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Amendment  1 

 

 

Compromise amendment replacing Amendments: 1,2 

 

Motion for a resolution 

Citation 1 

 

Motion for a resolution Amendment 

— having regard to the Treaty on 

European Union (TEU), in particular 

Article 2 thereof, and the Treaty on the 

Functioning of the European Union 

(TFEU), in particular Article 10 and 19 

thereof, 

— Having regard to the Treaty on 

European Union (TEU), in particular 

Article 2 and 5 thereof, and the Treaty on 

the Functioning of the European Union 

(TFEU), in particular Article 6, 8, 10, 19 

and 153 thereof; 

  

Or. en 

 

Amendment  2 

 

 

Compromise amendment replacing Amendments: 23, 24 

 

Motion for a resolution 

Recital D a (new) 

 

Motion for a resolution Amendment 

 D. Whereas non-discrimination in the 

field of occupation and employment is 

only effective if discrimination is 

comprehensively combated in all areas of 

life together with other obstacles which, 

by limiting freedom and equality, are 

impeding the full development of a person 

and preventing workers from genuinely 

participating in the political, social and 

economic life of their Member States; 

Or. en 
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Amendment  3 

 

 

Compromise amendment replacing Amendments: 28, 29, 33 

 

Motion for a resolution 

Recital F 

 

Motion for a resolution Amendment 

F. whereas evidence collected by the 

European Union Agency for Fundamental 

Rights (FRA) shows that racism, 

xenophobia and related forms of 

intolerance are widespread, despite 

measures taken by governments and civil 

society across the EU, and whereas the 

social and political climate is growing ever 

more tolerant of extremist, racist and 

xenophobic agendas that exploit fears 

about youth unemployment and security in 

the face of terrorism and other geopolitical 

challenges; 

F. Whereas evidence collected by the 

European Union Agency for Fundamental 

Rights (FRA) shows that racism, 

xenophobia, as well as homophobia and 

transphobia and related forms of 

intolerance are widespread, despite 

measures taken by governments and civil 

society across the EU, and whereas the 

social and political climate is growing ever 

more tolerant of extremist, racist and 

xenophobic agendas that exploit fears 

about unemployment, the refugee crisis, 

alienation in part as a result of migration 

flows and security in the face of terrorism 

and other geopolitical challenges, which 

undermines core values of the EU; 

Or. en 

 

Amendment  4 

 

 

Compromise amendment replacing Amendments: 34, 35, FEMM A 1st part 

 

Motion for a resolution 

Recital G 

 

Motion for a resolution Amendment 

G. whereas the Employment Equality 

Directive sets out minimum requirements, 

but Member States may provide for a 

higher level of protection; 

G. Whereas the Employment Equality 

Directive only sets out minimum 

requirements, but Member States may 

provide for a higher level of protection and 

adopt positive measures in this area in 

their national legislation; whereas, 

legislation alone is not enough to ensure 

full equality and must be combined with 
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appropriate policy action; 

Or. en 

 

Amendment  5 

 

 

Compromise amendment replacing Amendments: 37, FEMM D 

 

Motion for a resolution 

Recital G a (new) 

 

Motion for a resolution Amendment 

 G a. Whereas women are most affected 

by unemployment and suffer negative 

discrimination in terms of employment, 

particularly in the case of pregnant 

women, mothers, including mothers who 

are breastfeeding; 

Or. en 

 

Amendment  6 

 

 

Compromise amendment replacing Amendments: 38, 39, 69, 71 

 

Motion for a resolution 

Recital G b (new) 

 

Motion for a resolution Amendment 

 G b. Whereas the Employment Equality 

Directive covers only freedom of religion 

and belief, disability, age and sexual 

orientation, but Member States are also 

obliged under the Racial Equality 

Directive to combat discrimination based 

on race and ethnicity in employment and 

whereas religion is sometimes used as a 

substitute for race when it comes to 

discrimination in employment, based on 

the real or perceived belonging of a 

person to a certain religion; 
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Or. en 

 

Amendment  7 

 

 

Compromise amendment replacing Amendments: 42, 43, 44 

 

Motion for a resolution 

Recital H 

 

Motion for a resolution Amendment 

H. whereas the rate of employment of 

people with disabilities in the Member 

States is under 50 %, as compared to over 

70 % for the general population, and the 

rate of unemployment of people with 

disabilities (18.3 %) is almost twice that of 

the general population (9.9 %); 

H. Whereas the rate of employment of 

people with disabilities in the Member 

States is far below 50 %, as compared to 

over 70 % for the general population, and 

the rate of unemployment of people with 

disabilities (18.3 %) is almost twice that of 

the general population (9.9 %); whereas 

there are strong differences at country 

level behind the EU averages 

Or. en 

 

