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SUGGESTIONS

The Committee on Culture and Education calls on the Committee on Employment and Social 
Affairs, as the committee responsible, to incorporate the following suggestions into its motion 
for a resolution:

1. Recalls that education is an investment for the Union’s future and a key tool for 
achieving the objectives of the European Pillar of Social Rights, which states that 
‘everyone has the right to quality and inclusive education, training and life-long 
learning in order to maintain and acquire skills that enable them to participate fully in 
society and manage successfully transitions in the labour market’;

2. Calls for the full implementation of this principle by the Union and its Member States, 
in line with the commitments outlined in the Rome Declaration of 25 March 2017 and at 
the Gothenburg Summit of 17 November 2017; stresses the need for an action plan to 
deliver on the commitments of the Pillar of Social Rights and welcomes the 
determination of the Commission in this regard; insists that Member States implement 
the country-specific recommendations of the European Semester, especially those 
relating to social affairs;

3 Stresses the need for an annual breakdown of available allocations for education and 
culture in each Member State, with the overall objective of supporting investment in 
employment and growth, to be compiled on the basis of objective and transparent 
parameters and criteria in the funding distribution system, and covering funds both from 
the EU to Member States and from Member States’ governments to their territories;

4. Underlines the advantages that can be gained by fostering bilateral and multilateral 
exchanges of experience on lessons learned and best practices in education and culture, 
as well as on the analysis, evaluation, monitoring and control of aid;

5. Stresses the importance of pursuing the goals of the 2030 Agenda for Sustainable 
Development (SDGs), in particular SDG 1: ‘No Poverty’, SDG 4: ‘Quality Education’ 
and SDG 13: ‘Climate Action’; asserts, in this respect, that adequate education and 
training in transitions to environmentally and socially sustainable economies, coupled 
with substantial investments directed towards economic revitalisation, could become a 
strong driver of job creation, social justice and poverty eradication and could contribute 
to better meeting the changing needs of the labour market; calls for the Union to 
facilitate stronger cooperation, information sharing and exchange of best practices 
between Member States and their education and training systems;

6. Recalls the key role of education in labour market transitions as well as in the human 
and personal development of citizens, in particular its role in raising environmental 
awareness and recognition of the need to reduce greenhouse gas emissions and achieve 
climate neutrality by 2050; emphasises that a transition to a more environmentally 
sustainable society requires skilled and highly skilled workers and believes that Just 
Transition funds should cover significant investments at all levels of education, 
including vocational education and training (VET), upskilling and reskilling, on-the-job 
retraining and combinations of part-time working and part-time retraining; stresses the 
importance of full compliance with the principles of equal treatment and equal 
opportunities, in particular with regard to the most vulnerable in our societies and to 
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disadvantaged groups, and the importance of concentrating efforts on the economic 
revitalisation of affected regions;

7. Underlines its view that Member States’ education and training systems must be 
adapted to make full use of the opportunities offered by the digital and green transitions; 
stresses that more education and training in green, digital and informal skills can help 
achieve sustainability goals and facilitate employability in many sectors, especially for 
all vulnerable groups; calls on the EU and its Members States to provide incentives for 
digital and green education and related careers, and to foster the connectivity of schools; 
highlights that any transition to new, sustainable and responsible models of society 
requires a policy of inclusion, ensuring equal rights and participation in education for 
all, including artistic and cultural education, with skills that match new labour market 
demands and a focus on a more human and ecological dimension; calls on the Member 
States to push for stronger representation of women in STEM studies;

8. Takes note of the rapid and continuous growth of the silver economy in the EU, which 
by 2025 is likely to account for 32 % of GDP and 38 % of employment in the Union; 
underlines the need for vocational training, digital education and re-training schemes to 
adequately reflect this fact, in order to ensure the social inclusion of seniors;

9 Highlights the fact that the COVID-19 pandemic is having an unprecedented impact on 
society and in particular on the quality of education; recognises the urgent need for the 
Just Transition Fund and for the economic, social and environmental benefits it can 
bring;

