want to avoid any precarious work situations.  

 

With the rise of the collaborative economy, the terms and conditions for those working need 

to be followed more carefully, regardless if the person is employed by a company or an 

entrepreneur. The line has become thinner between being a contractor and an employee. It 

will be hard to define who bears the responsibility for rules in the end.  

 

It is important to keep the discussion alive on EU level and to include the social partners in 

evaluating potentials, risks and challenges.  

 

The Commission is also calling for review of regulated professions. 

 

With 5000 regulated professions across the EU, it is necessary to re-evaluate them – some of 

them are over-regulated or potentially out-dated.  

 

It is not only an obstacle for free movement of professionals, but also an obstacle for nationals 

returning to their home countries after studies with foreign qualifications that are not 

recognised by their national systems.  

 

But certain sensitive professions must be regulated. There needs to be a proper balance 

between free movement of services, sound qualifications and high standards. De-regulating 

professions cannot jeopardise safety standards.  

 

It is a difficult and sensitive task to evaluate which professions must be regulated and which 

can be less restricted, and therefore it is vital that the social partners and professional 

organisations are involved in the process. 
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The Recognition of Professional Qualifications directive introduced the European Professional 

Card. The card is now available in its first phase. Professionals will be able to apply for the 

recognition of their qualification in other EU countries. 

 

The Professional Card may be appropriate for certain professions and a useful tool to facilitate 

movement of professionals.  

 

But the card itself should not create a division on the labour market between the holders of 

the card and the non-holders.  

 

It should also be linked to the European Qualification Framework and include formal 

education and training, informal learning in personal and professional life and knowledge 

gained through work experience.   

 

It is extremely important for us that member states start recognising skills and qualifications, 

and implement the European Qualifications Framework.  

 

Futher, the initiative to modernise intellectual property frameworks is also of interest to us. 

Highly-skilled professionals actively contribute to research, development and innovation 

during their work life.  

 

In recent years, there have been efforts in the field of creative work to push authors’ rights to 

employers. For instance, journalists, academics and teachers face increasing demands to sign 

contracts that could violate their rights.  

 

The role of researchers and inventors is worth mentioning as well: they need to be better 

informed about their rights in case they are considering to create start-ups to avoid any 

potential IPR violations. 
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IPR should offer authors and producers incentives in the form of recognition of their created 

work, legal protection as well as economic compensation. To guarantee compensation, it is 

essential to clarify the ownership of intellectual property.  

 

As a conclusion, the single market is changing rapidly. Many professions will lose job positions, 

whereas new will grow. As a result, many of these new jobs will require a different set of skills.  