Amendment  8 

 

 

Compromise amendment replacing Amendments: 46, 50, 51, 174, FEMM B 

 

Motion for a resolution 

Recital J 

 

Motion for a resolution Amendment 

J. whereas only half of the people 

between 55 and 65 are in employment, 

and long-term unemployment is 

particularly prevalent among younger and 

older employees; 

J. Whereas the employment rate of 

women with disabilities in the EU (44%) 

is significantly lower compared to the 

employment rate of men with disabilities 

(52%) and whereas female employment 

rate in the age group of 55 and 65 in some 

Member States is around or less than 

30%, and the gender employment gap is 

the highest (14,5 pps) when compared to 

the gap for the middle age group (30-54 

years old - 12.4 pps) and the young group 



 

AM\1092406EN.doc 7/28 PE580.773v01-00 

 EN 

(20-29 years old - 8.3 pps), takes the view 

that long-term unemployment is 

particularly prevalent among younger and 

older employees, especially women and 

whereas the application and transposition 

of Directive 2006/54/EC have been 

assessed and Parliament, in its report 

dated 25 June 2015, set out its serious 

misgivings concerning the 

implementation of the Directive's 

provisions on putting into practice the 

principle of equal opportunities and equal 

treatment of men and women in matters 

of employment and occupation; 

Or. en 

 

Amendment  9 

 

 

Compromise amendment replacing Amendments: 52, 53, 54, 55 

 

Motion for a resolution 

Recital J a (new) 

 

Motion for a resolution Amendment 

 J a. Whereas older workers are still 

often exposed to age discrimination, 

stereotypes and barriers and whereas age 

discrimination affects all age groups, 

given its consequences is convinced that a 

humane society which aims at achieving 

its social and economic purposes needs 

the experience, input and wealth of ideas 

of all generations while being based on 

the principle of solidarity between the 

generations; 

Or. en 

 

Amendment  10 
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Compromise amendment replacing Amendments: 62, 255, partially FEMM 5, LIBE 1 and 11 

 

Motion for a resolution 

Paragraph 2 

 

Motion for a resolution Amendment 

2. Calls on the Council to break the 

deadlock and speed up the adoption of the 

horizontal anti-discrimination directive 

proposed by the Commission in 2008; 

2. Stresses how important it is and 

calls on the Council to break the deadlock, 

, reach an agreement as soon as possible, 

in order to move towards a pragmatic 

solution and speed up without further 

delay the adoption of the EU horizontal 

anti-discrimination directive proposed by 

the Commission in 2008 and voted in 

favour by the Parliament; considers it a 

pre-condition to secure a consolidated and 

coherent EU legal framework, protecting 

against discrimination on the grounds of 

religion and belief, disability, age and 

sexual orientation outside of employment; 

notes that no undue restriction of the 

Directive's scope should be accepted; 

considers that the consolidation of the EU 

legislative framework on tackling hate 

crime is also a crucial element, taking 

into consideration that similar crimes are 

also prevalent in the work environment; 

Or. en 

 

Amendment  11 

 

 

Compromise amendment replacing Amendments: 67, 72 

 

Motion for a resolution 

Paragraph 3 a (new) 

 

Motion for a resolution Amendment 

 3 a. Notes the intersectionality between 

discrimination on religion and belief and 

race and ethnicity, considering that some 

groups with a religious minority 

background are particularly affected by 

discrimination on the basis of religion in 
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employment, as documented by national 

and European research, in particular 

research conducted by the Fundamental 

Rights Agency 

Or. en 

 

Amendment  12 

 

 

Compromise amendment replacing Amendments: 73, 74, 75, 76, 77, 78, 206 

 

Motion for a resolution 

Paragraph 4 

 

Motion for a resolution Amendment 

4. Welcomes the role played by the 

European Court of Human Rights, through 

its decisions in the interpretation and 

implementation of the Directive, and looks 

forward with interest to the future first 

decisions on this matter of the Court of 

Justice of the European Union (CJEU); 

4. Acknowledges the large 

jurisprudence of the European Court of 

Human Rights in the field of non-

discrimination on the grounds of religion 

or belief and welcomes the role it played, 

through its decisions in the interpretation 

of the Directive in its entirety, and awaits 

with interest to the future first decisions on 

this matter of the Court of Justice of the 

European Union (Court of Justice of the 

European Union); expresses regrets in 

relation to the low number of cases 

referred to courts, which contrasts with 

the high number of discrimination 

occurrences visible in victimization 

surveys but not pursued in justice; 

Or. en 

 

Amendment  13 

 

 

