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Motion for a resolution
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Motion for a resolution

44.  Notes that the EIB has made
progress in achieving a more gender
balanced workforce, although women
remain underrepresented in senior
positions and in core areas of activity;
regrets that the EIB did not reach its gender
targets set for women at various levels in
its 2018-2021 EIB diversity and inclusion
strategy; calls on the Bank, therefore, to
step up its efforts to achieve a better
balance of genders across all functions and
in particular in senior and managerial
positions, while also maintaining
geographical balance; calls on the EIB to
further enhance diversity and inclusion;

AM\P9 AMA(2024)0031(002-002)EN.docx

Amendment

44.  Notes that the EIB has made
progress in achieving a more gender
balanced workforce, although women
remain underrepresented in senior
positions and in core areas of activity;
regrets that the EIB did not reach its gender
targets set for women at various levels in
its 2018-2021 EIB Diversity and Inclusion
Strategy; calls, therefore, on the Bank to
step up its efforts to increase gender
diversity to achieve gender parity and a
better balance of genders across all
functions and in particular in senior and
managerial positions, whilst also
maintaining geographical balance; calls on
the EIB to further enhance the promotion
of all forms of diversity and inclusion
within its organisation and to set
ambitious targets,
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