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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Budgetary 
Control, as the committee responsible, to incorporate the following suggestions into its 
motion for a resolution:

1. Highlights the important role that Union agencies play in helping Union institutions to 
design and implement policies, especially by carrying out specific technical, scientific 
and managerial tasks; welcomes the importance of, and the high quality work performed 
by, the agencies working in the area of employment, social affairs and inclusion (the 
European Centre for the Development of Vocational Training (Cedefop), the European 
Foundation for the Improvement of Living and Working Conditions (Eurofound), the 
European Agency for Safety and Health at Work (EU-OSHA), the European Training 
Foundation (ETF) and the newly established European Labour Authority (ELA)); 
underlines in this regard the need to equip the Union agencies with adequate human and 
financial resources at a level commensurate to the tasks assigned, allowing them to 
continue implementing their work programmes with a very high activity completion 
rate; reiterates that the proper functioning of the executive agencies also requires a high-
quality social dialogue, closely involving the local staff committees;

2. Welcomes the fact that in its Annual report on EU agencies for the financial year 2019, 
the Court of Auditors has issued unqualified audit opinions on the reliability of all 
agencies’ accounts; notes that the Court has issued unqualified audit opinions on the 
legality and regularity of the revenue underlying all agencies’ accounts; notes further 
that the Court has issued unqualified audit opinions on the legality and regularity of the 
payments underlying the agencies’ accounts, except for ACER and EASO;

3. Notes that for the first time the Court has also issued an overall assessment of the 
conditions put in place by the Union to enable the agencies to deliver their policies for 
the public good and has found that there is a need for more networking and cooperation 
as well as more flexibility in the set-up, functioning and possible winding-up of 
agencies while acknowledging the diverse governance structures, mandates, tasks and 
challenges of the agencies; further notes the recommendations of the Court to the 
Commission and the agencies to ensure the relevance, coherence and flexibility of the 
set-up of agencies, allocate resources in a more flexible manner, improve governance, 
accountability and reporting on performance and strengthen the role of agencies as 
centres of expertise and networking;

4. Highlights that transparency and citizens' awareness of the existence of the Union 
agencies are essential for their democratic accountability; considers that the usability 
and ease of use of agencies’ resources and data are of paramount importance; calls 
therefore for an assessment of how data and resources are currently presented and made 
available and of the degree to which citizens find them easy to identify, recognise and 
use;

5. Welcomes and encourages the cooperation among the agencies within and beyond the 
framework of the EU Agencies Network (EUAN), which constitutes an important inter-
agency cooperation platform to identify and promote possible efficiency gains, to add 
value and to ensure efficient communication between the agencies and relevant 
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stakeholders, allowing to build synergies and to exchange ideas and best practices, and 
aiming to achieve more balanced governance and greater coherence between them; 
stresses the necessity of improving cooperation between the agencies and Union 
institutions, avoiding the externalisation of services that can be provided by them;

6. Appreciates and further encourages an ever closer cooperation among the agencies in 
the area of employment, social affairs and inclusion in order to improve synergies, 
ensure further complementarity and the sharing of resources; stresses the importance 
and added value of each agency in their field of expertise and their autonomy;

7. Acknowledges that the four agencies have held specific meetings together to align their 
performance indicator methodologies as a follow-up to the Commission’s 
recommendation received in 2019 based on the 2017 four-agency evaluation 
(recommendation 5 of SWD(2019) 159);

8. Recalls that the yearly exchange of views regarding the annual work programmes and 
the multiannual strategies of the agencies in the committees responsible is instrumental 
in ensuring that the programmes and strategies are aligned to the actual political 
priorities, especially in the context of the implementation of the principles enshrined in 
the European Pillar of Social Rights; recalls that the agencies are the most qualified at 
assessing the use of resources and play a crucial role in supporting the right sustainable 
projects in line with the European Green Deal; calls on the Commission to ensure 
funding supporting the Union agencies in securing the social dialogue; notes that the 
Union agencies have a crucial role in securing social dialogue with the Union 
institutions; 

9. Encourages the Union agencies to consider adopting a fundamental rights strategy, 
including a reference to fundamental rights in a code of conduct that could define the 
duties of their staff and training for staff; setting up mechanisms ensuring that any 
violation of fundamental rights be detected and reported, and that risks of such 
violations be swiftly brought to the attention of the main bodies of the agency 
concerned; establishing, whenever relevant, the position of a fundamental rights officer, 
reporting directly to the management board to ensure a certain degree of independence 
vis-á-vis other staff, in order to ensure that threats to fundamental rights are 
immediately addressed, and that a constant upgrading of the fundamental rights policy 
within the organisation takes place; developing a regular dialogue with civil society 
organisations and relevant international organisations on fundamental rights issues; 
making compliance with fundamental rights a central component of the terms of 
reference of the collaboration of the agency concerned with external actors, including in 
particular members of national administrations with whom they interact at operational 
level;

10. Notes that, similarly to previous years, most of the observations the Court has made in 
its Annual report on EU agencies for the financial year 2019 concern shortcomings in 
public procurement procedures, mostly concerning sound financial management and 
regularity; urges the Union agencies to further improve their public procurement 
procedures, with a view to ensuring sustainability and full compliance with the 
applicable rules and best value for money procurements, while respecting the principles 
of transparency, proportionality, equal treatment and non-discrimination, and thus 
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preventing tax fraud and unfair competition;

11. Expresses its concern over the very high level of carry-overs in some agencies, which 
could indicate various weaknesses, including weak budgetary planning, which is in 
contradiction to the budgetary principle of annuality;

12. Notes with satisfaction that out of the 207 Court’s observations that had not been 
addressed at the end of 2018, corrective action was completed or ongoing in most cases 
in 2019.

13. Notes with concern that in 2019 only 34%1 of members of the highest decision-making 
bodies of all Union agencies were women and asks in this regard that the Union 
agencies in the future present data on gender balance for all categories of management 
staff; encourages the Union agencies in this regard to address the work-life balance of 
their staff and gender balance in management; 

14. Recalls that the European Labour Authority (ELA) was created in March 2018 and 
started its operation in October 2019; highlights the importance of making the ELA 
fully operational without undue delay in order to improve the application and 
enforcement of Union law relating to labour mobility and social security coordination 
so as to ensure fair mobility and the effective cross-border enforcement of workers’ 
rights; stresses the need of ensuring sufficient financial resources in this regard;

15. Highlights that transparency and citizens' awareness of the existence of the Union 
agencies are essential for their democratic accountability;

16. Points out that ELA will help ensure that Union rules on labour mobility and social 
security coordination are enforced effectively and fairly, will assist national authorities 
in cooperating to enforce these rules, and make it easier for citizens and businesses to 
benefit from the internal market; is of the opinion that, although the four agencies 
(EUROFOUND, CEDEFOP, ETF and EU-OSHA) are predominantly research-centred, 
they could usefully support and contribute to the work of ELA;

17. Recalls that gender balance must be ensured within the Union agencies in accordance 
with the basic regulations establishing them;

1  https://eige.europa.eu/gender-statistics/dgs/browse/wmidm/wmidm_adm
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