Compromise amendment replacing Amendments: 80, 82, 87, 94, 265, 300 

 

Motion for a resolution 

Paragraph 4 a (new) 
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Motion for a resolution Amendment 

 4 a. Considers that a consistent 

application of the anti-discrimination 

legislation should be viewed as a 

important element of radicalisation 

prevention strategies taking into account 

that the increasing xenophobic and 

Islamophobic context, discrimination 

against religious communities including 

refugees and migrants could contribute to 

religious radicalisation of people and 

affect the latter's successful inclusion to 

the labour market and impact their access 

to justice in connection to their residence 

status; 

Or. en 

 

Amendment  14 

 

 

Compromise amendment replacing Amendments: 89, 90, 91 

 

Motion for a resolution 

Paragraph 6 

 

Motion for a resolution Amendment 

6. Believes that the general exception 

in Article 2(5) is broadly drafted, and 

hopes, therefore, that the courts of justice 

will assess its boundaries very carefully; 

6. Believes that the general exception 

in Article 2(5) is broadly drafted and there 

is a need for progress with regard to its 

application , which is of particular 

importance in the context of the refugees 

and migration crisis, and hopes that the 

courts of justice will assess its boundaries 

very carefully in line with the principle of 

proportionality; 

Or. en 

 

Amendment  15 
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Compromise amendment replacing Amendments: 97, 98, 99, 110, LIBE 9 

 

Motion for a resolution 

Paragraph 7 

 

Motion for a resolution Amendment 

7. Encourages the Member States to 

interpret the EU law in such as way as to 

provide a basis fora wide concept of 

disability, combining those elements that 

are advantageous for disabled persons, 
and regrets that some Member States still 

have legislation in place that require a 

threshold of 50 % of incapacity and official 

medical certification17 ; 

7. Encourages the Member States to 

interpret the EU law in such a way as to 

provide a basis for a concept of disability 

in line with the Convention on the Rights 

of Persons with Disabilities, combining 

those elements that provide equality for 

persons with disabilities and referring to 

the denial of reasonable accommodation 

as to a form of discrimination as 

prescribed by the CRPD and regrets that 

some Member States still have legislation 

in place that require a threshold of 50 % of 

incapacity and accept only official medical 

certification; 

__________________ __________________ 

17 Ibid. 17 Ibid. 

Or. en 

 

Amendment  16 

 

 

Compromise amendment replacing Amendments: 106, 107, 108 

 

Motion for a resolution 

Paragraph 8 

 

Motion for a resolution Amendment 

8. Notes that evidence suggests that 

investments in reasonable accommodation 

are cost-beneficial and provide a return, in 

terms not only of social inclusion, but also 

of increased productivity and reduced 

absenteeism18 ; 

8. Notes that evidence show that 

investments in reasonable appropriate 

accommodation for people with disabilities 

are cost-beneficial and provide a return, in 

terms not only of social inclusion, but also 

of increased productivity and reduced 

absenteeism18 ; regrets that many Member 

States have failed to provide reasonable 

appropriate accommodation; 
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__________________ __________________ 

18 European Parliament, Policy Department 

A: Economic and Scientific Policy, 

‘Reasonable Accommodation and 

Sheltered Workshops for People with 

Disabilities: Costs and Returns of 

Investments’. 

18 European Parliament, Policy Department 

A: Economic and Scientific Policy, 

‘Reasonable Accommodation and 

Sheltered Workshops for People with 

Disabilities: Costs and Returns of 

Investments’. 

Or. en 

 

Amendment  17 

 

 

Compromise amendment replacing Amendments: 84, 86, 112, 113, 114, 115, 138, 152 

 

Motion for a resolution 

Paragraph 10 

 

Motion for a resolution Amendment 

10. Welcomes the fact that all Member 

States offer grants or subsidies to 

employers providing reasonable 

accommodation, thereby incentivising 

employers to adapt the workplace in order 

to hire people with disabilities; 

10. Welcomes the fact that all Member 

States offer grants, subsidies or, for 

example tax concessions to employers 

providing reasonable accommodation, 

thereby incentivizing employers to adjust 

the workplace in order to adapt and open 

the labour market to people with 

disabilities and to ensure that all persons 

are on equal footing enjoying and 

exercising all human rights and 

fundamental freedoms on an equal basis 

with others; Recommends that Member 

States provide and the Commission 

supports training for the national, 

regional and local authorities on 

reasonable accommodation as to enable 

them to propose guidance for reasonable 

accommodation and prevention of 

exclusion of specific vulnerable groups; 

calls for dialogue with relevant 

stakeholders, such as trade unions and 

employers with an aim at defining 

guidance for reasonable accommodation 

practices to be put in place; 

