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Subject: The Commission’s Updated European Skills Agenda and Individual Learning Accounts

On 1 July 2020, the Commission published the Updated European Skills Agenda.

I greatly approve of the Agenda and the idea of supporting the professional skills development of 
employees and improved opportunities for lifelong learning. However, I am concerned about the 
method for implementing the Agenda as mentioned in the communication.

The Individual Learning Accounts (ILAs), which borrow from the French CPF model, would enable 
employees to choose training programmes without discussing them with their employer first. 
Furthermore, the ILA would provide employees with the opportunity to use a training account to cover 
the costs of training not just at their current place of work, but also when they are preparing to transfer 
to new workplaces or completely new sectors.

The biggest uncertainties with respect to ILAs at the present time, however, are the following: 

Uncertainty regarding who will bear the financial burden of the ILAs

Because employers have no say in the choice of training programmes for employees, this will result in 
a disparity between skills and the know-how needed at work, especially in small companies.

This lack of conformity with the operational needs of companies will lead to ineffective human 
resources strategies.

Could the Commission clarify the following points:

1. If employers contribute to the costs of training, how will it be ensured that they will have the right 
to express an opinion and jointly agree on the type of training the employee should choose? It is 
important to ensure that the training employees receive also serves the needs of the employer.

2. How does the Commission see the role of a local agreement in the choice of training 
programmes?

3. Furthermore, if employees pay for training without having a say in the matter, how will the 
Commission ensure that involvement of this kind in training will not place an undue burden on the 
employer? 


