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8.12.2021 A9-0315/5

Amendment 5
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital B

Motion for a resolution Amendment

B. whereas women must have the 
same opportunities as men for reaching 
economic independence; whereas although 
female employment rates have risen, 
gender inequality on the labour market 
remains a worrying reality and a 
significant challenge, while labour market 
trends in the light of the pandemic show a 
more significant impact on women than 
men16; whereas the employment rate for 
men of working age in the EU-27 was 79 
% in 2019, exceeding that of women by 
11.7 percentage points; whereas with 
regard to labour market participation, 8 % 
of men in the EU are working part-time 
compared to 31 % of women, revealing 
persistent inequalities; whereas the 
gender gap in the full-time equivalent 
employment rate has increased in eight 
Member States since 2010; whereas too 
little progress has been made in 
challenging the sectoral and occupational 
gender segregation in the labour market; 
whereas the employment gap is 
particularly high for women of poor 
socioeconomic status, such as single 
mothers, female caregivers, women with 
disabilities, migrant and refugee women, 
women from diverse racial and ethnic 
backgrounds and from religious 
minorities, women with low educational 
achievements, LGBTIQ+ women, as well 
as young and elderly women;

B. whereas it is normal for women 
who have chosen to engage full-time in 
the labour market to have the same 
opportunities as men for reaching 
economic independence; whereas although 
female employment rates have risen, the 
disparity in the choices that men and 
women make regarding the labour market 
remains a reality and a fact of life, while 
labour market trends in the light of the 
pandemic are interpreted as a difference 
in the impact on women and men16; 
whereas the employment rate for men of 
working age in the EU-27 was 79 % in 
2019, exceeding that of women by 11.7 
percentage points; whereas with regard to 
labour market participation, 8 % of men in 
the EU are working part-time compared to 
31 % of women, revealing the diversity of 
career choices and priorities in family life 
and the labour market; whereas salary 
disparities can only be adequately 
assessed if they include relevant 
indicators such as the number of hours 
performed for the same work by male and 
female employees of the same company;
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_________________
16 Eurostat, May 2021 Euroindicator: Euro 
area unemployment at 7.9 %, EU at 7.3 %, 
1 July 2021.

_______________
16 Eurostat, May 2021 Euroindicator: Euro 
area unemployment at 7.9 %, EU at 7.3 %, 
1 July 2021.

Or. en



AM\1245199EN.docx PE699.890v01-00

EN United in diversity EN

8.12.2021 A9-0315/6

Amendment 6
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital C

Motion for a resolution Amendment

C. whereas women in the EU are paid 
14 % less per hour than men on average 
and whereas the gender pay gap varies 
from between 3.3 % to 21.7 % across the 
Member States; whereas despite the fact 
that the principle of equal pay for men and 
women has been part of the EU acquis 
since 1957 and a significant amount of 
national legislation, and in spite of the 
action taken and resources spent trying to 
reduce these disparities, progress has been 
extremely slow and wage inequality has 
even got worse in several Member States; 
whereas far more women than men work 
part-time (8.9 million vs 560 000) owing to 
their care responsibilities; whereas the 
increasing long-term care needs and lack of 
care services exacerbate gender 
inequalities within families and in 
employment; whereas Eurostat figures 
show that unemployment among women 
grew from 6.9 % in April to 7.9 % in 
August 2020, while unemployment among 
men grew from 6.5 % to 7.1 % over the 
same period;

C. whereas women in the EU are said 
to be paid 14 % less per hour than men on 
average and whereas the gender pay gap 
varies from between 3.3 % to 21.7 % 
across the Member States; whereas despite 
the fact that the principle of equal pay for 
men and women has been part of the EU 
acquis since 1957 and a significant amount 
of national legislation, and in spite of the 
action taken and resources spent trying to 
reduce these disparities, progress has been 
extremely slow and wage inequality has 
even got worse in several Member States; 
whereas far more women than men work 
part-time (8.9 million vs 560 000) owing to 
their care responsibilities; whereas the 
increasing long-term care needs and lack of 
care services exacerbate gender 
inequalities within families and in 
employment; whereas Eurostat figures 
show that unemployment among women 
grew from 6.9 % in April to 7.9 % in 
August 2020, while unemployment among 
men grew from 6.5 % to 7.1 % over the 
same period; whereas these figures go to 
show that ideological language and 
politics bear little power to oppose the will 
of mothers who choose to prioritise their 
family over the labour market;

Or. en
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8.12.2021 A9-0315/7

Amendment 7
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital F

Motion for a resolution Amendment

F. whereas there has been an 
unprecedented focus on gender equality in 
sport over the last decade, but not always 
for the best reasons and purposes, 
especially as regards women’s rights in 
practice;

F. whereas there has been an 
unprecedented focus on gender equality in 
sport over the last decade, but not always 
for the best reasons and purposes, 
especially as regards women’s rights in 
practice; whereas this is particularly the 
case when women, for the sake of 
preserving gender identity politics, are 
forced to compete against males who 
identify as females, and are therefore put 
at a physical disadvantage; whereas this 
trend may be detrimental to women; 
stresses that such concerns have also been 
raised among internationally recognised 
women’s rights organisations;

Or. en
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8.12.2021 A9-0315/8

Amendment 8
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital L

Motion for a resolution Amendment

L. whereas women in the EU are more 
disproportionally affected by poverty or 
the risk of social exclusion than men, 
notably women who experience 
intersectional forms of discrimination 
owing to structural factors, gender norms 
and stereotypes; whereas since 2010 the 
gender gap in earnings has increased in 
17 Member States, while the gender gap 
in income has gone up in 19 Member 
States, leading to an overall increase in 
gender inequality in earnings and income 
in the EU22; whereas 40.3 % of single-
parent households in the EU were at risk 
of poverty or social exclusion in 201923; 
whereas women are at greater risk of 
poverty and job insecurity, with those at 
risk often working in low-paid jobs with 
wages insufficient to overcome the poverty 
line and precarious working conditions;

_________________
22 Eurostat, Gender pay gap statistics, 
February 2021.
23 Eurostat, ‘Children at risk of poverty or 
social exclusion’, October 2020.