Or. en 
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Amendment  18 

 

 

Compromise amendment replacing Amendments: 118, 119, 120, 121, 122, 123, 124, 125, 

LIBE 11 (partly) 

 

Motion for a resolution 

Paragraph 11 

 

Motion for a resolution Amendment 

11. Encourages the Member States to 

contemplate the adoption of a universal 

design standard for creating working 

surroundings that take into account the 

needs of persons with disabilities; 

11. Emphasises the importance of an 

universal design standard for public spaces 

and working surroundings taking into 

consideration the needs of persons with 

disabilities, in line with the General 

Comment1a on accessibility adopted by the 

UN committee on 11 April 2014 and 

reminding of the EU commitments on 

accessibility in order to reach permanent 

improvements in working conditions for 

all European workers; 

 __________________ 

 1a General comment No 2.(2014) on 

Article 9: Accessibility 

https://documentsddsny. 

un.org/doc/UNDOC/GEN/G14/033/13/ 

PDF/G1403313.pdf?OpenElement  

Or. en 

 

Amendment  19 

 

 

Compromise amendment replacing Amendments: 127, 128, 129, 136, 137, 192 

 

Motion for a resolution 

Paragraph 11 a (new) 

 

Motion for a resolution Amendment 

 11 a. Notes that persons with disabilities 

make a valuable contribution to society as 

a whole and calls on the Member States to 
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use Structural funds, in particular 

European Social Fund, to adapt 

workplaces and to provide necessary 

assistance for people with disabilities at 

work, to improve education and training 

with a view to increase their employment 

rate in the open labour market and 

combat unemployment, poverty and social 

exclusion of disabled people; points to the 

Article 7 and Article 96 (7) of the 

Common Provisions Regulation (CPR)1a 

which promote equal opportunities, non-

discrimination and inclusion of persons 

with disabilities in the implementation of 

the European Structural and Investment 

Funds (ESI Funds) in general and in the 

Operational Programmes in particular 

and stresses that ex ante evaluation shall 

appraise the adequacy of planned 

measures to promote equal opportunities 

and to prevent any discrimination; 

considers that European and national 

funding could be channelled, for example, 

also towards SMEs which encourage 

workers to follow courses in order to 

enable them to stay in employment; 

 __________________ 

 1a Regulation (EU) No 1303/2013 of the 

European Parliament and of the Council 

of 17 December 2013 laying down 

common provisions on the European 

Regional Development Fund, the 

European Social Fund, the Cohesion 

Fund, the European Agricultural Fund 

for Rural Development and the European 

Maritime and Fisheries Fund and laying 

down general provisions on the European 

Regional Development Fund, the 

European Social Fund, the Cohesion 

Fund and the European Maritime and 

Fisheries Fund and repealing Council 

Regulation (EC) No 1083/2006 (OJ L 347, 

20.12.2013, p. 320). 

Or. en 
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Amendment  20 

 

 

Compromise amendment replacing Amendments: 140, 141, 142, 143, 144, 145, 146 

 

Motion for a resolution 

Paragraph 14 

 

Motion for a resolution Amendment 

14. Encourages the Member States to 

develop an all-encompassing framework 

for measures benefitting access to work of 

people with disabilities, including using 

fines imposed for failures to comply with 

anti-discrimination legislation to finance 

other actions in the field; 

14. Encourages the Member States to 

develop and implement an all-

encompassing framework for measures 

enabling access to quality employment for 

people with disabilities, including the 

possibility of using, for example fines 

imposed for failures to comply with anti-

discrimination legislation to finance 

inclusion in the open labour market and 
other actions in the field; 

Or. en 

 

Amendment  21 

 

 

Compromise amendment replacing Amendments: 154, 155, 156, 157, 158, 159 

 

Motion for a resolution 

Paragraph 16 

 

Motion for a resolution Amendment 

16. Underlines the importance of 

having elderly in the workplace who can 
pass on their knowledge and experience to 

younger workers, and regrets the fact that 

age is the first grounds for employment 

discrimination; 

16. Underlines the important 

contributions that older workers bring to 

society and competitiveness of companies; 

stresses the importance of involving older 

workers to pass on their knowledge and 

experience to younger workers in the 

context of active ageing, and regrets the 

fact that age is an important ground for 

employment discrimination; considers it 

regrettable that older people are still often 

exposed to stereotypes and barriers on the 

job market and calls for an 

intergenerational justice based on 

solidarity, mutual respect, responsibility 
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and willingness to care for one another; 

Or. en 

 

Amendment  22 

 

 

Compromise amendment replacing Amendments: 168, 171, 172, 173, 174, 175, 176, 177 

