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SUGGESTIONS 

The Committee on Employment and Social Affairs calls on the Committee on Budgetary 

Control, as the committee responsible, to incorporate the following suggestions in its motion 

for a resolution: 

A. whereas population ageing, changing working conditions, the incentives for early 

retirement that still exist, the financial crisis and changes in production patterns, as well as 

demand for increasing competitiveness, call for strong responses to enable older workers 

to remain active in the labour market, including when they wish to do so beyond 

retirement age; 

B. whereas in 2012 the employment rate among people aged 55-64 was less than 50 % in the 

European Union (54.4 % for men and 41.8 % for women) and whereas in certain Member 

States it dropped to as low as around 30 %; whereas this trend could be caused by a 

number of factors such as outdated skills and qualifications, employers’ attitudes towards 

older workers, difficulties with reconciling professional and family life, and declining 

health; 

C. whereas an older labour force and longer working lives can make a positive contribution 

to recovery and future growth; 

D. whereas older people are indispensable in terms of passing on knowledge and experience 

to future generations; 

E. whereas the European Social Fund (ESF), which during the programming period 

2007-2013 accounted for 8 % of the total EU budget, is a key financial instrument 

intended to help Member States achieve EU employment policy and social inclusion 

objectives, and whereas reliable data are necessary in order to assess how effectively ESF 

resources are spent; 

F. whereas maintaining the employability of older workers, as well as keeping a high 

proportion of the population in work until later in life, is crucial to addressing 

demographic challenges and reaching the EU target of 75 % of the 20- to 64-year-old 

population in employment by 2020; 

G. whereas the lifelong learning measures promoted by the ESF are on the whole well suited 

to keeping people in employment (e.g. by employability training or retraining); 

1. Regrets the fact that no complete and reliable data, including data disaggregated by 

gender, are available as a basis for assessing the effectiveness of ESF spending on older 

workers; takes the view that the use of ESF appropriations must be transparent; stresses 

that the information on funded programmes, achievement of their objectives and the 

amount budgeted should be available to citizens in an easily accessible manner on public 

websites; 

2. Stresses that the implementation of the ESF must comply with the EU Financial 

Regulation and, in particular, with the fundamental principles of sound financial 

management such as effectiveness, which should be understood as meaning the attainment 
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of the specific objectives set and the achievement of the intended results; 

3. Welcomes the Commission’s proposal to improve the performance assessment of 

operational programmes in the 2014-2020 programming period and the inclusion of a set 

of common output and result indicators, including long-term result indicators, in the ESF 

regulation; 

4. Calls on the Member States, in the next programming period, to apply and complement as 

appropriate the common indicators provided for in the ESF Regulation, in order to 

establish how many older workers, disaggregated by gender, have participated in 

ESF-funded projects with a focus on workplace adaptation, acquisition of skills, an 

improved labour-market situation for individuals, or finding a job, and how many of them 

have gained new qualifications, improved their situation on the labour market or found a 

job after having benefited from projects financed by the ESF; 

5. Calls on the Member States to rely more on quantitative and qualitative data when 

analysing the socioeconomic situation of older workers and to provide for a measurable 

causal link between actions identified within operational programmes and the objectives 

pursued, which would facilitate the verification of consistency among identified needs, 

chosen strategy and the specific goals set, and make it possible to take sound decisions 

with regard to the future; 

6. Acknowledges that, depending on their own specific socioeconomic and demographic 

situations, Member States use different age groups to define older workers; considers it 

regrettable, however, that this definition is not always consistently applied throughout the 

whole programming process in a given Member State; encourages the Member States, 

therefore, to make sure, in the forthcoming programming period (2014-2020), that the age 

groups used for needs analysis are the same as the age groups used in the programmes 

and/or in the related actions and targets; 

7. Calls for measures to target not just employability, but also progress in terms of skills 

(including ‘soft’ skills), higher self-esteem and greater motivation; notes that imparting 

life skills and providing informal training can make a major contribution in this respect; 

8. Calls for all barriers that hamper active aging to be monitored and removed and for 

lifelong learning to be supported, particularly with regard to the acquisition of new 

qualifications and technical skills, such as computer and foreign language skills; stresses 

that active ageing and life-long learning among older men and women should become 

regular features of working life and that these policies should be constantly monitored, 

evaluated and improved; 

9. Calls, in the new operational programmes, for a more uniform approach to the choice of 

target groups and the use of labour market data at national level, in order to set ambitious 

but realistic targets; notes, given the future importance of the growing cohort of older 

workers, that preparations for the operational programmes should also include a dialogue 

on the prioritisation of target groups.  
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