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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Women's 
Rights and Gender Equality, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

 having regard to the Work-Life Balance studies conducted by the European Foundation in 
Dublin, the conclusions of the Lisbon European Council of March 2000, which aimed to 
increase the general rate of employment in the European Union to 70% and the rate of 
employment of women to more than 60% by 2010, and also to the conclusions of the 
Stockholm European Council  of March 2001, which added the interim target of 67% for 
the general rate of employment and 57% for the rate of employment of women by 2005,

A. whereas the Commission's report on equality between women and men, 2008,1 suggests that, 
while female participation in employment has steadily increased, there remain significant 
challenges with regard to the quality of female employment, in particular the persistent pay 
gap between women and men, the continuing horizontal and vertical labour market 
segregation, the fragmented professional careers of women and the difficulty of reconciling 
professional and family life, all of which prevent equal treatment in education, during 
working lives and in retirement; whereas two thirds of part time jobs are held by women and  
women generally have more precarious employment relationships,

B. whereas neither specific gender guidelines nor the equal opportunities pillar remains in the 
european employment strategy,

C. whereas, consequently, the 2007 comparative review of 27 Member States and 3 EFTA 
States indicates that gender mainstreaming is, to a large extent, absent from employment 
policies,

D. whereas discrimination against women begins with access to training places, particularly 
in regions with high unemployment, where women have less chance of obtaining good 
training places and, subsequently good jobs, despite having better qualifications,

E. whereas the work-life patterns of women are characterised by truncated periods of 
working activity, which have an impact on the ability of women to remain in work and to 
make progress, make them potentially more vulnerable in the employment market and 
have long-term implications for pension provision,

F. whereas the flexicurity strategy raises expectations, but needs to be improved by adopting 
a 'phases of life' approach to employment; whereas not all Member States will attain the 
Barcelona targets by 2010; whereas care facilities for dependent family members other 
than children and the recognition of non-formal qualifications are not yet incorporated 
into policy strategies,

G. whereas, although the Commission's report includes comprehensive statistics on the rates 

1  Report from the Commission to the Council, the European Parliament, the European Economic and Social 
Committee and the Committee of the Regions – Equality between women and men 2008 (COM(2008)0010).
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of employment of women, their education and participation in decision-making and on the 
rates of poverty among women in the EU as compared to men, they completely lack data 
broken down by disability, age, sexual orientation, ethnic origin and religion, even though 
the situation of women who face multiple discrimination is particularly difficult,

1. Calls on the Commission and Member States to take the necessary measures to implement 
gender mainstreaming in all social, employment and social security policies, in particular in 
the flexicurity strategy, and to combat all forms of discrimination;

2.  Reminds the Commission of its roadmap for equality between women and men 2006-
2010 and calls on the Commission and the Member States to cooperate, in particular with 
SMEs, to ensure that specific policies are developed to achieve equal economic 
independence for women and men, the reconciliation of private and professional life, 
equal representation in decision-making, the eradication of all forms of gender-based 
violence and sexual harassment and the elimination of gender stereotypes;

3. Calls on the Member States to fully implement the provisions of Community legislation 
that require equal treatment of women and men in employment, including as regards 
access, working conditions, flexible working time, career development and promotion, 
equal pay for equal work and work of equal value, dismissal, the reversal of the burden of 
proof in cases of discrimination on grounds of sex, sexual harassment and the protection 
of pregnancy, maternity and paternity as well as in obtaining access to and the supply of 
affordable, quality goods and services, such as child care, care for the elderly and people 
with disabilities and for other dependent persons;

4. Points out that, despite the relative quantitative progress made in women's employment, 
data reported by the Commission show that the average disparity in the rates of 
employment in the EU between men and women remains high (14.4%), and is much 
higher for the over 55 age-group (17.8%), in some Member States the disparity being 
more than 30%;

5. Stresses that many of the jobs created in the EU are precarious, with fixed-term contracts, 
and that women are particularly affected; calls, consequently, on the Commission and the 
Member States to encourage the adoption of measures to combat labour precariousness; 
stresses that open-ended contracts remain the norm;

6. Calls on the Commission to take the measures needed for effective implementation of the 
Equal Pay Directive in every Member State and the achievement of the target agreed at 
the Barcelona European Council as regards high quality childcare; also calls on the 
Commission to strengthen the Parental Leave Directive;