 

Motion for a resolution 

Paragraph 18 

 

Motion for a resolution Amendment 

18. Notes that, thanks to policy 

changes, people aged 55-64 make up an 

increasing share of workers; regrets, 

however, that the employment rate for this 

group has increased too slowly and 

remains below 50 % in the EU19 ; is 

concerned about how the digital market 

will affect employment, in particular for 
people over 50, and about how little 

prepared the EU and the Member States 

are to address this issue; 

18. Notes that, thanks to policies 

implemented, people aged 55-64 make up 

an increased share of workers throughout 

EU Member States; regrets, however, that 

the employment rate for this group has 

increased too slowly and remains below 50 

% in the EU 28, underlines therefore that 

digitalization has a substantial impact on 

the labour market by creating new job 

opportunities and more flexible working 

conditions such as telecommuting or 

teleworking which could serve as an 

effective tool against the exclusion of 
people over 50 and unskilled middle- 

aged, emphasises in this context that the 

continual improvement of digital skills by 

offering employees opportunities for 

training, further training and retraining 

throughout their professional careers is a 

perquisite to benefiting from 

digitalization; believes also that the 

opportunities for future job creation in 

the digital market will require further 

efforts by Member States to address skill 

mismatches, in particular for people over 

50; 

__________________ __________________ 

19 Businesseurope , ‘Position paper on 

Promoting diversity in employment and 

workplaces’, Nov. 2013. 

19 Businesseurope , ‘Position paper on 

Promoting diversity in employment and 

workplaces’, Nov. 2013. 

Or. en 



 

AM\1092406EN.doc 17/28 PE580.773v01-00 

 EN 

 

Amendment  23 

 

 

Compromise amendment replacing Amendments: 179, 180, 181 

 

Motion for a resolution 

Paragraph 18 a (new) 

 

Motion for a resolution Amendment 

 18 a. Notes that elderly workers in 

particular have more precarious 

conditions and calls on the Commission 

in cooperation with the Member States to 

study the increasing problem of 

unemployment among people over the age 

of 50 and to develop effective tools like 

vocational training or incentives or 

subsidies for employers in order to 

reintegrate older workers into the labour 

market and protect them against unfair 

dismissal; 

Or. en 

 

Amendment  24 

 

 

Compromise amendment replacing Amendments: 172, 176, 177 

 

Motion for a resolution 

Paragraph 18 b (new) 

 

Motion for a resolution Amendment 

 18 b. Stresses the need for an upscale of 

digital skills among the working 

population, and stresses that digitalisation 

will contribute to social inclusion and 

help older people and workers with 

disabilities remain in the labour market 

for longer, by enabling them to enable 

them to benefit from the opportunities of 

artificial intelligence; considers that it 

important to shape the influence of the 
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digital market on employment in a 

socially just and sustainable way; 

highlights that many employers do not 

hire older workers because of stereotypes 

on lacking or out-dated skills; therefore 

calls for the inclusion of life-long 

learning and adult education for workers 

of all age groups into the reflection on the 

upcoming European Skills Strategy 

announced by the European Commission; 

Or. en 

 

Amendment  25 

 

 

Compromise amendment replacing Amendments: 182, 183, 184, 185, 186, 188, 189, 191, 

194, 195, 196  

 

Motion for a resolution 

Paragraph 19 

 

Motion for a resolution Amendment 

19. Recalls that the most important 

resource of the EU and the Member States 

is their human resources; calls for 

investment in the development of the 

digital and soft skills needed in the future, 

including through life-long learning, 

comprehensive training schemes and the 

retraining of older employees; 

19. Recalls that the most important 

resource of the EU and the Member States 

is their human resources; takes the view 

that e-skills are essential for older 

workers over 55 in order to safeguard 

them from exclusion by the labour market 

and to facilitate them in finding new 

employment, calls on the Commission and 

the Member States, in collaboration with 

social partners, to develop skills strategies 

linking education and work and therefore 

to invest and promote life-long learning as 

well as provide accessible, affordable and 

comprehensive training schemes, 

retraining for the development of digital 

and soft skills, including adaptation to the 

virtual environment (augmented reality), 

which enable the ageing population to 

adapt better to growing demands for e-

skills in many different sectors, stresses 

therefore that older workers over 55, 

especially women should have continuous 

access to trainings on ICT; encourages, 
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also, the Member States and the 

Commission to put in place strategies to 

reduce the digital divide and promote 

equal access to new information and 

communication technologies; 

Or. en 

 

Amendment  26 

 

 

Compromise amendment replacing Amendments: 211, 212, 213, FEMM 8 (partly) 

 

Motion for a resolution 

Paragraph 22 

 

