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17.11.2021 A9-0315/1

Amendment 1
Karen Melchior, Samira Rafaela, Sylvie Brunet, Susana Solís Pérez, Hilde Vautmans, 
Chrysoula Zacharopoulou
on behalf of the Renew Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital P

Motion for a resolution Amendment

P. whereas gender stereotypes still 
influence the division of labour at home, in 
education, in the workplace and in society; 
whereas unpaid care and domestic work, 
which is mostly carried out by women, 
imposes a disproportionate burden on 
women, who play a vital role in this 
respect; whereas the COVID-19 pandemic 
has laid bare the shocking state of 
European care homes and the sector as a 
whole, which mostly employs women; 
whereas 80 % of care in the EU is provided 
by informal caregivers, 75 % of whom are 
women26; whereas prior to the outbreak of 
COVID-19, women in the EU spent an 
average of 13 hours more than men on 
unpaid care and housework every week; 
whereas the unequal sharing of care 
responsibilities in the Member States is 
exacerbated by a limited or total lack of 
access to adequate and accessible care 
facilities, including public care facilities 
for children and older people, which leads 
to periods of absence from the labour 
market and widens the gender pay and 
pension gaps; whereas 7.7 million women 
aged between 20 and 64 were away from 
the EU labour market in 2019 because they 
were looking after children or other people 
with care needs, compared with 450 000 
men; whereas investment in universal 
services, including public services, has an 

P. whereas gender stereotypes still 
influence the division of labour at home, in 
education, in the workplace and in society; 
whereas unpaid care and domestic work, 
which is mostly carried out by women, 
imposes a disproportionate burden on 
women, who play a vital role in this 
respect; whereas the COVID-19 pandemic 
has laid bare the shocking state of 
European care homes and the sector as a 
whole, which mostly employs women; 
whereas 80 % of care in the EU is provided 
by informal caregivers, 75 % of whom are 
women26; whereas prior to the outbreak of 
COVID-19, women in the EU spent an 
average of 13 hours more than men on 
unpaid care and housework every week; 
whereas the unequal sharing of care 
responsibilities in the Member States is 
exacerbated by a limited or total lack of 
access to adequate and accessible care 
facilities, including public care facilities 
for children and older people, which leads 
to periods of absence from the labour 
market and widens the gender pay and 
pension gaps; whereas 7.7 million women 
aged between 20 and 64 were away from 
the EU labour market in 2019 because they 
were looking after children or other people 
with care needs, compared with 450 000 
men; whereas investment in universal 
services, including care services, can 
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impact on fundamental rights and the 
ability to participate freely in the labour 
market; whereas everyone, regardless of 
gender, has the right to work and to 
balance their professional and private lives;

____________________
26 Eurocarers, The gender dimension of 
informal care, 2017.

alleviate the disproportionate care 
responsibilities placed on women and 
improve their ability to participate freely in 
the labour market; whereas everyone, 
regardless of gender, has the right to work 
and to balance their professional and 
private lives;

____________________
26 Eurocarers, The gender dimension of 
informal care, 2017.

Or. en
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17.11.2021 A9-0315/2

Amendment 2
Karen Melchior, Samira Rafaela, Sylvie Brunet, Susana Solís Pérez, Hilde Vautmans, 
Chrysoula Zacharopoulou
on behalf of the Renew Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital Q

Motion for a resolution Amendment

Q. whereas measures to achieve a 
work-life balance are important in ensuring 
an equal division of caregiving 
responsibilities between women and men 
and addressing income and employment 
disparities; whereas the achievement of a 
work-life balance depends on the 
availability and accessibility of high-
quality public care services, which should 
be provided free of charge; whereas all 
maternity benefits should be ensured and 
upheld, with an increase in fully paid 
leave entitlements; whereas public policies 
are required for the protection and 
promotion of nursing and breastfeeding;

Q. whereas measures to achieve a 
work-life balance are important in ensuring 
an equal division of caregiving 
responsibilities between women and men 
and addressing income and employment 
disparities; whereas the achievement of a 
work-life balance depends on the 
availability and accessibility of high-
quality and affordable care services; 
whereas all maternity benefits should be 
ensured and upheld, with full 
implementation of the Work-Life Balance 
Directive1a by the Member States; whereas 
public policies are required for the 
protection and promotion of nursing and 
breastfeeding, without prejudice to 
women’s choices;

____________________
1a OJ L 188, 12.7.2019, p. 79.

Or. en
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17.11.2021 A9-0315/3

Amendment 3
Karen Melchior, Samira Rafaela, Sylvie Brunet, Hilde Vautmans, Chrysoula 
Zacharopoulou
on behalf of the Renew Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Paragraph 1

Motion for a resolution Amendment

1. Stresses that respect for the right to 
work, as well as equal pay and equal 
treatment, is an essential precondition for 
women’s equal rights, economic 
independence and career fulfilment; 
underlines that equal opportunities and 
higher labour market participation of 
women increase economic prosperity in 
Europe; believes that combating gender 
inequalities must be a core consideration at 
the workplace; recalls that women are 
overrepresented among low and minimum 
wage earners, in part-time work and in 
precarious working conditions; recognises 
the equal right of women and men to fair 
remuneration for a decent standard of 
living for themselves and their families; 
insists, therefore, that the fight against 
precarious employment should be 
improved so that all workers receive fair 
remuneration sufficient for a decent 
standard of living for themselves and their 
families, through statutory minimum-
wage-setting mechanisms or collective 
agreements in accordance with the 
principle that every permanent job must 
entail an effective employment 
relationship with recognition and 
enhancement of rights at the workplace; 
calls on the Commission and the Member 
States to promote policies that aim to 

