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6.10.2020 B9-0310/4

Amendment 4
Elżbieta Rafalska
on behalf of the ECR Group

Motion for a resolution B9-0310/2020
Lucia Ďuriš Nicholsonová
on behalf of the Committee on Employment and Social Affairs
The Youth Guarantee

Motion for a resolution
Recital Q

Motion for a resolution Amendment

Q. whereas the current generation of 
young people are highly skilled; whereas 
skilling, reskilling and upskilling are not 
an answer to the lack of jobs for young 
people; whereas the creation of quality and 
sustainable jobs, on the other hand, is key 
to their stability;

Q. whereas the current generation of 
young people are highly skilled; whereas 
skilling, reskilling and upskilling are not a 
sufficient answer to the lack of jobs for 
young people; whereas the creation of 
quality and sustainable jobs, on the other 
hand, is key to their stability;

Or. en
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6.10.2020 B9-0310/5

Amendment 5
Elżbieta Rafalska
on behalf of the ECR Group

Motion for a resolution B9-0310/2020
Lucia Ďuriš Nicholsonová
on behalf of the Committee on Employment and Social Affairs
The Youth Guarantee

Motion for a resolution
Paragraph 9

Motion for a resolution Amendment

9. Urges Member States to ensure that 
young people who register for the Youth 
Guarantee schemes are proposed good-
quality, varied and tailored job, training, 
apprenticeship or internship offers, 
including fair remuneration, and that 
employment offers are aligned with the 
relevant principles of the EPSR, ensuring 
the right to fair and equal treatment as 
regards working conditions, including 
ensuring a work environment adapted to 
the needs of persons with disabilities, 
access to social protection and training, and 
probation periods of a reasonable duration, 
as well as prohibiting abuse of atypical 
contracts; insists that under no 
circumstances should offers under the 
reinforced Youth Guarantee contribute to 
social dumping, wage dumping, in-work 
poverty or precariousness for young 
people; reiterates that internships could 
play a part in vocational training; recalls 
that internship contracts should take the 
form of written, legally binding 
agreements, specifying the tasks of the 
intern and including decent remuneration; 
considers that the objective of the Youth 
Guarantee must lead to employment and 
that internships should never lead to job 
replacement;

9. Urges Member States to ensure that 
young people who register for the Youth 
Guarantee schemes are proposed good-
quality, varied and tailored job, training, 
apprenticeship or internship offers, 
including fair remuneration, and that 
employment offers are aligned with the 
relevant principles of the EPSR, ensuring 
the right to fair and equal treatment as 
regards working conditions, including 
ensuring a work environment adapted to 
the needs of persons with disabilities, 
access to social protection and training, and 
probation periods of a reasonable duration, 
as well as prohibiting abuse of atypical 
contracts; insists that under no 
circumstances should offers under the 
reinforced Youth Guarantee contribute to 
unfair competition and unfair wages, in-
work poverty or precariousness for young 
people; reiterates that internships could 
play a part in vocational training; recalls 
that internship contracts should take the 
form of written, legally binding 
agreements, specifying the tasks of the 
intern and including decent remuneration; 
considers that the objective of the Youth 
Guarantee must lead to employment and 
that internships should never lead to job 
replacement;

Or. en
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