Motion for a resolution Amendment 

22. Recalls that the scope of protection 

from discrimination available to trans 

people remains uncertain in many Member 

States; calls for measures to implement 

effectively national legislation transposing 

the Gender Equality Directive (recast); 

points out that such measures could 

include improved legal definitions and the 

extension of protections for trans people 

to include others than those undergoing or 

have undergone gender reassignment21 ; 

22. Recalls that the scope of protection 

from discrimination available to trans 

people, especially in the area of 

employment, education and healthcare 
remains uncertain in many Member States; 

calls for measures to implement effectively 

national legislation transposing the Gender 

Equality Directive (recast); points out that 

such measures could improve legal 

definitions to ensure that protection 

includes all transgender people and not 

only trans people who are undergoing or 

have undergone gender reassignment21 ; 

__________________ __________________ 

21 Ibid. 21 Ibid. 

Or. en 

 

Amendment  27 

 

 

Compromise amendment replacing Amendments: 216, 217, 218, LIBE 5, FEMM 4 partially 

 

Motion for a resolution 

Paragraph 23 
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Motion for a resolution Amendment 

23. Is concerned that rights awareness 

in the area of discrimination, and 

awareness of the existence of bodies and 

organisations offering support to victims of 

discrimination, are low, with higher rates 

of awareness among LGBTI people; takes 

the view that national, regional and local 

authorities, along with workers 

organisations, should substantially 

intensify awareness raising activities for 

both victims and employers; 

23. Is concerned that rights awareness 

in the area of discrimination, and 

awareness of the existence of bodies and 

organisations offering support to victims of 

discrimination, are low, with higher rates 

of awareness among LGBTI people; takes 

the view that national, regional and local 

authorities, along with all relevant 

stakeholders' organisations, should 

substantially intensify awareness raising 

activities for both victims and employers 

and for other groups as well; points out 

that national LGBTI organizations are 

key partners in these efforts; 

Or. en 

 

Amendment  28 

 

 

Compromise amendment replacing Amendments: 228, 229, 248, 249, FEMM 5 partially 

 

Motion for a resolution 

Paragraph 24 a (new) 

 

Motion for a resolution Amendment 

 24 a. Deplores the fact that Directive 

2000/78/EC contains no specific 

provisions on multiple discrimination, 

although it does at least state that women 

are often victims of it and notes, 

furthermore, that the combination of two 

or more forms of discrimination may pose 

problems arising from divergences in the 

guaranteed level of protection for 

different forms; Calls on the Member 

States and the Commission to combat all 

forms of multiple discrimination, to 

ensure application of the principle of non-

discrimination and equal treatment in the 

labor market and in access to 

employment; Recommends that national, 

regional and local authorities, law 
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enforcement bodies, including labour 

inspectors, national equality bodies and 

civil society organisations, increase their 

monitoring of the intersectionality 

between gender and other grounds in 

cases of discrimination and in practices; 

Or. en 

 

Amendment  29 

 

 

Compromise amendment replacing Amendments: 232, 233, 234, 235, 236,  237, 238, 239, 

240, LIBE 8 partially, FEMM 6 partially, FEMM 10 (partly) 

 

Motion for a resolution 

Paragraph 25 

 

Motion for a resolution Amendment 

25. Highlights that lack of comparable 

equality data makes it more difficult to 

prove the existence of discrimination; calls 

on the Member States to collect equality 

data in a systematic way and with the 

involvement of national equality bodies 

and national courts; 

25. Highlights that lack of objective, 

comparable and disaggregated equality 

data on instances of discrimination and 

inequality makes it more difficult to prove 

the existence of discrimination, 

particularly indirect discrimination; 

points out that Article 10 of Directive 

2000/78 provides for a shift in the burden 

of proof and a reversal of it where there 

are facts from which it may be presumed 

that there has been direct or indirect 
discrimination; calls on the Commission 

and the Member States to collect equality 

data within the scope of the Directive in 

an accurate, systematic way and with the 

involvement of social partners, national 

equality bodies and national courts; 

Or. en 

 

Amendment  30 

 

 

Compromise amendment replacing Amendments: 234, 235, 239, 240, FEMM 6 (partly) 
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Motion for a resolution 

Paragraph 25 a (new) 

 

Motion for a resolution Amendment 

 25 a. Urges the Commission and the 

Member States to develop – including as 

part of the national reporting process and 

in the annual Joint Report on Social 

Protection and Social Inclusion – 

harmonised and homogeneous statistics 

designed to fill in all gaps in the collection 

of gender equality data; calls on the 

Commission to take initiatives to promote 

such data collection by means of a 

Recommendation to Member States, and 

by tasking Eurostat with the development 

of consultations aiming at mainstreaming 

data disaggregation on all discrimination 

grounds in European Social Surveys' 

indicators in order to take action and 

practical measures against all forms of 

discrimination relating to recruitment and 

the job market; 