1. Stresses that respect for the right to 
work, as well as equal pay and equal 
treatment, is an essential precondition for 
women’s equal rights, economic 
independence and career fulfilment; 
underlines that equal opportunities and 
higher labour market participation of 
women increase economic prosperity in 
Europe; believes that combating gender 
inequalities must be a core consideration at 
the workplace; recalls that women are 
overrepresented among low and minimum 
wage earners, in part-time work and in 
precarious working conditions; recognises 
the equal right of women and men to fair 
remuneration for a decent standard of 
living for themselves and their families; 
insists, therefore, that the fight against 
precarious employment should be 
improved so that all workers receive fair 
remuneration sufficient for a decent 
standard of living for themselves and their 
families, through statutory minimum-
wage-setting mechanisms or collective 
agreements; calls on the Commission and 
the Member States to promote policies that 
aim to eliminate precarious work and 
involuntary part-time work in order to 
improve the situation for women in the 
labour market; encourages the Member 
States, in collaboration with social 
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eliminate precarious work and involuntary 
part-time work in order to improve the 
situation for women in the labour market; 
encourages the Member States, in 
collaboration with social partners, to tackle 
inequalities between men and women 
through policies that enhance the value of 
work, wages, labour conditions, and the 
living conditions of all workers and their 
families;

partners, to tackle inequalities between 
men and women through policies that 
enhance the value of work, wages, labour 
conditions, and the living conditions of all 
workers and their families;

Or. en
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17.11.2021 A9-0315/4

Amendment 4
Karen Melchior, Samira Rafaela, Sylvie Brunet, Susana Solís Pérez, Hilde Vautmans, 
Chrysoula Zacharopoulou
on behalf of the Renew Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Paragraph 3

Motion for a resolution Amendment

3. Is concerned about the results of the 
2020 Gender Equality Index; stresses that 
more than a third of the Member States 
registered fewer than 60 points in 201827; 
regrets the slow progress towards 
achieving equality and the fact that not all 
Member States make it a priority of their 
policymaking; calls on the Member States 
to take practical measures to ensure that 
women have equal access to the labour 
market, employment and working 
conditions, including work with equal 
rights and equal pay as well as fair 
remuneration, notably in female-dominated 
sectors; acknowledges the role of social 
partners and collective bargaining in 
reversing and overcoming inequality in 
promoting gender equality and addressing 
pay discrimination against women in all 
their diversity and calls for de jure and de 
facto compliance with the principle of 
equal pay for equal work or work of equal 
value;

____________________
27 All Gender Equality Index rankings as 
follows (EU-28 and average): Sweden 
(83.9), Denmark (77.4), France (75.1), 
Finland (74.7), Netherlands (74.1), United 
Kingdom (72.7), Ireland (72.2), Spain 
(72.0), Belgium (71.4), Luxembourg 

3. Is concerned about the results of the 
2020 and 2021 Gender Equality Index; 
stresses that more than a third of the 
Member States registered fewer than 60 
points in 201827; regrets the slow progress 
towards achieving equality and the fact that 
not all Member States make it a priority of 
their policymaking; regrets the fact that 
Slovenia has gone backwards on gender 
equality, with its score having fallen by 
0.1 points in 2019; calls on the Member 
States to take practical measures to ensure 
that women have equal access to the labour 
market, employment and working 
conditions, including work with equal 
rights and equal pay as well as fair 
remuneration, notably in female-dominated 
sectors; acknowledges the role of social 
partners and collective bargaining in 
reversing and overcoming inequality in 
promoting gender equality and addressing 
pay discrimination against women in all 
their diversity and calls for de jure and de 
facto compliance with the principle of 
equal pay for equal work or work of equal 
value;

____________________
27 All Gender Equality Index rankings as 
follows (EU-28 and average): Sweden 
(83.9), Denmark (77.4), France (75.1), 
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(70.3), EU average (67.9), Slovenia (67.7), 
Germany (67.5), Austria (66.5), Italy 
(63.5), Malta (63.4), Portugal (61.3), 
Latvia (60.8), Estonia (60.7), Bulgaria 
(59.6), Croatia (57.9), Cyprus (56.9), 
Lithuania (56.3), Czechia (56.2), Poland 
(55.8), Slovakia (55.5), Romania (54.4), 
Hungary (53), Greece (52.2).

Finland (74.7), Netherlands (74.1), United 
Kingdom (72.7), Ireland (72.2), Spain 
(72.0), Belgium (71.4), Luxembourg 
(70.3), EU average (67.9), Slovenia (67.7), 
Germany (67.5), Austria (66.5), Italy 
(63.5), Malta (63.4), Portugal (61.3), 
Latvia (60.8), Estonia (60.7), Bulgaria 
(59.6), Croatia (57.9), Cyprus (56.9), 
Lithuania (56.3), Czechia (56.2), Poland 
(55.8), Slovakia (55.5), Romania (54.4), 
Hungary (53), Greece (52.2).

Or. en