10. Stresses that a system of social protection and support for all is crucial to guarantee a 
just transition; underlines the essential role of such a system in education, in enabling 
continued schooling, in supporting the well-being of children and young people by 
meeting the basic needs of families, including through the provision of both early 
childhood and long-term education, and in developing a feeling of empowerment to 
engage in life-long learning actions and move into new jobs and sectors;

11. Highlights the need to make Erasmus+ more easily accessible to students with fewer 
opportunities and to broaden its education and training offer in depopulated areas in 
order to contribute to social preservation, cultural heritage curation and environmental 
sustainability;

12. Calls for enhanced dialogue and cooperation between educational institutions and the 
business environment to allow for studies in sectors that are expected to grow and create 
new jobs, paying particular attention to vulnerable people, communities and regions; 
notes, in this regard, that more public-private partnerships are needed to realise the full 
potential of the EU’s education and training systems and for lifelong up- and re-skilling, 
as well as for better labour mobility in order to avoid high levels of unemployment in 
particular regions; calls for the European Area of Higher Education to be strengthened 
as a means to facilitate and improve the establishment of a sustainable dialogue in 
higher education and calls on the Member States to explore traineeships as part of 
university curricula;

13. Urges the creation of synergies between the Just Transition Fund and Erasmus+, 
Creative Europe and the European Solidarity Corps to support projects aimed at 
repurposing spaces affected by closures as a result of efforts to transition towards a 
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climate-neutral economy; underlines the importance of initiatives in the regions most 
affected by the just transition and the need to allocate additional funding to projects 
related to education, culture and sport, and points to the need for the re-skilling and up-
skilling of workers in carbon-intensive industries with the support of the EU Emissions 
Trading System Modernisation Fund;

14. Calls for the Just Transition Fund to support the creative and cultural sectors as key 
sectors that can help in the creation of new opportunities and jobs in the territories, in 
particular when projects include sustainable best practices and foster sustainability, 
energy efficiency and the protection of the environment;

15. Calls on the Union to strengthen the portability and full recognition of skills and 
professional qualifications to increase mobility and optimise attainment of skills within 
the internal market and ultimately Europe’s competitiveness in the world;

16. Urges national, regional and community authorities in charge of education and lifelong 
learning, as well as social partners, to put in place a legal framework to encourage 
companies to invest in programmes and measures that aim to guarantee professional 
integration and to promote gender balance, diversity and inclusion, for a successful 
transition to an ecologically sustainable, socially responsible and zero-emission 
economy, with a particular focus on vulnerable groups that may need additional targeted 
measures, people with disabilities who often suffer from double discrimination and 
those affected by transitions in the labour market;

17. Stresses that the European Education Area should include training for promoting 
transversal skills related to the ecological and digital transition, as well as an adequate 
connection with the world of work, especially at the later levels of the curriculum, and 
recalls the need to support and develop cooperation between Member States with a view 
to enhancing peer and mutual learning and the exchanges of best practices;

18. Highlights the fact that the most effective and inclusive education systems are those that 
rely on pedagogical research; calls for the Union’s next flagship research programme, 
the successor to Horizon 2020, to be a vehicle for achieving further excellence in 
education and training;

19. Stresses that the social transition to a sustainable energy base requires the promotion 
and adoption of a changing regional identity; underlines that this can be achieved, for 
example, by actively promoting industrial heritage and ethnographic research; supports 
the promotion of democratic dialogues on adjustment and social transition through 
cultural, scientific and educational institutions;

20. Stresses that the just transition requires a holistic approach that encompasses economic 
diversification, comprehensive support for workers to transition to new jobs, 
environmental remediation, due care for the identity and cultural heritage of affected 
communities and inclusive processes that also address equity impacts for vulnerable and 
marginalised groups; calls on the Member States to ensure sustainable support for the 
cultural activities of communities in transition and to respect and promote their cultural 
heritage;

21. Calls for cultural and tourism enterprises to support regional settlement policies in 
declining mining areas through the restoration and repurposing of industrial sites, with a 
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focus on exemplary renaturalisation measures that limit the effects of climate change, 
such as the development of natural water reservoirs in the form of forests, floodplains 
and meadows.
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