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29.5.2018 B8-0238/3 

Amendment  3 

Takis Hadjigeorgiou, Paloma López Bermejo, Dimitrios Papadimoulis, Stelios 

Kouloglou, Ángela Vallina, Kostadinka Kuneva 

on behalf of the GUE/NGL Group 

 

Motion for a resolution B8-0238/2018 

Cecilia Wikström 

on behalf of the Committee on Petitions 

on responding to petitions on tackling precariousness and the abusive use of fixed-term 

contracts 

Motion for a resolution 

Recital G 

 

Motion for a resolution Amendment 

G. whereas there is a comprehensive 

framework of EU legislation in place that 

seeks to curb the risk of precariousness of 

certain types of employment relationships, 

such as the Fixed Term Contracts 

Directive, the Part-time Work Directive, 

the Temporary Work Directive, the 

Working Time Directive, the Equal 

Treatment in Employment and Occupation 

Directive, the Equal Treatment between 

Persons Directive and the Equal 

Opportunities and Equal Treatment 

Directive; 

G. whereas there is a comprehensive 

framework of EU legislation in place that 

should curb the risk of precariousness of 

certain types of employment relationships, 

such as the Fixed Term Contracts 

Directive, the Part-time Work Directive, 

the Temporary Work Directive, the 

Working Time Directive, the Equal 

Treatment in Employment and Occupation 

Directive, the Equal Treatment between 

Persons Directive and the Equal 

Opportunities and Equal Treatment 

Directive; 

Or. en 
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29.5.2018 B8-0238/4 

Amendment  4 

Takis Hadjigeorgiou, Paloma López Bermejo, Dimitrios Papadimoulis, Stelios 

Kouloglou, Ángela Vallina, Kostadinka Kuneva 

on behalf of the GUE/NGL Group 

 

Motion for a resolution B8-0238/2018 

Cecilia Wikström 

on behalf of the Committee on Petitions 

on responding to petitions on tackling precariousness and the abusive use of fixed-term 

contracts 

Motion for a resolution 

Paragraph 1 

 

Motion for a resolution Amendment 

1. Understands precarious 

employment to mean employment which 

arises from, among other things, an 

abusive use of temporary employment 

contracts in violation of international 

standards on working conditions, labour 

rights and EU law; underlines that 

precarious employment implies higher 

exposure to socio-economic vulnerability, 

insufficient resources for a decent life and 

inadequate social protection; 

1. Underlines that precarious 

employment implies higher exposure to 

socio-economic vulnerability, insufficient 

resources for a decent life and inadequate 

social protection and that, inter alia, an 

abusive use of temporary employment 

contracts produces precarious conditions 

and is illegal according to international 

standards on working conditions and 

labour rights and under EU law; 

Or. en 
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29.5.2018 B8-0238/5 

Amendment  5 

Takis Hadjigeorgiou, Paloma López Bermejo, Dimitrios Papadimoulis, Stelios 

Kouloglou, Ángela Vallina, Kostadinka Kuneva 

on behalf of the GUE/NGL Group 

 

Motion for a resolution B8-0238/2018 

Cecilia Wikström 

on behalf of the Committee on Petitions 

on responding to petitions on tackling precariousness and the abusive use of fixed-term 

contracts 

Motion for a resolution 

Paragraph 2 a (new) 

 

Motion for a resolution Amendment 

  2a. Takes note of Parliament´s report 

on working conditions and precarious 

employment and of the petitions received, 

and underlines that the risk of 

precariousness depends on the type of 

contract but also on the following factors: 

• little or no job security owing to 

the non-permanent nature of the work, as 

in involuntary and often marginal part-

time contracts, and, in some Member 

States, unclear working hours and duties 

that change owing to on-demand work; 

• rudimentary protection from 

dismissal and lack of sufficient social 

protection in case of dismissal; 

• insufficient remuneration for a 

decent standard of living; 

• no or limited social protection 

rights or benefits; 

• no or limited protection against 

any form of discrimination; 

• no or limited prospects for 

advancement in the labour market or 

career development and training; 

• low level of collective rights and 

limited rights to collective representation; 
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• a working environment that fails 

to meet minimum health and safety 

standards; 

Or. en 
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29.5.2018 B8-0238/6 

Amendment  6 

Takis Hadjigeorgiou, Paloma López Bermejo, Dimitrios Papadimoulis, Stelios 

Kouloglou, Ángela Vallina, Kostadinka Kuneva 

on behalf of the GUE/NGL Group 

 

Motion for a resolution B8-0238/2018 

Cecilia Wikström 

on behalf of the Committee on Petitions 

on responding to petitions on tackling precariousness and the abusive use of fixed-term 

contracts 

Motion for a resolution 

Paragraph 4 

 

Motion for a resolution Amendment 

4. Urges the Commission to take 

immediate action in its legislation to 

effectively address the employment 

practices leading to precariousness; 

4. Urges the Commission to take 

immediate action in its legislation to 

combat the employment practices leading 

to precariousness; 

Or. en 
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29.5.2018 B8-0238/7 

Amendment  7 

Takis Hadjigeorgiou, Paloma López Bermejo, Dimitrios Papadimoulis, Stelios 

Kouloglou, Ángela Vallina, Kostadinka Kuneva 

on behalf of the GUE/NGL Group 

 

Motion for a resolution B8-0238/2018 

Cecilia Wikström 

on behalf of the Committee on Petitions 

on responding to petitions on tackling precariousness and the abusive use of fixed-term 

contracts 

Motion for a resolution 

Paragraph 10 

 

Motion for a resolution Amendment 

10. Underlines that inspections must be 

ensured so that workers subject to 

temporary or flexible contractual 

arrangements benefit from at least the same 

protection as all other workers; notes that a 

targeted effort to use existing ILO 

instruments in a specific campaign against 

precarious work is necessary, and that 

serious consideration should be given to 

the need for new binding instruments and 

legal measures that would restrict and 

reduce precarious work and make 

precarious work contracts less attractive to 

employers; 

10. Underlines that inspections must be 

ensured so that workers subject to 

temporary or flexible contractual 

arrangements benefit from at least the same 

protection as all other workers; notes that a 

targeted effort to use existing ILO 

instruments in a specific campaign against 

precarious work is necessary, and that 

serious consideration should be given to 

the need for new binding instruments and 

legal measures that would combat 

precarious work and make precarious work 

contracts less attractive to employers; 

Or. en 

 

 


