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Amendment 1
Evelyn Regner, Maria Noichl, Agnes Jongerius, Elisabetta Gualmini
on behalf of the S&D Group
Ernest Urtasun, Alexandra Louise Rosenfield Phillips
on behalf of the Verts/ALE Group

Motion for a resolution B9-0073/2020
PPE, S&D, Renew, Verts/ALE
Gender pay gap

Motion for a resolution
Paragraph 4

Motion for a resolution Amendment

4. Welcomes the commitment of both 
the Commission President and the 
Commissioner for Equality to table 
measures to introduce binding pay 
transparency measures in the first 100 days 
of the Commission’s mandate; considers 
that the forthcoming directive should apply 
to both the private and public sector and to 
the entire remuneration package, including 
any components thereof, and have a broad 
scope with due account taken of the 
specificities of small and medium-sized 
enterprises (SMEs); calls on the 
Commission to consider introducing 
concrete measures, building on its 2014 
Recommendation; strongly believes that 
such measures are necessary to identify 
cases of pay discrimination in order for 
workers to make informed decisions and 
take action where necessary; calls on the 
Commission to promote the role of the 
social partners and of collective bargaining 
at all levels (national, sectoral, local and 
company) in the upcoming pay 
transparency legislation;

4. Welcomes the commitment of both 
the Commission President and the 
Commissioner for Equality to table 
measures to introduce binding pay 
transparency measures in the first 100 days 
of the Commission’s mandate; considers 
that the forthcoming directive should 
include strong enforcement policies and 
sanctions for those failing to comply, and 
should apply to both the private and public 
sector, with due account taken of the 
specificities of small and medium-sized 
enterprises (SMEs), and to the entire 
remuneration package, including any 
components thereof, and have a broad 
scope; calls on the Commission to 
introduce concrete measures, building on 
its 2014 Recommendation, such as (a) the 
clear definition of criteria for assessing 
the value of work, (b) gender-neutral job 
evaluation and classification systems, (c) 
mandatory gender pay audits and reports 
to guarantee equal pay, (d) workers’ 
entitlement to request full pay information 
and right to redress, and (e) clear targets 
for companies’ equality performance; 
strongly believes that such measures are 
necessary to identify cases of pay 
discrimination in order for workers to 
make informed decisions and take action 
where necessary; calls on the Commission 
to promote the role of the social partners 
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and of collective bargaining at all levels 
(national, sectoral, local and company) in 
the upcoming pay transparency legislation;

Or. en


