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Subject: Unequal treatment of workers before the law

All the international and national authorities have always worked to safeguard and guarantee
fundamental human rights. However, there are growing numbers of complaints about forms of direct
and indirect discrimination in those rights which are guaranteed equal before the law (Article 20 of the
Charter of Fundamental Rights of the European Union).

An ltalian citizen is claiming that he did not receive equal treatment while working for Poste Italiane (an
Italian postal services company) for five months in 2006. He was on a fixed-term contract, like many of
his colleagues.

Based on the duties of the job and other details, lawyers and trade unions found flaws in all the fixed-
term contracts of this type, and decided to sue the employers for permanent reinstatement of the
employees. Many have won their cases, rejoining the company Poste Italiane on a permanent basis,
though the plaintiff in question lost his case at first instance on 22/11/2012.

He wonders why he did not receive the same treatment as his colleagues, since he had the same
flawed contract and had invoked the same articles.

What means of support can the Commission provide to represent the interests of citizens and

workers, taking account of Article 20 of the EU Charter of Fundamental Rights, whereby all people are
equal before the law?
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