Or. en 

 

Amendment  31 

 

 

Compromise amendment replacing Amendments: 245, 246, 247, FEMM 8  

 

Motion for a resolution 

Paragraph 26 

 

Motion for a resolution Amendment 

26. Notes the important role of the 

national equality bodies in the 

implementation of the Employment 

Equality Directive, contributing to 

awareness raising and data collection, 

addressing underreporting and making 

complaint processes more accessible; calls 

for the role of the national equality bodies 

to be strengthened, and their capacities 

enhanced, including through the provision 

26. Notes the important role of the 

national equality bodies in the 

implementation of the Employment 

Equality Directive, contributing to 

awareness raising and data collection, 

cooperating with the social partners and 

other stakeholders, addressing 

underreporting and taking on a leading 

role in simplifying and facilitating the 

lodging of complaints by victims of 
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of adequate funding; discrimination; calls for the role of the 

national equality bodies to be strengthened, 

their impartiality insured, their activities 

developed and their capacities enhanced, 

including through the provision of 

adequate funding; 

Or. en 

 

Amendment  32 

 

 

Compromise amendment replacing Amendments: 254, 256, 257 

 

Motion for a resolution 

Paragraph 26 a (new) 

 

Motion for a resolution Amendment 

 26 a. Calls on the Commission and the 

Member States to enhance the 

reconciliation of work and private life by 

concrete measures, such as urgently 

proposing new legislative proposals on 

Maternity leave Directive as to guarantee 

the right of return to work for women 

after pregnancy and maternity leave and 

parental leave, to guarantee their right to 

effective health and safety protection at 

the workplace, to safeguard their 

maternity entitlements, and to take 

measures to prevent the unfair dismissal 

of employees during pregnancy etc. and 

the Carers´ leave Directive, reinforcing 

legislation on paternity leave; 

Or. en 

 

Amendment  33 

 

 

Compromise amendment replacing Amendments: 242, 259, 260, 261, 262, 263, FEMM 4 

(partly) 
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Motion for a resolution 

Paragraph 27 

 

Motion for a resolution Amendment 

27. Notes that access to justice is 

limited in discrimination cases; considers it 

necessary that available and accessible 

legal advice and assistance is provided to 

the victims at all stages of the legal 

process, including in-person counselling, 

and emotional, personal and moral support, 

by equality bodies or intermediaries; 

27. Notes that access to justice is 

limited in many discrimination cases; 

highlights the importance of access to 

information for victims of discrimination; 
considers it necessary that Member States 

take the appropriate steps to ensure that 

reasonable, available and accessible legal 

advice and assistance can be obtained and 

is provided to the victims at all stages of 

the legal process, including confidential 

and in-person counselling, and emotional, 

personal and moral support, by equality 

bodies or appropriate intermediaries; 

furthermore calls on the Member States to 

combat the harassment and violence at 

workplace which violates person's dignity 

and/or creates an offensive environment 

at work; 

Or. en 

 

Amendment  34 

 

 

Compromise amendment replacing Amendments: 264, LIBE 2 

 

Motion for a resolution 

Paragraph 27 a (new) 

 

Motion for a resolution Amendment 

 27 a. Believes that complaint 

mechanisms must be improved at national 

level by strengthening national equality 

bodies to increase access to judicial and 

non-judicial mechanisms and by 

increasing trust in authorities, providing 

legal support, offering legal advice and 

support and simplifying often lengthy and 

complex legal procedures; Encourages on 

the Member States to create platforms 

that could receive complaints and provide 
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free support on legal pursuit in cases of 

discrimination and harassment at 

workplace; 

Or. en 

 

Amendment  35 

 

 

Compromise amendment replacing Amendments: 268, 270, 271, 272, 273, 274, FEMM 4 

(partly) 

 

Motion for a resolution 

Paragraph 28 

 

Motion for a resolution Amendment 

28. Recalls that pursuing court cases, 

and ensuring adequate representation, is 

still problematic in some cases22 , and 

urges the Member States to find ways to 

help victims in this regard, including by 

means of tax exemptions, legal aid and 

assistance from specialised NGOs, etc., 

and by ensuring legal redress and adequate 

representation; 

28. Recalls that pursuing court cases, 

and ensuring adequate representation, is 

still problematic in some cases, and urges 

the Member States to find ways to help 

victims in this regard, including for 

example by means of court tax exemptions 

and reductions, legal aid and assistance 

from specialised NGOs, etc., and by 

ensuring legal redress and adequate 

representation; underlines the importance 

of legal standing of NGOs with a 

legitimate interest in relevant judicial 

and/or administrative procedures; 

