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16.4.2024 A9-0054/2

Amendment 2
Dragoş Pîslaru
on behalf of the Committee on Employment and Social Affairs

Report A9-0054/2024
Irene Tinagli
European Union labour market statistics on businesses 
(COM(2023)0459 – C9-0316/2023 – 2023/0288(COD))

Proposal for a regulation
Recital 1

Text proposed by the Commission Amendment

(1) Labour market statistics on 
businesses in the European Union are 
required for the design, implementation 
and evaluation of the Union policies, in 
particular those addressing economic, 
social and territorial cohesion, the 
European employment strategy, the 
European Pillar of Social Rights and the 
European Semester.

(1) Accurate, timely, reliable and 
comparable labour market statistics on 
businesses in the European Union are 
required for the design, implementation 
and evaluation of the Union policies, in 
particular those addressing economic, 
social and territorial cohesion, the 
European employment strategy, the 
European Pillar of Social Rights (EPSR), 
and the European Semester as well as 
those related to the implementation of the 
EPSR action plan and the social economy 
action plan. They are equally important 
for the Union to fulfil the tasks assigned 
to it under Articles 2, 3 and 4 of the 
Treaty on the Functioning of the 
European Union (TFEU).
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Amendment 3
Dragoş Pîslaru
on behalf of the Committee on Employment and Social Affairs

Report A9-0054/2024
Irene Tinagli
European Union labour market statistics on businesses 
(COM(2023)0459 – C9-0316/2023 – 2023/0288(COD))

Proposal for a regulation
Recital 5

Text proposed by the Commission Amendment

(5) A legal basis is necessary to 
regulate the transmission of the annual 
gender pay gap for monitoring the 
Sustainable Development Goals under the 
2030 Agenda of the United Nations (UN), 
in particular, goal 5 on Gender Equality.

(5) A legal basis is necessary to 
regulate the transmission of the annual 
gender pay gap, for monitoring the 
Sustainable Development Goals under the 
2030 Agenda of the United Nations (UN), 
in particular, goal 5 on Gender Equality 
and goal 8 on Decent work and economic 
growth, as well as for monitoring the 
impact of Directive (EU) 2023/970.
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Amendment 4
Dragoş Pîslaru
on behalf of the Committee on Employment and Social Affairs

Report A9-0054/2024
Irene Tinagli
European Union labour market statistics on businesses 
(COM(2023)0459 – C9-0316/2023 – 2023/0288(COD))

Proposal for a regulation
Article 2 – paragraph 1 – point 5

Text proposed by the Commission Amendment

(5) ‘employee’ means any person 
irrespective of his/her nationality, 
residency or how long he/she has worked 
in the Member State who has a direct 
employment contract with an enterprise 
(whether the agreement is formal or 
informal) and receive remuneration, 
irrespective of the type of work performed, 
the number of hours worked (full-time or 
part-time) and the duration of the contract 
(fixed or indefinite, including seasonal); 
the remuneration of an employee can take 
the form of wages and salaries, including 
bonuses, pay for piecework and shift work, 
allowances, fees, commission and 
remuneration in kind;

(5) ‘employee’ means any person 
irrespective of his/her nationality, 
residency or how long he/she has worked 
in the Member State who has a direct 
employment relationship with an 
enterprise, established by a formal 
contract or an informal agreement, and 
receive remuneration, irrespective of the 
type of work performed, the number of 
hours worked (full-time or part-time) and 
the duration of the contract (fixed or 
indefinite, including seasonal); the 
remuneration of an employee can take the 
form of wages and salaries, including 
bonuses, pay for piecework and shift work, 
allowances, fees, commission and 
remuneration in kind;
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Amendment 5
Dragoş Pîslaru
on behalf of the Committee on Employment and Social Affairs

Report A9-0054/2024
Irene Tinagli
European Union labour market statistics on businesses 
(COM(2023)0459 – C9-0316/2023 – 2023/0288(COD))

Proposal for a regulation
Article 2 – paragraph 1 – point 6

Text proposed by the Commission Amendment

(6) ‘employer’ means an enterprise or a 
local unit that has a direct employment 
contract with an employee (whether the 
agreement is formal or informal);

(6) ‘employer’ means an enterprise or a 
local unit that has a direct employment 
relationship with an employee, established 
by a formal contract or an informal 
agreement;

Or. en


