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Work-Life Balance as an Opportunity

It should be our aim to bring the private lives of people and the demands of their jobs into a
healthy balance. A good work-life balance has a positive impact on the well-being of people
working in whatever capacity and thus on the quality of their work.

To reconcile work and family life, for example, should not be misunderstood as an advantage
only for women or parents, but rather as part of a profound change of employment policy.
Regardless of gender and marital status, everybody must be given the opportunity to realize
both their personal and professional interests. A permanent and exclusive concentration on
one’s professional self eventually impairs the quality of life. Consequences can be
dissatisfaction, stress, depression or even burnout.

Thus it is also in the interest of employers to respect and further a sensible work-life balance
of their personnel. Unhappy and overworked employees will be less creative and efficient
and may even fail completely. Both employees and employers benefit from flexible as well as
decent regular working hours and good time management. A better work-life balance may
also contribute to gender equality.

Under the impact of globalization the pressure to over-perform in less and less time has
become immense, while employment conditions have increasingly become precarious. The
age of motherhood has gone up, the number of births gone down, because work and family
life seem often incompatible.

It is time for the EU to take action and assist Member States in introducing measures for a
good work-life balance. Investment in public services is necessary: childcare and care
facilities for families and the elderly ought to be available and affordable for all. Only with a
coherent social policy can gender equality and a family-friendly environment be achieved.