__________________ __________________ 

22 EPRS, op. cit. 22 EPRS, op. cit. 

Or. en 

 

Amendment  36 

 

 

Compromise amendment replacing Amendments: 275, FEMM 13 

 

Motion for a resolution 

Paragraph 29 
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Motion for a resolution Amendment 

29. Welcomes the fact that sanctions 

provided for by Member State anti-

discrimination laws are generally in line 

with the Employment Equality Directive; is 

concerned, however, that, in terms of the 

level and amount of compensation 

awarded, national courts tend to apply the 

lower scale of sanctions provided for by 

law23 ; 

29. Welcomes the fact that sanctions 

provided for by Member State anti-

discrimination laws are generally in line 

with the Employment Equality Directive; 

also points to the important role of 

specialised public anti-discrimination 

bodies in resolving problems related to 

 penalties and appeals; is concerned, 

however, that, in terms of the level and 

amount of compensation awarded, national 

courts tend to apply the lower scale of 

sanctions provided for by law23; 

emphasises the need for the Commission 

to pay close attention to the rules 

applicable to sanctions and redress in the 

Member States to ensure that domestic 

law does not, as the European Court of 

Justice has reported, provide for purely 

symbolic punishments or only issue 

warnings in cases of discrimination; 

__________________ __________________ 

23 EPRS, op. cit. 23 EPRS, op. cit. 

Or. en 

 

Amendment  37 

 

 

Compromise amendment replacing Amendments: 277, 278 

 

Motion for a resolution 

Paragraph 30 

 

Motion for a resolution Amendment 

30. Highlights the need for an 

exchange of national court decisions 

pertaining to the provisions of the 

Employment Equality Directive, and for 

the dissemination of relevant decisions of 

30. Highlights the need for the 

dissemination of relevant decisions of the 

Court of Justice of the European Union 

and for exchange of national court 

decisions in line with Court of Justice of 

the European Union and European Court 
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the CJEU; of Human Rights case law pertaining to 

the provisions of the Employment 

Equality Directive; 

Or. en 

 

Amendment  38 

 

 

Compromise amendment replacing Amendments: 280, 281, 282, 283, 284, 285 

 

Motion for a resolution 

Paragraph 31 

 

Motion for a resolution Amendment 

31. Considers it necessary that 

adequate training is provided for 

employees of national, regional and local 

authorities and law enforcement bodies; 

believes that training for judges, 

prosecutors, lawyers and police force on 

non-discrimination legislation in 

employment and case-law is of critical 

importance, along with training on cultural 

understanding and unconscious bias 

provided by organisations representing 

the most discriminated groups; 

31. Considers it necessary that 

adequate training is provided for 

employees of national, regional and local 

authorities and law enforcement bodies 

and labour inspectors; believes that 

training for all relevant stakeholders, such 

as judges, prosecutors, judicial staff, 

lawyers and investigators, police force and 

prison staff on non-discrimination 

legislation in employment and case-law is 

of critical importance, along with training 

on cultural understanding and unconscious 

bias; 

Or. en 

 

Amendment  39 

 

 

Compromise amendment replacing Amendments: 288, 289, 290 

 

Motion for a resolution 

Paragraph 32 

 

Motion for a resolution Amendment 

32. Recalls the important role of NGOs 

in offering assistance to the victims, and 

stresses that it is often easier for persons 

32. Recalls the important role of social 

partners, NGOs and civil society in 

offering assistance to the victims, and 
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suffering discrimination to turn to NGOs 

than to other actors; calls, therefore, for 

strong support to be offered to civil society 

organisations active in this field; 

stresses that it is often easier for persons 

suffering discrimination to turn to them 

than to other actors; calls, therefore, for 

support to be offered to civil society 

organisations active in this field; 

Or. en 

 

Amendment  40 

 

 

Compromise amendment replacing Amendments: 302, 303, 304, 305 

 

Motion for a resolution 

Paragraph 34 

 

Motion for a resolution Amendment 

34. Calls on the Commission and 

Member States to use, and to make 

available, all possible funds, including the 

Progress Fund, to facilitate awareness 

raising and education campaigns about 

discrimination in employment; 

34. Calls on the Commission and 

Member States to facilitate access to 

funding for relevant stakeholders, 

including civil society organizations and 

equality bodies, for awareness raising and 

education campaigns about discrimination 

in employment; calls on the private sector 

to play its part in creating a 

discrimination-free working enviroment 

Or. en 

 

 

 

 

 


