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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Budgetary 
Control, as the committee responsible, to incorporate the following suggestions into its 
motion for a resolution:

1. Expresses its satisfaction that the Court of Auditors (the ‘Court’) has declared the 
transactions underlying the Centre’s annual accounts for the financial year 2019 to be 
legal and regular and that its financial position as at 31 December 2019 is fairly 
represented;

2. Commends the continually high budget implementation rate of 99,99 % in 2019 
(compared to 100 % in 2018); recognises the Centre's successful efforts towards optimal 
use of resources in this regard;

3. Appreciates the Centre’s expertise and continued high-quality work, providing research, 
analyses and technical advice in vocational education and training (VET), qualifications 
and skills policies with the aim of promoting high-quality training tailored to the needs 
of individuals and of the labour market; notes with concern, however, that while having 
a positive image in the Union, VET is still seen as a second choice when compared to 
general education;

4. Recalls the importance of the Centre's role in ensuring that digital skills are integrated 
into VET across the Union and in monitoring the implementation and impact of Council 
Recommendation of 24 November 2020 on vocational education and training (VET) for 
sustainable competitiveness, social fairness and resilience1, the new Skills Agenda for 
Europe and the Digital Education Action Plan;

5. Highlights the particular relevance of the Centre's recent work in helping to analyse the 
impact of the pandemic on skills demand and employment in the EU labour market via 
the Skills-OVATE (Online Vacancy Analysis Tool for Europe); in this context, stresses 
the need of ensuring adequate human and financial resources allowing the Centre to 
continue implementing its work programme with a very high activity completion rate;

6. Welcomes the Centre’s initiative on a new strand on digitalisation, in particular on its 
online tools, providing country specific information and improved visualisation 
opportunities of online data, such as guidance resources on labour market information 
or skills forecasts; acknowledges to that end the Centre’s targeted marketing campaigns 
in raising awareness on the content of its website;

7. Appreciates the Centre’s support to the Commission, the Member States and social 
partners, and its collaboration with other Union agencies, in particular with the 
European Training Foundation and Eurofound, with the purpose of seeking to ensure 
synergies; stresses the Centre’s importance, autonomy and added value in its field of 
expertise; expresses its satisfaction that the Centre collaborates with the EU Agencies 
Network to ensure efficiency gains in administrative matters, such as joint procurement 
procedures and exchange of knowledge and expertise on IT system, cybersecurity or 

1 OJ C 417, 2.12.2020, p. 1.
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HR practices;

8. Notes with regret that the Court identified weaknesses in one procurement procedure for 
cleaning services for which the Centre accepted a change in the execution of the 
contract following its signature, without properly documenting the change or 
incorporating the change into the framework contract; notes from the Centre’s reply the 
Centre’s commitment to formalise its guidelines on contract management to 
complement the training given to contract managers, the work flow and the controls in 
place, by including ways to document modifications during implementation and the 
signature of relevant contract amendments where necessary and to provide dedicated 
training to staff in order to ensure proper and timely communication between staff 
managing contracts and the procurement service of the Centre; therefore, calls on the 
Centre to adopt all necessary measures to eliminate the deficiencies established by the 
Court in its report;

9. Notes the Court’s observation regarding incorrect application of the method for 
calculating contribution set out in the Statement on Cedefop-EFTA cooperation; notes, 
from the Centre’s reply, the Centre’s declaration that no incorrect application has taken 
place and that it has been consistently applying the ‘proportionality factor’ in this 
regard;

10. Notes with regret that, as a result of the Judgment of the General Court in case T-
187/18, the Centre has an obligation to pay EUR 40 000 compensation, and draws 
attention to the importance of complying with existing labour legislation in order to 
avoid such cases in the future;

11. Welcomes the fact that with the exception of one ongoing action related to award 
criteria for the Centre’s travel agency services, the Centre has completed all other 
actions taken to Court’s observations related to the implementation of the budget for the 
financial years 2017 and 2018;

12. Recommends, on the basis of the facts available, that discharge be granted to the 
Executive Director of the European Centre for the Development of Vocational Training 
in respect of the implementation of the Centre’s budget for the financial year 2019.
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