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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Budgetary 
Control, as the committee responsible, to incorporate the following suggestions into its 
motion for a resolution:

1. Expresses its satisfaction that the Court of Auditors has declared the transactions 
underlying the Agency’s annual accounts for the financial year 2018 to be legal and 
regular and that its financial position as at 31 December 2018 is fairly represented;

2. Commends the very high implementation rate of the Agency’s ambitious annual work 
programme of 93 %, above the established target, which resulted in the budget 
implementation rate of 100 % in 2018 compared to 96 % in 2017; welcomes that 
stakeholders’ overall satisfaction with the Agency’s work across all stakeholders’ 
groups is very high (approximately 90 %), according to an independent stakeholders’ 
survey carried out in 2018;

3. Supports the Agency's activities to develop, gather and provide reliable and relevant 
information, analysis and tools on occupational safety and health which contribute to 
the Union policy aiming to promote healthy and safe workplaces across the Union; 
stresses to this end the importance of ensuring adequate material and human resources 
allowing the Agency to fully implement its tasks, while ensuring, in general, the 
agencies’ pre-eminence over private contractors;

4. Highlights the importance of good cooperation between the agencies working in the 
field of employment, social affairs and inclusion, and particularly the cooperation 
between EU-OSHA, Eurofound, Cedefop, and EIGE; welcomes the fact that in 2018, 
EU-OSHA, together with the other EU Agencies under the remit of DG 
EMPLOYMENT, initiated an analysis on how synergies could be further exploited 
within the existing framework, especially within and beyond the framework of the EU 
Agencies' Performance Development Network, allowing to build synergies and to 
exchange ideas and best practices and aiming to achieve more balanced governance, 
improved efficiency, reduced costs and greater coherence between them; appreciates, in 
this context, EU-OSHA’s efforts in exploring joint procurement and framework 
contracts for better sharing of tasks between the agencies; stresses the necessity of 
improving cooperation between the agencies and Union institutions, avoiding the 
externalisation of services that can be provided by them;

5. Notes that the Agency has been given an important role in implementing the principles 
enshrined in the European Social Pillar and welcomes its strong commitment to 
ensuring that all workers enjoy the same occupational health and safety rights regardless 
of the size of the company, the type of contract or the employment relationship;

6. Acknowledges the Agency’s contributions to the fight against occupational cancer and 
in running the world’s largest occupational safety and health campaign and welcomes 
the initial success of the ‘Healthy Workplaces Campaign on Dangerous Substances’ 
launched in 2018 and already running in over 30 countries;

7. Welcomes the Agency's work on the ‘Rehabilitation and return to work after cancer’ 
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project that has been completed in 2018 with the aim to give recommendations to 
address the difficulties that cancer survivors face when returning to work after 
completing cancer treatment and the Occupational Safety and Health challenges that 
their employers can encounter;

8. Appreciates the Agency's contributions in the consultation meetings on the revision of 
the carcinogens and mutagens directives and for being a member of the Advisory Group 
set up by the Commission in view of the establishment of a European Labour Authority;

9. Notes with regret from the Court’s report that the carry-overs to 2019 for Title II 
(administrative expenditure) stood at 35 % (2017: 40 %) while for Title III (operational 
expenditure) they were as high as 46 % (2017: 40 %), which was in contradiction with 
the budgetary principle of annuality; recalls that such high carry-overs were also 
reported for the financial years 2016 and 2017 and calls on the Agency to analyse the 
underlying reasons and to improve the budget planning accordingly; notes the Agency’s 
reply specifying the possibility of adding and justifying a list of potential additional IT 
purchases regarding carry-overs for Title II and pointing to the planned nature of carry-
overs regarding the programming of large-scale research projects, running over two 
years, for Title III in order to achieve more significant impact for the given resources;

10. Notes that concerning e-procurement, by the end of 2017 the Agency had not 
introduced any of the IT tools developed by the Commission; notes, however, that the 
corrective actions are still ongoing;

11. Expresses its satisfaction that out of the four important recommendations issued as a 
result of the IAS audit report on ‘Healthy Workplaces Campaigns and IT support in EU-
OSHA’, three were implemented and subsequently accepted as closed by the IAS, while 
the fourth one would be implemented in 2019;

12. Expresses its satisfaction that the Agency adopted a new framework for performance 
indicators in 2018 to take into account Parliament´s observation regarding the need to 
make performance information accessible and readable to stakeholders and the general 
public; awaits with interest the first report on the new indicators which will be available 
in the Agency’s Annual activity report 2019; notes that, as a result, the Agency has been 
producing and publishing reader-friendly infographics reporting the results of its key 
performance indicators;

13. Highlights that transparency and citizens’ awareness of the existence of the agencies are 
essential for their democratic accountability; considers that usability and ease of use of 
agency resources and data are of paramount importance; calls therefore for an 
assessment of how data and resources are currently presented and made available and of 
the degree to which citizens find them easy to identify, recognise and use; recalls that 
public awareness in this respect can be raised by Member States through developing a 
comprehensive plan to reach out to more Union citizens;

14. Expresses its satisfaction with the Agency’s policy of zero tolerance towards 
harassment and discrimination and/or violence in the workplace and its measures in 
promoting the policy and procedures of anti-harassment at work condemning 
inappropriate behaviour;
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15. Supports the Agency’s policies in ensuring cost-effective and environmentally-friendly 
measures to reduce its carbon footprint at the working place through its public 
procurement procedures and the implementation of teleworking and the e-culture 
awareness and development;

16. Recommends, on the basis of the facts available, that the discharge be granted to the 
Executive Director of the European Agency for Safety and Health at Work in respect of 
the implementation of the Agency’s budget for the financial year 2018.
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