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B8‑0157/2018
European Parliament resolution on corporate social responsibility
(2018/2633(RSP))
The European Parliament,
–	having regard to regard to the Treaty on the Functioning of the European Union, in particular Articles 9, 151, 152, 153(1) and (2), and 173 thereof,
–	having regard to its previous resolutions on corporate social responsibility,
–	having regard to Commission communication entitled ‘Responsible Businesses package’ (COM(2011)0685),
–	having regard to the Commission communication entitled ‘A renewed EU strategy 2011-14 for Corporate Social Responsibility’ (COM(2011)0681),
[bookmark: _GoBack]–	having regard to the findings of research and surveys by the European Foundation for the Improvement of Living and Working Conditions,
–	having regard to Rule 123(2) of its Rules of Procedure,
A.	whereas corporate social responsibility is defined by the Commission as the responsibility of companies for the impact of their decisions on society, which implies taking voluntary decisions in order to achieve social and environmental objectives in the course of their business activities;
B.	whereas corporate social responsibility can be a useful tool, enabling companies to increase their overall competiveness and creating shareholder value, while at the same time benefitting workers, consumers and the society as a whole;
C.	whereas the number of EU companies that have embraced CSR has risen, showing a growing realisation of its benefits; 
D.	whereas further action is necessary in order to disseminate the principles of CSR, which should be promoted by both the Commission and the Member States;
1.	Encourages the Commission and the Member States to promote the concept of corporate social responsibility and the voluntary uptake and further development of CSR by companies;
2.	Considers that CSR can be described as the responsibility of companies for the impact of their decisions on society, in particular for integrating fundamental rights, social and environmental standards, ethical values and consumer best interests into their business operations;
3.	Believes that CSR should be company-driven; believes also that public authorities can play a supporting role, by introducing voluntary policy measures and, where necessary, complementary regulation;
4.	Calls, in this connection, on the Commission and the Member States to exchange best practices on CSR;
5.	Stresses that CSR should remain a voluntary policy and that, in order for any CSR strategy to be successful, companies need to take ownership of it; considers also that companies should retain the necessary flexibility in order to develop their own CSR concept, according to their specific circumstances, means and needs; 
6.	Believes, in particular, that CSR should not limit companies as regards their own strategic decisions, including decisions concerning localisation issues; 
7.	Strongly believes in the freedom of establishment enshrined in the Treaties and further strengthened by the case-law of the European Court of Justice, which is a fundamental pillar in ensuring the functioning of the internal market; welcomes the efforts to ensure that the single market becomes fairer, and to fight abuses and fraud;
8.	Expresses solidarity with workers, companies and regions affected by redundancies; believes, however, that CSR can never be a substitute for public authority obligations with regard to social policy and labour market regulation; 
9.	Calls on the Member States to encourage companies to train, retrain and update the skills of all workers in order to improve their employability; 
10.	Stresses that public authorities are primarily responsible for promoting, implementing and monitoring social standards, and calls for labour inspectorates and judicial systems to redress illegal situations;
11.	Welcomes the good examples set by many SMEs in Europe which are successfully embracing CSR;
12.	Highlights the fact that particular attention should be paid to SMEs, and in particular micro-enterprises, with a view to facilitating the application of CSR principles; 
13.	Calls for the active consultation and involvement of social partners in the development, operation and monitoring of CSR processes; believes that close cooperation between employers and workers is essential for CSR to succeed; 
14.	Instructs its President to forward this resolution to the Commission, the Council and the governments and parliaments of the Member States.
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