7. Calls on the Member States to pursue the objective of equal economic independence and 
professional development for women and men and to support business start-up programmes 
and loans geared towards female entrepreneurs in all fields of activity; reminds the 
Commission of the Framework of Actions on Gender Equality of the Social Partners to 
encourage girls to consider a broad spectrum of career possibilities, mainly in technical 
and scientific professions;

8. Calls on the Commission and Member States, in cooperation with appropriate bodies, to 
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develop educational and training programmes that will ensure that high educational 
qualifications of women will result in better jobs, better remuneration and increased career 
opportunities commensurate with their qualifications and training; calls on the Member 
States to take targeted measures to eliminate discrimination against young women in the 
transitional phases from education to training and training to professional career;

9. Proposes that education policies be drawn up carefully so as to avoid preconceived ideas 
as regards careers that are supposedly inaccessible for women, and proposes that access to 
management posts should be fully transparent so as to avoid discrimination on grounds of 
sex;

10. Stresses the importance of access to available European and national funds being geared 
towards projects aimed at actively including women, and invites the Commission to call 
on the Member States, in the context of implementing the Structural Funds, to set specific 
targets, in line with the horizontal goal of gender mainstreaming, for the participation of 
women in programmes receiving funding; calls on the Commission to consider drawing 
up guidelines for gender budgeting in the Structural Funds and testing them in pilot 
projects;

11. Supports the measures promoted by the European Social Fund and the PROGRESS 
programme for 2007-2013, which improve the situation of women in the employment 
market and help eliminate discrimination; calls on the Commission and the Member States 
to ensure that all policy measures and actions aimed at improving gender equality take full 
account of the specific situation of women who face multiple discrimination due to 
disability, age, sexual orientation, ethnic origin or religion, and also of that of women who 
experience discrimination by association, and the parents or spouses of people who face 
discrimination;

12. Stresses the importance of identifying tools and adequate mechanisms for the integration 
of vulnerable groups among women in the employment market; also callsfor better 
recognition of informal learning so as to help with this process;

13. Recalls its resolution of 9 March 2004 on work, the family and private life1 in which it 
invited the Commission to propose a framework directive on reconciling professional, 
family and private life that would, inter alia, allow complementary mechanisms to be put 
in place to enable women and men to share equally the care of dependent family members 
and would reflect the European Foundation's studies on work-life balance;

14. Notes that, as a result of changing demographics, it is estimated that, by 2030, the ratio of 
active to inactive people will be 2:1; calls on the Commission to support the future role of 
carers and also those who are obliged to withdraw from the labour market or who work 
under part-time contracts so that they can take on family responsibilities by developing 
policies that enable women and men to achieve a balance between professional, caring 
and family responsibilities and thus avoid job, income and pension insecurity; calls on the 
Member States to plan and implement social protection schemes that take account of such 
specific situations of women and men in the employment market; 

1  OJ C 102 E,  28.4.2004, p. 492.
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15. Calls on the Member States to put in place mechanisms to ensure equitable treatment of 
women and men under pension schemes and to assess the impact of pension reforms on 
the lives of women;

16. Proposes that the Commission continue to consult the social partners on the approach to 
be adopted in Community action aimed at better reconciliation of professional, private and 
family life, with a view to improving and supplementing the existing framework and 
implementing the objectives of the Barcelona European Council;

17. Highlights the role of employers and trade union organisations in creating an equitable 
work organisation for women and men and the role of Member States in providing 
accessible and affordable quality services, the exchange of best practice in order to allow 
better reconciliation of professional and family life and the promotion of corporate social 
responsibility;

18. Stresses the importance of women's active involvement in trade unions with tasks centred 
on protecting women at the workplace and granting them the rights to which they are 
entitled;

19. Agrees with the proposal in the Framework of Actions on Gender Equality of the Social 
Partners for the creation of non-linear career development paths in which periods of 
greater professional involvement alternate with periods of greater family responsibility, as 
an alternative to a culture of unnecessarily long working hours for women and men;

20. Calls on the Commission to support cooperation and the development of partnerships 
between all the bodies involved in order to promote better reconciliation of professional, 
family and private life in the context of the European Alliance for Families;

21. Calls on the Commission and the Member States to devise a number of qualitative 
indicators to be used during the follow up of the implementation of the Lisbon Strategy 
for Growth and Jobs which take into account the gender dimension;

22. Calls on the Commission to launch information campaigns regarding gender 
discrimination and to include the gender dimension in EU education programmes.
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