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Amendment 1
Sándor Rónai, Hannes Heide

Motion for a resolution
Paragraph 12

Motion for a resolution Amendment

12. Notes that in 2022 the total number 
of staff overall increased by 4,5 % 
compared to 2021; further notes that, in 
regard to the geographical balance, at the 
end of the year 2022, the staff of the 
Authority (temporary agents, contractual 
agents and seconded national experts 
(SNEs)) included 24 different nationalities 
of the Union;

12. Notes that in 2022 the total number 
of staff overall increased by 4,5 % 
compared to 2021; further notes that, in 
regard to the geographical balance, at the 
end of the year 2022, the staff of the 
Authority (temporary agents, contractual 
agents and seconded national experts 
(SNEs)) included 24 different nationalities 
of the Union; recalls the importance of 
ensuring a balanced geographical 
representation among the Authority's 
management and overall staff;

Or. en

Amendment 2
Sándor Rónai, Hannes Heide

Motion for a resolution
Paragraph 13

Motion for a resolution Amendment

13. Notes the gender distribution within 
the Authority’s senior and middle 
management staff, with 16 out of 30 being 
women (53 %); notes the gender 
distribution within the Authority’s 
Management Board (MB), with 4 out of 7 
being men (57 %); further notes the gender 
distribution within the Authority’s overall 
staff, with 175 out of 322 being men (54 
%);

13. Welcomes that the Authority is 
close to achieving gender balance at 
management and staff level; notes the 
gender distribution within the Authority’s 
senior and middle management staff, with 
16 out of 30 being women (53 %); notes 
the gender distribution within the 
Authority’s Management Board (MB), 
with 4 out of 7 being men (57 %); further 
notes the gender distribution within the 
Authority’s overall staff, with 175 out of 
322 being men (54 %);

Or. en
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