L. whereas single mothers and 
separated or divorced women in the EU 
are at great risk of poverty, social 
exclusion and job insecurity, with those at 
risk often working in low-paid jobs with 
wages insufficient to overcome the poverty 
line and precarious working conditions;

Or. en
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8.12.2021 A9-0315/9

Amendment 9
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital V

Motion for a resolution Amendment

V. whereas the effects on families of 
involving men and of fatherhood show 
that caring men are important to the 
optimal development of children and can 
improve the work-life balance and help 
redress gender inequality in relationships; 
whereas male engagement can help to 
prevent violence in families and 
contribute to more equitable societies;

V. whereas the effects on families of 
involved husbands, companions and 
fathers show that they are fundamental 
for the well-being of their wives, 
companions and children; whereas such 
stable families are essential to building 
healthy societies;

Or. en
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8.12.2021 A9-0315/10

Amendment 10
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Recital W

Motion for a resolution Amendment

W. whereas the persistence of gender 
stereotypes and expectations about the 
roles of men and boys can make them 
reluctant to show positive emotions and 
make them internalise negative emotions 
such as sadness and anxiety, which can 
result in men and boys displaying greater 
levels of aggression and anger than 
women; whereas this can make men and 
boys more likely to perpetrate violence 
such as gender-based violence;

W. whereas the roots of violence are 
many and complex and can often be 
found within dysfunctional families;

Or. en
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8.12.2021 A9-0315/11

Amendment 11
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Paragraph 16 a (new)

Motion for a resolution Amendment

16a. Stresses that combating violence 
against women means not turning a blind 
eye to the plight of women locked in an 
oppressive Islamic culture within their 
own homes; is concerned that violence of 
this kind is rapidly spreading across 
Western Europe and that it does not 
appear to be sufficiently and honestly 
addressed;

Or. en
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8.12.2021 A9-0315/12

Amendment 12
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Paragraph 22

Motion for a resolution Amendment

22. Stresses that gender-based violence 
intersects with multiple axes of 
oppression; underlines that women and 
girls with disabilities are two to five times 
more likely to experience various forms of 
violence; highlights that the EU is obliged, 
as a party to the UN Convention on the 
Rights of Persons with Disabilities, to take 
measures to ensure the full and equal 
enjoyment by women and girls with 
disabilities of all human rights and 
fundamental freedoms; notes that the 
Committee on the Rights of Persons with 
Disabilities recommended in 2015 that the 
EU should advance its efforts in this 
direction, inter alia through ratification of 
the Istanbul Convention;

22. Stresses that violence against 
women can come in multiple forms and be 
committed in a variety of family 
structures, including families who live 
under a strict Islamic regime; underlines 
that women and girls with disabilities are 
two to five times more likely to experience 
various forms of violence; highlights that 
the EU is obliged, as a party to the UN 
Convention on the Rights of Persons with 
Disabilities, to take measures to ensure the 
full and equal enjoyment by women and 
girls with disabilities of all human rights 
and fundamental freedoms;

Or. en
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8.12.2021 A9-0315/13

Amendment 13
Christine Anderson, Nicolaus Fest
on behalf of the ID Group

Report A9-0315/2021
Sandra Pereira
Equality between women and men in the European Union in 2018-2020
(2021/2020(INI))

Motion for a resolution
Paragraph 23

Motion for a resolution Amendment

23. Applauds the unambiguous defence 
of all freedoms anywhere in the world, 
while condemning measures that 
undermine rights, freedoms and guarantees 
and deprecating all forms of prejudice and 
discrimination on all grounds; calls for the 
effective prevention of gender-based 
violence, including educational measures 
that are geared towards young people and 
implemented with their input, as well as 
ensuring that all young people benefit 
from comprehensive SRHR and 
relationship education; calls for further 
measures to combat gender stereotypes, 
including by focusing on men and boys 
and challenging toxic relationships and 
gender norms; calls on the Member States 
to implement clearer measures to target 
these norms, as gender stereotypes are a 
root cause of gender inequality and affect 
all areas of society; stresses the 
importance of addressing poverty and 
rising inequalities among women, 
especially those in vulnerable situations;

23. Applauds the unambiguous defence 
of all freedoms anywhere in the world, 
while condemning measures that 
undermine rights, freedoms and 
guarantees, including a diversity of 
political opinions and personal values, 
and deprecating all forms of prejudice and 
discrimination on all grounds; calls for the 
effective prevention of violence against 
women, including educational measures 
that are geared towards young people and 
implemented with their input and their 
parents’/guardians’ informed consent and 
collaboration;

Or. en


